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STTY-1

1.0 <fgiw ofd® |- ag uRFaH, figR vyl fasma feafdemey sifaf[{am,
2016 (fSgrR rfafSaw 2016 &1 15) P 3reATT- VIl P WUS-38 T 39 P 3ieid U<
ofderdl BT AFIRT FRA U 9919 Y g T 5 fagR wy fawm faeafaemera
gRfAIH, 2020 BT STRAT

1.1 3IR™ |- I8 IRFIH fIgR IRBR & I5T9= ¥ UHIfed g ot fafr

A gt gR|

1.2 9RYmE-zu aRFEIT T2ar s96 T g9 v 9+ faf{a= § -9
ad T ¥ s nufara 7 g

Vi.

Vil.

“faffew & afwiRa § ffgr vy fasma faeafdemera
arfaf{aw- 2016"

e A AfMIRT B srfafFaw o ds

“HRT” A AFAART § srfafFaw &1 =y

aRaf@” ¥ ifRa § 3991, A9y Ia=, sramrer Ia= ar
Rafg oe@ R sUH 99 & ®U # P W W= A
uiRksifde af enfaer grm

“HAl ¥ JfAIRT 3 yulwifas &t S sfermreis T,
rdafd® o ar I FHf Y adls [Afg | A ura
R Y, A A=

3 it ol 3R Srfdraafdeal o wanT far T § w=_ey
oRfFaw § aRwifda =8 fbar T § &1 o oref g =
sfafFas + 8
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-l
faeafaenea ¥ wigeR
faeafaarea & e vd < Rl o) afdwmr vd afde
2.1 faeafdenem & wfderR I-afafFaa & arr-9, SyaR-(1-5) ¥ fafga
grfgeR & sfafked F=fafea arfaer g, gom:
() faafEE
2.2 vyartd @S AR sHd1 e -AfAFam b aRr-10(2) @ OSULRT
(i A xv) AR IRT-10 PT SU-4RT- 3, 4, 5, 6, 7, 8, 9, 10 Td 11 H fafga yraar=i &
ITHY SHBI TS g
2.2.1 yavE A2 9 ofd wd BRE |-y O A afdwat AR s
TG T ST AT F reATI-Il oY YIRT-11 Y SULRT-1
MR 2 (19 xv) ¥ fafga B
2.3 faga WRug (s@rfs aRYg) &1 e I-fJga aRug (s@e[e
UfREg) BT TS AT & URT-12 HY STUYRI-1, 2 AR 3 F T@LHE $ ITHT
=l

2.3.1 faga uRug A Miwq |-sfafFaw & a=r-12 § [fdc aew@n
& JAfAfReT perafd faga akug & G $ ®Y § TP BT B
% 99 & fAT TifAa s & fag urfaga vl
2.3.2 faga aRwg & eafdad @ o I-fafFaw & srem@-n @
gIRT-13 B STYRT (1), (2) T (3) # fafga erfdrai vd pa &
afaRea faga aRug o Awfafla erfdmar -
0) fereror ud yreATUDI, BIHI B YeATHT T B U_TILd
AT IMfS F Fa-Y ¥ oIfdwT Haes Bed IoTTl
iy o faeafdemerat & IuTfadl vd UTeaHAT BT A=
TG TP & MR TR YeF drs Bl I Arare
IIRT BRATI
(i)  SiaR-"drg fderor srRfmHl & Wea &9, TAS
deora ¥ fereror, ey SR forenm woR ¥ THI-w9L
TR THIGT B g STJAAT FHAT Alfds ST
HATHAT BT IePpeead STINT [T gl
Gv)  Iragfear o1 feIfY, fewHr, yqo-uzr qour 3=
e aRaferdl & AT ydas 9 @ srgeim
BT
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(V)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xili)

(xiv)

(xv)

Td9 3, femr, g9m-u3 & ar] a1 & oy
UGET §IS BT AT HATI

y<er i3 ¥ faeafdeme™ § Tar wgrfdemea/dRem &Y
RITYAT g 964 H8el Bl G BT
faeafderea & faf¥=r srfiya werfdere™ar & s
B QRGT P g B, oG, USH TH
JFAPp e gl & fay wdus 9 @
I HRATI

(i) Br=gf, DAY, USh Td RIWPIR o & T+
H, (i) <terid wERIg &1 g, (i) BN ®
T IUTAT JHREMT qAT (iv) AP, ABIEAD
T, TN TF i & ad § ARy fAder
& Wy 4 faf[aw g

Bl Td ufergslt & fav 7 sEmEas WO g
I RMT BT

faeafaemeg sEENT & yduT g Haw wa fafFaw
CEIEH!

Adjunct/Visiting feTeTt qar IR o9k & Uai &
AU HRA gg [Hgwmaed gl

fafs=r sriseAT § BET A & S aTell B Td 3=
afordt @ <afer & foly u=ama <A1 qer aifaa SaH
HY-AHY R M g AT AT

foreror Ud oMy § Y, ORI, AR HRATHI,
Rl T o=y WU & ATY IR AU faaiaa
HRAT TAT VA GRATN &6 A1 B MY SHIRA™T T
IFEY TR fIaR BRAT TAUT IAUR AT <71
BET B AT YAAR TAT APIeHd Al foraH
qWIhTed (A0 Ud yded enfAd §, & AT-wT
IR AfafeSar & ey § goIa AT 96 aequt
fdaea &1 faar gl

faeafderea & fafvy= domi & fafa= fawar 4
greaTgel & qed fafay srgams @ Afd gfg &
Jeed W YR WISHI [N & TeT H AT
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BRAT AR Job, AHT TAT BRIATAT BT AT
HIAT TAT I JATRT HRAT
(xvi) 3 3rdTEAd AT UR fAaR BRI
2.4 oy uR¥g ®1 oA, afkwl W F I-AfafFaw F eram-n
YRT-14 & IUYRT- (1) g (2) & fafga v & FfARea A= fadw emifaa
AW ghT-

() o RNl & Heerd [Su-fHeers /faeafdemey & Su-fAeers
(i) ude [Heere, WEHNT g4 Ao (COMFED), el
(i) uf@reTT e, fIgR uyee faera gori, fagR, ge=n
(iv) tlﬁ'ﬁlﬂsibgf Job A TI'UTEI\ﬁ (Quorum) ST ®F AT Tgr I AT
Iprefis uRkyg & fou afaf[{aw § fafta 3l
2.4.1 oy uRug F eifdmai I-fafFaw & sreamy — 111 @) gRT —
15 B IULRT-(1) | Ge-(i) ¥ (v) # afofa erfdwai vd Fa
¥ rfaRaa R=fafea ghr-
() faeafaarea & Janfoa @ < fafay oNy srRimET o
ST T, AT HRAT/ THIET HRATI
(i) T IZ Mg HAHA B Afd g1l = gg SfAa
Heq ISTT
(iiiy oiafdwas qor AU My HREH A T,
T T AR el R & A1 @9=ag vd
BT BHRATI
(v) @ra gRem gHfead s & A e vd o=y
3T g & fav oMy faemsit @ 3rg=mr,
STAAIIdT gRac & e # 9 fafdst 9§ srgeeam
BRIBAT BT 3T I
2.5 yaR fAen aRug o1 e, afkmi w@ Fa |1-afa[aw & srama-n
B URT-16 P SULRI-1 T 2 Pl G- (Rviii) AR SUURT-2 F afold Ty &
fdRad maegdar ys+ wR A=fafEa fadw smfEa dewr gir-
() faeafaemea [asomd o fas bs/qg fas bz &
T
(i)  g&y fHeerd, WgHNT g7y Y (COMFED), TeT
(i) TP gaYy fHderd, T AgbNI g7 G
(v) fAcers, e sfear fsAT, e
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(v) e, e, v
(vi) T PRGN Y a®Ry, fagR arivr sreifaer dad+ afafd
GlEE)
2.5.1 vaR foan aRug @ afear vd o |- sfafHaw & sreama—
Il DY ERT-17 B ITYRI-1 B G- (i A vi) A fafga graem=
& srfdfRen A=fafa afdar vd o gir-
() faeafaenea vd =g oY faeafaeerai, amad, uy
T4 A d@rEd AT, 9giEeRe a9 v Seayg
9Rad= fIurT & weg oy nfafafaat va [wpst @t
W el AT WA {96 ugam & fag

Ty AT HRAT

2.6 faeafdeme dom I-fafFaw & reama- 11l B URT-18 B SULYRT-

(1) ¥ aftfa deral & IfARed IoT AR F JTAGHIIRIN AU HHg AfHfrd
o STRIRT-

2.6.1 GHM™ B IoF B G-

(i) | T Eg FHI & a8 AfISTar - | eremer

(i) | g AgIfaenay & 99 AYSEARTT | - | 96

(iii) | g AgIfaenay & AR favrmener - | A

(iv) | 9P T & Uh Ag-UTedTdd T4 | - | 9e<
TP AQAP UTeATdd B aF g8 & fav
qIAT b JTAR ST $ MR TR

TIfRa far SR
(v) | faumTreaer § A Th B GBI & reyET - | A
EIRT T1f9a far s wfdq

2.6.2 UG WHM & Ha =l g 1-faf[aw & aR1-18 @t
SUYRT-5 o @e-(i)A(iv) ¥ afvla sl & AfdRaa ad®
o & =il $ gil-
(i) FTaPaR AT AH & faf9= urggshH § AR
T RuiRa 89 ar et & fAv srecfHe aRug ot
IIRMT BT
(i) IrpefHe TRYg S BET & WIild AR U™l &
TP & fAg AP B RwrRer &A1l
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2.7 JEE AL BT A, WHPR T e 1-37WIT QS BT ST AT
T ATAFTT F T I- 11l B URT-18 DI ITURT-(6) F AT Irae™=i & ITHT

—Eﬁﬁ_

2.7.1 I[IA AS BT TSA-

(i) HRIfdene & srferserar - | ereger/qHTafa

(i) | 9% favrmene - | A

(i) | g Agdeney & fderr gRT Aad | - | 9
U Y119, Uch A-UTeATddh Td T
AGAD UTHTID

(iv) | rfarssrar gRT A1 AT U - | e Afag
ICRIRIEEIR R G

2.7.2 JHEd NS F T |-JFA[IHT F ram7-11l DY GIRT-18 DY
SugRT-(7) # aftfa st & rfdRew R=fafea s -

() fafa=r fereror srdwal & Ay sremas g o IR urgasy |
[HfIT AHRI B el TWATIT HATI

(i) reETe fHY ST aTar UTSUhT P YRATT AAR HRATI

(i) e aRyg gRr g [{dfa wfaeR & Rt w=A1 AR
3T VA HAT BT ATATAT HRATI

(v) wgIdemed ¥ Hrae Afeie rRIBAT § B ®F Yd9T eHdT &7
URATT HRATI

2.8 VRPN I NS T TeA, WP R Td -
2.8.1 FPINR IIH 9IS PI TSH-

(i) |3 JMEaRT Jerh-3g- - | ereger/qvTafa
JfISAT FTIBIR

(i) | wag AgIdeTed & rfdrsomr _ | e

(i) | e (IrTA=TT) - | A

(iv) | a9 fawrmeger - | A

(v) | FTaeaR UTegshH foreror § & ud - | afag
UTeATIh, Udh Ag-UTedTdh TUd U
AP UTSATIH BT & 81 &b folv
|qUTIfA gIRT A1

(vi) | oreder gIRT AT Udh fawrmener - | e Afag
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2.8.2 WMBRR ITIH A B $od |-AfAFaw F sreamg-un
gIRT-18 B ITYRT-(7) ¥ AT graa™i & IR APRR

AT ATS & Ped (AT gil-
()  FATIPR AT UTgaHH & forw fafa=r wriwat o
el YTt BT

(i) P F ITSABHT BT YATT HRATI

(i) wgIfaETerm ¥ FaerR Afdd ariEET 7 BET &
TJT &THT BT U HATI

(iv) orprefie® Ry g1 g [Adfera wfae=Rt &1 yanT
HRAT TAT T HAT BT JJITAT DA

(v) BMEI & eaidpd, oy Iffafaar qom foeor &
AqrodSt ¥ YUR g fAU <M arel Iuri @1 gema
&l

(vii BET & UdeT Td uer & wwifed faeme [der vd
fafFast & aeama & forg gema &l

2.9 IERIE g |l |-

2.9.1 AR e AfAfd &1 e I-AfafFaw & sramg-v @t
gIRT-27 B SUURT- (1) T YIRT-28 B SUYRT- (1, 2 T3) A
afoid UTaeT=l & IR AR 3rgaerd [HaHAT o gaafRra
HRA TAT AR IRAF S AR FATAPIIR BRIGAT B
fafFa = & fav e afafd & e fear s =nfge

2.9.2 AR JFeed Gfifd & wa-

(i) | fAderd MEaRIT reerH-g- - | ereger/qvTafa
IR GRS GRS K

(i) | fFe® (BT wearon) - | ge

(i) | oag ATy e & - | e
rfarsarar

(iv) | o<er [Rd=s - | A

(v) | wgras paafaa (fereron) - | A

(vi) | g poraraa (Txier) - | 9

(vii) | Su-fAeerd MmaRNT rgaerd - | e Afag
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2.9.3 AR JFeed Affd & Fa I-AfaFaw & sragm-iv @t
¢IRT-27 B SUURT- (1) 3R YRT-28 B SULRT- (1, 2, 3) F
aftia Pl & SrfafRkaw ARy rcers wfAfd & [F=fafea
() freafdemera & Fd® (o) IR AEPR (Fsh) &
A W WR foreror & wWR dr fa[afEa swar, saw
G TAT R FHRATI
(i) 3rprefAe uRyg F orHeT & Ay Br=l & uder, [Ader,
BT TG AT GRIeT =T fafFa=y & SR B
(i) e aRvg grr g [Adfea wfder &1 w&@mT
HRAT TAT T HAT BT JJITAT DA
(iv) urggedt (BRFeR) FHN AR BHEI & qATHT &
HATHT § R &b IUTAT BT TG AT
2.10 9A® W F A= Ay 1-efaffaw & sraama-n # aRr- 18 &
SUYRT- (3) &b ATHY APBleMe URYS FRT IAT IFHifed dora & fafa= faar
=l




10

fgR TIoTe (IrATURYT), 8 WYar 2022

3.1

g‘rﬁ_

3.2

e — |l

fReaflenerm vafdeRal 6 Fgfea, ofkwi, Fo ik awd=
faeafderem & v |-fafFaT & aRT-22 o STUR-(i A xii)
# [z graumr & AfdRea SuaRT-(xii) # fTeafdene & A=fafea gerfdewry

() fReers o a S

(i) egaT geTfaay

porafit B g, o W@ pe-

3.2.1 $omfd & [Fgfaa I-pedfa o [ygfe, sfafFaw & srsm-v

@ TRT-23 7 afofad yraem=i & 9%y ghll

3.2.2 Foufd # Afdd wd T |-3fafFaw & reAm@-Iv @ °RT-25

(i)

(i)

(iii)

(iv)

(V)

(vi)

o IUART- (1 ¥ 1) ¥ afolq erfdmat vd =i & aifdlRaw
perafa & =i afdar vd s -

fafdea =g @fAfd o srgeir W Wiea Jgae areamde! g
HHDBE YT DI T SHT;

B AgH I 31 afd & AT ureArus vd wHBer Uyt bt dek
ST A URT SIET AT 39 =Y H IS MY BHAT Bl SATADIRT
TEET IS DI T dod A URA PT| A B: 9% A AfUd
3afd TR AMALID g f 39 g T8T qIS BT ARG UTR
fba <R

faeafdemer Ra & N FvaNr & SOedaq, Rafd AR
Jar-eraf R ufded g3 ST 991 T8 18 F R " W
AMFTART HIT;

faeafaamaa o srgHIeT goic & WiaR smadl AR IEEd &g
® Aol &Y, gerd F1 ag fafFarT o fafa= sezal & fiax
1fer &1 g 3T ST IR 9F;

fel afe & o< wel B yRem 7 gy fdeafaemer &
JMALIHAT A AP T&T B FANT g TI&T IS BT AJeim
B

Bl & waer, fear & afdRed s dHaRal & =34,
W% UHfd & IBAars () $T Fae AR TH 3
Ieedl & AT smaeas wws T & forg aqel wfAfaat &1 e
B
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(vii)

'RiP IS’ TAT 'ATD SIST AT I YRET AAT ANTRD
e Ui R Rder Afga aR¥RT & t@-v@@ IR d9eT &
AT T9-9a WR smaeInargaR U fafFaw /et Ader qen
3 e g

3.3 e smaria eers-wg-fthem WaemR 1 ofd, a1 gd
Fu |-AfSf[Faw & rA™I-1v B URT-27 B SUURT-(1) T FAT-V o IRT-28 H
aftra ofdd Td R & SifdRad Ao MR srfeers-ug-IfIsar Faas
fA=fafea orfda, &t vd a gil-

(i)

(i)

(iii)

(iv)

(vi)

(vii)

(viii)

(ix)

fereror Ud B IpedT & WR B geH & AT T FaS qor
AP WRI IR BTH B WA & qedied & oy Fuw &R
Bhcc! F AR BRIGAT BT THTT F;

AT TRYE AR UdET drs ERT AT g faeafdemea
Ay f[Ader R Fawmaet FaR wY;

fareafdemera & smarfta [der AFTA & ar] F=AT AR W
JAMCeT YTRT HRAT AT AP B,

fAeafdemery & AWl Huesd wAgdenaal 4 FaeR foreror &
Mo AR AT & fAT Saxer gt 3R 39 T & fav
AgIfdemeral & srfdserar & uxraef A smaegd e UTRT H;
AR BT &1 UTeaaal (HRFeR) FHe™ & a9=ad AR
fIeafdeneaa & AT SIWYTT BRIGHT & AT SHD THIBIUT &
forg o e g,

AR e A ddfda fdal TR FA1 AR padfd a1
I76 fIaR & AU I BAT AT S IbIefAd gRkue & a9&
AT DY

AR Bl & efderm (Rers)vEm IR s71ar wifd &
A=t & fa foeR g,

SAR-TRATT FadIaR e, g AR fader Rt &
forg fdeafdemaa R I/ siaRisia Rl iR aafdwar &
g IR Aud [qHeitar s fasia w;
IFpEAe TRYE § IR & AT Fae AR AR eI
A AT ToST FIR HRAT,FATARIR AT a1 AR AR
fRder wfAfd & Sowi @t sremerar o=,

U 3T Heiedl BT I BRAT Al Herdfd &7 G AR
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3.4 o sguum & ofdwdl, Fo iR oda 1-afafFaa & sream- 1v
Y TIRT-27 B SY-ERT (2)3AR JFAT- V B gR1-29 F afviq erfdeai IR v &
AfdfRaw, Feers srgsiu o A=l afdar 3R o g

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(%)

faeafaener & srgia™ &1 A IR F9=g AT, JATHYE
BRIBAT F 31T AT Tga T B agrar &A1, fAderd TR farer &
AT R AGANT A N F IROMAT BT FA1RT BT,

TG & AT GIRT freror faurn & fiaR fHu o |y ol &t
AT

faeafaeme & srg=iama Jiaem o U=, gAY BRIGA!
B HIA AR SR 7@ F AT e gy

IAR-TRATT AR HAR-ATT A Fifear AR A
B TR AT AR I g IRve F fIar & fag uwqa
BT,

T SHATRAT,  FTHAYTT TRASTATAT JroT3M I gRT
HRBAT B W & v fFeafdarem g @id w5 [
ufR=iuf, e gfawmst @k amfaal = gemaf[e [gor
BT TANT B,

faeafdemed & Uy PRIHAT & aIfie goic d@r-SEr
IR AT AR BTP PRI B [FTRIET BT,

e yRIfola TeifdEl @ gra Irgeue [ iR Wdfaa
RIS ST 3PS B 39P [IaR0T BT JduT HAT AR f[fd
T T START AR A Uiy gAfeaa a3,

I WRBR, &g ARGR AT fHA o= e a1 f[Ash v
T Udh SfABR BT,

ST ydre & AT orRER g

faeafdemera o uftharelt MR SwTEl & ARG /AfET/
Henfiel S $R= & U@l B R B P v SRR

=l
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3.5 e yuR fAen & ofdmi, arf ik ow I- AfSFaw & sreara-Iv
Bl GIRT-27 B ST-YRT (3) R FIAR-V B gRT-30 F afviad yraem=i & [fdRa
e wR foverr @ Rwfafa erfdaar R arf g

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(%)

(xi)

ifgeeTar SR [Aderd Uy & 9= d Wt gaR faem
DX

I & UYLH, FaPpe, ST AR AT UTadh [Hai & dde §
R TfAfafeat &1 derex TR BT

framt R o= Raurst & v venfifeat & gwrdt R &
T Iugw yaR Afsa/us@ el o & v oFER
g

SR gUTAd, UK, AR UTed, PV MR 3R 3=y ML AR
IR Tt 3R e & 1Y I Wud fasfa o,
faeafaemed & gaR fdem RAEHAT @ oM, e AR
dared & fau SR g AR 39 emem & favu smaa®
3MrGer UTiRd ST,

g forem FHaRal AR 59 Sew & fay smdfeq wfyr dix
faeafaemed gRT YR FRAGAT B [Fwifed &< & forg |@fd
T “ifde gaemslt = gemri[e [a=0r o1 gt FRe

TR forem & fAT ot &1 JT@r-SEr IR AT AR 57D
BT B TR BT,

AT HIfEAT F ATemd F HOAR & AT ywrem AR e S
fafi=r uredi § At e w9 AR fRaaRer o W@
faa=or ¥ fag oer g,

TaR  fIdem edpHET B GBa dEIT & AT gereml,
gou-srg ATeHl, A, I AR Iy AR & WA HaR
&g P BB BT ARTee AR qdIeror BT,

fereTor 3R SITHYT & AT TAR  fRIel & THIDHROT BT FaeAT
DX

yarR  faem aRwe @ Job JmAoa ww IR drfAt F
U1 & fav foreR gl
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3.6 wgifdenc ¥ sifteern & afdwwi, @ R wda -afaFaw &
JAR-IV B URT-27 & We-(4) & Su-Ws-(i) ¥ afvld yraym=i & qfafRka
Terfaenera & srfasrar & F=fafea eifdwat, o AR oo ghr:

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(%)

(xi)

TEIaeTed & & SRGRI AR A fddRr &
ATY-NTT 39D TN AR et Oid sriwal & A SR
g,

Terfaener 4 fafu=y faurTt & foemr, ¥ IR TR
BRIBAT $ BRI & AT SR g,
faeafderer & o= srfdwIRAl, ®El AR S9ar & AT
TeIfdered & |t driwdl & foy snfdeiRe w0 & o
BT

TAE ARt @1 fereror AR srgiu wfafafaat & fag afer
IR YRagTd vee w7 & fay e gRT;

IIGAHAl B THA IR IRT B & [y g faumT 7 «a=y
AR Vfdewma AT FHerrsit & Fare & fav fS=er g,
BT B BT, BIHEE AR gerr afafafaat o awr Rod
TN H gfte A s AogerR wfafd o afafafe @ e
& oIy SUYT B SoTE;

B & Ak faert & A aReR 4 ¥a, dieas,
are-faare AR Bl Wt o=y uredar wfafafaay & smae= &
fav B Bearur AfdeRt AR TS/ BEmaN Irfed A
Rt HRA & fay e g,

Terfaenery & foreror, SrgdiuE, TR fAem AR wfreror
HAHAT F AdY H SFAR-JIHAATHS HIAHAT F IR H
fAderd smariy srqeerd, e ¥ AR [ers TaR
forer, ST ot AT B, B AT AT BRI,

HeIfdene & Wefda uRFaw AR e faffast & sfaa
gre & faw e g

ARIfdenay | Hafga qamel wR fJaR &=a & fav sregg=
IS B AT AR HIAT AR YT HAT,

T Al § oigl U W 319 wgifdened dRikg g, |9
TATAfTSIAT GBI &b 3reqeT F ©I A BRI BRI,
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(xii)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

BTAT @1 derfore Iuafer & forg srgemaq, efoes wama AR
eyt wRle TT < SR AEiRreTer Aer ¥ sRivT
IR R Afdfafdal & Suafyr & fav geaufa & ufd
S IerR g,

IFAMAARIAT, FarAR AR oMifd AR T|Ea & Ieie & fag
uRfHaw & aftfa graeami & ey faenfdar o1 Sugaw s
&

Aeifdemed fawrT /e § snari [Ader & srafaw & fag
¥ uxHel A smaeTd ST uilkd B,

BEAT & YIA, USHHRUT AR YA BT GAIA0T FIAT AR
TR [He & HHeS R Fadfd o Rae gwga
BT,

TP ferersd B fereror/ e /aaR fdfafd ¥R &1 aRiar
¥ e ST AR Tyt fereror IR ey § A
ferert @ AU T H¥T A AR I IR YR (AU
MR TR) B 9= B fAfFafaa e

AgIaeTe ¥ fav aoic &1 aEr-siEr AR HRAT 3R
TG g7 & IYART &f AR HATI

3.7 Goufda @ Afdwm, FU MR weiw |- AfFTH S ramg- vo@
gRT-27, & Ge-(5) B SU-URT (i A v) ¥ afvia yraamsi & afdfRew Fowida &
R=fafia erfaat, o AR acdar gRT:

(i)

(ii)

(iii)

(iv)

Faufd AR drs & e & fory faeafdenea & arfies
R TR B & g foeeR g,

faeafdemaa @ 3R I qaedT Fa™ AR JHaAT TA™ aTel
AfIPRY AT AR I Maed®d g A Porufd $ AT A
Fle fgaT B,

freafdamera & 3R | SHIIRATHT BRAT, SXATISI IR GRATER
HRAT AR fAer@l BT FAT0T BT,

PUd $ ITAIGT IR FMAAS Ifdd & TSI B a1
&
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(v)

(vi)

(vii)

(viii)

(ix)

(%)

(xi)

fasafderera & Neaftied Feler B TR BT AR ARG
HAT AR Foit AR Wi AT FrRIwHAT o gdarsit &1 g
IR ATl AT,

fasafderer & o=l & yder AR UoheRor F fAr SeR
BT,

faeafaemea gRT yew | ey /feemeit/ywror-u=r &
T IfoRex 3 9910 T@H & foiv fo™er g

Serfoies Felex & AR Afgeran(sif) & BEl & IS ura
FA & Ay AR e IR | rgHET T = F 919
yfdera@ (giwfhe), sie-u=1 AR fSI yHor-u3 STy H=;

Bl & YA afgd 9 derfoe Rers g9w <@+ F fav
S iIeR g,

freafdemera @t uAT | Adfga 9 Al & fav foeR
AT, NI- faeafaemea & 9y BH=IRAT @ o, g,
ufafFgfda AR s@wrer, da1 Ree & @R,
TTRTATHS BINATS IS,

FeUfd PT QATIAIGT STbR WATIAT TG FITad Gaeht Hraierd
<N STRY HRATI g faeafdenaa & | ye(ae Al &
faw Ferufd ¥ ufd Sa=erh el

3.8 fau FAdos o afdww, P 3R weiw 1-afdfFaw & sreamm-iv @
URT-27, &I IU-RT (6) F @s (i A iv) F afvfa yraumi & fdRed faa [Fasre
Rfafia erfeat, o R acdar gRT:

(i)

(ii)

(iii)

faeafaamer & Wt ger 3R e WuRrl & Rers & Axed
gi, oI segar ufdyfdai, < (ergee), faora (Srew),
The AR faeafaare o =T ava uR¥ufar onfaa € R
Ig Al <@ grn o geTed afga @t sersar 9 |t
IR (BTd g IMoreR) srrfad g AR [Fafia wu d wie
I ICERG RS

faeafdenera @ 3R I =g B & A sfdea sfgeriRar o
Hafaa oar w8 & foy smdfed arfife iR IURS omded &
IR ¥ gfAaa s

fa<ia sffafAaarstt, aft oiE &, & ddy J paufd F A= F
<ITT;
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(iv)

(v)

(vi)

(vii)

(viii)

(ix)

(xi)

(xii)
(xiii)

(xiv)

(xv)

(xvi)

freafdemea AR swa! sarEal & ATR®, IS AR arfie
Qral BT AAfBT BT,

faeafdemea & arffe @l AR o ofic & daf[e o
TRIEdT BT ITh FRT TR AR JATUE F ol I=Rgd FA &
fery foreier g,

faeafdemaa & goic &1 TH AR BIAT TAT SH P &
A1y | faa afbfd o Joa 7 uvga &A1 AR g gHfeaa
HAT B & faia Wiefa aow g o ura &,

faeafderem & foxilm faffest &8 IR &= IR
faeafaerera & werd UI9HR & ATe9H A UTRT HRATT;
faeafdemea & My AR =y & fav fFeafemew & O
9T &1 e HRATl 919 9@ faeafaeray fa<a [Raw gyvrd
5l g1 oITd aead, IR faxiy [am= o< [{aw &1 gre=
faar g,

Ig gAfeaa s & fag foieR g & =3 sfdea & w
¥ far T § R faeafdearea & @« &1 SEa wu @
ERETT 3R AT IRIET P S g

g 3 ¥ fav & fGeafdemea &1 sy R urfert e o
STl § 3R it e R fde S €

fa afAfd @1 dob gamT AR Toic ET-SirET IR w9 |
TEET FIS BT AT & ol IRT BT,

faeafdemera @t faa afbfS & < wfaa & v § f &=,
faeafdemaa o faerT ATl # TR &7 F Ay peufa
¥ ufd Saverl g,

Poud & AIed A fa<ig eorfdd & g™ & [
DT,

Foufd & gemaFe [0 § o e faeafdaed &R
SOe At uRRT & el faa, @ral R sialRke orar aer
gfdset & fafFafaa s,

T I Bl AR HdT BT I BIAT AT THI-T9T TR
Heafd ERT AT AT B
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3.9 flealReem & grawearme-wg-ga wwifte) @ ofkwi, F™
IR T I-afaFaa & sream- IV o aRT- 27 @ ST-uRT (7)F afvia grauE; $
IfdRea faeafaemay RaaaaTEe-Tg-ga=1 yerfget & [A=fafea afdwm,

T AR eIt gRT:

(i)
(ii)

(iii)

(iv)

(v)
(vi)

(vii)

(viii)

(ix)

(%)

freafdemes TRaTay &1 @@ AR YT HRAT,
fGeafdeme & qwaedl AR WA AT & BB
ERGEPAEUE LRICE I

golc b H fAd a7 & fay faeafaered &
qREIedl af IRared AR e smaeawarstt &1 arfie
faa=or FaR F=AT;

fareafdemera @ fAfI= soEal ¥ THI-99T R DI AR
gfFrelt onfe & fAT AR Ure aRd APl & IWRENd
IR 3=+ & fav SieR g,

[T JIBTed A 91fRT AR affesor & fag foeierR g,
[T IS AT & TRIS IR AT HY B3N $ g
for=reR g,

BTAI AR FHATRAT &RT JWidpred giaarst & SuarT o
AR PR AR WIATgd & §g PRAHT B /amad AR
fSsiT o7,

faeafaemeg o fafi=1 duced sHsal & g™l 9 B
HIA &b ATES] BT AT 3R Fora

NAw, Ruicd, IRif, <oioed, IR Rad uferde=a
anfe Afga | faeafdemera yamTemT &1 YSRoT @,

U 31 Haredl AR Pedl BT HRAT Al THI-9I TR Herdfd
FIRT S AT S|

3.10 B Howl AR B afdww, P MR Fdw |-fEFTE &
AT~ IV Y URT- 27 B IU-4RT (8) @ (i) A (vi), ¥ afolq yraemt F faRaa
BT AT AfSeRY o [F=fef@a arfdat, o 3R Feeg gl

(i)

(ii)

BETA A9 AR HheRAT AT BET & oge AR | B
T & foiv fo=er g,
I [T & oy ITaen= 6T,
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(iii)

(iv)

(v)

(vi)

(vii)

(viii)

BIATE & ared AR AWt BE@EE & Aefierdl B
& & v ufdf g/ ot gu o= BHar/aEar o) aHT
germafd® [Ha=or I,

Bl & YoM AR BEI & FEAT F IR H ACI-
foar/ aifavraet & [T Hare HRAT;

3 ARG Aféts BrisHl, IR, Afdda e Bripar
IR feafdemem @ o=y Wag wfdfafgal S urgdaR
nfafaferat ot BT a9 AR SIS HRAT,

afga srfgerar IR powtaad & el ¥ BHEN B
e, e AR At o1 st gAfeaa w=;
U 3T AT BT T AT S Ig AHI-TAT IR Herdfd
IR WY S,

wafera arfisrar & wrmet ¥ AR Fauld & AT 9,
BTATA & are/ sreferdr ot fAgfaa H=ATl

3.11 RS vafder & ofdmi, Fo ik odw 1-faffaw & -V &
HRT-27 B SY-4RT (9)F afvfa yraem=t & afaRed fafd varfdery & A=faftea

QTfeRTaT, P AR Hered BT

(i)

(ii)

(iii)

(iv)

faeafdenera & srareRlt w™El AR ST el | ddfaq
9 dfdarelt AR srfderal o1 wRerd g,

31Tl ATHE! & T2 $T faavur TR HRAT AR ATl ar
I v & g faeafdenera & I9a § enfAe sifSaaxrsit
BT T AR 3MHS JUTE BT,

fafe=r <ol & wHer Ay R dfdd dWel & ddy H
Faarag AR Peurd I AT IGT;

[T § dfdd Al $ ddy F peafad AR paufd
Afd ITRERN AT AR [HI-THT UR PAUd &RT AT Y
3 Bl IR BT BT YT BRAT|
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3.12 VUG YSIeY @ ofdeEi, Fw R wda |-afafHmwm %
JIR-IV @ URT-27 & SY-URT (10) H afotq yraumt & ifdRed s=<ud
verfaerRT & FA=fafea erfdaar, v AR S gRn:

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(vii)

(ix)

|eH faeR gRT [Adfaa snfdafRe adar R faeafaere
q M g SfSeIRAY[uerfgeRal R =it om=
fdTdt & AT WeThia BT ST o AR 917 & & forg
forer g,

fFeafdemea & wrmeeT AR faer R T ISR @
fareafdemera # M arer oM efawat/ufaf[fgar o @R
A AR weH UifdeR g1 [{dfea Sfaa enfdea w@rma
HRA & gAET & AT for=er g,

fareafaemera & sMeETS § w9g AR WgART F fav a7 /FHs
PR & fafa= faur/erteaal R IR-wRe el &
AT WU IGAT AR I v F oA Feafaenmey &
YTl IR TR I,

RGR TG 51 § faeafaeanea o nfafafaay R suafery
P ST TER-INR & fdu ¥R, fJeafdemad gwrem,
siffsar-fasarer Aregm, e, I fa=fer IR o= Arml &
Ay #H Ppordfd A1 IS gRT AT I AfgpRr & ufd
o eR g,

AR SRiuS TfAfAfSt & arerw | faeafdeney ¥ v e
3BT Bfd T AR I917 @A & Ay Hifear o e fawqgqa
TBare & faavur & fav wgfaar R I fasfem o feremr
Gﬁ?ﬁﬂﬂm;

AT BT,

Jgursel & fau arml el o AR 7 [Fafda vu @
ST HRA AR AT ST WieHid T ofder g
Foufd e RUiRa AfgeR gRT THI-99T o= S Al
T U =T HTAT BT ([AwTET BT
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3.13 fRes or wd waa A oftemi, F 3R wedw I-Feers, & wd

WIS DI eTfaTal, FT AR DA 37 TPIR G

(i)

(ii)

(iii)

(iv)

faeafdemera & wa=il, Wsd AR S axg o fAfafeat & wv
Aetor g= Rg=ror @

Tt 7 @ AT AR IWRWIG BT qAAAOT HRAT A
Heud EIRT A =07 3 Ay 7w;

Farufd gRT srefe fAeafaemeaa wa=t 3R A=t & [{ator ar
9Rads & far 0 aRasmst & fag feomgq, aemr @ik
3BT IS TR HRAT;

P FRT THI-9T IR AT 7T DTS 3T |

3.14 WUl yeter) @ ofdwdi, P MR wdw I-WUST TSIfERY @

oITfdTat, o AR Bl 59 TSR gl

(i)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

T gfafaal AR 9 A dufdl Si¥- vad, Us, A9sd
anfe AR faeafdemea & o= aar 3R Irad HEAT B IHRT &
Y ¥ o eR g,

faeafaemey AR sHat ged sHFAT A U /fasTel @ Jmgfd,
o1 AeRTT & graeny R F9R $ IWREE F far =R
B,

fareafaeTaa @ fastelt, it @ Mgf SR a1fty gRem Jarsit &
TR & fav fo=eR g,

faeafaenera & amffe TExEE AR 90T goic @ G TR
HRAT AR THI-HT IR AT B ady yerfa Rare &,
faeafaenera ok & g1 g Al 1d srRewr o & ddy |
?IEIT—FﬁET?EFIT;

R A offdT sirca [dbheRar/dds afga Sufiar
JAqrait & [Faior MR WaREE F AT gaE AR FAT AR 39
Rcers, w1 vd W= [/Ferafa & G & oy S,
faeafaemera & ¥ IR & IR & vl & ATT-ATY
faeafaemea ot AW gcd sHEAT & RPIS/TIAT B eI
S

(viii) faeafaamery waq, Wsh, ST AERN FaRen, gTs, Wl & HASM,

U @ yfd (g AR fdeer wH F sremn) iR
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(ix)

()

(xi)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

faeafaemem &t sy ifds Ylramslt o1 a7 @ iR AR,
3INT 3R 3T Rl A GRET YSH FHAT;

IRag JAareil $ ydyT Bt SAd BT R fFeafdemera b argn
I FTe] I,

faeafaemera P SUBRUN P RATIAT, IUANT AR IWRETT BRI
DR,

faeafdeme o sme dufy @ @He IR Ruem & fav
S eR g,

faeafderer wam1 & aRadw/uRads R AeET & IR S
Seedt & foir fe=rs, Ao AR MHaT TR BT

faf¥= wae & fau fawafdemed & wadi & mded &
UG BT IWRETT HRAT;

[Fdae & wmel & R fFr 10 gy § waEb 1 AR 4y[¥ &
Hraf AR fHRrT | Fafaa @t o @

faeafdemera ot e dufy o We/Fuem &= I« &
faeafaemea & aifafFaw AR &7 & aga wem urfdeR =T
T fasar T g,

Faufd & ufd Y dR R R g1 IR W o=y Fwdal
IR TN BT ITeT PIAT A S AHI-GAT TR AU &RT
Jfar SITU |

3.15 wHgifdenc & fAuri & vl o Fgfia, ofdewi, oo i o= 1-
AfAR[RTHT & e - 11l B IRT -18 & SI-RT (3) & ITAR:
RIS & UA® fI9NT 3§ U U@ gRTI, S UTeAT9adh & IS 9 A
T T R AR oy Perafad &RT A1 a9 & 3@y F Ay Ao & nuR
R fFga fasar sl

(i)

faurT & ST dieT AR dEaeT & fav gafda sifasear &
gfd SR g 3R 9% wemNif_e fFA=ror 7 gl gratifd, ag
Ig¥YE, TR fdem AR Uit F wHew F Ay Fees
IgdaE, A TR fem AR StemRams-wg-sifaen,
deties & ufd Y forerR R
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(ii)

(iii)

(iv)

Ife faeft favmT & o & aifdrs ureamuss §, A T & uga

fRgfaT perafd gRT AT F YR IR geF fby 7T grhast §

q B ST,

fAurT & WM § gl P9 Ue wteus ¥, $edfd & Ui

TS AT T Ag-UTeATqd Bl fa9TT & 999 & wu 9 [Hga

R BT fdded g1, STEI UTEATYD - U PRIBIA P (AT D &

S H JqAT DI T,

T fI9rT § SIgt PIS UTeaTS A1 Ag-UTEATISd el 8, $erdid

faurT & g ot et weifaeraa & sifgserar ar fadr s=r

favrT &y @t |v Aea § a1 Gdfaa srfdsar gRT et &

YHIR AT ThaRT § A Bl v 31 ¢ 9o Bl

faumT & g & wu # [Rga e g a1 dg-ureasd di

AT & 3fafd & folg ug R g R gAgfda & forg ar=r gl

3.15.2 wgidenel favm & vl @ afdwwi, P iR &
R=fafea g

()  fIurT & fdeor, Sy IR R Afafafgar &
ot & forg fomieR g,

(ii) faymT @ |t nfafafa=ay & aromr g9, d@oifea a=ar
IR WA B AR SRAT AR TG BT

(i) fo<i faf{ga a1 poufd g™ gQmafoa favrT @t
fAfafat & Fere gduT AR e & foag d53 AR
fa=irg erfaTai &1 9T &=

(iv)  faumT 7 forerat R 3T w=fRal o ariee, w9
3R TIAETT BT,

(v U favg & fderer F aryg ddy U d=Ar <
faeafaarea & fafa= weml/s®rsal & S &;

(viy  <dfaa srfercerar & et W feafdenea & afaariRar
EIRT I W1 Y AT o 31 aclat &1 arer STl

3.16 ag woTell faeawe o [Hyfam, afdal, o AR Fear:

(i)

fGT-ufdfeT e @ smaegdarsit @ =T &1 & fog
RITYAT AR ydeq,; v, faxi ydemq, $-wdle, smaefis
vy, gy, freror AR yuR nfafafear, aRkaw gRem,
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(ii)

(iii)

(iv)

(v)

(vi)

AT S qaT, JiaTsT YRadread Jarg AR feafaenera
¥ 3ifers forerr anfe & ufd foreR g,

Aead P AIZAR YRAT AR AR g Tl ATFCIAR ATSARIT
BTl BT ST AT H=AT;

IRER & AR [{RET SR STgi &g smaad
FHARAT AR BHET $ qTRAMgH IuRAMT & AT maeasw
ST IUHRYT AR FRAEH Y= T,

faeafaene & $eie, RATR AR TP Ffaefacs &
fog waTeT ARy HRAT;

3MSET Foic ATIDHAT TIR BIAT AR TSN ToIc BT TG€T
AT, SIYTT FSIIR AR AIFEIIR BT FIT HIAT AR
@RI,

3MSET Aead, WA AR AGCIAR BI YRE, ST, ddHaT
IR I=IT UFHATAT BT AR] FAT AR SABT Yd&T HIAT

3.17 3= AfSHIRAN iR HaRal o g, ofdwwl, @ iR &= |-
faeafaame™ & o= srfdeREl Td dHafkal @ [gfa, Fo, afd wa s S
gIRT-3.2 | 3.16, WS- (4.1) W (4.19) ¥ g § & AR F@ vd erfdmat I gy
ST -9 R perard gIRT [k far SRRl

3.18 WM fRenf{der:

(i)

(if)

faeafdeme &1 1&F AfdeRt MR FHaARr Feafdemey A
@IS & AT TR g 3R ag [Faey R | e
& 7oy faeafdenea & @l & A1 FagR # faad, aca=a,
AEIHAT & AT B BT

SURIKRT JAI-3 | afolq daal & JARe, W 3 Fad
St e srfgert a1 verfdery a1 wHaNr ar wHf B
afdTTd I F I AHEftE WU ¥, Afa[{am,  afkfEaw,
fafadt a1 Fadl g $aufd aRT a1 doplella a1
yerfgerNt, Sifdert grT forg S aafda a1 aafdaal gRr
fafdad ©u W WY P /wda @ [T T
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e — IV
Ferafd o eafdwai, aRafemi v Jar-orf

4.1 39 AMAFIT F reATT-VII B EIRT — 38 Y IU-LMRT (V) TAT AT -
IV @ gRT — 23 & IU-URT (4) ¥ gnfafga perafad ot orfdwadl vd wuai &
fdRad, ag g orfdTal &1 FAT BRI

(i)

(i)

(iii)

(iv)

ARG w9 W Ted gud WA @ g W WgESd
UTETYeh (11T IS [TH.TH.TH. AR A9He WR $ Widd
93} I WA

RIS AR AT Pg ARPIR GRT badl WIPpd gal & faog
& [l [Fgfaaat o Sge IR WRPR S I AT a1 9 A
AT dTel 61T & T gal wR 9t f[gfaaat Sa o &t
el AR [deHl R Paufd gRT B AT 9IRS TRBR F
O AT ITeT BY N AT dTel WO P Ul $ [Tog 5T
WRPR IR P Iy i =g @l RT 9RGR F a1 areg
Y ¥ WAl dTl WO & A [Fgaw wiffe o dar &
Raeat & P PROR I ARAR AT YR ARBR AT a7l
PR & Ffera e & famr fAeafaemea gxr El
fam < wasar g1 fafd=1 udi R [gfaa & Ay =0 wRaR &
IR i BT Ut faeafaemed gRT fdhar SRR
B AT ¥ IAAF qafY F AT Ag-UTedTIs W= % & Ul Bl
WRAT AR Yded 9IS B FTell Joab F Fa HRaAs & KU
311 A SN ST Srafd & faRaR &Y snaegdwar § A 59 &9
TEYS drs B IAFAN UTR HIAT MMATD 7l U= fp=iy off
Rafd ¥ v F sifdd safd &1 favar w18 fam s=m anfgul
Foufd o faeafaeray & Ra 9 &l et & 1@ 98 4
TR UE R 6 aRafer, e AR dar-erf $ ufdge
UG STl {997 I=iaRka &=A & orfd it VAT RUTHia=or
I aut & g g fvar SR fadw Rufd # vermmiaRoT
SUBT PR AT B gU 19 auf & Iwex WY fbar <
AT gl
poafa 3§ fIeafaemea & woft yemaf{s, dafiw, i R
YYD fawdt & I & fay ifaf[Fad & wu 3@ F svia
FATYST & FARH START B Dl erfaed [T gl
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4.2 uRafRmi- Fauld A af IJo9 ura Fn, A 9RAE F IFERE
aRyg (3. ¥H.1.301R. ) [I=9 WR&IR &R geifa gl
TGS WRl- NI ONPR P USHEURIRAl $ qHHe Pife $ fav
AW WRBR GRT JAT JATA 9GNS W4T S
AT g
rar- FUfd U R PRI # fhwman Mea gafoora
AT, qu fasiell, Tyl IR TR argT &
PR AT
Wfdw [fg-  ufdw [ iRk JarFHgir @ & qea Faufd =
WRGR g fafga [aEy g onfia gl
Bedl- poafd, fagR a1 Afgar & Sudy B IAIAR
MBI AR 3T YI&I & gHaR gil, I AgrIfed
penfeaufd gRT Wiea far sl
Bedl YFI-  US Bisd da $erdid gl YA & a9 & ghaR
=l
AT Hell- $aUfd I WRPR A AWM daTHT aTel
yerfdeiRal F Jor fafga am=m war AR /e w=r
|
gedl Il Rara- gaufd =9 WReGR & | 9999 9Tl
ueTgeTRaAl & gurfafga gedl I Rama 3R T
I=T RIIa & gHerR ghvl
4.3 fRfdew gflw- Foufd faafieay & Avearear srear RAfscrear
4 fafeer IuerR ara SR Srerar gkl SR fAfeer SueR wR @y ot ufdyf
9 Y | I ARGR & HHATRAT & g fafga Haet & srgaR ara sl
AHR W- 5o 2000/~ (I TR B.) BT DR AT AT THI-
[T IR QRIS AhIR AT STAT g1
4.4 TR JA YA I Wl ¥ ufafFgRa w peufd -
HUfd S ARBR AT AR WIS B AR AR g gu off faeafaemery &
gAY R g, S9! aRaferr, [Fded IR exf giFgaa & FduT AR emaf
a1 faf{afaa gl
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I - V
folerpl @ v & fag gy S=a= Ao
(HRAR Career Advancement Scheme)

5.1  gfa (PRIR) IS99 Ao fAeafaeney § JoiRi/oTsiTamR gRT
RgiRa gaaET IR T99-990 R I8 WRGR GRT rgAlfea fafd= J=t 4
fererept @Y gSr=ifd & forg ey gt

5.2 gfaS=aa ¥ faffaw 9 @, 2006-

(i)

(i)

(iii)

(iv)

Ig g SwH Ao fAeel dmfHel gerR RYws sk
wadell & fAag g 3R 3 Reafdenea ¥ Aers) & AT 2006
BT CAS Hgl el

Af gfe S A 01/01/2000 F T @R A
JpefMe ueeM ddhae. IR & yeeq smnRa qeaiwH
gomrelt 9} enfRa grmi

gg aor fagr uy fasm fleafdenem, wewn, figr &
AfEeR A BRI el dsn[el g fadws v wHwel
9 @] Bril

I WR UX T.OMN A wiwde gg Aaedd Adefie gae
HPdd BT 3B IR Jd Jedih $ IAS a0 § 100 3l
¥ A 75 3iF g

o ¥ e IR gy S Ao ¥ agd defd rfa:
T 4 @ <ol fReaflerem g1 W W@ =9 &)
ufthan 3mdes 3 sifdw O 4 & wg ¥ TR @ B <
STE

5.3 2006 ¥ IR S+ AT & FRFTIT B gfghan-

(i)

faeafaenera 3 fdersm/deHe & e smfEa wwm, <t
gfx1 I=1I Aror1 & g [Hgfa & fag fa=mmor ot g=or @d
23 feafdemen o RuifRa wremt F snde ot «ifdw fafer ar
& g1e g ST S| g I AT b aga raferd [y
Iraard AR AMaISHATS Bl yeel= amemRa Jeuid-T yomet
ameTRa & RUlE, |t shferaew g fafdaa faeafaemera ot
At STl fJeafdemad qRa wpiAT/aaT o gfebar g%
T AR IS & IRIE A B: TN F 3= ufshar a1 gof
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(ii)

(iii)

(iv)

(vi)

(vii)

I AP AT, IFIGaR S 39 faf[{a9 § graeanf{a s
[T ATEST B YR BRAT g, 7 fafFaai o sifeRgamm o ake
Hl, I ARG A A7 IAS 918 [Hgfa & fog faar faar srom,
fore wR ¥ SuR aftta 37 urrar eraf o 9=1 FRa § AR degar
o=t gr=rar @ fAfr & @y fear sl
T felersd o gir S Ao e & g qeaied safg
¥ dRM [Faffa wu 9 affs Ja= gfg cta awml 3
Rgfaat eur fAers, IeHe a1 Tawe & oy wa afewa
Wed ge IR fdatrd [HygfaT g & 9, afdawrd et ot
QaTHgRT 9= a7 fhdt o= RN A U8 B ANH R, R« v
U e I § qrI™ I AT
g9l [Rda® ifgery/favrmege e & ofd § yHTOT U
PR JAMASH DI ATABIRI BT AATIT H|
afe o3 forerm, TG AT THHBET U Ugel TedTdhd H B
BT §, tfh JifAw Tl § A%el BT §, <f Saal (Hygfaa
a1e § AT S, o 9 @t ag 9= s W [gfaa & fag
LI SIS
ferert, IsTH@r a1 THGET B [Agfaa & fag urar @ fQf
R fFeafaemery & wafhg Jar § = a1fify AR urzar @t
3ifaw fafSr & a1 I Ugel STUAT AT STHT HRAT AT S
FHARAT & Al 7 R 39 Arorm o fdga=r | ugar
(& 31-12-2008 BT AT IJAF dq1E) YTFAT DI Tl T B ot
B I 3mded & fAfY ur e Ry = ursrar @t Rag ak /@
3T |t A YSHA b gHeR gl
AGS UTTIS Ag -1 ASAG, BT e a5 gD
ATETaeh [AHDe & 9 T 97 I =T U a7 4 giva S=1a4
AT @i yeeld maTRa Jeaied WoTell JuTTelt &7 arer
SATT|
gt S=a= A & fag "wniRT-wg-eaied wfafdl 4
=1 enfder g
() Perufd gRT AT fby ST arel yewer & wT A
faeafdenery & srfdserar/ Ao & & Tah
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(b) Peufd gRT 1A fby o9 T wdfda [/
JfISTAr e & ®Y F

(c) PerUfd FRT AT UhART H & T AT

(d) wEfIT THTT/3HIE & TE AR

(e) VB Pad=d/IU-Fawirdd WA & AT Afa grt
BING & [T 7 T T §I4T MT9TF § forad wewy
A ot emfer &1

(viii) WTgHI® UTHTIG-Ag-HHT ASMHE A Ag UTeATIH-Hg-a< g

(ix)

(%)

(xi)

(xii)

JsAe 3R THBE (TOAT 5. 9000 /) AT UTATIH-Ag-aRA
deRe IR fIeafdoem & waUe-wg-g@ IsfHe &
wAwe [Agfda o 9r1 A gt fed AR =7 I97 I F
S arer |udel (TS B, 10,000/-) @ wpifHT-wg-
e Afbfd gRT Ao&) A & 91€ 999 |fifd & w9a
ATETPIR & felq FATAT AT

iRy ST AT & dgd Ag UTATIG-Hg-a_g A R
faeafaemea & ureaTus-wg-g&d d91He & U W YR &
fay == afdfd o geft o et vt & o @i R Pfy
fI9mT, IR WRGR F Ahed A@T-2976 f&ATH 05.10.2002 F
g d@ 2(vipH [RfEa Jae & IR I WRAR B UH
gfafafg +«ft af|fa & enfaer fasar soem|

31.12.2008 W Ugel Sed Us IAR/AT IS ¥ ¥ wdr=ifd /g &
fag ura frers a1 waee gin S=fd Ao & gfa-denfaa
YTIETHT SIRT N Ad giv|

I fererepi [aaTHol fo®T qeaieT & g 9] § [gfaa &
A § 3T Be-3ifh 3fd H | 2 A BH AhRg 9 &, S
I R TS AMAST ST HRAT B AR I 37Tl a9
3NTAN JqTHATE ¥ Uard fHaT ST, genid |AaH de-3ih
3i® (75 3i®) A B Bl

qonfy, o forersi/AsSa & 3 2 & fdd &7 g, S
qeaie of fAfd § 3 gt 918 Joaie & AT o= Jeaie
I BRAT JIT
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5.4

af S=Ife do-gRy S=Ee Ao 2006 ¥ g e, dsfHe)

3 auwel o wR=fa ufdang-

5.5

5.4.1 U% AQIIdH UTEATIHAT AHHE 15,600-39,1003S Id= 7000/-
Wd-3 # (Teidh)e S= derfore 7 [gfaw & fag ar= gr,
afal

) TP ARG UTATIS AT AHBE = 04 9 B AaT T IR
ot B AR Hafda fava § dog. S o f$3h <@« Bl
(am)
i) U AgED YIS IT AHEGE o9d I ti.edh (ST
SRRV RGN TR ARG B o B G B R
& WAT IRT R &b 18 TSIl $.7000 & folg o= gR7
(am)
i) TP AgrId UTLATIS AT A9FHE orad it vH.fher o
f&h @ afes dia ). a3 31 9 B 9 o dar &
B P 91 TSI 5.7000 P foIw ur=r vl

5.4.2 g g ST AT Bl R FA & v 390 RenfAder oY
srfaRgarT f fAfS & uger, 21 foAT oY srafd & vo ufeveror a
02 3NRYCeH/geaal uferor urgasH[IMeAHTe /Nadrel
wpell At Y = fereror/vyR/ ofver uTgTshy /R & gafd/
Hegid Wenfiat srieH anfe § &1 ¥ &9 10 AT & uferero
H 9T of T Bl

5.4.3 dg faeafaenery g1 RuiRa ygel snenRa qeaie yome &
JMYR YR FATH ABIEAG Feefd Fhad Whi (75 3id) Irford
fasar g1l

TISEHTT-

5.5.1 PeArdd $ HATAT FRT YT AT DI BHIFAT AR i
o gfshar & ATETHT A gy I=AT T AreTT & agd S
Toldl ¥ AT 9T R FTel S= Yo WX ueHd & fav
wHifFT afafd F wer W U S Frafay ¥ A7 & 918
A AZIS UTATIF  IT GHFBET o5 31-12-2008 P AT IASP
qTe YIdI-3 (5.15,600- 39,100 + USIYl 5. 6000) ¥ 04/05/06
Y O HaT G B o §, T b HUR Ia1a1 T 6.15,600-
39,100-+TSTdY 5. 7000W -3 & VA= F <T@ AT
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Afafd @ srgei paufd @ Ao St AR SrHeT F ae
JTeeT SR fahy SATeT|
5.5.2 U WgId WILATUd AT 9HGe S=a deifoied s aa=wm=
(TSTIdY) 8000/- . 15,600-39,100 H PB-3 ® I (@HT)
¥ faw ur= gl afe:
(i) TP AgIS UTATIH AT FHGE F TSl 5. 7000/-H
5 AT DI AT IR B Af gl
(iiy a8 gfr ST ST AN PRA P A9y H s
feenfAder @ erfegaem ot fAfdr & wger 21 f=1 ot
afd & yAemAl  ufdevr  urgushH /IS
fiddrell=  fdemerar a1 fasit s=g  foreror/yaR/

gy urgasmH/ feror ugfd/qeuie denfiast
BRIPBH MM P TH ufveror § vrT foar

(i) S fIeafdemem gmr RuiRa wesl smerRa
qTH UUIell (Weed MUTRa qedih Womelt) &
IMYR IR FAqH Aeif0id yse= ddas (JdeAe
geofT Adhdd) WX (75) 3rfSia fbar gl
WEFHIV-FAAId b HIATAT FIRT YT AT B WHIAT AR JeaTdwT ot
gfshar & ATEd A gy SIS AT IS P agd Sed Toidr & felg grern
RuiRa & AR rTar 3= ¥ W) yS=d & faw wHfET 9 $ w9er wmaT
& g€ 9T ARG UTETUS AT AHEGE i 31-12-2008 BT AT IAG 918 UIdT-3
(5. 15600~ 39,100+TSIdY H. 7000/-) | 05 TH & AT T B oY §, ST o SU=
IO AT §, S B. 15,600 - 39,100+TSUT %. 8000Wd- 3% AN F =
(werde) fdar s |
AT B srgeiT Ferafad BT AT AT AR IFAGT & q18 MMM ARY fhy
S|
5.5.3 U®H AQIID YTEATIS AT AHGBE DI Ag-UTeATIS AT AHHE & ©U
B. 37400-67000+TSHYT H. 9000 Wdl-4 H ugr=d fdar
SO, afe:
(i) TP AgRID UTATID AT AHGET B Gt -4 5. 37,400 -
67,000 + TSTIYT 5. 9000 ¥ IATFIART H=A & foIw ur=
g1, afd O 03 AT HF a1 TSIl 8000/- H GRY @t gl
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AR A1 § yife fava F fug S, 3 arRa swar
Bl
(iiy Te AR Nuag.SY. IsnHe/fAew Tohdt $.80009 3 g
Y [GT QR B IR B. 37,400-67,000 + TSI 5. 9000
T I 4 9 & fAr o= g IR WERe
TEATI® (BT TG & ©T F T1Ad far s Sy
T Mg S, UT B URAGAS TSI -g-B-1d
ISP B 01.01.2009 BN AT 0D dIS AG-YTeATIH-
Ag-ag AsAd $ ©T ¥ T1fAd fhar soem qemas
fRem-fAdent gy enfRa fasam sTUm|
(i) o freafdemem s=r [RuiRa AR =aw= wfb(fd agwr
eI wee omutRa qe@idd  woment  (WeeH
3MTRT HeAThd YUMEl) & IMUR IR JAaH Aerfores
y<efs Hdhdd (rmIefie Ueed WHdhad) IR (75 3id)
Jrfota fam i
WABIO-EHIAT AR Ta9 B ufhar F AT N GRS UTATIH
IT AIFHE F 31.12.2008 BT IT IAS d1¢ Yr&r-3 (FH. 15,600-39,100+ H8000) H
03 Tt & AT YR FR &t 5, ST fb HuR afvfq g, Nefi-4 F B9 § 3w o)
5. 37400-67000+TSHAT B. 90001 IfE ag Nu=a .St S u~e § O ag 12 auf &
AG-UTEATYP AT AIHET F IS U Uar=ird & foig ursr gim,  afe droa <. faat 51 8
ar 13 auf AR af vH.fbet fHar @, afe dioa. S, 3 7 8, ar14 v §-
= AR B AT AT & A ydeT ars 1 i S AR ygud
IS & ITTAIGT $ IS e ARY [y ST T 9 Ag-Ireavs/ a_ aA_d
AR WHFHYI S B.12,000-18,300% WeNfIT IqTH P URUT B IZ A,
01.01.2006 BT forgi Wenfaa gitr S+ Ao o gyrd! f[Afd I 9 91 uga
I 01.01.2009 B A ATA DI JAT G PR b A, I (91 fber Aok
TP &b 5.9000 P TSGr ¥ F=ifeld wY A @M AT g a9 F deiegT
HIT AT IMSATIMR /AT I BheT Y U siaf-fga RwrRer B graifd, o=
IMRART &I RABTReN W Rde areil S AHATE FawAT Bl 01.01.2009 7 FUTAT givr
AT AT & AT G SIST ST 1Y AT 01.01.2009 BT AT AP 16
Aga 9t dg-ureus /ey denHe AR aHweEl B $.9000 BT Teidl foqie
01.01.2009 ¥ FUTEl iRy I AT & AAHNIAR A Ufshar aRT Jeaiedd
& g1 eI STom|
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5.5.4 WIg-UTATIH-Ag-a_Ig JsifAe AT AHGE & faeafderey
& UTATIH-Ag-J&I  AHd  GdT-4%.37400-67000+TSar
B. 10000% ®9 | YaI=Id fdHar seeml afe:
(iy oI AR =Ta= wfEfd o ufbar & aregg § A9g-
UTEdTId g7 AHEGE ST TSIAT 5.9000H 03 AT B |aT
o fhar @ dun URifTe e ¥ v St fS
qIRT HIAT B Al ag UTeATIS AT AHBE F w7 A
%.37400-67000 & TSIIUT 10,000 & 9Tl BRI
(i) <o feafdemey grr RuilRa ysefw srenfRa qeaie=
gulTelt (Usels amemRd Jeaih= Uomelt) & MYR W=
A erfois yeefa Whad (srwreffe yeefH ddha®)
PR (75 3P Irfsta far B
= AR B ST rHIed & folg wdee a1
BT ASTT ST AR SVATH & FAIGT P a1 T SARY
fag ST
5.6 fiwel a1 & WHI-fUoet Jar, &N fawafdemew, o
faeafdemea, dsnfRe Hiea d WgRIE wreATIS| BT ASTHG AT AHGET B ©T |
fo=T fRiY 9 &, <IR- MTHIMSIMR, IMEAT IR AR FSIRAT AU AP b
Y H, TN Wbl [TAT (JAeide) TS H gD YTATID B ISP oF AT B
forT oM @Y ST AR, et fob:
i U TP Wgd UIEATIH /BT AsHd & U8 & AHde
TS [ITTHT H 2T,
i. el ot & Seiieart 3 S arerw @ smaes fdar e,
i. Ug ¥ AT AT gEIRI/MSHT IR ERT AgE UTeATId |
H AR F e & fav [utRa araar & w9 75 of;
iv. a9 AgEE UTEATUS [T ASTHE & UTH AgHd & &9 §
fAgfea & fag goiri/srsiiy aR g1 RuiRa gFaw
ATy off:
v. Ug, fdeafdemea/Isu WReR[ds WReR/ERAE & faFaH
a1 RgiRa Rgika a9 9fhar AR ¥=T =T o, eI
vii  fAgfas e a1 ve a¥ § o9 safd @t sawmrer Rfdw & faog
Tef oYl Th a¥ J Irfdd rafer ot dcef Jar o ToET FH S
Al g ToI fob:
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5.7

a. acd Jar v a¥ 3 3rfdd o srafer o of;

b. UeuRt # fafdaa wfeq =ww wfAfd @t RwRer w®
Rgae fasar T o; Jor

c. faor =l 9@ &, q<d AT (Ts-gd) o [HA¥aRar A
R U YR UGHTRI &7 Ia+ fhar 1T ol

A -

(i)

(ii)

(iii)

AEAS UTATIH[F-T ASHE & U8 UR URY gD
YTeTId (S AsHe (NFIR Whod /a9 I [Ag-urearasds|
T TP (TR=A) AR Fg-ureaud /a9 IsfAe B w9
H gara fdeafdenea & uyreaus /= F w9 H U_d
e (@A) ®T Ter=fa B kg W sads fhar ganm
[HST SO 3R 9™ & US UR a9 g b IqUS a7
M,  ofbd S UE—D  YTeAqh [T AsiTHb-vg-
YT (a0 JsfAd, ST Y 91T §Y, ST U UR USHRY o
[gfea o RafT 9 a1 59 g Swat varHgha, sk, 97 ar
AT F FHINOT Wrell 1 I ol IR & arefie ag gt 9=
SR {6 WgEe WeTUs/EH dsHe AR/AT Wg-
wreTasd[HfFaR & ue ) #13 Rfd e g8 3, o ws
WeATI®H (B dsmHe (AFaR Wpa /Ao U9 /98-
UTeATqS® (39T deHe (YR [faeafdenera & urearus g
IsRe (TRIHfA) & B F rars fbar mar Bl

YeITd U< BT 99 b Hifeld U AT ST <19 b fb W=t
SH YR T BR o, i IRATAT MYR WR AT 399 g uR
I{T & PRI 9 IR By IRATN RfGT wgras ureamas /w4
JsHd & P AR AT [Z-TTeATISh (a0 J=fAa|

AEAS  UTeATIH /B JsfAe (AFaR wher[Raaes
U3 [Ag-TAUB (a8 ISHe  (ver=fa) [f[eafaare &
UTeATqd| H&T A1 (UEr=d) Sir oft Arer g, F w0 H
qeI~Td Udh WIgII®h YTETYd B ISTTHd A g Ui ger=ra
3! fafd xS HT 999 ST ITIHE F gt g < e O
H S9P Ja9 o AfA F aRMER g, Afd af [ I Jawme
¥ SHPT 9a9 I=F Ja49 ¥ fibe =L grar g, a1 SHPT dad
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(iv)

(vi)

S Us H 999 Faer 39999 § SUd ad9 B A P HUR
3Tl WR R [uiRa fbar s

s uRFEEl & agd uS=a el /dsn[el @ akar
Tea @ a3 [Ruifka @ s, afe St arka &
eI farera [AsAel & TRk a¥Idr agt gl S S b
Faer @it F uel ur ot

Ife et BT 3 fFeafdemey o= afffd g f5N ugary
H TR & RAerRer T8 $F SR 8, 9 SHe T uR ifaH
fIarR fhT 9 & 91 e a¥ o afe fig 9= & 91 S
¥ foar fir 9 faar fFar -1 d@ar 31 0 99 § e=fa
freafdenera & aa= wfafd & RwrRer o fAfS F gwrdY gt
faeafaemea o= wfffd a¥ § F9-9-37 & R AfgHEa: )
A 5 AR iR & 729 § eHd & 9wl ) R
HAIT
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I — VI

ferl iR fAerprar HHRAl &1 Fifewo, st silv Fgfaa &1 adie
6.1 ferpl &1 Fifdzor |-JfI[a9 & FAI-VIPT IRT- 2 B SY-LRT 30
¥ R "forers"” oy aref @ AR form R=fafee anfae &:

(i)
(ii)
(iii)
(iv)
(v)
(vi)
(vii)
(viii)
(ix)
(x)
(xi)
(xii)
(xiii)

Jrfasarar

Rers AR sraerd-ag- g Waax

Rcers srgda™

fAcers yR forem

BT BTl JTSHRY

ESAUEE

faeafaeme qaaaaTeTe /AR [AEd RAbTaarse
ST Tl & fAcerd

wreaTass /faeafdemera wreaTas-wg-q dsHe
G-I P [Ag-UTeATIH-Ag-aNT dsiTb

AGTIP TSATUD [AGTAD YTATIh-Ag-b-11 IS
SU-Rerd SMaRIF3TTaere | STI=IUT /IR fever

BIE 3= Ffdw < fereror, SrHe AR TR fen & o §
T @ AR fFeafaemey gt fafee STew & forv wwa-w=
9= fererd anfya fasar T gl

6.2 flapar HHaRAl &1 ifexwr |-fFeafdener sfafFawn & sreara- 6
B URT- 6.1 B @S (i) A (xiii) ¥ afvlq o I sHaRal F iqvia afvla =g &
frerhaR FHATRAT F TH AT IS &RT aifha a1 SR AR ST SATgem |
6.3 fleafdemem & w& X gl R T smws ufkmsi @

HIFROT-

6.3.1 Wl el @ A=A ERT WX SN 9@ g/ R-aE e

LCE
() uRFETw & sream@-vi § aftfa yrau=i & ey
fafgaa wfea =g Afdfd & srgeia @ 9Ra
fasiras qom w=ifdd uel & Jraar & YR R Al
Il GRT Hedfad, IU-padfdd, AT & U8, gD
UTEATId, AE-UTETUSH, UTeAT9sh, [Heerd g,
fRcerd  maRig  rgaerd-Ag-Afdear  HddIaR,
Rcere g foerm, Iu-[erd mari srgeer®, Iu-
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Aerd (gfH gwider), Su-fAderd ow=a™, B
Hoaror fgeEY,  srfdserar, fRAders o vd ddw,
Fas®, Su Ause, wgre [Rdse, fJeafdemey
JRIBTATEI & -Ag-GT ATTBRY, SU-YIABTATEE,
WP Qaaaras, e w@fder), Siud
e YeIfgdR, ¥l yomell fadawed AR
faeafdemea AR g diae ¥ =g fAeor AR -
fereror Wt ¥ Weafdq ug 1R SARAT
(iy fawafdemerm & fa=ft W oFfhE@ o d W@
WIS $ U< IR Yo daa Al owcif & ares |
I
6.3.2 ufafgfa/v=fd a1 M +wff g1 R oM 9@ we:
6.3.2.1 faa [Hd=a &1 ug Weft wdf g=T a1 5w AT By
WHR & el a1 faeafdenear & afdfFgfaa =
ARG JJFYHIRAT B AT YT HRP W AT ST
IR wgre [Fdad, Iu AR wgrIs paaraa (eafos,
e, gemwd IR [AYgfd) ¥ ug AR uei o wWiea
HEAT & TR AFHE AU F YT B AT AT Arehy it
T a1 Raer So & SrfaaiiRal @t uS=fd gIRT Ry
ST AhaT 3l faeafdemera ar wwwer Aol A wAHIERT
P GINT, 99Tt fob:
(i) 50 fdera Rfdat & [ae ot A =T gRT 3R
50 ufdera el it gRT w=T ST
iy  Rfew &1 rgeifia ufdera ve=fd gRT a4 =T 1
AT 19 TP AR §RT IFIAr-Ag-axaadT &
YR IR YT I ISfGarRt o Awifer o St
|
6.3.2.2 IX-aH- vl WX gl & ufsa yaem a8 g/ W@
&1 STEIl
6.3.3 W wg N wamul (FMfAves) d R sRAI-goy 7 b,
STt Wil @ AT UfshaT & ATErE § Sugdd SWIEdR
U TG B §, AU UG 9IS F AT AR 39
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Sted & fag wfiea wfAfd & wmel & Swygew afaw
(cafdwar) & gga AR 9T gIRT Hygaa fdar s
AHAT 1 TN URBRTOT @t o rgAfd g, STgr faeafaemmera
o Fg A § 6 ue f[ffaa (v § gur @
iU [AgifaeTey § ue [Rffad faemmerT &t weman
& folT aga &t e widfted @fd o faeafaerer o dar
G RCICED
6.3.4 difaa Faffa Fgfia ¥ vy et e
(i) Rafaa [gfaa dfea 3 o Rafa #, [Rgfea gafgery
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uy] fasir faeafaemera & freft il & "re & dar & enfAer gu
g, T Y JorT 3R 3=y oTHl B ghaR gy 9ot ag Afafea
Qrdf BT YT B &l
(i) o YRET Gerd IreT & g faeT S9 I 31.08.2005 &Y
1 I Ugel U fUwer wreH /g A enfder gy Al
(i) @8 fegrR Uy fas= fAeafdenery & ug W= et wf &
fasroT & TR & ST Aregw 9§ smaed fhar or &R
A BN WX, U7 s /ga @R A SfEd w9 9@
HIaT g & 918 fagR ugf fasm= fAeafdemey # wewrR
guT fasar gl
(i) g fegrR Uy fas= fAeafaenery § aa= RulRor & wreH
A I I [uRaf@rat o e fawar mam g
(ivy ag Jufdme c@ar Fem sumr/faa [y ReR &
Hfite SN ae o dRIGR AMMET A Sidis
ANTEE oF AfT & AT AU da9 @I HT fJa=or gred
far g1 3 i S ugues fAvrr, figR wRerR |
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(vi)

(vii)

(vii)

(ix)

(xi)

HIRT § fIgR averR ¥ dur 39 At oHFer gdadf
e faeafaenery § Fd=a [gawafda & ura gl
IMEATT R /THTY /F5E AIBR & WIST H 31.08.2005 Bl
T I Ugel QARG AfdT fa=ig [z ¥ 99 @ a1
faa=or 9t arTe & w1y fagR gy faem faeafaenea
BT IR BRI

qg U TUsel /g AISH/IATUAT | &TST Afgd Jaahrer
/Yo sfere @ A A ft wTHEn BLfSER Uy
I faeafdemery & @ & =Ry #= & mar g
g 3w fimar dve/ufde™ & Hew wifdar gRT
YT AAT-YRAPT AT HRATAT F AR AP q1E I
I fisar wWred/ufdem A fgrR uy s
faeafdemery # vum=aRka &R fSar v gl

TRl AR SHART & forg Jar-gRaer o afda Rars
& ®U H W AT g, AaAT-YIRRIBT & @1 /AT &
AR SUd U Ao /RATIAT & Fqerq UIfAdRY gIRT
g Joor HIAT ifHard § s ag Uer &Y gfaem &1 oy
IoT @ ATl R Yo AT & T8 AT AR AT
wiaer fAfS [qRr=t Yo Qo & AT orm 39 @ Fafaa
T W ANEE AR fUsd @Te/ame=r § g g &
IR d YRIET Yo IS P dgd 9T S
RINCE RS IR

I ag 01.09.2005 P IT IAb dqIe U4 fUsar
e [gfdeer § enfier gam g1 AR q1e A Weft oedf &
wre ¥ fagR ugy A faeatdarery & emfder gam, o
S FAA H AN T WRGR F a9 F AR 5 Yo
AISTHT & dgd @1 AT

M WRGR ERT AHI-99T TR T3 Yed A1/ qRI=r
TorT AorT ¥ B3 WY uRads fFeafaeney & sH=nRkay &
ferg off @my g

N FHa Sudad Afo ¥ efavta AR e § 3R
01.09.2005 I AT TS d1e fdeafdemery # Ta-fHgw gv
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2 O IRER Rawl F R T3 U AeTIel & ghar
=l
8.1.2 faeafdemery & wH=nlRal @t Yo urran fAeafdenem & aga
QAaTRgRT @ Y e B 9R AT 9 B RAfF F 76 afkay
& 9T gt AR o fAefafea anfae §:
() HTRIP T AT Aaid SUTSH, ST ot HATHT g,
(i) TI-T-AarghT SuTeH, AR
(iiiy uTRaTRk® Ter|
I WHR & AT Wy o fafFafiad = g amm=
Radl, smeel AR Rl & IgaR faeafdenedy T SWRiaa arsdi &
IrAfa & S|
8.2 Yo fAfd |-feafdeney G M &=7 & v Jerv [fg a7y
T 9T I fAfga faffami & orquR Henfaa s
8.3 fleaflearem wmma wfw [Afg  |-Reafdeaem W FHalRkal «
faeafaemeg A wfaw [fS (Feide) & @19 o sgafd o, foge fagR
S fFeafaencr, W/l B faeafdenem, g@r § o Jar & IR 9@
fade gmTa far gr ar fagR uy fasm faeafaemea § qr= Yo Ao & [Agfa
fh TTT Q1 3T el W Wel Wit wR Feafaemery W wfawr [fg $ [aet
EIRT eI gRT 14T T Srgaifaa fasam SRR
8.4 Jiwer #faw g |-faeafderey & W& & g figR ofy
freafaemer, wdiz/ols B fFeafdemed, gar F ru) Jar & IR sfererdt wfasy
fAfS (Frftuw) o1 fAeer gama fFar o, S St Al AR et o= Wrfiew @
RIGRIAT SIRY @A Y AT &F gt
8.5 faeafdemerm g [fd & AFem  |-faafdemey T9a-w9g ) figR
WRGR FRT JATITAINST STfdarar & [{fd 7 sterar dm|
8.6 fAfeaa orf-
(i) AT IMALIHAT HI I H S Porafd AT IADI AR A
A fFadl B IEHaTeT UefgdRr @ I F ST uda
grar g, rfderar & Swat A9 A1g 3 uRafert 9 safds
IHH AT viaw f[fe orar 7 et afga Swawr ST afer
3meft X, S & g1, AU R faar <1 ||
(i) ot & agei2d A Ffded RER A fohwr o Ut
T St Ferafd AT I R | VAT orfFrat Y TERarer
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Tefde Fad &), ¥ @ Sl AR fFeafdenem gt
AfASTAT BT T JAT A Bkl PR aG AN T WP
fow @ fY wgof $9 § [aa o Sreel, snaedHargarR
T & YA & 9AT IR g & I9 P AT YA A
Heldl IRy gl
(i) @S (i) ¥ fodl 97 S gd g A HaT & yAIeE & g
3T BR WRie & g srerar g [Haior g yfF @’ie &
fav afe sftm snfaa grar § & afUw &t arfdwaw A
AfASTET & IR A1g &b AT &b I¥TER gf Al g Ry 60 ATg
e el 9 suRa wr, # ufddea (amow) fear
SATCT|
(iv) fAerar faelt Wt 999 ve 9 offds fewar d ufadew
(ATURAY) A BT 9T fadhed & AHI
(v) afe faeft srferar oM 20 auf o e dar =&t &= ot B
3re@r o 5 gt & <R AAIAgd g1 §, B wad & fag
31T WX A B & foly 3rerar g [atior gg 4fF & fag
AT P raeTdar gt g Y SN AP wiasr fAfe o §
ST AL F 75% TP JUIUART AFTF AR fHam 1 wehem|
(vi)  wdr 1 g dar § Sifdewad & IR R & ATg|
(vii) SR Sfcafa @usl # foft ara & g gu off perafd @
fadm oRfRufGat 4 R ds (i) & safd< [aw fafde
B BT AfABR T
8.7 BTAl WX Y HHAR) gR1 4dw f[{fF & siemm  -o1E FHAR S IR
I TR el R g, wiaw [fg 7 arfiem o Ry @ iR afk ag R AT &
91T Bt w= g1 A ag 31T fadew € ||
8.8 3f¥aM FMare HHARAT &1 Gl Yoo 'S ¥ @ SR |-9faw
[Afg ¥ rfdem sxAarer e AN BT b IeRT o fFeafaemey dratew #
U5 6§ T SR AR @ A< af & ofq #§ Jon fFeafdemey o Jar #
SIP Tl NG IR ol B Ufd VN gRb HHAT BT &F AT |
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a9 '@
=TI | - TR B FHTE gHare a4 & fAg
fagR vy fasm fasafdenrea
yfasg f[{fg d </ o
mmm. .............................................................................
wm .............................................................................
T4 B
3d d
amfe |« | . 3| od
T | e Hmmmaﬁeﬁ?:mwﬂﬁﬂ
&

99 'E' § doR ¥ o 91 ufafte-

8.9 ufawy fAfd & S9r 3rerar Rdwe it wfer ™t fo - i v yu=r
‘@' # vfawr ({9 @rar (ooR) # ufdse o STelt | @rar & W 6 F b Bl T
TAT W 7 T 10 ¥ U gR& ol F g ATAAT B Y 7T arfiis w9 7 i
TG

LLECENCE

I A FHEKN
e & W

faeafaenera g=1
3iere™
sifdq sifdow

~ | orE e
sfdarar &1 7™
w | afe arfdor

9 10 1

~
—_

8.10 g YAl AT W U @l dg FHI1 1-afS fadt srferar o 9
BICIT B 3TUAT Id AAT IFIAT WA Y A § A SHBT ol §€ B a1 ST
IR o1 ATg § DT G AT § STUAT HAT AHTE BT § SHDT THINT &b TN
S < T U= AT g1 AT 7@r 19 YT gl g
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8.11 ol §€ B U IJEMEIPd IHA S ol A idalRa & s |-«
ﬁémﬁmwﬁﬁﬁﬁadlql@d IhH viaw Afd oar | ger <@
ST T ¥ P FHIGT UR SW ST or § SiafRka B & SelY Oy AreRor
ST B Hifd AFIR B AT

8.12 Eiyon 3R FHA I-

(i) g srfderar & fov gg fafea § ryom w7 snféa grm &
SO 59 uRfFHT @ ug forar § 3R ag S9@1 utel= #-1 & fav
qgad g AR fAeafdene srafey 9 forgexor & fav s«
faT &1 919 g 7 G § O ag oo gy & uedr
STHT AN e HRAT AT g

(i) T & o1fdd Afa $T AAIT A AT ag S9 U BT
Seeid B AHAT B O Irgura # S JIfAAw g B el
Jed fhar <11 || 7T Afdd srear gA afdaar § 9
faRft & 3rauRP Y B AT F I IMAAD FANIT Afdqalr d
s fAfS &1 Seor HRAT FAIRY qAT (LA BT T TG
it & Heve wea=dl 3rerar AfAUTad I, FORT raavas gt ge
IHD! AR A YA 9T HA gq fafd g1 wifapa faar sig,
o SR

(i) 3rfAerar wHa-w9g wR feafdeney & fafea smdeT gRr 8=
AT Afdd 31qaT AT Afdaal T STHT IfAey & fhd
U ¥ faaRa fdar <ig, <t W srerar wfkafda @

ABII
(iv) #Ig aafdar o1 ifderw faeafaeraa srafea & uusr ‘7 &
QT STRRTT ST =i f3am T :
9= T
T Afa &1 -
. < fafd & W™ mmh:a . faeafeem &
o1 M 3R ger qen PG e Fass
fTad &1 T BT FIAET

afe 9 Iaa<> B

1 2 3 4 5
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8.13 widua WMl H guael sjerer ufdw f[{fF &1 a1 1-aRFT=T #
Srafde fdlt a9 & g gu Y fdeafaerery o1 #Ig HHART sfererht widw fAfg &
ATH BT ghaR ol g A ag orue Yo & fau ifiem #va R smyer
feafdeera & Yod &7 gHaR T Irar SN fady [dyqi wr fJeafdenea grr
FAfdba aa9 9= g fear mr g

8.14 SURH:

(1) SueE fawafdered & Jar F AarHgRI/SRIBT )R fagR
WHR & [IagaR g gl S99 o Rafd § ag
UM Ja& & A1 o [Fuifka T8F § 37 IRl FeEm,
feara ar srerar & fav s@iRaht ar a1 9 gerw 9N ) 31
SUTET < g g

8.15 IRAUR HHA-Jaid @ |-3RAITA HHAR S arde[aft R
JATAgd T  37AAT Bel & HIRUT HIM T & A@T 31T & Jar & forg
3reraeT BN far <irar B, a1 & R 9 & AT v 9 & I99 F e A
YT ¥ IUTSTH &7 U gRTT, §e1<T o HarfAgfy, Jamfaa srerar srerawar & a9
I FH-U-FH 5 T DI AR FaT G ¥ gl

IRATA BHARY ForTent gog a1 # <@ g3 &, BT URAR J SUTET BT T
BT, 99T b -

(i) TP a¥ B AT G FA & A fobeg < a6l o Fa1 = HRA F g4

AT 8 IR — U AT & da1 & axIa= SUTSTT D I0feT 37 g

(i) @ aut B JAT G HA F AN fPb=g ura guf o Fa1 T HRA F

U g g UR — I 918 & Ia9 F RIER SUTEH BI qfeT T gofy

(i) dT= auf a7 SHA Afdd B JaT YR P F AN I g WR— A

AIg & I P IRTa) SUTCET 31AAT IaT qfvie bfsdr Sfeafard dard

SUTSTH @F AFA B AT < T

8.16 WISHT 8.15 o 3N AT AT I IUIEH DI AL & FeRoT &
fa a7 & fada grm TenfRufd Jar s srear g7 & w9g AT a0 a4
(sr2rar WY P13 uRAFY O 999 & wu § 9ifvd far )| gad fadw I,
Jafdas Ia9 AR 997 F ©U ¥ By g uRafdr enfder =g il HHaRY &1
QarAgir, AT, TLraRIdT FrqaT Jg & SId ugel fOA1 909 gocl R g af
I H 39 Yo & fAg I gl a7 daw g oY, afe ag UAY ged! uR gl
BT ar SN Hed gl
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™ — IX

JfIfFaq & FW™-1Il W URT- 18 B SU-URT (1) F afofq graem=i &
sifaRaw fGeafdeme # aRGaHT # F=fafea deorg grt:

9.1 fSfFas & reama-Ill B YIRT-18 B IT-URT 1 AR 3 F graenaa fbg
T AhraT § Irbreffe ufRue of RABIRT IR gdu= drs gRT a7 fdu v fFurr
=l

9.2 IprefA® ufkue ot FAwRe R ydu= a1 & gHeT R feafdemaa
SWRIgT aftfa f&f off dor IR Sae favr o wwmfea a1 Su-fawfom,
YATIST AT AT PR BT BN gl

9.3 IrFEMe TRYE & RABIRY, JdaT IS IR AR & IFAET R
feafaener smaeadar & JITAR AT AHT AR fFHTT fid HR AHar gl

9.4 fdfRew fa<ig @ & Amel § 5T WRSR HT QATGAGT AT
Il

9.5 TP Wb ¥ fAerdl AR AR-Aerfvip FH=RAT o Wipa b= &
AT JAT-3MeT fI9RT Tl Perufed, d1€ & 3rgAreT o, faeafdenay & fFa 4
FHARY BT TP AP F AIRT F G0 o=y APy & B off fawrT § ug wfga
RATTART PR b gl

3™ - X
faeafdenera & ww=nfRal 3 Jar ord
g1
10.1 fIgR OR&R @1 gl [FaHAmadr adae § faeafdarea wR o gkt §
TAT AHA-AHA R GARIET DI SAIGHT |
FHAR] BT WG W ARTIH-
10.2 fIeafdener a1 F ANTIF A & 59 BIs HHANT fAfea §
faeafaemera ot Mfew I i i fafffdw R:
(a) TP HIG BT AIfew, AR ag SRARN HHarY Y,
(b) < |TE BT e, afe ag vurlt vHay @,
fequof:
() e P N FWR FanNfaa AT = 7 Nwa gar g @
fareafdencra SUF aa9 | AN Irafd F Ia9 H IHelt FIA FT THaR
BT et srafd Wit Aifew & fav &9 uslt g ererar St safd
arad 7 oy Ty Aifew | H9 g gl
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(i) afe P FHARY deasr afd b arefi AaRa g aF dU9= & Yraem=t
R fIaR A F TaTd g ARTIS WhR fHar SRl
() TG BT VAT P AT IAWh (U UINUT UR Ipld 3re@r
T & v faeafaemey gt fa=aoia grml
faeafaene g1 FE 9 Yo wfQ, e s Fart Jaf[afa-
10.3 (1) faeafdemay im Sfeafem fa=it aRRuET § FHay o dar

JHTE B D

(i)

(ii)

(iii)

(iv)

Jar F v aEE AR/eruar aNIRE sIar &
AMYR IR AT oY FAfbear a1 gRT y=1foIa @Y, U=dY gom
A pHart it srdiela wifderR & wwer oo [RasTs
o AT FEIT <l & f[Tog ufddes 9 e
9 A s, e awer At &1 aen [Afde
fam < g@r g @t srgeiT F anyR R Ay sifaw
Il

FHHARY B AR A AT, HarAR, Afdd e
Al faedwd fhardera & YR Ux, VAT qom H
aRETH & @< 10.9 § FAT AT HrAAE Far wHIfRT
ameer e = & qd @t ot

faeafdemera g1 et emeer ¥ HRUr, VI gem A
Rgfem mfger Jar qarf<r &1 s [{da = @
JoRT fh PHANT MU ST WA A e -1 71 AR AT
SH Wl § PIS SU WAt A9l @ v afe ag SRARM
USRI g1 AT U HIg BT A SHR 3MAdT IUG 95l Uh
HIg BT I ShR; AR

FHART arefaafAgiT o Y UT<T B TR IF@T AHard
Y ¥ JarHgd B 5 W,

(2) faeafdemea @1 g forerd AR forerpar HHARY HHLA: 65 Tq2AT
62 Y BY MY U< PR UR arfaafaga grm AR a8 F A
AT G TGS AT | 5T ARPR & A0 &6 AR HHART DY
JarAgiT 95 gRafda o ST FHTT qaT YU ars o e
AR FaATEUlT B FEAT B AT S P fHar ST AHT
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(3) P @I AT IR yduT ars fobedt WX HHARY Y A 7
T AT B A o0 50 a9 DY I 7AAT 25 TY DI AT,
ST ggel @Y, UTeT B o gl
wWise AafHaf WM |-Wfss JarFgRy W@ F w3 50 IRaR &
FHAR R dr] [Faamaet feafaemaa & wHaEt w

@ e

gaftasT-

10.4 I} fIeafdemery &1 HHARI NUAT [y ARG Ir@T f=iy 3rg
WIS BT HaIAga AT ardaafAgia & geard gafAare & fag smaed #ar g
a1 ag faeafdeney & Ra # o Sfeaf@m el & srewea gaHaifoa f&ar s
AP

(a) URY ¥ gAGoH B: A1 & 3rafd & forg fasar smgem| qre
F perafd gRT 3rgedf & g $Y 3T B MMYR TR TH IR
B HIg ¥ IR & faT ydem 91$ gRT fa=aR fdar s

(b) yAFAIE f&d S arer &fda & [uika wwl 1 e
R & foiy FfEa w0 31 w@eg g1 =nfeul

(c) flt A &1 S9F AT WR IT9 fRgR @ReR &
Rl & AR gAfAareT Ia7 @ W § srfdew g grm;
IR

(d) ofd fadm aRFURT # Sreax AT @ea T@ a1
STEA AR it off aRRRATT F forerdpax get uxR 65 ad qorr
feterd wdl W= 70 a9 & AfdF My arer B AT T
o SR

RIFTEROT[AafHgR 9% TR 31-

10.5 (1) @I fAeafaare HaRT S JdT AHIT ML AT 3T U TR
TR & 37 § ST@T MHRAD Jap1er A f4= 317 gect
YR ST IET g 3TUN US P Ve & Yd fAeafaenea & & 0=
FHART B IR [T R I9R Ug0T == & AT a=16 w0 9
urfaed far s, [ afgar, Susxvil, Aafdna s<H gq
SH fAia witaR @1 ag f[Feafdeme 1 argw s R oY
FH YUR JAT TRUfP HR, a0 a7 fagq a9R,
faeafdemea sma~fiy F@ex & AfTMET &1 T YUl WU |
faeafaemera a1 M T AR TAT A H hA g U=
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R garfderst wHardt & Sifdq Ja= srerar wfasy fAfg #
faeafaemed & siere A FHET AfT B TG HIM AT IHDT
JAqT FHTT BR & TS B

Fad 99T & <R AMFART 98 UR YSHR UGUT gl HRAT
HETAR AT AR AR aRFT # Sfcaf@a wdeq & o
¥ Ruer S|

A 7§ @relt HIAT-
(2) @ freafdemay HHary St fAeafaenea & smarfT Jraem o

aifernft B, faft o/ U R UHIERYT @ U 3f@T Beer A
ST U 37q@T argaAgiT Uk sreraT faeafaenead war srsy W
AT T Weil BRI JJATAT TGl DI Dl QT H IAETA
gfaem & smded R fAfFgH & ofuR 9 fawg srgeama_a
3T2qAT 3 AT PIRATS BY ST

&l P geM ¥ fag st v e 1-

10.6 fIeafderera P HHART I ULT A &Y AT AHIT fb ag WA AT uxver
H Sl QY oy yde < fafga w1 st avenm & fafga &= arer aneer § Sita A
3INTHeT g UR &5 3R/ 3rerar St 7 vt g9 R @y fafafds grm ot ik &
7d § & ydye a1 g fafafde o s vl

fAeafdenera & TR AR I TaAR HI| TAT IEAS SR F 91T a9

1= gfdasu-

10.7 (1) Sferdrfas MaR wR Ay wu F [y FH=lRAl 1 sreax

(2)

(3)

faeafaeney & Wit oY Qoferfes FHart g1 aur Feufa
o AfvaT wU F Yd oAl & AT 9 yge wu | oreran
e U A faeafdenaa & aigy fHi YoR & ATIR rear
AT AT AP B A TGl ST AT B 3T B
sREkaul

Ig ufda~er faeafdenea & argr uxierm W awfead faiy srf srerar
TIEY YR AR A 8T Jert & T dervex avf § i udrem |
3rfasd 7 Il

B3 FHA faeafdenera & agr [Asht cgem T8 & &R
ot @ifT &g A G Sy

faeafaemera % FHART S 3T WiTed ¥ aa-iar AfAfd sremEr
799 afifd & wew & w9 7 [gea 5 o9 § ervar sfdfYr
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AR 37 & foT srear wre Ju— afdd (Rt w=iF) & w5
H offadrels srear warel fdemeal & srfemar/affar)/
RS § 9T o & v 3T fFy s § S Hisgar
GihaT & AR PeTufd EIRT AFATT & 1 AH|

IfapR 3R @ ¥ A @fda (Jaed), We AfderR T Qeafleraa
wartemen nfe ¥ ufReror v & fag aFRY-

10.8 (1)

(2)

(3)

(4)

faeafdemera & waTemer, wrH 3rrar drferrem ¥ g+t fhedt
UfHAT & @IST ITAAT AMfAHR & I~ § faeafderaa &1 te
9 AfgER g AR onfad WIS UK BT & UedT
WRPR A AfTHR rar yfhar & fav ide Jf9dR ured w=+
T PRaTs IR A& freafdemaw Ide afder wra == § wd
HRAT TAT YT B VAT Hot ot faght srerar arfoifoas SuanT |
U At AAcT, TIRSMAS reraT SRy WTsT B
faeafdenery wag HHaY & T AFA BT P SIS
TEEE A€ BT IRRPR & w9 H [{giRka fdar SR, o= S9
Al § Il U IrfdshR 3rear ufhar ux faeafdemea gwr
ST 3 Afge g A FHART B PR B AT & F 77
T @I gRT [Fgd R el @ feafdmmem gwr
WIIISHTTAR Tl 1 B Bkt B 1 TS

AT gom H 99 fqeafdeney 9de fddrR & fAv mded <o &t
fHuta T Bxar B O 9Ng FHAN), I 9g 9, THATS 3N
T | feafdema a Aut F 10% T YTEH B A & fag
IS B AR

i e @t 3R W My d @1 uRewr o fav
faeafdeneraer o & &1 waE far ST §, $aufd aRT
el AT g fawrmemyr F wwmel § e fHar o
ST PAufad I SMeT Irrar geqor i R faeafdemaa a_1
SUITT 3MAUAT SY g aral A I B a1 ¥ @dR TN B
¥ fau aag A B @ 99T & [y H AR S
HoR B
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JTERYI, IFANH, Sifd, TvS IR -
10.9 (1) N FHat W BeER, AfTE FuadaT, Bda Y&, JAAT B
Rdes ©d ol &1 Sooia 3TGerdT, FTARIAAT, JMURT(SH
Ry 9N o IR i srRul & fav i s (2) &
fafffde oAy & ¥ ®S e 3rar e F Afded o
rfeRifaa o < |
feqonh : 59 wie & Ay "HemER A JAWNG -

(i)

(if)
(iii)

(vii)

(viii)

SIHYSIAR & TS MG J7AAT AR Al f@r
fRAY Ter amrQer areraT ST HIATIT HIA F IV
faeary AR T T AFTEIHY Soied;

fasafdemes & ({9 ar Qe AT poufd &
arf¥araw argafd & far faft Fard gRr 3w wwiel
¥ g # 313 SIER, SUSH, RIGR r@r uiksifde
@ 7T, WA srerar wifay;

faeafdemera & wH=IRAl srerar faenfIday & d= @y
wfafafaay srear IoHfds Suder § wferear;

$B AT B o feafdemey o ufdsr &9 g
JTUAAT HH JI DY AHTGAT I ITAAT AP 3T @F gIfv a
rar faeafdenery & Wafed Siad &1 AT Ud
FTAT HIT BT 3TAAT HIT JI B AHTAT T

®IS Afdd ST QAT GIAAT MYAT SHATAST UTE HRA Bl
gHaR 7 gl DI Y& BT A NUAT T HY A AT
srorar fady orgAfd srerar uifgewor & fa=m =iy
SRATIST JAUAT AT [GfAT BIAT A U FaAl &
HdgT ¥ N9 SUP BT T JAWAT BT AT AP AT I
JUAT AT ¥;

PSR, RT3 VA Y A ¥ <igl 57 gRkfSa=t
& YagEl & IreN RueRT 751 fHar <1 |dar g1, Iy
R F Aicar [Faq ary @; AR

RATTAROT U4 USRATY ST P rageTl
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(2) fA=fafem ag iR gea s faeafdeney & FHart w afaifra
B ST FAHI-
() @y
(®) fAes;
(@) a4 gfg W A®;
(TT)  ATURATS 3TAAT MM ool MAAT B T ol
& it 3r=a Bref & BRI faeafaerera ®1 g3 a1
wrlt gIf &Y I & g 3rar Aiferd avyett;
(@) gea s
(i) PreT a9 ¥ A=aR Ug srear f{HaR uhH uR;
(i) faeafdemerd War A geEdT SN AENIG:
faeafaemea & f= o= Rae & AfEa =<
EWFIT%;
(i) e darHgf;
(iv) faeafaemem Jar & wexlgfd < |Mm=a:
freafdemera # oY [Fae W fAxfEa d=ar g 3R
s O Uhga fa oy @ wrE=re: dfed
TG ofaa Bl
(3) Fgfem ufderR @ (2) # Sfeafa &= < ot feRifua &
& fau dem g AR [{gfow wfder & = @ @ife @
UIfSeRy g1, Ahrarsgey (rfgsar) ar Aces @ (2) &
UGS (6) ¥ Iifed ®Is ag d, @ Il AR T IV &
FHATRAT IR TAT 77 TH UeRTfid 3= HHATIIOT By g
# fAeq o1 <, Ife ugel EIRT TAT B3 & Ifdd e @t STl g,
feRfa s waa B
Ry fdeafdemed & FHaRr R 99 9% @IS Jgd <
sfeRifaa T8 fvar SR <19 9 6 SN B 3rvTded, S ag
T AR, IR A BT YATH AR T ¢ a1 1w gy 3R 854
R G9F ®Y ¥ fdaR 751 S forar star gl
WHIor A ©s (4) ¥ BRI gga <8 & fau Susifia gt wfthar &
Aturer g ds @) qem # = fHar SR ag ware g afl
TEE US9dNI 89 UR oW 7T Rl & [Tog S
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(4)

(5)

(6)

(8)

TEIHROT S BT AR T AR 390 THR AU LD IR

Jmeer UTRA B3 & qd faaR w|

ag YR AR HE gga < waIfaa § g faeafdemey

Jae o fafea & dgfaa fFm s AR S9 Sfaa w1 &

IR AT IMALTD I

(F) T ag I MRAUT AT 379 A BT MRY B AAT B
?Eﬁ'cﬂ?ilﬂ?ﬂg;

(@) SN U FACEIHROT 72AQT &1, T HIS B, F T IR/IA
W%@?

(37) TT I AIRNTT HI A G S BT 3BF g

afe [AgfaT R &1 FuTa™ & <TraT g & gaear dHart &

freg vo gear wmen wnfid g @ Sifg gerfderT srerar

afafd & Fgfaa s g dfRa o srof

g & I VW IRIT S WieR Tg 6y S g sremar

TReg et uRRRufTaT, afe &1 g, 5 e § srfda=+ &Y

ST @ @ qrad 9l 91ed, S sreaT oxardel, veor fhdy

STRAT| IMRIYT fdT Arell &t YfAU=IEAT $T gHeR T TAT A

qrel B AT Y ag Arg 9ot & St denfad w=A aren

gerfaart srerar wfafd fadw R wat< sy @t faf@a F o<

TR B a1elt 3 g ¥ PR T IR I A H AT B

qaie fAor™ dor ey &1 fdavur g S96 YR JHIfas<

=l

5 9 & IR HHat & &R Ry @1, FROT @1

AfAfARET R, PR NUAT IRANBR B AHT

&< arfaa & fasg sfg & @ o9 & vearq [gfaw wfger,

Sifa geIfaere) rerar AfAfd & gfdded & ey sita & SR ver

A T ATeT W fTaR Hm AR SifdT e o @ (2) ®

fafRfds st &1 feRiftg owar enfaer B, oiRa &= & fav

& g

(®) @3 dHaNr [Adfdd fFar SR aft  smuxifas
AT 3 ISP faeg TAT IRIT gl o S SRmara
® ST AHIAT g 3rerar o fa S favrha s &
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g fbar < |P srear Jqar A gerAT S Fh fqdT
T gRT SW SHMEd & ¥ ShR & f3ar ST @
AT BRETR BT Y& B AT 1T BT
(@) R BemaR, Read rar y<E@R & e ¥ afe wara
Y SECAT WTed U« gl al dHary [efad faar <
AET| fReas seer S9 AWl § W uiRa faar <
AP TP gt Iwor F g & AN gl osrerEr
STgl W <ira & fag faedt Sart o [Reaq smawas
EEIGRST
() U A § STl fAearer B B BRI B Bl HHANT BT
IfE SMMUAT BT HIA g D AR & AT g dF Aqned
& fRTST o1 yaTd fHar < w@ar g, 9 U gedt R
ASTAT ATALTP I <A1 IA BRI gl T If I el
B g gl Al A IATYRYT Bl IR AT ST [h T,
Ife 98 Bl WR M A SR B A I [Heifaa far
ST A
(=) (i) fReifad e & gt aaq AR war (Al
&) S HHERY afd gedl amerar Y Ia9 U= g
A UTT PR &b aR_ER Fafg vt f&ar s
(ii) afe  fHcied g Arg d ofds grar @1 [ygfaa
UIf9eR fRalg W<T 50% OB TST AAT qGT TBT
Ife gaa wrfderR urar  f& Rdea safd yer:
srerar Iygerd: wRon (i § s &%) 3
geTs TS § o genfRafd [Reifad sHar) sreran
AT & BerRad g AT 1 Wehal §; AR
(i) T ATg [alg w1 &1 e [Adfea sHas
GRS 3N, BT JHIUMIS UG PR 4R b
e fe g Bt o= [{ae, sReR, gfd
1A T JaATT F TG & B
10.10 (®) fHA FHAR P UCSIfO9PR rUar WHPR gRT SHUR
IR SR & favg SU db SUR & U gdy
1A YITSPHIR & THET U HIA BT SRR T
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THe-

(@) S JUH Ui UIfSHRY & IM<eT & f[avy IqH SIP

HUR & USTISPHRY 3TAUaT UISHR & AeH & srdier &1
AfFPR RN, IR UA ATl 9 ST@1 U 9RT (F) &
JH Pernfaufd & wHer g Idia 1 A uR perfeaafa
& IAMeeT & faog e ardier =gt gl

(1) f&fr srdiely uerfdar srear wifdaR srear wem

Irdter UR Parfaafa 1 smaer sifdw grm;

() ordieT B’ & 90 31 & i I fHuer <=1 =1

10.11 HHARY & A AN AR b & ITRwRe aRkgar F=fafa &
el v Aot srerar ¥ H AR BRIAgT & YR B U+t — 3+t fAfdr &
IR Ruifka @t sreen;

(i)

(if)

(iii)

(iv)

S HAUT FHARI A&H AfUBR ERT Uha JeT JfF &
YR R [gaw fHd T g O T Ju7 Gt & IMUR TR
Rga srwareff ara=t ATder aiaT 9Tg TN,
19 Ffaug HHarRY [Fae Jof § ta=ir grT fadw fafS &
Agea f& T & a1 9 vt wTver afkaar §9Ig 1WA S
Raeht Sroft § St afRaar of;

Ife faedt fa9w SR wR U=y IR et et
ERT 9aI & BAug A= S W= B [Hoia foar smar g a
WA @afa & g el et fy o @rfd o= gel;
M WRPR AR I A6l 4 gRifbgfea = sy
FHATRAT B TRWRS TRIAAT 95 Igd T § 91
IRIIAT & WY F I
<1 faeafdened &1 @15 FHaN AR fJeafaaraa &1 o5
FHT fosedt fafere 9g o= va & fAfer @ Aygaw foar s §
A freafdenea &1 g fAeafdearey & agr ¥ A
3rwgeft & g WA SR
STda 9 T 6 FHAMRAT & 99 qRWRS  agar
fRraRa &= § ydya @IS &1 [olg &ifdw g &R
faifaar @1 R a7 & fag T [l o S smavadar
Bl
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arfia-

10.12 fAeafdemera HHaTRAT BT arg" (Wrsfdhe, A ATSfhal [Fpe 3r@r
e’ PR F YA & forw qor smarity 9= F [Fafor sremar g srerar a7t &
faw qor fdarg =or & fag sprft, AN § fafge Rdum wd o=t R wawa @
TG |

fafdca wgral-

10.13 fIeafaamery & fafd= ok & FH=RAY qom =16 wRake
HeRIT BT FAfheT AErIdT Suae B o Flaem Jear HREY St Sy et §
fafea B

AFPN AFeT-

10.14 AT QHARAeH @afdm 3§ 99 o 9o [Geafdarea & Jar
qeraTgde AR Forgds Hvar g AR a1 § g gu IS G g Al g Al yeE
IS T I F AN R Ja$ & god, fagar sre@r s snfIar o 3fEa
THUT I HoR BR Ah

argenfieR (fota)-

10.15 fIeafdemera & RN sreaT refdad e oy faeafdenea & IR
wfafAgfaa o= Fyaw fear sar g faeafdemea dar § o uef wR wmm=ie: @4
et ¥ afd®d smafe & faw ugunfdedR a9 <@ A9y AmHel § ydu ars
IFAATAR T Il A IfTH A §  AGUMTHSR Pl AR B AHI fobw] gD
oo rafer urg gur | 3Mfdd o T8 G| DI FHART JAT AT H Fad Th IR
TTEUNIHTR TRTIABIRT UM BT STHRT R FHT

10.16 URIAIAY  yTaem=i I MBI [T o<l ¥ AT P13 vy 57
WRPR & dxigdl [Hawr & grau™ & AR faffeaa fear s aem) Wit qon 4
STl U1 SRR (a9 T8 &1, Ude 9IS &1 JAIG UT< fHar SHm anfed|

10.17 HETAR, URTY TS TH AW ATHAT § STgT 37 URFFIAT & Uraem=i &
I 3T AUeRT g1 &A1 S [ahdT 8Y, I8 WRGR F Aisper [Haw ary vl
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e — Xl
faeafdenca wfdal B Ja1 o1 fiaE

11.0 wfal 3 [oh wRw, affs s geies RAd (vdg.em.), @
gfret iR sraarer o fAavh

11.1 ISP PRI A wHgd I droa & fav ve afdara dfEer
gl S9et [gfaw, =1 fAfY, S9% 9w R dar a@nud, @a@rer, Jerd,
IFATAATHS BIRATS AR AATHGRT F FfaT A SrTea 59 e # fafdaa
R SRAT| afe p1g T a1 7 g gy B AerfOre drar a1 3= faferear yra
BT B, A7 S RS BT B dfddr J fafdad w@r S|

11.2 IS HHART & fog Afaaa Mo @i a1 aiffie srf geaied
R (T.0.7.31R.) & S| it Has) & smafds ar amfds qeaiedd &
AR o=t A TE uiwe Rwuforat o S9 fafdaa wu & gfaa fFar s @rfe @
feuaforat & fRreme, afe #1F g1, ufafRfda w7 &1 R & < ||

11.3 faeafdened & Id® AR & TG § IAD! JaT gaid o arelt U
Har gRa®T ff W STgElt| dar gRaaT § @ Qareia § afed gfaftear gt givi
S ST TR [Agfea o f[AfY iR wafa iR faeafdener dar § w@s [Aygfaa
SERUT, TR IR b ST d fAfSr SR sraarer | aro=dy 3R ot 7 3raprer &
gfshar|

11.4 fIeafdeme & yda HHaN & AT SUF gRT ot 5 AW sramrer
(SRR STABTLT BT BISHR) BT YRT IET-SIET 20T &6 ILeT | UoT AIBR GR]
RetRa WerAt § Ue Sradbrer Wrdar - STeE|

e — Xl
e Rerl ik wdasi 3 Fgfa & orf ik o8> ik 3o
Irprefid IRYE gRT TR Y S arel Fad AR IR FriHH &
fag Qerfore RuiRa [Fat @ ol $ sgar RuiRa wers/aden Real &
qe=g 3 [Agfas @ sree
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A — Xl
Heifdeneai [ =i [vea/ faur & R/ g Fesi/a/
o fasm &= &1 veEeA
13.1 fA=faf@a wgrfaeney vd R fGeafaeneaa & iy sarE 3R1-
wgifdeem:
1. fagR vy e agifdere, ger
2. Worg Y e Hienfiast W@vems, geAr
3.  wIfcas! Jgifdered, fheris
3 wEIfaaTery, ARAT, AU AU, T, a-
N 3R T /afY fasm $n faeafdenay @ gc& s g,
ST JETed et a1 Tl iR WRGR GIRT JAT IAFAIed &
Y ¥ AT fHar SR gralfe, 39 Seed & AT ydee ars
@t qd fRwrRer rfFard Rl
13.2 T AR T9F fasmT & &7 ¥ feeqor, gau AR fAem ™R &
Y §, AQIGETedl A AU $ SAMUDR AR Suvaraa fafFaws 4
RgiRka &= T e gl
13.3  HIALTerd [ARATT 9 Td W (a1 &b UTNeor g bl RATIAT T
T & 3 ITHHE U UG Fl df AT 8 TR HfAAT B ufreror
FRIEHT TAT U T WG fasr @t veruen, faere vd wsareq & for Saverf
=l
13.4 faeafdemem & §afdeR § M el AW wEE IR TS
e, UY/H s Fs AR ufderor F a1 o=y WA TR AgIfaEer/
AT BT B YeAAS SY-FHTSAT 3% Yo Yo AR [I=o1 & orehi=1 gR|
13.5 TS AGIAETerd BI AT TSI BIT, ST AgIaemad AR IqDI
R sHTsAT F fAETUT, I AR AR e SRimar & daed & Ay
T w9 A o e Rl
13.6 TP SJEUN WAF[WLIT FT WA Th [Heos/azg
Ao /g da{e ST, S ARAMT & ATT-UIT SHSAT & AT, TAR
ferer iR ufereror HRImHEl F ydu & fv forieR gl
13.7 U®H wgliaared & ifdsear dwfda dem & gfd o=er gil
FHEfgT dPg & JfTorr [Hed MaRiT Seerd-Ag-AfaorT Haanry,
Aerd g iR [Aders gaR fAerm, foemr sgwmam AR g foem &R
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AfST&T0T BRIHAT F AF § AAR-IRAATHS HIRIBAT b qIR H ST W AT o,
& AT I BT |

13.8 UY[Bf fasm Fg [Feus, TR fem & gema[He [{a=or § grm
AR AT BRIHAT F AT [Fderd srgaea™ & ufd Saverit gl

e — XIV
&, feem, RearR, W= aen Jeia waRiE @ 3 9 R weE
F F fAg G

14.1 fIeafaemera ot fsht
faeafdemera A= afvla feshat & xemo=r -
a. fSI 3ifp e i fasmr/wienfiast
b. fSI it ARER 3ifw fasma/wenfia
c. & 3w STaex 3w fheramt
d. & 3w Sfaex ifw aEw
e. fafu= fawar &1 wwifda fsaht o1 Ama<Ur sraprefde ufkug o
RAwIRer R ydu a1 g1 srgHifed fear sl
f. SN g AT Ahr /fawal Bt I o AR B, 39
Aeral/fava § Fae, RRATS AR Siaex h fharant &
I uer= & <17 w@t B
14.2 SN s & fAU dohaor I-oE & &3 ariepal & fav
rrefde ufkug o fAwRer w= fafFawl § RyiRa ot & gy dsiiga faHar
STRRTT
14.3 f&h & fAy smasgs uman |-sm@efAs TRug & RAwRe wR
faf{ast § fafa= feth & fav smasas e [utRa @ sma|
14.4 9HE Sufd, dafdls Sopea (RfRgem) ik Swal oG |1-
faeafaemea A= el & oguR folt faw &1 Sfaex i fharanr & aMe
TS e $= AhdT g-
(i) Tharaml a1 STaex AH ATEH B 9 Ut fadt aafd & g9
MYR TR Y PI AT &t ag gfdfted ug IR SuafRrn &
HIROT AT Y AR TG fIsm ferm, srgaeam AR fawra, Wi
S o F ¥ AT v AT AR arafas afa
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(i)

(iii)

(iv)

(V)

uRyg & RAwRer R 9Me Surfd AR g defore fAferedarai
P Y B BT JTEHR T

QeTid FARIE 7 A1 fHAt 39y Sreriq w9RIg § A9 SuTfd AR
s dafvre faferead yem & sTee AR @fdT w9« ar
IgufRATT § U&= BT 1 |l gl

AT TARIE ¥ S Afdd a1 Afdar »F g, g 9me
SuTfe/Aerfores faferead uem & <+t §, $oufd a=1 ue
foar s

afe f&lY +ff w9, Ae STt/ derftie St e &R+ &
a1e, fdeafaenea & Ws= § amar § & 7 Surfa/Qafors
Sl fat T @fed @ wem R mr § o s fAg
SUA T g, A faeafdemerd &1 araw o @1 sifgeR g o
ag TP TRuS HI RHIRe WR ydeT ars & AR
a9 o o |

14.5 fewm vd wféfhee-

(i)

(ii)

(iii)

ug] AR I FHg fasml 7 AR fHaer § fag aenfaa= &
gforeror & faw ureashy faeafaeme™ gRT ve= 3 <11 waa B
e AR wiifhbe e = Tl W UgTHAT & fav
gfug & A1egH § Porafd Bl AFHIeT & AT g & e

freafaeme™ a_1 wHI-w9 WR Uy, 3TN AR AT UTeH
IsRal AR o= g fag & Js[al AR denfiat fa<t
& forg sfafa=ma (enfRucer) urgasy e B3 <1 Jad 2l

I ARBR F TR 9T F sriva Faear afga a9 &
ug] fAfecrar,, ST drenfiet 3 /agured AR 7w Fra®!
¥ forg geard (RiperR) wrgash faeafaemaa § darfaw &
SRAT YD Fh F GHad AAT ars (SIS 3 Tsio)
RAwTRer R g 91 &RT rgHIeT & Ay SR sl
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14.6 Ascu, Wfefhde, WM Td REBR-

(i) U o= o W, @ a1 y=vr-us & fav fGeafdemea
B JTALTHATSIT DT YRT BT g, AP ST H IP< T3
AT 8, SN THIAd fhar A1 |ehar g
a. Hsd,aqT
b. Wffhde it iR, AT
c. YRR faf{aq & grau™ & ey

(i) IS fAes RIPR/AITS My IoHe ReaR/TdIs
BAP JRRBR Peufd $ FFAISHAIURIN Jbaffe qRkug
a1 RgiRa adst & rgaR ufday f&ar SR

I — XV
i ik R yam w39 ¥y Deia TR JRRT w3

15.1 faeafdenea Feufd o RwiRer w Fenfaufd grr RuilRa fGfY =
UM R S 3R ST e &9 & S A a¥ § Uah qR A&id auRIg
IMNFAT HR AHT gl SreTia THARIE B FRIATS 39 ST F g e T ¥ 991 7Y
fafFasT & R T o see|

15.2 Faneufd fAeafderaa & Seia SRIg 3 oTeged BT SR uTw
A g Bl B 7, fSamr AR s dafties fafdreand yem w31 afe
Faraufd gt FRvEer daid FIRIg o e dv ¥ oY g, A ag
Faufd H derid TARIG B e wA F fag fdga/THAT w3 F foag
3rferpe Bl
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™ — XVI

faeafderem ¥ varfder Al sl wi=lRal @ wfderR &1 garsH (M)

faeaflerera ¥ vafdeal siir HH=fRRal F wfdsr o afdf{aw sz
aRfFam & 3ieeia ) 3 2-

16.1 fIeafaemea & uerfdarAl AR HHRAY F wfder s fafFaq
AR uRRkfFaw & siavta =g oama €, fAfFaw F FuiRa 5 R

16.2 orfafFaT AR aRFTT & yraumt & orefiq, fGeafaeme™ &1 15
rferpreY a1 verfaarY 3rae fa<ia AR wemaf[e erfdal @ fa=dt 3=y srfgerT ar
gerfarerY aT afda @ 3w wwfad [a=or & = 59 ot & arefi Hiu wavar §
& 3¢ foy 997 OeRt 39 YoR Yo orfdwal &1 JaRT Uit erfdwar &
TN T B Tl AfIHRY a1 yerfdadrt F [fga gwml

16.3 Porufd ST Ht maead & UH AT & o7 B Fhd §, Ig @
& oy & feafaenay & Fawi $ ofuR ymafee faxia AR gemaf{e efawat
BT START fbar SIrar gl

16.4 P13 WY Arar <1 aRfFaw § nffa T8 §, I ARBR & Aar [Fa|t

& AR fAurfea fdar SR
g — XVII
SHYRAMI Ud wfdar
fafaer
FHIRAMI Ud Wfaer:

17.1 A=faf@a safderd Reaflaem & ik 3 gdul ik sww==m
U} &R H-

faeafdenea ) 3R A TR A
TR
td sifdea gafdard

1. | Fgfas,  wfdeor iR o=y | Fgfaw werfdert (Fent @ perafaa
gyfdfFgfaa, osremas s@erer A | faeafderea & foag 9 amar 4§

ARl FHRIRATHT TATER BT STgT Yo ars T
gperafa Agfa garfaerd §)
2. | BIfAgRr ar beAfea A= H | B HeATuT AfTHRY
SHRIRATAT
3. | faffefor & wwaeer § SR (a) I |+ fafFwtor ot St

AT Ul ol $9 96 g, P
fav Aersd (Prf vd wd=)
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SHRIRAATT BRI | UTT g U
A rf¥® o arer fafFafor
& foIy Paafd & AR 9
SHIIRATHT UR FRATER BT |

(b) I w4t faffwior &t forrad
AT U oI B9 O g, P
forT Su-wver uerfaar
SHIIRATHT IR GRATEAR BT |

4. | T SHRIRATHT Ud dfder Gorafad[Pperafd gRT AIfAdT
yeTfedry

™ — XVIII
18.1 UdeN 9IS AR Y&y 9IS gRT TIfed AfRfdat & Jodi $ Ary-ary
faeafdenera ATAEl & SISt dodi 7 WRT o & fay, fFeafderey & ydew 9IS &
R-TRBRT e [A=fAfRa eRf ux A= 9= & gharR gil-
(a) TR-IRPNY W@ B fFeafdarea F Js-1 vefdadiRal F v gra
I AR [E T A
(b) UEYH IS F TR-TRGRI AW T Y89 IS FRT JAT IFAIGT dob
T T g
18.2 TS AR |-IR-ARBN XY gATS AT (SHIATHY &elT4]) DR A g,
ST fog 9 fIgR SRR & I=1 w1 [{IET & AR AT 997 & ghaR gl

[IER—TSIUT & Y 4,
TICIR T,
AR $ Fiod |



fagR o1 (SrTYRuT), 8 wYadt 2022 87

CHAPTER -1
1.0 Short Title—These Statutes, which have been framed in exercise of the power
conferred under Sections 38 & 39 of Chapter- VII of Bihar Animal Sciences University Act,
2016 (Bihar Act 15 of 2016) shall be called the Bihar Animal Sciences University Statutes,
2020.

1.1 Commencement.—These statutes will come into force with effect from the date
of their publication in Bihar Government Gazette.
1.2 Definitions.—In these Statutes and Regulations made there under, unless there is
anything repugnant to the subject or context:
i.  ‘Act’ means the “Bihar Animal Sciences University Act, 2016”.
ii.  ‘Clause’ means a subdivision of the Act.
iii.  ‘Section’ means a section of the Act.
iv.  ‘Emolument’ means pay, special pay, leave salary or subsistent grant
and will include any allowances or remuneration classes as pay.
v.  ‘Employees’ means whole- time employees other than part-time
employees, honorary employees or those paid from contingencies.
vi.  ‘Government’ means the Government of Bihar.
vii.  All other words and expressions used but not defined in the Statutes
shall have the meaning respectively assigned to them in the Act.

CHAPTER -11
AUTHORITIES OF THE UNIVERSITY, CONSTITUTION,
POWERS AND DUTIES OF THE AUTHORITIES AND
OTHER BODIES OF THE UNIVERSITY

2.1 Authorities of the University.—In addition to those specified under Section-9, sub-
section (1-5) of the Act, the following shall be the authorities of the University:
(1) Finance Committee
2.2 Constitution of the Board of Management.— The Constitution of Board of
Management will be as specified in Section- 10 (2), sub-clauses (i to xv) of the Act, Sub-
sections 3,4,5,6,7,8,9, 10 & 11 of Section- 10.

2.2.1 Powers and functions of the Board of Management.—Powers of the
Board of Management will be as specified under Section 1 and 2 (i to
xv) of Section- 11 of Chapter- III of the Act.

2.3 Constitution of the Academic Council.—The constitution of Academic
Council shall be as provided in sub-sections 1, 2 &3 of Section- 12 of the Act.

2.3.1 Nominations to the Academic Council.—In addition to these the
Vice-Chancellor shall be empowered to nominate one Student as
member of the Academic Council for a period of one year."

2.3.2 Powers and Functions of Academic Council.—In addition to the
power and functions as specified in sub-sections (1), (2) and (3) of
Section-13 ofChapter- III of the Act, the Academic Council shall
have the following powers:

(1) To initiate capacity building measures for improving the
quality of teaching and teachers, students evaluation and
students advisory services;
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(i)

(1)

(iv)

v)
(vi)

(vii)

(viii)

(ix)
(x)
(x1)

(xii)

(xiii)

(xiv)

(xv)

(xvi)

to assess and examine the courses of studies and degrees of
other universities and to recommend to the Board of
Management for their recognition;

to recommend from time-to-time measures for the integration
of (i) inter-faculty teaching programmes and (ii) teaching,
research and extension education in each faculty, for the most
effective utilization of available resources;

to recommend to the Board of Management the candidates for
university certificates, diplomas, degrees and other academic
distinctions;

to recommend to the Board of Management for the
introduction of new degree, diploma and certificate courses;

to make recommendation to the Board of Management for
establishment of new colleges/institutes, as deemed necessary
in the interest of the State;

to propose to the Board the institution of fellowships,
scholarships, stipends, medals etc. to be awarded to the
students of various constituent colleges of the university;

to frame regulations pertaining to the (i) award of
scholarships, fellowships, medals and prizes, (ii) conduct of
convocation, (iii) maintenance and improvement of discipline
amongst the students, and (iv) the resident instructions as to
the admission, academic affairs, examinations and
evaluations;

to recommend the establishment of new hostels for students
and trainees;

to frame rules and regulations for management of hostels of
the university;

to make regulations for appointment of adjunct/visiting
faculties and creation of Chairs;

to recommend the quantum of various fees and charges for
different programmes and purposes and revision thereof from
time to time;

to consider and approve memorandum of understanding/
agreement with National/International educational, research,
corporate and other institutions to establish linkage for inter-
institutional collaboration in teaching and research;

to advise the Board and Vice-Chancellor on all academic
matters including the control and management of libraries
and extracurricular activities for overall personality
development besides professional attainment of the students.
to promote and facilitate the formation and functioning of
professional  societies/associations and organize their
meetings, conferences and workshop, etc., for the
advancement of different disciplines related to the faculties of
the university.

to consider any other academic matter.
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2.4 The Constitution, Powers and Functions of Research Council.—In addition
to those specified under sub-sections (1) and (2) of Section- 14 ofChapter- III of the Act, the
following may be the special invitee members:

Director/Dy. Director of regional station/institutes of the university
Managing Director of Cooperative Milk Federation (COMFED)

(1)
(i1)

(iii)
1)

24.1

of Bihar

Project Director, Bihar Livestock Development Agency, Bihar,

Patna

The quorum for the meetings will be as specified for Academic
Council in the Act.
Powers and Functions of Research Council.—In addition to the
power and functions as specified in clause (i) to (v) of sub-section (1)
ofSection- 15, Chapter- III of the Act the Research Council shall have
the following powers and functions:

(1)
(i1)
(iii)

@iv)

planning, evaluation/review of various ongoing research
programmes of the university;

to adopt suitable ways & means to enhance the
effectiveness of the research programmes.

Integration and coordination of inter-disciplinary and inter-
institutional research programmes with state, national and
international research organizations.

Adoption of Research programmes in the new horizon
impacting livestock and fish production in the changing
scenario of climate change, food safety and security.

2.5 The Constitution, Powers and Functions of Extension Education Council.—
In addition to those specified under section (i to viii) of sub-sections 1 and 2 of Section- 16,
Chapter- III of the Act, the Council may have the following as special invitees if required:
Heads of Krishi Vigyan Kendra/Pashu Vigyan Kendra falling under the
control of University
Managing Director of Cooperative Milk Federation (COMFED) of
Bihar
One Managing Director from the State Cooperative Milk Unions
Director, All India Radio, Patna
Director Doordarshan Kendra, Patna
Chief Executive Officer, Bihar Rural Livelihoods Promotion Society

(a)
(b)

(©)
(d)
(e)
()

(JEEVIKA)

2.5.1 Powers and Functions of the Extension Education Council.—In
addition to those specified under section (i to vi) of sub-sections 1 of
Section- 17, Chapter- III of the Act, the Council shall have the
following power and functions:

@)

To develop linkage between the university and state agricultural
universities, BAMETI, Department of Animal and Fisheries
Resources, Department of Environment, Forest and Climate
Change of the state for co-ordination in transmission of the
Research activities and findings to different stakeholders
including concerned Govt. Departments.
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2.6 Faculties of the University.—In addition to those faculties specified in
sub-section (1) of Section-18, Chapter- III of Act, and as per provision made in
sub-section (1) of Section-18 of the Act, new faculties may be added by the university
subject to the approval of the Government.

2.6.1 Members of the Faculty meeting

(1) Senior-mostDean of the concerned faculty will — Chairperson
be the
(11)  All Deans of the concerned colleges — Member
(ii1) All Heads of the Departments of the college(s) — Member
of the concerned faculty
(iv) One Associate Professor and one Assistant Professor — Member

of each college to be nominated on rotational basis as
per seniority for two years

(v) One of the Head of the Department to be — Member
nominated by the Chairperson of the faculty Secretary

2.6.2 The Functions of each faculty shall be as follows.—In addition to
the functions as specified in clause (i) to (iv), sub-section (5) of
Section- 18, Chapter- III of the Act, each faculty will perform the
following functions:

(i) to recommend to the Academic Council the details of
conditions to be prescribed for admission of the students for
various courses of study in the faculty of post graduate studies;

(i1) to recommend to the Academic Council the standards for the
evaluation of the progress and attainments of the students.

2.7 The Constitution, Powers and functions of Board of Studies.—The Board
of Studies of each college shall be constituted and function as per sub-section (6) of Section-
18, Chapter- III of the Act.

2.7.1 Constitution of Board of Studies:

(i) Dean of the College — Chairperson
(i) All Head(s) of the Departments — Member
(iii) One Professor, One Associate Professor and — Member

One Assistant Professor of the concerned
college to be nominated by the Dean
(iv) One Head/Professor nominated by the Dean = — Member
Secretary
2.7.2 Functions of Board of Studies .—In addition to those specified in
sub-section (7) of Section- 18, Chapter- III of the Act, the function of
Board of Studies shall be as follows:
(1) To propose courses of study for the various programmes of
instructions offered;
(11)  to propose curricula of the courses to be offered;
(11)  to exercise such powers and perform such other duties as
directed by the Academic Council;
(iv)  to propose the intake capacity of students in undergraduate
educational programmes in the college.
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2.8 Constitution and function of Board of Post-graduate Studies.—
2.8.1 Constitution of Board of Post-graduate Studies

(i)
(ii)
(iii)
@iv)
(v)

(vi)

Director Resident Instruction-cum-Dean —  Chairperson
PGS

Dean of the concerned College — Member
Director Research — Member
All Heads of the Departments of faculty — Member
One Professor, One Associate Professor — Member

and one Asstt. Professor involved in
teaching Postgraduate courses will be
nominated for two years by the

Chairperson
One Head of the Department will be — Member
nominated by the Chairperson as Secretary

2.8.2 Functions of Board of Post-graduate Studies.—In accordance with
sub-section (7) of Section- 18, Chapter- III of the Act, the function of
Board of Post-graduate Studies will be as follows:

)

(i)
(iii)

@iv)
v)
(vi)

to propose the PG courses of study for the various
programmes of instruction offered;

to propose curricula of the courses to be offered;

to propose the intake capacity of students in postgraduate
educational programmes in the college;

to exercise such powers and perform such other duties as
directed by the AcademicCouncil;

to suggest measures to improve the standards of teaching,
curricular research and students assessment;

to suggest changes in regulations regarding admissions,
instructions, continuance and examination of the students.

2.9 Resident Instruction Committee:

2.9.1 Constitution of Resident Instruction Committee.—In accordance
with Sub-section(1) of Section 27 and Sub-section (1, 2 & 3) of
Section 28, Chapter-IV of the Act, for streamlining Resident
Instruction Rules, a Committee should be constituted for Regulations
on Resident Instruction for Under Graduate and Post Graduate
programmes.

2.9.2 Members of Resident Instruction Committee (RIC):

@

(ii)
(iii)
(iv)
(V)
(vi)

(vii)

Director Resident Instruction-cum-Dean : Chairman
PGS

Director Students Welfare : Member
Deans of the concerned Colleges/Faculties :  Member
Controller of Examinations : Member
Assistant Registrar (Academic) ¢ Member
Assistant Registrar (Examination) : Member
Dy. Director Resident Instruction :  Member
Secretary

2.9.3 Functions of Resident Instruction Committee.—In addition to those
mentioned in Sub-section (1) of Section 27 and Sub-section (1, 2, 3)
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of Section 28, Chapter IV of the Act the functions of the Resident
Instruction Committee will be as follows:

@)

(ii)

(iii)
(iv)

To regulate, maintain and improve the standard of teaching at
all levels of Under Graduate (UG) and Post Graduate (PG) in
the University.

to prepare regulations regarding admissions, instructions,
continuance and examination of the students for approval of
Academic Council;

to exercise such powers and perform such other duties as
directed by the Academic Council;

to suggest measures to improve the standards of curricular
research and students assessment.

2.10 Different Departments of Each Faculty.—In accordance with sub-section
(3) of Section-18, Chapter-1II of the Act. the faculties will have various departments as
approved by the Academic Council from time to time.

CHAPTER-III

APPOINTMENT, POWERS, FUNCTIONS AND DUTIES OF
OFFICERS OF THE UNIVERSITY

3.1 Officers of the University.—In addition to those mentioned in Sub-sections (i
to xi) of Section-22 of the Act, the following shall be officers of the university as hereby
declared under Sub-section (xii) of the said Section.

(i) Director Works and Plant
(i1) Estate Officer

3.2 Appointment, Powers and Functions of Vice-Chancellor.—

3.2.1 Appointment of Vice-Chancellor.—The appointment of the Vice-
Chancellor will be as specified in Section- 23, Chapter- IV of the Act.

Powers and Functions of the Vice-Chancellor.—In addition to the
powers and functions mentioned in Sub-section (1 to 11), Section- 25,
Chapter- IV of the Act, the Vice-Chancellor shall exercise the
following powers:

3.2.2

@)

(i)

(iii)

@iv)

to fill up sanctioned posts up to the rank of Asstt. Professor
and equivalent on recommendation of duly constituted
selection committee;

to fill up posts up to the rank of Professor and equivalent for a
period not exceeding six months on ad-hoc basis and report
the action taken in the next meeting of the Board of
Management. In case extension beyond that period is
necessary, the approval of the Board of Management will be
obtained;

to transfer any employee from one post to another in the
interest of University, without adversely affecting their
emoluments, status and service conditions;

to sanction recurring and non-recurring expenditure within the
approved budget of the University provided he may re-
appropriate amount within the various units of appropriation;
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(V) to recommend to the Board to abolish such posts which are
considered superfluous in the University, subject to the
protection given to the individuals holding such posts;

(vi)  to constitute ad-hoc committees for students’ admission,
selection of staff other than teacher, conduct of inquiries of
administrative nature and for such other purposes as deemed
necessary;

(vii)  to make such other rules/regulations and standing instructions
considered necessary from time to time for the maintenance
and running of the Campuses including instructions on ‘black
out’ and ‘lock down’ or other security or civil defense
measures.

3.3 Powers, functions and duties of the director resident instruction-cum-dean post

graduate studies.—In addition to those mentioned in Sub-section (1) of Section-27,
Chapter-1V and Section-28 of Chapter-V of the Act, the following shall be Powers and
Functions of the Director Resident Instruction-cum-Dean PGS.

@

(i)

(1i1)

@iv)

v)

(vi)

(vil)

To coordinate intercampus and interfaculty programmes for teaching
and evaluation of students’ progress at all undergraduate and
postgraduate levels in order to raise standard of teaching and student
attainment;

to prepare regulations on resident instruction of the university for
approval by the Academic Council and Board of Management;

to implement resident instruction regulations in the University and
pass such orders as might be necessary;

to be responsible for the organization and conduct of postgraduate
teaching in all the constituent colleges of the university and for that
purpose shall pass such orders as may be necessary in consultation
with the Deans of the Colleges.

to be responsible for the coordination of curricular research by the
postgraduate students and its integration with the general research
programmes of the University;

to formulate policies pertaining to the postgraduate studies and
present to the Vice-Chancellor for his consideration and further
placement before the Academic Council;

to be responsible to maintain records of the postgraduate students and
supervise their progress;

(viil) to develop linkages/memoranda of understanding between university

(ix)

x)

and national/ international institutes and persons for inter-institutional
postgraduate education, research and development programmes;

to preside over the meetings of Board of Postgraduate Studies and
Resident Instruction Committee, prepare agenda pertaining to under
graduate &postgraduate programmes for presentation to the
Academic Council;

to perform such other duties as may be entrusted by the Vice-
Chancellor.
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3.4 Powers, functions and duties of director of research.—In addition to those
mentioned in Sub-section (2) of Section- 27, Chapter- IV and Section- 29 of Chapter- V of
the Act, the following shall be Powers and Functions of the Director Research:-

)

(i1)
(1i1)
@iv)

)

(vi)

(vii)

(viii)

(ix)
)

To develop and coordinate research in the University, promote
interdisciplinary collaboration in research programmes, coordinate
and collaborate with the Director Extension Education to
disseminate the outcome of researches to the field;

to coordinate all researches conducted within teaching departments
by members of the staff;

to be responsible for the set-up of research facility, initiation and
continuance of research programmes of the University;

to formulate intra-institutional and Inter-institutional research
policies and programmes and present the same to Research Council
for its consideration;

to exercise the administrative control over the research staff,
research funds received and allotted to carry out research projects/
schemes and all properties, physical facilities and materials assigned
by the University for the pursuit of research programmes;

to prepare the annual budget estimates of the research programmes
of the university and supervise their implementation;

to manage the research fund received from external sponsoring
agencies and its disbursement to the respective project investigating
unit and ensure proper utilization of fund and research attainment;

to be principal liaison officer for dealing with research aid granting
agencies such as the State Government, Central Government, or any
other organization or private Institution;

to be responsible for holding Research Council meetings, preparation
and publication of the proceedings;

to be responsible for preparation of proposals for commercialization/
patenting/technology release of the University procedures and
products;

3.5 Powers, functions and duties of the director extension education.—In addition
to those mentioned in Sub-section (3) of Section-27, Chapter-1V and Section-30 of Chapter-
V of the Act, the following shall be Powers and Functions of the Director Extension

Education:

@

(i1)
(iii)

@iv)

To plan and execute all extension education programmes and
activities in coordination with the Deans and Director of
Research;

to prepare calendar of extension activities with respect to
Livestock, Poultry, Dairy and Fisheries farmers of the State;

to be responsible to develop appropriate extension
models/methodology for effective dissemination of technologies
to farmers and other stakeholders;

to develop good liaison with different Departments like Animal
Husbandry, Dairy, Fishery, Agriculture etc. and other national &
International agencies and organizations to implement the
extension programmes and policies;
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(v)  to be responsible for initiation, organization and conduct of the

(vi

(vi

(vi

(ix

(x)

(xi

extension education programmes of the university and for that
purpose shall pass such orders as may be necessary;

) to exercise administrative control over the extension education
staff and funds allotted for the purpose and physical facilities
assigned by the University to execute extension programmes;

i) to prepare budget estimates for extension education and supervise
its implementation;

ii) to be responsible to develop content in different formats such as
publications and films for communication through mass media
and direct distribution to stakeholders;

) to guide and supervise the working of the communication center
dealing with publications, audio-visual aids, radio, press and other
materials meant for successful implementation of extension
education programmes;
to provide for integration of extension education with teaching
and research;

) to be responsible for conducting Extension Education Council
meetings and publication of proceedings.

3.6 Powers, functions and duties of the deans of the colleges.—In addition to
those mentioned in Sub-clause (i) of Clause (4) of Section- 27, Chapter- IV of the Act, the
following shall be Powers, Functions and Duties of the Deans of the Colleges.

@
(i)
(iii)
(iv)
v)
(vi)

(vii)

(viii)

(ix)
x)

To be Chief Executive and Academic Officer of the college and be
responsible for its administration and academic programmes;

to be responsible for the implementation of teaching, research and
extension programs of the various departments in the college;

to serve as a medium of communication for all official business of the
college with other authorities of the University, the students and the
public;

to be responsible to provide funds and facilities for Teaching and
Research activities to each department;

to be responsible for the conduct of classes both Theory and Practical
in each department for timely completion of the courses;

to take suitable steps to monitor the activity of Student’s Advisory
Committee with a view to have the overall report of Classroom,
Hostels and Examination activities of the students;

to be responsible for consulting the Director Students Welfare Officer
and Warden/Hostel superintendent to organize the sports, cultural,
debate and any other extracurricular activities in the campus for
personality development of the students;

to co-ordinate with the Director Resident Instruction, Director
Research and Director Extension Education, as the case may be,
about inter-disciplinary programmes with respect to teaching,
research, extension education and training programmes of the
College;

to be responsible for the due observance of the statutes and other
regulations relating to the college;

to formulate and present policies to the Board of Studies for its
consideration on matters relating to the college;
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(x1)

(xi1)

(xiii)

(xiv)

(xv)

(xvi)

(xvii)

in such cases where more than one college are functioning in a
particular faculty, the senior most Dean shall act as the Chairperson
of the Faculty;

to be responsible to the Vice-Chancellor for maintenance of
discipline, academic harmony and congenial atmosphere for academic
attainment of the students and accomplishment of research and
extension activities in the college/faculty;

to award suitable punishment to the student(s) as specified in
regulation for act of indiscipline, misconduct and breach of peace and
harmony;

to be responsible for the implementation of the resident instruction in
the college department/faculty and for that purpose shall pass
necessary order in consultation with the heads of the concerned
departments;

to supervise the admission, registration and progress of the students
and submit report to the Vice-Chancellor on the working of the
college/faculty;

to observe closely the teaching/research/extension activity load to
each teacher and regulate quantum of credit load and other work load
(research and extension) assigned to the teachers for quality teaching
and research;

to prepare and submit the budget estimate for the college and
supervise utilization of the allocated budget.

3.7 Powers, functions and duties of the registrar.—In addition to those
mentioned in Sub-section (i to v) of Clause-(5) of Section- 27, Chapter- IV of the Act, the
following shall be Powers, Functions and Duties of the Registrar.

(@)
(i1)

(iif)
@1v)
v)
(v1)
(vii)

(viii)

(ix)
(x)

To be responsible for the preparation of annual report of the
university for the approval of the Vice-Chancellor and Board;

to be the officer to sue and to be sued on behalf of the university and
engage lawyer(s) if necessary, with the approval of the Vice-
Chancellor;

to enter into agreement, sign documents and authenticate records on
behalf of the university;

to communicate delegation of administrative power on the approval
of Vice-Chancellor;

to prepare and circulate the academic calendar of University and
timely conduct of examinations of both UG and PG programmes;

to be responsible for the admission and registration of the students to
the University;

to be responsible for maintaining a register of all Degrees/Diplomas/
Certificates conferred by the University;

to obtain the grades of the students from the Dean(s) as per academic
calendar and issue transcripts, mark sheets and degree certificates
after getting approval from competent authority;

to be responsible for maintaining all academic records including
Migration of the students;

to be responsible for all matters pertaining to the establishment of the
University, e.g.- recruitment, promotion, deputation and leave,
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(x1)

maintenance of service records, disciplinary action etc. of all the
employees of the University;

to issue office orders related to establishment and administration by
taking prior approval of the Vice-Chancellor. He shall be responsible
to Vice-Chancellor for all administrative matters of the University.

3.8 Powers, functions and duties of the finance comptroller.—In addition to
those mentioned in Clauses (i to iv) of Sub-section (6) of Section- 27, Chapter- IV of the
Act, the following shall be Powers, Functions and Duties of the Finance Comptroller.

)

(ii)

(iii)
(iv)
(v)

(vi)

(vii)

(viii)

(ix)
(x)
(x1)
(xii)
(xiii)
(xiv)

(xv)

(xvi)

To be the custodian of all movable and record of the University
including valuable securities, title, deeds, cash and other liquid assets
of the University and shall see that the assets register are maintained
up to date and that the regular stock checking is conducted in all units
including Headquarter;

to communicate to the officers authorized to incur expenditure on
behalf of the university, their annual and supplementary allotments
from the budget allocations under respective heads of accounts;

to bring to the notice of the Vice-Chancellor regarding financial
irregularities, if any;

to consolidate monthly, quarterly and annual accounts of the
University and its units;

to be responsible for presenting the annual accounts and balance sheet
of the University to the statutory auditors for examination and
certification by them;

to ensure that the budget of the University is prepared in time and
submitted to the Finance Committee through the Vice-Chancellor and
ensure that the financial sanctions are obtained in time;

to prepare financial regulations of the university and get it passed
through the competent authorities of the university;

to follow the university financial regulations for receipt and
expenditure of the university. Till the university financial regulations
become effective, the Bihar Financial /General Financial Rules will
be followed;

to be responsible to ensure that expenditure is made as authorized and
the accounts of the University are maintained properly and audited;

to see that the income and receipts due to the university are collected
and that all payments are made promptly;

to convene the meetings of Finance Committee and submit the budget
estimate in advance to the Board of Management for approval;

to act as member secretary of the Finance Committee of the
University;

To be responsible to the Vice-Chancellor for the preparation of
development plans of the University;

to communicate the delegation of financial power with the approval
of Vice-Chancellor;

to administrative control of the Vice-Chancellor, to regulate all
finance, accounts and internal audit establishments of the university
and all its campuses;

to perform such other duties and functions as are assigned by the
Vice-Chancellor from time to time.
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3.9 Powers, functions and duties of the university librarian-cum-information
officer.—In addition to the powers, functions and duties as specified in Sub-section (7),
Section- 27 Chapter- IV of the Act, the power and duties of the University Librarian-cum-
Information Officer shall be as follow:

)
(i1)

(iii)

@iv)

v)
(vi)

(vii)

To maintain and manage the University library;

to exercise overall control over the functioning of the University libraries
and library personnel;

to prepare the annual statement of operational and development
requirements of all libraries of the University for incorporation in the
budget estimates;

to be responsible for upholding and upgrading of the libraries by getting
requisition for books and journals etc. periodically from different units of
the university;

to be responsible for receiving and accessioning all library materials;

to be responsible for initiation of purchase and subscription of all library
materials;

to initiate and design programmes to stimulate and encourage the use of
library facilities by students and staff;

(viii) to guide and suggest the working norms in the libraries of different

(ix)
x)

constituent units of the University;

to maintain repository of all university publications including Theses,
Reports, Proceedings, Newsletters, and Research Publications etc.;

to perform such other duties and function and may be assigned to him
time to time by the Vice-Chancellor.

3.10 Powers, function and duties of the students welfare officer.—In addition to
those as specified in Sub-section (8) Clauses (i) to (vi), Section- 27 Chapter- IV of the Act,
the powers, functions and duties of the Students Welfare Officer will be as follow:

(i)
(ii)
(iii)

@iv)

v)

(vi)

(vii)

To be responsible for arrangements of lodging and boarding of the
students including hostel mess and cafeteria;

to control and supervise the placement cell and make provision for
campus selection/placement of the students;

to assign duties to the Hostel wardens and superintendents of all hostels
and exercise overall administrative control over warden, superintendent,
medical officer and other staff/workers deputed/engaged for hostel work;
to communicate with the parents/guardians of the students’ performance
and welfare of students;

to plan and organize extra-curricular activities like sports, cultural, NCC,
NSS, other physical educational programmes, motivational, personality
development programmes and other allied activities of the University for
holistic development of the students;

to ensure the implementation of hostel decorum, discipline and
regulations in consultation with the respective Dean and Registrar;

to perform such other duties as may be entrusted to him by the Vice-
Chancellor from time to time;

(viil)) to appoint Hostel Wardens/Superintendents in consultation with

respective Deans and approval of the Vice-Chancellor.
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3.11 Powers, functions and duties of law officer.—In addition to the powers and
functions as specified in Sub-section (9), Section- 27 Chapter- IV of the Act, the powers and
duties of the Law Officer will be as follow:

@

(i)

(iii)
(iv)

To be custodian of all the files and records pertaining to court cases
and legal matters of the University;

to prepare the statement of facts of the court cases and provide the
facts and figures to the University empanelled advocates to plead the
cases;

to keep abreast the Registrar and Vice-Chancellor regarding new and
pending cases before various courts;

to be responsible to the Registrar and the Vice-Chancellor regarding
Court cases and perform such other functions and duties as assigned
to him by the Vice-Chancellor time to time.

3.12  Powers, functions and duties of public relation officer.—In addition to the
powers and functions as specified in Sub-section (10), Section- 27 Chapter-1V of the Act,
the powers and duties of the Public Relation Officer will be as follow:

@

(ii)
(iii)

(iv)

v)

(vi)

(vii)
(viii)

(ix)

To be responsible for suggesting and maintaining protocol with the
officers/authorities and any dignitaries visiting University on official
duty as directed by the Competent Authority;

to keep full information on the university functioning and
developments;

to be responsible for suggestions to receive the dignitaries/delegates
visiting the University and provide proper hospitality as directed by
the CA;

to liaise with different departments/offices of the State/Central
Government and also non-government organizations for coordination
and cooperation in the functioning of University and to keep track of
University proposals with other departments;

to be responsible to the VC or other officer so designated by him in
regards to the communication, university publication, audio-visual
aids, radio, press release and other materials for proper dissemination
of the university activities and achievements to the Government and
public;

to use a wide range of media to build and sustain a good image for the
university through planned publicity campaigns and public relations
activities including publicity strategies and campaigns; writing and
producing presentations and press releases, dealing with enquiries
from the public, the press and related organizations;

to organize promotional events such as press conferences, open days
and visits;

to be involved in developing the content for websites and its updating
regularly and social media platform;

to perform such other functions as assigned to him from time to time
by the Vice-Chancellor or/and the officer designated.

3.13  Powers, functions and duties of director works & plant.—The Powers,
Functions and Duties of the Director, Works and Plants shall be as follows:

@

To exercise control over the new construction of the buildings, roads
and similar activities of the University;
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(i)
(1)

@iv)

to supervise the installation and maintenance of such machinery as
may be assigned to his control by the Vice-Chancellor;

to get designs, plans and estimates etc. prepared for such projects for
construction and/or alteration of University buildings and grounds as
may be ordered by the Vice-Chancellor;

any other work assigned to him from time to time by the Vice-
Chancellor.

3.14  Powers, functions and duties of estate officer.—The powers, functions and
duties of the Estate Officer will be as follow:

)

(i)

(iii)
@iv)
v)

(vi)

(vii)

(viii)

(ix)

(x)

(x1)

(xii)

(xiii)

(xiv)

(xv)

To be responsible for the overall securities and In-charge of all
immovable properties like buildings, trees, roads etc. and other
movable and immovable structure of the university;

to be responsible for water/electric supply, provision of drainage, and
maintenance of communication in the University and its constituent
units;

to be responsible for maintenance of electricity, water supply and fire
protection services of the university;

to prepare the list of annual maintenance and repair budget of the
university and periodically report the progress of work under repair;

to maintain account in relation to the construction and maintenance
work completed and going on in the university campus;

to prepare the proposals for construction and maintenance of utility
services including shopping complex/cafeteria/canteen in the campus
and send it to the Director Works and Plant/Vice-Chancellor for their
approval;

to update record/information of university lands and buildings of main
campus as well as of all the constituent units of the University;

to maintain university building, roads, drainage system, fencing,
playground, park land (other than the research and instructional
farms) and other physical facilities of the University and to provide
protection against theft, fire and other dangers;

to look into the management of transport services and keep the
University vehicles functioning;

to provide the installation, use and maintenance of University
equipment and to insure to proper use of rooms, houses, buildings,
grounds etc.;

to be responsible for procurement and disposal of immovable property
of the university;

to get designs, plans and estimates prepared for such purposes as
addition/alteration of the University buildings and preparation of
grounds;

to maintain the records of allotment of buildings of the University for
various purposes;

to maintain accounts relating to the works and rentals of buildings and
land in his charge in a format designed in consultation with the
comptroller;

to procure/dispose off immovable property of the University as
decided by the competent authority under the Act and Statute of the
University;
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(xvi)

to be directly responsible to the Vice-Chancellor and perform such
other duties and functions as may be assigned to him time-to-time by
the Vice-Chancellor.

3.15 Appointment, powers, functions and duties of heads of college
departments.—In accordance with the Chapter- III, Sub-section (3) of Section-18 of the

Act,:

Each Department in the college will have a Head, who shall not be below the rank of
Professor and who will be appointed by the Vice-Chancellor, on the rotation basis for a

period of three years.

(@)

(i)

(iii)

@iv)

(v)

To be responsible to the concerned Dean for proper organization and
working of Department and will be under the administrative control of
the Dean concerned. However, he shall also be responsible to the
Director (Research), Director (Extension Education) and DRI-cum-
Dean, PGS for coordinating research, extension education and P.G.
teaching programmes, of the Department, respectively;

that if there are more than one Professor in any Department, the Head
of the Department shall be appointed by the Vice-Chancellor from
amongst the Professors provided on the rotation basis;

in case of the Department where there is only one Professor, the Vice-
Chancellor shall have option, to appoint either the Professor or an
Associate Professor as the Head of the Department, after the professor
has served for one term as Head;

that in a Department where there is no Professor or Associate
Professor, the Vice-Chancellor may assign the responsibility of Head
of the Department to the Dean of the College or Head of any other
Department or one of the Assistant Professors may be given charge of
the department by the Dean concerned.

A Professor or Associate Professor appointed as Head of the
Department shall hold office as such for a period of three years and
shall be eligible for re-appointment.

3.15.2 Powers, functions and duties of the heads of the college department

shall be as follows:

(i) To be responsible for the conduct of teaching, research and
extension activities of the Department;

(i1) to plan, organize and monitor the progress and manage all the
activities of the Department;

(iii) to exercise sanctioning and financial powers for efficient
management and carrying out the activities of the department as
delegated by Financial Regulations and/or Vice-Chancellor;

(iv) to guide, coordinate and supervise teachers and other staff in the
department;

(v) to establish linkage with teachers of the same discipline who are
posted at different stations/units of the university;

(vi) to perform any other duties that may be assigned to him by the
authorities of the university in consultation with Dean
concerned.
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3.16 Appointment, powers, functions and duties of senior system analyst.—

@

(i)
(iii)

@iv)

)
(vi)

To plan, establish and manage the complete IT infrastructure, IT
network and solutions to meet the requirements of administration in
day-to-day; governance, financial management, e-procurement,
academic management, research, teaching and extension activities,
campus security, dedicated email service, online library services and
online education in the University;

to ensure cyber security of network and compliance of software
licensing laws as applicable;

to provide necessary IT tools and systems for CCTV surveillance of the
campus and biometric attendance of employees and students wherever
required;

to implementing solutions for internet, telecommunication and intercom
connectivity of the university;

to preparing IT budget estimates and managing IT budgets, selecting
and purchasing appropriate hardware and software;

to implementing and managing security, integrity, backup and upgrades
procedures of IT network, servers and software.

3.17 Appointment, powers, functions and duties of other officers and
employees.—The duties and functions of officers and employees other than those referred
above in sections- 3.2 — 3.16 clause (4.1) to (4.19) above shall be as may be prescribed by
the Vice-Chancellor from time-to-time.

3.18 General guidelines.—

i)

ii)

Each officer and employee of the University shall be responsible for
use of property, equipment, stores, vehicles etc. belonging to the
University with reasonable care and he shall in his dealing with
University accounts, act with prudence, promptitude, accuracy and in
conformity with rules and general orders.

Besides the duties enumerated in Chapter- 3 above, such other duties as
may be assigned to any officer or officers or employee or employees,
individually or collectively, by the Act, Statutes, Regulations or Rules,
by the Vice-Chancellor or the immediate superior officer, officers,
those shall be duly carried out by the person or persons to whom such
duty/duties is/are assigned.
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CHAPTER- IV

POWERS, EMOLUMENTS AND CONDITIONS OF SERVICE OF THE

VICE CHANCELLOR

4.1 In exercise of Powers under Sub-section (v) of Section- 38 of the
Act Chapter- VII and of Sub-section (4) of Section- 23 of Chapter-1V the
Jollowing will be POWERS, EMOLUMENTS AND CONDITIONS OF
SERVICE OF THE VICE CHANCELLOR:

4.2

@)

(ii)

(iii)

@iv)

to fill up sanctioned posts up to the rank of Assistant Professor/Junior
Scientist/ SMS and equivalent on the recommendation of duly
constituted Selection Committee.

All appointments shall be made only against the sanctioned
post by the State Government or the Central Government. All
appointments on posts under the Government of India. Scheme or
under the Externally aided scheme shall be made by the Vice-
Chancellor on the terms & conditions of the scheme. No financial
liability shall fall on the State Government for the posts against the
schemes under Government of India or the Externally aided scheme.
Any variation in the terms of service of a personnel appointed under
Government of India or the Externally aided scheme can not be done
by the university unless by express approval from the State
Government and the Government of India or the External agency.
The reservation policy of the State Government for appointment on
different post shall be followed by the University.
to fill up posts up to the rank of Associate Professor for a period not
exceeding six month and report the action taken in the next meeting
of the Board of Management. In case extension beyond that period is
necessary, the approval of the Board of Management will be obtained.
But in no case, more than one extension should be given.

The Vice Chancellor shall have the power to transfer any employee
from one post to another in the interest of University, without
adversely affecting their emoluments, status and service conditions.
Such transfer shall not be done before three years. In special
circumstances transfer can be done within three years by recording a
reason thereof.

Vice Chancellor is vested with the power of making best utilization of
the resources within the framework of the Act for up-gradation of the
University in all administration, academic, financial and managerial
matters.

Emoluments — The Vice Chancellor will receive such salary as

recommended by ICAR/State Government.
Dearness

Allowance — D.A. as admissible by the State Government to

the equivalent category of State Government
Officers shall be admissible to him.

Accommodation — The Vice-Chancellor shall be entitled to Rent

Free furnished residence with free electricity &
water supply and Official Vehicle for Vice-
Chancellor throughout term of office.
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Provident Fund —

Leave —

Leave encashment —

Travelling Allowance —

In respect of Provident Fund and Retirement
Benefit , the Vice-Chancellor will be governed
by rules prescribed by the State Government.
The Vice-Chancellor shall be entitled to casual
and other leave in accordance with the
provision in Bihar Service Code, which will be
sanctioned by the Hon’ble Chancellor

The Vice Chancellor shall be entitled to the
benefit of leave encashment at the time of
laying down the office.

The Vice Chancellor will get travelling
allowance and daily allowance as prescribed
for the officers of State Government of similar
pay scale.

Leave Travel Concession — The Vice Chancellor shall be entitled to Leave

4.3 Medical Facilities —

Sumptuary Allowance —

Travel Concession and Home Travel
Concession as prescribed for the officers of
State Government of similar pay scale.

The Vice Chancellor shall receive medical
treatment at the University dispensaries or
hospitals or reimbursement of expenditure on
medical treatment elsewhere, in accordance
with rules prescribed in this regard for
employees of the State Government.
Sumptuary allowance of Rs. 2,000/- (Two
thousand) per month or as per revision time to
time shall be admissible

4.4  Vice-Chancellor on deputation from Govt. Service or other organizations.—
The emoluments, terms and other conditions in the case of Vice-Chancellor, who happens to
be a permanent employee of Government or autonomous organization on deputation with
the University, shall be regulated in accordance with the terms and conditions of the

deputation.
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CHAPTER -V

CAREER ADVANCEMENT SCHEME FOR PROMOTION OF

TEACHERS

5.1  Career Advancement Scheme shall be applicable in the university for
promotion of Teachers in different grades as per provisions laid down by UGC/ICAR and
approved by the State Govt. from time to time.

5.2 Regulations of Career Advancement Scheme, 2006.—

@)

(ii)
(iii)

(iv)

v)

This Career Advancement Scheme is for Teachers, Scientists,
Extension Specialists and equivalents, and shall be called CAS of 2006
for Teachers of BASU, Patna.

The new CAS shall come into effect from 01/01/2009 with PBAS
based API scoring

The scheme shall apply to the Teachers, Scientists, Extension
Specialists and equivalents working in the jurisdiction of Bihar Animal
Sciences University, Patna, Bihar.

The Academic Performance Indicator (API) cut off score points
required for placements in next AGP shall be 75 marks out of 100
marks at each stage of evaluation.

The promotion under CAS shall be made once in a year preferably in
December. The process of screening and selection shall be completed
by the university within six months from the last date of the
application.

5.3  Procedure for implementation of CAS of 2006.—

)

(i)

(i11)

The university shall invite the application from the teacher/Scientist
who wishes to be considered for placement under CAS and teacher
shall have to submit the application in prescribed proforma on or
before the last date duly forwarded by the concerned controlling
officer only after fulfilling all the qualifications and requirements
under CAS and submit to the University, the PBAS based work done
report, duly supported by all credentials. The university shall
immediately initiate the process of screening/selection, and shall
complete the process within six months from the date of application.
Further, the candidate who fulfils all other criteria mentioned in these
Regulations, as on the date of notification of these Regulations shall be
considered for placement from the date, on or after that, on which they
fulfill these eligibility conditions as mentioned above and accordingly
financial benefit will be given from the date of eligibility.

A teacher shall have earned annual increments regularly during the
assessment period for CAS placements. These placements being a
personal placement to the incumbent teacher, scientist or equivalent
holding a substantive sanctioned post, on superannuation of the
individual incumbent or the incumbent relinquish the post for any
other reasons, the vacated post shall revert back to its original cadre.
The in-charge/Controlling officer/HOD will verify the information of
the applicant by giving a certificate at the end of the application.



106

fagR TToTe (SrATeTRT), 8 WRad 2022

@iv)

v)

(vi)

If a teacher, scientist or equivalent does not succeed in the first
assessment, but succeeds in the eventual assessment, his/her placement
shall be deemed to be from the later on which date s/he becomes
eligible for placement in higher grade.

The teachers, scientists or equivalent must be on roll and in active
service of the university on the date of eligibility for placement and
should submit his/her application on or before the last date of
eligibility. In case of employees who have completed the eligibility
condition before notification of this scheme (but on or after 31-12-
2008), shall be entitled for promotion to the next cadre from the due
date of eligibility irrespective of their date of application.

CAS placements from a lower grade pay to a higher grade pay of
Assistant Professor cum Junior Scientist/Junior Scientist cum Assistant
Professor/ equivalent shall be conducted by a “Screening cum
Evaluation Committee” adhering to the PBAS system.

(vii) The “Screening-cum-Evaluation Committee” for CAS shall consist of:

(a) One of the Deans / Directors of the University as a Chairman
to be nominated by the Vice-Chancellor

(b) Director/Dean concerned as a member to be nominated by the
Vice-Chancellor

(©) One of the Professors as a member to be nominated by the
Vice-Chancellor

(d) The concerned Head of the Division/Unit as a member

(e) Assistant Registrar /Dy. Registrar as a member secretary

The quorum for the committee meeting shall be three including Chairman.

(viii)

(ix)

x)

(x1)

The teachers seeking placement from Assistant Professor-cum-Junior
Scientist to Associate Professor-cum-Senior Scientist and equivalent
(AGP Rs. 9000/) Associate Professor —cum-Senior Scientist and
equivalent to University Professor-cum-Chief Scientist and equivalents
(AGP Rs. 10,000/-) moving to higher pay band shall be called for
interview before the selection committee after it is cleared by the
“Screening-cum-Evaluation Committee”.

The Selection committee for promotion under CAS to the post of
Associate Professor—cum-Senior Scientist and University Professor-
cum-Chief Scientist shall be the same as that for direct recruitment.
One representative of State Govt. will also be included in the
committee as per provision contained in item 2(vii) of the Sankalp no.
2976 dated 05.10.2002 issued from the Department of Agriculture,
Govt. of Bihar.

The teacher or equivalent eligible for promotion/placement to higher
grade and/or Grade pay before 31.12.2008 will be governed by per-
revised provisions of Career advancement scheme.

In case of a deferred placement at each stage of evaluation for those
teachers/scientists who fall short of the cut-off marks by not more than
2 marks, the Scientist will be required to submit fresh assessment
application and will stand promoted to the next Grade Pay after one
year subject to securing of minimum cut-off marks (75 marks).
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(xii)  However, those teachers/scientist whose score falls short by more than
2 marks will have to submit their assessment for evaluation after two
years from the date of their evaluation.

5.4 Promeotion procedures for Teachers, Scientists and equivalents under Career
Advancement Scheme-CAS of 2006

5.5

5.4.1 An Assistant Professor or equivalent shall be eligible for placement
in the higher Academic Grade Pay (AGP) of Rs. 7000/- in PB-3 RS.
15,600-39,100 if:

i) An Assistant Professor or equivalent has completed 04 years’
service and possesses Ph. D degree in the relevant discipline.

(OR)

ii) An Assistant Professor or equivalent possessing M.Tech
(Dairy Sc.)/M.V.Sc/M.F.Sc. degree shall be eligible for AGP
of Rs. 7000 after completion of five years services.

(OR)

iii) An Assistant Professor or equivalent possessing M.Philwho
does not have Ph.D. degree shall be eligible for AGP of Rs.
7000 after completion of six years service.

5.4.2 He/she has participated in one training of 21 days duration or 02
orientation/refresher training courses/summer/winter schools or any
other teaching/extension/research courses/learning methodology/
evaluation technology programme etc, of at least 10 days duration
before the date of notification of this guideline for implementing
CAS.

5.4.3 He/she has earned a minimum Academic Performance Indicator
(API) score (75 point) based on Performance Based Appraisal
System (PBAS) as prescribed by the University.

Explanation.—

5.5.1 All Assistant Professors or equivalent who have completed 04
years/05 years/06 years of service in of PB-3 (Rs. 15,600-
39,100+AGP Rs. 6000) on or after 31-12-2008 as explained above
will be placed in the scale of PB-3 Rs. 15,600-39,100+AGP Rs.
7000/-, through a process of screening and evaluation of applications
so received by the office of Registrar and after verification in his
office placed before the Screening Committee to determine eligibility
for higher AGP and promotion to next higher rank under CAS
scheme.

Recommendation of the Committee would be sent to Vice- Chancellor and

orders will be issued after approval.

5.5.2 An Assistant Professor or equivalent shall be eligible for placement in
the higher Academic Grade Pay (AGP) of Rs. 8000/-in PB-3 of Rs.
15,600-39,100 if :

(1) An Assistant Professor or equivalent has completed 5 years of
service in AGP of Rs. 7000/-.

(i1) He/she has participated in one training of 21 days duration of
refresher training courses/summer/winter schools or any other
teaching/ extension/research courses/ learning methodology/
evaluation technology programme etc. before the date of
notification of this guideline for implementing CAS.
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(iii) He/she has earned a minimum Academic Performance
Indicator (API) scores (75) based on Performance Based
Appraisal System (PBAS) as prescribed by the University.

Explanation.—All Assistant Professors or equivalent who have completed 05 years
service in PB-3 (Rs. 15600- 39,100+AGP Rs. 7000/-) on or after 31-12-2008 as explained
above, will be placed in the scale of PB-3 Rs. 15,600 - 39,100+AGP Rs. 8000/- through a
process of screening and evaluation of applications so received by the office of Registrar
and after verification placed before the screening committee to determine eligibility for
higher AGP and promotion to the next higher ranks under CAS scheme.

Recommendation of the committee would be sent to the Vice-Chancellor and orders
will be issued after approval.
5.5.3 An Assistant Professor or equivalent will be promoted as Assoc.

Professor or equivalent in the PB-4 of Rs. 37400-67000+AGP of Rs.

9000/- and will be designated as Associate Professor or equivalent if :

(1) An Assistant Professor or equivalent has completed 03 years
of service in the AGP of Rs. 8000/- and possessing a Ph.D.
degree in the relevant discipline shall be eligible to move
PB-4 of Rs. 37,400 — 67,000 + AGP of Rs. 9000/-.

(ii) A non Ph.D. Scientists/Teachers on completion of 3 years of
service in AGP of Rs. 8000/- shall be eligible to move to the
pay band of Rs. 37,400-67,000 + AGP of Rs. 9000/- and
shall continue to be designated as Assistant Professor/Junior
Scientist. On acquiring Ph.D. degree, the Assistant
Professor-cum-Junior Scientist shall be designated as
Associate Professor-cum-Senior Scientist on or after
01.01.2009 shall be Governed by these guidelines.

(iii) He or she has earned a minimum Academic Performance
Indicator (API) Score (75 marks) based on Performance
Based Appraisal System (PBAS) as prescribed by the
University and recommended by the selection committee.

Explanation.—Assistant Professor or equivalent having completed 03 years of
service in PB-3 (Rs. 15600-39,100+AGP of Rs. 8000/-) on or after 31-12-2008 as detailed
above will be placed in the scale of PB-4 of Rs. 37400-67000+AGP of Rs. 9000/- through a
process of screening and selection. He or she will be eligible for promotion to Associate
Professor or equivalent in 12 years, if possessing Ph.D. degree; in 13 years, if not possessing
Ph.D. degree; and in 14 years, having M.Phil but not possessing Ph.D.

Recommendation of the selection committee would be sent to the Board of
Management for approval and orders be issued after approval of the BOM. All those
Associate Professors/Senior Scientist and equivalent who were holding the revised scale of
Rs. 12000-18300 and had completed three years of service as on 01.01.2006 and who had
completed three years before the effective date of the revised CAS i.e. 01.01.2009 shall be
automatically placed in AGP of Rs 9000/- without any formal assessment. This is an in-built
recommendation of the ICAR/UGC pay package while revising the scales. However, this
time bound dispensation flowing out of the recommendations of the pay commission should
not be misconstrued with the CAS made effective from 01.01.2009. Therefore all Associate
Professor/Senior Scientist and equivalents appointed on or after 01.01.2009 shall be
granted the AGP of Rs. 9000/- after Assessment by due process as per the provisions of the
CAS made effective from 01.01.2009.
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5.5.4 Associate Professor-cum-Senior Scientist or equivalent will be

promoted as University Professor-cum- Chief Scientist or equivalent

in the PB- 4 of Rs. 37400-67000+AGP of Rs. 10000/- if:

(1) An Associate Professor or equivalent having completed 03
years of service in the AGP of Rs. 9000/- and possessing
Ph.D. degree in the relevant discipline shall be eligible to be
designated as professor or equivalent, through a process of
screening and selection committee, in the scale or Rs. 37400-
67000 with AGP of Rs. 10,000/-.

(i) He/she has earned a minimum Academic Performance
Indicator (API) score (75 marks) based on Performance Based
Appraisal System (PBAS) as prescribed by the University.

Recommendation of the selection committee would be sent to the Board
of Management for approval and orders will be issued after approval of
the BOM.

5.6 Counting of Past service.—Previous service, without any break as an Assistant
Professor/Junior Scientist or equivalent in a University, State Agricultural University,
scientific organization e.g. CSIR, ICAR, and as a UGC Research Scientist, should be
counted for placement of Assistant Professor/Junior Scientist in Senior Scale/Selection
Grade provided that:

1.

1.

1il.

1v.

Vi.

5.7

The post was in an equivalent grade/scale of pay as the post of an
Assistant Professor/ Junior Scientist;
The candidates for direct recruitment had applied through proper
channel;
The qualifications for the post were not lower than the qualifications
prescribed by the UGC/ICAR for the post of Assistant Professor/Junior
Scientist;
The concerned Assistant Professor/Junior Scientist possessed the
minimum qualifications prescribed by the UGC/ICAR for appointment
as Assistant. Professor/Junior Scientist;
The post was filled in accordance with the prescribed selection
procedure as laid down by the University/State Government/Central
Government/Institution’s regulation; and
The appointment was not ad-hoc or against a leave vacancy of less than
one year duration. Ad-hoc service of more than one year duration can be
counted provided that:

(a) the ad-hoc service was of more than one year duration;

(b) the incumbent was appointed on the recommendation of

dulyconstituted selection committee; and
(c) the incumbent was selected to the permanent post in
continuationto the ad-hoc service, without any break.

General conditions .—

@

The incumbent on the post of Assistant Professor/Junior Scientist
promoted as Assistant Professor/Junior Scientist (Sr. Scale/ Selection
Grade)/Associate  Professor/Senior Scientist (Promotion) and
Associate Professor/Senior Scientist promoted as University
Professor/Chief Scientist (Promotion) shall be deemed to be
upgraded with effect from the date of such promotion and shall
remain upgraded till the incumbent continues to hold the post, but
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(ii)

(1)

@iv)

v)

(vi)

the same shall be reverted to the post of Assistant Professor/Junior
Scientist, Associate Professor/Sr. Scientist as the case may be in the
event of incumbent’s appointment to a higher post or when the post
falls vacant due to his/her retirement, resignation, death or otherwise.
Nothing in these Statutes shall construed to have created any
vacancy on the post of Assistant Professor/Junior Scientist and / or
Associate Professor/Sr. Scientist which have been upgraded as that
of Assistant Professor/Junior Scientist (Sr. Scale/Selection
Grade)/Associate Professor/Senior Scientist (Promotion)/ University
Professor/Chief Scientist (Promotion).

The upgraded post shall be deemed to be a substantive post till the
promote holds it, but any temporary vacancy on the post, on account
of holding any other post on temporary basis, shall be that of
Assistant Professor/Junior Scientist and or Associate Professor/Sr.
Scientist.

An Assistant Professor/Junior Scientist promoted as Assistant
Professor/Junior Scientist (Sr. Scale/Selection Grade)/ Associate
Professor /Senior Scientist (Promotion) / University Professor/Chief
Scientist (Promotion) as the case may be, shall from the date of such
promotion, draw his pay in the upgraded scale which shall be equal
to the amount of his pay in the lower grade but if his/her pay in the
lower grade of scale does not fit in the higher scale, his/her pay in
the higher grade shall be fixed at the stage next above the amount of
his/her pay in the lower scale.

The seniority of Teachers/Scientists promoted under these Statutes
shall be determined from the date of promotion, but the inter-se-
seniority of teachers/scientists promoted on the same date shall be
the same as they had in their lower cadre posts.

In case promotion of an incumbent is not recommended by the
University Selection Committee for whatever the reasons may be,
may again be considered for promotion after a period of one year has
lapsed since his name was last considered. The promotion in such a
case shall take effect from the date of the recommendation of the
University’s Selection Committee.

The University Selection Committee shall consider the cases of
promotion at least twice in a year preferably in the month of June
and December every year.
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CHAPTER-VI

CLASSIFICATION, QUALIFICATION AND MANNER OF
APPOINTMENT OF TEACHERS AND
OTHER NON-TEACHING STAFF

6.1 Classification of teachers.—Teacher” as defined in Sub-section 30 of
Section- 2 of Chapter-VI of the Act which means and include the following:

@) Deans

(i1)  Director Resident Instruction-cum-Dean PGS

(iii) Director Research

(iv) Director Extension Education

(v)  Students Welfare Officer

(vi) Registrar

(vii) University Librarian /Associate/Assistant Librarian

(viii) Directors of Regional Stations

(ix)  Professor/University Professor-cum-Chief Scientist

(x)  Associate Professor/Associate Professor-cum-Senior Scientist

(xi)  Assistant Professor/Assistant Professor-cum-Junior Scientist

(xii) Deputy Director Resident Instruction/Research/ Extension Education

(xiii) Any other person engaged in the work of teaching, research and
extension education and is declared as a teacher from time to time for
specific purpose by the University.

6.2 Classification of non-teaching staff.—All other employees (not mentioned
under clause (i) to (xiii), Section- 6.1 Chapter- 6 of the Statute) of the University shall be
classified and known by one common designation of non-teaching employees.

6.3 Appointment to university posts and certain essential procedures to be

observed.
6.3.1 Technical/Non-technical posts to be filled by direct recruitment and
promotion:
(i) The direct recruitment to the post of Registrar, Deputy

(ii)

Registrar, Asstt. Registrar, Assistant Professor, Associate
Professor, Professor, Director Research, Director Resident
Instruction-cum-Dean PGS, Director Extension Education,
Deputy Director Resident Instruction, Deputy Director
(Training Information), Deputy Director Research, Director
Students Welfare, Deans, Director Works & Plant, Comptroller,
Deputy Comptroller, Assistant Comptroller, University
Librarian-cum-Information Officer, Dy. Librarian, Assistant
Librarian, Medical Officer, Public Relations Officer, Law
Officer, Estate Officer, Senior Instrumentation Officer, Senior
System Analyst and Posts belonging to other Teaching and
Non-teaching cadres in the University and constituent Colleges
shall be on the basis of merit through all India advertisement
and selections by the duly constituted Selection Committees as
provided in Chapter-VII of the Statutes.

Appointment on the post of Assistant Professor in any
constituent unit of the university shall be only through direct
recruitment.
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6.3.2 Posts to be filled by deputation/promotion or direct recruitment:

6.3.2.1 Post of the Comptroller shall be filled up by direct

recruitment or by obtaining the services of suitable officers
on deputation from the State or Central Government
Organizations or Universities. The posts of Deputy and
Assistant Comptrollers, Deputy and Assistant Registrars
(Academic, Examination, Administration and Recruitment)
and posts of equivalent rank as per sanctioned strength of
posts may be filled up either by direct recruitment or by
promotion of officers from lower rank within the
University or transfer from equivalent rank, provided that:

(i) 50 percent of the vacancies may be filled up by
promotion from lower rank and 50 percent by
direct recruitment.

(ii)) The recommended percentage of vacancy should
be filled up by promotion only when suitable
qualified candidates are recommended on merit-
cum-seniority basis by the Evaluation Committee.

6.3.2.2 The procedure for appointment to non-technical posts will

be as decided by the Board of Management.

6.3.3 Certain posts to be filled by negotiation.—In rare case, where
suitable candidates are not available through normal process of
recruitment, the Vice-Chancellor may identify and negotiate with
suitable person(s) to be appointed in consultation with the Committee
constituted for the purpose and approval of Board of Management.
Such negotiations are also permissible if the University desires the
services of a very eminent person for improving a certain Department
or establishing a certain school of research/college.

6.3.4 Ad-hoc arrangements against pending regular appointment:

(1) In case of pending regular appointment, the Appointing
Authority may make interim arrangements for carrying out
urgent work but such an ad-hoc arrangement will not entitle
the holder of the post for a regular appointment. Such an
appointment shall not exceed a period of six months unless
extension to the period has been approved by the Board of
Management. If his/her performance is not found
satisfactory, the Vice-Chancellor may terminate the person
appointed on ad-hoc basis any level without any notice.

(ii)) The university may recruit retired Govt. Servants for
appointment to a post on contract basis as per provisions laid
down by the State Govt. from time to time.

6.4  Medical examination.—Each appointee on his/her first appointment to a post
shall produce a medical certificate of fitness by a Medical Board constituted by the
University/State Government.
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6.5 Probation.—

@

(ii)

(iii)

@iv)

v)

Except otherwise provided in the Act or Statutes or in the case of an
appointment on fixed tenure or contract or deputation which will be
governed by the terms of that contract or deputation, all employees of
the University shall, on appointment against a substantive vacancy, be
placed on probation for a period of two years counting from the date of
joining.

Provided that the period during which a person has held
officiating or temporary appointment in a post under the University
may, subject to a maximum period of two years, be allowed by the
appointing authority to count towards the period of probation
prescribed by the Statutes. If an Officer’s temporary service exceeds
two years, the date of confirmation shall not be a date earlier than the
date of his permanent absorption.

Provided further that in the case of posts, such as of Office Assistant,
Stenographer, Typist, etc. to which normal recruitment is made on the
result of a test, only that part of the temporary service would be set off
against the probationary period, which is subsequent to the
incumbent’s passing the test.

If during the period of probation, the work and conduct of an
employee is, in the opinion of the appointing authority, not satisfactory
or if he is found to be otherwise unfit for permanent appointment to
the post, the University may dispense with the services of such an
employee by terminating his service if directly recruited to the
University service, or revert him to his former post, if any, or extend
the period of his probation provided that the total period of probation
including extension, if any, shall not exceed three years.

The discharge of a person appointed on probation or his reversion to a
former post, if any, held by him, in the above circumstances, does not
amount to a penalty and before passing such an order it will not be
necessary to follow the procedure prescribed for disciplinary cases in
the relevant statutes.

Subject to the above provisions and on passing such tests and
examinations as may be prescribed under Statute, an employee on
satisfactory completion of the period of his probation may be
confirmed provided the appointing authority considers him fit for
confirmation and until a specific order is passed to the said effect, or to
terminate his services, the employee shall be deemed to be on
probation.

6.6 Reservation in recruitment.—

@)

(ii)

The rules and orders for reservation laid down by the State
Government from time to time will be applicable for recruitment to
various teaching and non-teaching posts.

Reservation of teaching posts to the extent prescribed for each
category shall be made Faculty-wise and non-teaching posts shall be
made Institution-wise by taking into account the total number of
vacant posts in the Faculty/Institution/Department.
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6.7 Validity of Selection Panel.—The panel of selected candidates for
appointment in different posts shall remain valid for a period of one year from the date of
approval of the panel.

6.8  Maximum age limit for recruitment.—The rules and orders for maximum
age limit for recruitment upto the level of Assistant Professor or equivalent as laid down by
the State Government from time to time will be applicable. There will be no age limit for
appointment on Technical posts such as Deans/Directors/Registrar/Professor/Associate
Professor or equivalent in the University. Further, there will be no age-restriction for
employees of the University seeking higher posts under direct recruitment. The upper age
limit for recruitment shall be as per State Govt. rules.

6.9  Scale of pay of employees.—The scale of pay of employees of the University
other than the Vice-Chancellor shall be as prescribed by the Board of Management with
approval of the State Government and /or specific funding agencies involved.

6.10 Increment.—

(i)  An increment shall ordinarily be allowed on the due date, as a matter
of course, unless withheld for unsatisfactory work or misconduct by
specific order of the appointing authority recorded before the date on
which the increment is due. Services during the period of deputation
to a lower scale of pay will not count towards increment.

(1) Extra-ordinary leave taken for higher studies or on medical ground
should count for increment as admissible under the rules of the State
Govt.

6.11 Allowances.—All allowances prevailing in State Government shall be
allowed to all employees in accordance with the general rules and orders of the State
Government regulating these allowances.

6.12  Voluntary retirement.—The case of voluntary retirement, if any, shall be
considered in accordance with the rules enforced in Bihar Govt. as consented by the
Appointing Authority.

6.13 L.T.C.—The LTC facility will be given to the employees of the University as
per terms and conditions prescribed by the State Govt.

6.14 Home Loan.—The home loan facility may also be extended to the University
employees on the terms and conditions prescribed by the state Govt.

6.15  Other Financial benefit .—Any financial benefit other than the scale of pay
not mentioned in the statute above and granted by the State Government to its employees
from time to time will also be applicable to the university employees.
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CHAPTER-VII
QUALIFICATIONS COMPOSITION OF SELECTION COMMITTEE,
APPOINTING AUTHORITY ETC FOR RECRUITMENT TO TECHNICAL,
NON-TECHNICAL AND ADMINISTRATIVE POSTS OF THE UNIVERSITY

7.1  The qualification for appointment to technical, non-technical and
administrative posts of the University, the composition of selection committee and the
Appointing Authorities shall be as given in the following tables. Five members including
two outside subject experts shall constitute quorum for the meeting of the selection

committee.
13:;. Nan;:)(s)f the Qualifications Selection Committee ?a(l?:::tl;fg
1 Registrar 1. A Master’s degree with at least | (a) Vice-Chancellor- Vice-Chancellor
55% of marks or its equivalent Chairman with the
grade of “B” in the UGC | (b) An Academician from approval of
seven-point scale in any outside the university not the Board of
discipline from recognized below the rank of | Management
University/ Institute. Dean/Director nominated
2. Atleast 15 years of experience by the  Chancellor—
as Assistant Professor in the Member
AGP of Rs. 7,000 and above or | (c) Three Experts in the field
with 8 years of service in the of Academics/Educational
AGP of Rs. 9,000 and above Administration having
including as Associate experience of handling
Professor alongwith National Educational
experience in  educational Institution/Research
administration. Institute or University, to
Or be nominated by the Vice—
Comparable experience in Chancellor- Members
research establishment and/or | (d) One of the Deans/Directors
other institutions of higher to be nominated by the
education V.C.- Member
Or (e) A representative of State
15 years of administrative Govt. (Animal and
experience of which 8 years Fisheries Resources Dept.)
should be as Deputy Registrar —Member (f) One SC/ST
or an equivalent post, in pay representative-Member
scale of Deputy Registrar with nominated by the VC -
AGP of Rs. 7,600. Member
Desirable:
i. Ph.D. in any subject from a
recognized
University/Institute.
ii. Experience of administrative
practices, human resources
management, statutory
functions and academic
activities of Universities/R &
D institutions.
iii. Experience of handling legal
matters.
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2 Deputy 1. Master’s Degree in any field / | (a) Vice-Chancellor- Vice-
Registrar MBA from a recognized Chairman Chancellor. with
University/ Institution with at | (b) An Academician the
least 55% of the marks or its nominated by the approval of
equivalent. Chancellor-Member the Board of
2. At least eight years of | (c) Three experts nominated | Management
experience in  educational by the Vice-Chancellor -
administration in a recognized Members
College/ Deemed University | (d) One of the Dean to be
out of which five years of nominated by the V.C. -
experience as an Assistant Member
Professor or an equivalent | (e) A representative of State
post. Govt. (Animal and
or Fisheries Resources Dept.)
Comparable experience in - Member
research establishment and / or | (f) One SC/ST representative
other institutions of higher nominated by the V.C. -
education. Member
Or
Five years of administrative
experience as Assistant
Registrar or in an equivalent
post.
Desirable:
Good knowledge of Computer and
Information Technology
3 Assistant i) Master’s degree with at least | (a) Vice-Chancellor- Vice-Chancellor
Registrar 55% of the marks or its Chairman
equivalent from recognized | (b) An academician nominated
University. by the Chancellor-
ii) Five Years’ experience out of Member
which two years in | (c) Three experts nominated
Government /Semi- by the Vice-Chancellor-
Government/Public Sector as Members
Section Officer/ | (d) One of the Deans to be
Assistant/Assistant nominated by the V.C. -
Administrative ~ Officer or Member
equivalent post. (e) A representative of State
iii) Good Knowledge of computer Govt. (Animal and
application. Fisheries Resources Dept.)
- Member
(f) One SC/ST Representative
nominated by the V.C.-
Member
4 Comptroller a) Master degree with at-least | (a) Vice-Chancellor- V.C. with the
55% of the marks or its Chairman approval of
equivalent grade of B in the | (b) An Academician | the Board of
UGC seven point scale in any nominated by the | Management
discipline from a recognised Chancellor- Member
University/Institute. (c) Three Experts nominated
b) At least 15 year experience as by the Vice-Chancellor-
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Sl

No.

Name of the
Post

Qualifications

Selection Committee

Appointing
Authority

Assistant Professor or
equivalent in the AGP of Rs.
7,000/- and above or with eight
years of service in the AGP of
Rs. 8,000/- and above
including as Associate
Professor or equivalent along
with experience in Educational
Administration.

Or,
Comparable experience in
research establishment and/or
other institutions of higher
education along with
experience in  educational
administration.

Or,
At least 15 years of
administrative experience of
which 8 years as Deputy
Comptroller/Deputy Registrar
(AGP of 7,600/-) or an
equivalent post along with
experience in  educational
finance administration.

Desirable

@
(ii)

Well versed in the financial/
accounting system.

Experience in computer system
finance/accounts related
software handling for
information  processing and
retrieval.

(iii) Officers working in organised

Accounts Services of Govt. of
India (Preferably from Indian
Audit & Accounts Service) with
similar status will be given
preference.

Members

One of the Deans/Directors
to be nominated by the
V.C.-Member

(e) A representative of State
Govt. (Animal and
Fisheries Resources Dept.)
- Member  Registrar-
Member

One representative from
SC/ST - Member

(d)

(2)

Deputy
Comptroller

Master Degree in Commerce/
MBA/ Economics / Argil.
Economics/ Finance
Management with 55%  marks
or its equivalent grade.
Or

Persons having qualification of
Chartered Accountant/Cost and
Works Accountants with
Graduate Degree from
recognized University/Deemed
University could also be

(a) Vice-Chancellor-
Chairman
An
nominated by
Chancellor- Member
(c) Three Experts nominated
by the Vice—Chancellor -
Members.

One of the Deans
nominated by the Vice-
Chancellor-Member

(e) A representative of State

Academician
the

(b)

(d)

V.C. with the
approval of
the Board of
Management




Animal Science/ Dairy
Science/Dairy Technology /
Fisheries College preferably
offering Undergraduate and
Post Graduate education.
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considered. Govt. (Animal and

b) At least five years of experience Fisheries Resources Dept.)
as Assistant Comptroller in - Member
account administration from a | (f) One SC/ST representative
recognized University/ Deemed nominated by the V.C. -
University/Research Member
Establishment.

Desirable:

Good knowledge of Computer and

Information Technology.

6 Assistant i) M.  Com/MBA  from a| (@ Vice-Chancellor-Chairman Vice-
Comptroller recognized University with at | (P) An Academician nominated by | Chancellor
least 55% marks the Chancellor—Member

(c) Three Experts nominated by the
Or Vice—Chancellor -Members.
ii) Bachelor with 55% along with | (d) One of the Deans/Directors
CA / ICWA. nominated by the  Vice-
i) Five Years' experience out of | (Ml
which two years in Government (Animal and Fisheries Resources
/Semi-Government/Public Dept.) - Member
Sector as Accounting Assistant | () One  SC/ST  representative
or equivalent post. nominated by the V.C. -Member
iv) Good Knowledge of computer
application.

7 Director of Essential (a) Vice-Chancellor- V.C. with the
Resident i) Doctorate in any branch of Chairman approval of
Instruction- Veterinary/Animal Science/ | (b) An Academician | the Board of
cum Dairy Science/Dairy Technology nominated by the | Management
Dean / Fisheries/Allied branches. Chancellor-Member
Post Graduate | ii) Master Degree in Veterinary /| (c) Three Experts nominated
Studies Animal Science/ Dairy by the Vice-Chancellor -

Science/Dairy  Technology / Members
Fisheries / Allied branches from | (d) One of the Deans or
recognized University. Directors nominated by the
iii) 10 Years’ experience of teaching Vice-Chancellor- Member
and / or research of which five | (e) A representative of State
years should have been in a Govt. (Animal and
position of Univ. Professor or Fisheries Resources Dept.)
equivalent. - Member
Desirable: (f) A representative of SC/ST
(i) Evidence of leadership and nominated by the V.C.-
outstanding achievements in Member
teaching and  organizing
teaching activities.
(i) Experience in managing in
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iii) 10 years’ experience of
teaching and/or research of
which five years should have
been in a position of
responsibility or as the

University Professor or
equivalent.

Desirable

i) Evidence of leadership,
outstanding  achievement in
research and organizing
research.

ii) Administrative experience as
Chief Scientist/University

Professor or any Research
Organization/Chairman of P.G.
Department shall be preferred.

(e) A representative of State

Govt. (Animal and
Fisheries Resources Dept.)
- Member

(f) A representative of SC/ST
to be nominated by the
V.C.-Member

13:)'. Nan;fo(s)f the Qualifications Selection Committee ?&ﬂ:::&g
8 Dean Essential (a) Vice-Chancellor- V.C. with the
(i) Doctorate in any branch of Chairman approval of
respective Faculty of Veterinary | (b) An Academician | the Board of
or Animal Husbandry/Dairy nominated by the | Management
Technology/Dairy Science/ Chancellor- Member
Fisheries and allied branches. (c) Three Experts nominated
(ii)) Ten years experience of teaching by the Vice-Chancellor -
and/or research of which five Members
years should have been in a | (d) One of the Deans/Directors
position of responsibility or nominated by the Vice-
University Professor or Chancellor-Member
equivalent. (e) A representative of State
Desirable Govt. (Animal and
i) Evidence of leadership and Fisheries Resources Dept.)
outstanding achievements in - Member
teaching and organizing | (f) A representative of SC/ST
teaching. to be Nominated by the
ii) Experience in managing an V.C.-Member
Animal  Husbandry/  Dairy
Technology/Dairying/Fisheries
institute preferably offering both
under-graduate and Post-
graduate education.
9 Director Essential (a) Vice-Chancellor-Chairman | V.C. with the
Research i) Doctorate in any branch of | (b) An Academician | approval of
Veterinary or Animal nominated by the | the Board of
Husbandry/Dairy Science/ Chancellor- Member Management.
Technology / Fisheries. (c) Three Experts nominated
ii) Master Degree in Veterinary / by the Vice-Chancellor -
Animal Members
Science/Fisheries/Dairy (d) One of the Deans/Directors
Science  from  recognized nominated by the Vice-
University. Chancellor-Member
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10 Director Essential: (a) Vice-Chancellor- V.C. with the
Extension i) Doctorate in any branch of Chairman approval of
Education Veterinary or Animal Science/ | (b) An Academician | the Board of

Dairy Science/Dairy Technology nominated by Chancellor- | Management
/ Fisheries / Allied branches Member

ii) Master Degree in Veterinary / | (c¢) Three Experts nominated
Animal Science/Dairy by the Vice-Chancellor -
Science/Dairy  Technology / Members
Fisheries / Allied branches from | (d) One of the Deans or
recognized University. Directors nominated by the

iii) 10 Years’ experience of teaching Vice-Chancellor-Member
/research or field extension | () A representative of State
Veterinary/Animal Govt. (Animal and
Science/Dairy Science/Dairy Fisheries Resources Dept.)
Technology/ Fisheries of which - Member
five years should have been in a | (f) A representative of SC/ST
position of ADE or Univ. to be nominated by the VC
professor/Chief Scientist in the -Member
concerned discipline.

Desirable:

Evidence of leadership and

outstanding achievements in

extension and organizing extension

activities.

11 Deputy Essential (a) Vice-Chancellor- V.C. with the
Director i) Master’s Degree in any Chairman approval of
Research/ discipline of Veterinary and | (b) An Academician | the Board of
Deputy Animal Sciences/Fisheries/Dairy nominated by the | Management.
Director Sciences/Allied Sciences from Chancellor- Member
(Training recognized University with at| (c) Three Experts nominated

Information)/ least 55% marks or its by the Vice-Chancellor -
Deputy equivalent. Members
Director ii) Ph.D. in any discipline of | (d) One of the Deans/ or
Resident Veterinary and Animal Sciences Directors nominated by the
Instruction / Fisheries / Dairy Sciences. Vice- Chancellor-Member
iii) At least eight years of | (e) A representative of State
experience in teaching/or Govt. (Animal and
research work as evidenced by Fisheries Resources Dept.)
published work in standard - Member
research journal of which at| (f) A representative of SC/ST to
least five years’ experience in be nominated by the V.C.-
the rank of Assistant Member
Professor/Junior Scientist having
research as a major component
attached with the post.
iv) Evidence of leadership,
outstanding  achievement in
research and organizing

research/Teaching/Extension
Education as evidenced by
published paper in journal of
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repute.
Desirable:
Good knowledge of Computer and
Information Technology

12 Director 1. A Bachelor’'s degree in | (a) Vice-Chancellor- V.C. with the
Works & Engineering Technology with Chairman approval of
Plant at least 55% of the marks or its | (b) An Academician | the Board of

equivalent grade. nominated by the | Management
2. At least 06 years of experience Chancellor -Member
in Civil Construction work as | (c) Three experts nominated
Executive Engineer or higher by the Vice-Chancellor -
position  in  State/Central Members
Government /Public Sector/ | (d) One of the Deans/Directors
University/Higher Education to be nominated by the
Institute. V.C.- Member
(e) A representative of State
Govt. (Animal and
Fisheries Resources Dept.)
- Member
(f) One SC/ST representative
nominated by the VC -
Member

13 Director Essential: (a) Vice-Chancellor- V.C. with the
Students i) Doctorate in any branch of Chairman approval of
Welfare Veterinary or Animal | (b) An Academician | the Board of

Husbandry / Dairy Science / nominated by the | Management
Technology / Fisheries. Chancellor - Member
ii) Master Degree in Veterinary / | (c¢) Three Experts nominated
Animal Science / Fisheries / by the Vice-Chancellor —
Dairy Science from recognized Members
University. (d) One of the Deans or
iii) 10 years’ experience of teaching Directors nominated by the
and / or research of which five Vice-Chancellor-Member
years should have been in a | (¢) A representative of State
position of equivalent to Govt. (Animal and
University Professor. Fisheries Resources Dept.)
Desirable: - Member
Adequate experience of organizing | (f) A representative of SC/ST
of sports, games, dramas, Hostel to be nominated by the
Management and Student’s Welfare VC-Member
Activities.

14 Professor/ Essential (a) Vice-Chancellor- V.C. with the
University i) Doctoral degree in the relevant Chairman approval of
Professor- subject including relevant basic | (b) An Academician | the Board of
cum-Chief sciences. nominated by the | Management.
Scientist ii) 10 Years’ experience in the Chancellor -Member

relevant subject out of which at
least 8 Years should be as
Assistant  Professor-cum-Junior
Scientist / Scientist / Lecturer /
Extension Specialist or in/an

(©)

(d)

Three experts nominated
by the Vice-Chancellor -
Members
Dean of
Member

the Faculty-
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equivalent position in the Pay | (¢) Deans of the College -
Band - 3 of Rs. 15600-39100 Member
with GP/AGP/RGP of Rs. 5,400 | (f) A representative of State
Rs. 6,000 Rs. 7,000 Rs. 8,000 Govt. (Animal and
and 2 Years as an Associate Fisheries Resources Dept.)
Professor-cum-Sr.  Scientist/Sr. - Member
Scientist-cum- Associate | (g) A representative of SC/ST
Professor/Sr. Scientist or in/an to be nominated by the
equivalent position in the Pay VC-Member
Band-4 of Rs. 37,400-67,000
with AGP/RGP of Rs. 9,000.

iii) The Candidate should have
made contribution to research /
teaching / extension education as
evidenced by published work /
innovations and impact.

15 Associate Essential (a) Vice-Chancellor- V.C. with the
Professor/Ass |i) Doctoral degree in the relevant Chairman approval of
ociate subject including relevant basic | (b) An Academician | the Board of
Professor- sciences. nominated by the | Management
cum- ii) 08 Years’ experience in the Chancellor -Member
Senior relevant subject as Assistant | (c) Three experts in the
Scientist/ Prof.-cum-Jr. Scientist / concerned subject/field out

Scientist / Lecturer / Extension of the list recommended by
specialist or / an equivalent the Vice-Chancellor and
position in the pay band-3 of Rs. approved by the Board of
15,600-39,100 with Management- Members
GP/AGP/RGP of Rs. 5,400 Rs | (d) Dean of the Concerned
6,000, Rs. 7,000, Rs. 8,000 Faculty- Member
having made contribution to | (¢) A representative of State
research / teaching / extension Govt. (Animal and
education as evidenced by Fisheries Resources Dept.)
published work / innovations — Member
and impact. ) An Academician
Or representative of SC/ST/
Doctoral degree in the relevant OBC/Minority to  be
subject including relevant basic nominated by the VC-
sciences with minimum 8 Yrs. Member
Experience of high quality post- | NB :- five members including
doctoral  research in  an two outside subject experts
institution  /organization  as shall constitute quorum
evidenced by at least 6
publications in journals with
NAAS rating of 7.5 or above.

16 Assistant Essential (a) Vice-Chancellor- Vice-
professor/Assi | i) Good Academic record with at Chairman Chancellor
stant least 55% of the marksor an | (b) An Academician outside the
Professor cum equivalent grade of B in the 7- University not below rank
Junior point scale with letter grades O, University Professor/Chief
Scientist A, B, C, D, E and F at the Scientist nominated by the

Master’s Degree Level in the

Chancellor - Member
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relevant subject * of concerned | (c) Three experts in the
faculty from an  Indian concerned subject/field out
University or, an Equivalent of the list recommended by
degree  from a  foreign the Vice-Chancellor and
University. approved by the Board of
ii) For candidates having Master Management- Members
degree NET shall remain | (d) A representative of the
compulsory along with one State Govt. (Animal and
publication in NAAS (National Fisheries Resource Dept.) -
Academy of Agricultural Member
Sciences, New Delhi) rated | (¢) Dean of the Concerned
refereed Journal for recruitment Faculty- Member
to the post of Assistant Professor | (f) An Academician
and equivalent in the disciplines representative of
in which NET is conducted. SC/ST/OBC/Minority to be
Essentiality of NET can be nominated by the VC-
waved off for candidates holding Member
Ph.D. degree provided it has | NB:five members including
been done with course work as two outside subject experts
prescribed by the UGC shall constitute quorum
regulations-2009 and the
candidate has at least two full
length publications having a
NAAS rating not less than 4, on
last date of submission of
application.
Those  candidates  with
Ph.D. degree without course
work will not qualify for NET
exemption
iii) Ph.D. if available shall be
preferred.
Note:
a) A relaxation of 5% may be
provided from 55% to 50% of
the Marks at Master’s Level for
the SC/ST category.
b) Relaxation of 5% may be
provided from  55% to 50% of
the marks to the Ph.D. degree
holders who have passed their
Master’s degree prior to 19"
September-1991.

17 University Essential (a) Vice-Chancellor- V.C. with the
Librarian- i) Master’s Degree in Library Chairman approval of
cum- Science/ Information Science/ | (b) An Academician outside the | the Board of
Information Documentation with at least University nominated by | Management.
Officer 55% of the marks or its the Chancellor - Member

equivalent grade of B in UGC
seven-point scale and consistent
good academic record.

(c) Three experts in the
concerned subject/field,
nominated by the Vice-
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i) Minimum five years’ experience Chancellor out of the list
as Deputy Librarian/ Assistant recommended by the Vice-
Librarian (Selection Grade) or Chancellor and approved
10 years’ experience as College by the Board of
Librarian / Research Institute Management-Members
Librarian in the PB 15600- | (d) One of the Deans or
39100+ AGP Rs. 7600 in Govt. Directors to be nominated
Recognized  University  or by the V.C.- Member
Research Organization. (e) A representative of the
iii) Evidence of innovation library State Govt. -Member
service in organization by | (f) A representative of SC/ST/
published work. OBC/Minority to  be
Desirable: nominated by the VC-
Ph.D. in  Library  Science/ Member shall constitute
Information Science/ quorum
Documentation  /Archives  and
manuscript keeping
computerization of library.
18 Deputy Essential (a) Vice-Chancellor- V.C. with the
Librarian (i) Master’s degree in Library Chairman approval of
Sc./Information Sc./ | (b) An Academician outside the | the Board of
documentation with at least University nominated by | Management.
55% marks or its equivalent the Chancellor- Member
grade of B in the UGC seven- | (c) Three experts in the
point scale and a consistently concerned subject/field out
good academic record. of the list recommended by
(i) At least 8 years’ experience as the Vice-Chancellor and
an Assistant University approved by the Board of
Librarian/College Librarian. Management- Members
(iii) Evidence of innovative library | (d) One of the Deans/Directors
service, published work and to be nominated by the VC
professional commitment, — Member
Computerization of library. (e) University Librarian-
Desirable: Member
M. Phil/Ph.D. degree in Library | (f) A representative of the
Sc./Information Sc./ documentation/ State Govt. -Member
archives and manuscript keeping, | (g) A representative of
computerization of library. SC/ST/OBC/Minority to be
nominated by the VC-
Member.
19 Assistant (i) Master’s Degree in Library | (a) Vice-Chancellor- Vice-Chancellor
Librarian Sc./Information Sc./ Chairman
Documentation or an equivalent | (b) An Academician outside
professional degree with at least the University nominated
55% of the marks or its by the Chancellor -
equivalent grade of B in the Member
UGC seven point scale plus a | (c) Three experts in the
consistently good academic concerned subject/field out
record, of the list recommended by
(i) Qualifying in the National level the Vice-Chancellor and
test conducted for the purpose approved by the Board of
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Sl

No.

Name of the
Post

Qualifications

Selection Committee

Appointing
Authority

by the UGC or any other agency
approved by the UGC.

(d)

(e)
)

(2)

Management -Members
One of the Deans/Directors
nominated by the VC -
Member
University
Member
A representative of the
State Govt. (Animal and
Fisheries Resource, Dept.)
-Member

A representative of SC/ST/
OBC/Minority to  be
nominated by the VC-
Member

Librarian-

20

Public
Relations
Officer

i) Master degree in Science/
Journalism/Public Relation with
55% marks or equivalent grade.

ii) At least 5 years of relevant
experience in publicity/Public
Relation in reputed
University/Govt. organization.

(a)

(b)

(©)

(d)

(e)

®

®

Vice-Chancellor-
Chairman

An Academician outside
the University not below
rank University Professor
nominated by the
Chancellor - Member
DRI-cum-Dean
Member

Director of  Extension
Education-Member

Three experts from outside
the University nominated
by the Vice-Chancellor -
Members

A representative of the
State Government -
Member

A representative of SC/ST/
OBC/Minority to  be
nominated by the VC-
Member

PGs-

Vice-Chancellor

21

Law Officer

i) LLB degree from recognized
University.

ii) Minimum Five years’
experience as legal practitioner
registered with Bar Council,
working in the court /in
Government/PSU/University
etc. will be preferred.

Desirable:

i)  Good Knowledge of computer
application.

ii) Experience of  University
administration  rules  and
regulations.

(a)
(b)

(©)

(e)

Vice-Chancellor-
Chairman

An Academician outside
the University not below
rank  University  Prof.
nominated by the Vice-
Chancellor-Member
Three experts of concerned
field from outside the
University nominated by
the Vice-Chancellor out of
a panel approved by the
Board of Management-
Members

A representative of the

Vice-Chancellor
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Sl

No.

Name of the
Post

Qualifications

Selection Committee

Appointing
Authority

®

State Government -
Member
A representative of SC/ST/
OBC/Minority to  be
nominated by the VC-
Member

22

Posts
belonging to
all non-
teaching
employees

As prescribed by the Board of
Management/State Government
from time to time

(a)

Vice-Chancellor or One of
the Deans, /Directors to be
nominated by the Vice-
Chancellor depending upon
the nature of the post to be

Vice-Chancellor

filled up- Chairman

(b) Registrar/Dean/Director as
nominated by the Vice-
Chancellor depending on
the nature of the post-
Member

(c) Two teachers in the rank of
University Professor to be
nominated by the Vice-
Chancellor -Members

(d) A representative of the
State Government -
Member

(e) One SC/ST/OBC/Minority
representatives  to  be
nominated by the VC-
Member

Note:

(1
2)
3)
“4)

&)

The Selection Committee shall recommend names arranged in order of merit
to the appointing authority through proper channel.

The Selection Committee’s recommendation shall be valid for a period of
one year from the date on which it is drawn up by the Selection Committee.
At least five members including two outside experts/subject experts shall
constitute the quorum

When only one candidate satisfies the minimum eligibility criteria, he may
or may not be called for interview. At the discretion of the Vice-Chancellor,
the members of the Selection Committee may be consulted by circulation of
the bio-data.

The minimum length of experience in the case of persons with exceptionally
brilliant academic records, i.e. who holds a Doctorate degree in the subject
concerned and who secured a First Division, in all the examinations, or in,
exceptional cases, all except one, without having failed at any examination,
and has Received National Award/Honors/Distinctions/Medals in subject
/field of specialization may be relaxed at the discretion of the Selection
Committee.
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(6)

(7)

7.2

The procedure for selection of Professor/Associate/Assistant Professor and
equivalent rank should involve the following:

@

(ii)

(iii)
(iv)
(v)

The

The detailed qualifications for posts belonging to different
disciplines will be recommended by the Academic Council and may
be revised from time to time.
The short-listed candidates will be invited for interview. Selection
process should involve the following:
(a) Assessment of aptitude for teaching and research.
(b) Ability to communicate clearly and effectively.
(c) Ability to analyze and discuss.
A candidate must obtain at least 50% marks in the interview to be
considered in the merit order for selection.
The selection committee shall record the justification for awarding
marks more than 80% or less than 50% in the interview.
For different posts in the Veterinary Faculty, the basic degree in
Veterinary Science at undergraduate level will be part of essential
qualification as per VCI Regulations, 2016.

minimum requirement of 55% should not be insisted upon for

University Professors, Associate Professors, Registrars, Deputy Registrars,
Librarians, Deputy Librarians and other equivalent posts for the existing
incumbents who are already in the University system. However, these marks
should be insisted upon for those entering the system from outside and those
at the entry point of Assistant Professors, Assistant Registrars, Assistant
Librarians and other such equivalent posts.

Incentives for Ph.D.—

@

(i)

(i)

(iv)

v)

Five non-compounded advance increments shall be admissible at the
entry level of recruitment as Assistant Professor to persons possessing
the degree of Ph.D. awarded in the relevant discipline by a University
following the process of registration, coursework and external
evaluation as prescribed by the UGC.

Those possessing Post Graduate degree in a professional course such
as M. Tech./M.V.Sc./M.Sc. (DT), M. Sc. (Fisheries) etc. recognized by
the relevant Statutory Body/Council, shall also be entitled to two non-
compounded advance increments at the entry level.

Teachers who complete their Ph.D. degree while in-service shall be
entitled to three non-compounded increments if such Ph.D. is in the
relevant discipline and has been awarded by a University complying
with the process prescribed by the UGC for enrolment, course-work
and evaluation etc.

However, in-service teachers who have been awarded Ph.D. at the
time of coming into force of this scheme or having been enrolled for
Ph.D. have already undergone course-work, if any, as well as
evaluation, and only notification in regard to the award of Ph.D. is
awaited, shall also be entitled to the award of three non-compounded
increments even if the university awarding such Ph.D. has not yet been
notified by the UGC as having complied with the process prescribed
by the Commission.

In respect of every other case, a teacher who is already enrolled for
Ph.D. shall avail the benefit of three non-compounded increments only
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(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xi1)

if the university awarding the Ph.D. has been notified by the UGC to
have complied with the process prescribed by the Commission for the
award of Ph.D. in respect of either coursework or evaluation or both,
as the case may be.

Teachers in-service who have not yet enrolled for Ph.D. shall therefore
derive the benefit of three non-compounded increments on award of
Ph.D., while in-service only if such enrolment is with a university
which complies with the entire process, including that of enrolment as
prescribed by the UGC.

Teachers who acquire M. Phil. degree or a post graduate degree in a
professional course recognized by the relevant Statutory
Body/Council, while in service, shall be entitled to one advance
increment. If post graduate qualification in a particular subject is not a
mandatory requirement at the entry level of requirement acquisition of
such a qualification for in-service candidates shall also entitle them to
one advance increment.

Five non-compounded advance increment shall be admissible to
Assistant Librarian/College Librarian who are recruited at entry level
with Ph.D. degree in the discipline of library Sc. from a University
complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation process for the award of Ph.D.
in Library Sc.

Assistant Librarian /College Librarian and other Library personnel
acquiring the degree of Ph.D. at any time while in-service, in the
discipline of library Sc. from a University complying with the process
prescribed by the UGC in respect of enrolment, course-work and
evaluation shall be entitled to three non-compounded advance
increments.

However, persons in posts of Assistant Librarian/College Librarian or
higher positions who have been awarded Ph.D. in library Sc. at the
time of coming into force of this Scheme or having been enrolled for
Ph.D. in library Sc. have already undergone course-work, if any, as
well as evaluation, and only notification in regard to the award of
Ph.D. is awaited, shall also be entitled to the award of three non-
compounded increments even if the university awarding such Ph.D.
has not yet been notified by the UGC as having complied with the
process prescribed by the Commission.

In respect of every other case of persons in the posts of Assistant
Librarian /College Librarian or higher positions who are already
enrolled for Ph.D. shall avail the benefit of three non-compounded
increments only if the university awarding the Ph.D. has been notified
by the UGC to have complied with the process prescribed by the
Commission for the award of Ph.D., in respect of either course work or
evaluation or both, as the case may be.

Assistant Librarian/College Librarian and others in higher Library
positions in service who have not yet enrolled for Ph.D. shall therefore
derive the benefit of three non-compounded increments on award of
Ph.D., while in service only if such enrolment is with the University
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which complies with the entire process, including that of enrolment as
prescribed by the UGC.

(xiii) Two non-compounded advance increments shall be admissible for
Assistant Librarian/College Librarian with M.Phil. Degree in Library
Sc. at the entry level. Assistant Librarian/College Librarian and those
in higher positions acquiring M. Phil Degree in Library Sc. at any time
during the course of their service, shall be entitled to one advance
increment.

(xiv) For the teachers recruited w.e.f. 01.01.2016 or later will be given
benefits of advance increments for Ph.D./M.Phil. Degree in
professional disciplines as approved by the ICAR and State Govt. from
time-to-time.

7.3  Service Agreement.—At the time of recruitment in University and its
Colleges, service agreement should be signed between the University/College and the
Teacher which should be lodged with the Registrar/Principal with a copy to the concerned
teacher. The self-appraisal of performance should be a part of the service agreement.

7.3.1 For appointment on the posts of teachers/scientist the qualifications
will be revised in accordance with the recommendations/orders of
standard setting agencies/regulatory bodies such as Veterinary
Council of India/ Indian Council of Agricultural Research and
University Grants Commission, as applicable.

7.4  Procedure of Selection.—In the event of or in anticipation of a vacancy, the
Vice-Chancellor shall, on the basis of available record and the approved percentage against
specified categories of posts decided to be filled up by direct recruitment or by promotion,
arrange the constitution of Selection Committee.

7.4.1 Procedure of selection by Promotion.—

@) An Evaluation Committee, to be constituted by the Vice-
Chancellor, shall consider the names of all officers and
employees of the University who possess the requisite
qualifications and experience and/or are in the opinion of the
Committee, suitable for the post specifically in view of their
service record and recommend a panel in order of merit for
the approval of the appointing authority. For this purpose the
Evaluation Committee shall carefully review the past records,
merit, professional attainment and experience of the
candidates.

(i) If in the opinion of the Evaluation Committee no candidate
amongst the employees of the University is found suitable,
the post may be filled up by direct recruitment.

(iii)  The non-teaching officers and employees of the Animal
Sciences University of the State will be eligible for
promotion under provisions of “Bihar Animal Sciences
University and its Constituent Units Modified Assured
Career Progression Scheme, 2010”.

7.4.2 Procedure for direct recruitment.—

@) For direct recruitment, the Vice-Chancellor through such an
officer, as he may so designate, arrange to advertise the post
in newspapers and invite applications from suitable
candidates within the last date so prescribed.
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(ii))  On expiry of the last date for receipt of applications all the
applications so received shall be compiled and placed before
a Screening Committee of concerned Senior Officers
constituted for the purpose by the Vice- Chancellor. The
Screening Committee after tabulating the applications and
comparing the qualifications of the applicants shall prepare a
list of names of eligible candidates who should be called for
interview and place it before the Vice-Chancellor for his
approval.

(iv)  The eligible candidates may be called for interview to appear
before the specified Selection Committee constituted as per
Statutes, on a specified date.

(iv)  The Selection Committee shall interview the candidates and
furnish a panel of suitable persons arranged in order of merit
in respect of each post. The selection committee may
recommend as not/none found suitable if the performance of
the candidates in interview is not satisfactory.

(v) The Selection Committee may recommend for specified
reasons in writing a higher starting salary in the scale of pay
for any of the candidate included in the panel for
consideration by the appointing authority.

(vi)  The period of validity of any panel prepared by the Selection
Committee shall be one year from the date of its
recommendation.

7.5  Procedure for Tenurial Appointment.—The posts of Registrar, Deans and
Directors will be filled up through direct recruitment for a tenure of five years which may be
extended in exceptional cases on recommendation of the Vice-Chancellor by the Board of
Management till fresh appointment is made on term whichever is earlier.

Such persons when drawn from other universities/institutions/organizations will be
treated on deputation and their salary will be protected including non-practicing allowance
as admissible in their parent organization. However, no deputation allowance will be
admissible.

7.6  Procedure for appointment.—

(1) The panel prepared by the Selection Committee in order of merit
will be forwarded by the Chairman of the Selection Committee to
the Registrar of the University who shall in turn check up the latest
vacancy position and forward the panel to the appointing authority
without any delay for its approval.

(ii) On approval of the Panel by the appointing authority the offer
letter to selected candidate will be sent online and also by post.

(iii))  Selected candidate from outside of the University will be required
to submit at the time of his/her joining a health/medical certificate
of being in sound health issued by the Local Civil surgeon of
Health Department in reference to the offer letter.
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CHAPTER - VIII
ESTABLISHMENT OF PENSION, PROVIDENT FUND, INSURANCE AND
OTHER WELFARE SCHEMES FOR THE BENEFIT OF OFFICERS,
TEACHERS AND OTHER EMPLOYEES OF THE UNIVERSITY, AND
THE RULES AND TERMS AND CONDITIONS OF SUCH FUNDS OR
SCHEMES

In accordance with Section- 35 Sub-section (1) and (2) Chapter-VI of the Act, the
scheme for Pensions, General Provident Fund, Contributory Provident Fund, Gratuity and
Insurance for the benefit of the officers, teachers and other employees of the University shall
be as mentioned in this Chapter.

8.1  The University employees shall be allowed the benefit of pension as
below.—Such employee of the University who joined his/her services on or before
31.08.2005 in any establishment/organization of the State/Central Government and the said
establishment/organization later transferred in Bihar Animal Sciences University under the
Act. will be entitled to the pension provided he/she had opted in old pension rule in his/her
previous organization and have not opted for subscribing to the Contributory Provident
Fund/New Pension Scheme in the university.

8.1.1 Such employees who were working in Bihar & other state
Government/Central Government/ICAR/State Agricultural
Universities (SAUs)joined the services in Bihar Animal Sciences
University through direct recruitment will also be entitled for
pension and other benefits provided he/she fulfill the following
conditions:

(1) He/she had joined his/her previous organization/
establishment specifically on or before 31.08.2005 under
old pension scheme.

(i1) He/she had applied through proper channel to the post of
Bihar Animal Sciences University in response to the
advertisement for direct recruitment and on selection,
joined the Bihar Animal Sciences University after being
relieved properly from his/her previous/parent Institution.

(iii)  He/she has got his/her pay/emolument protected through
pay fixation in Bihar Animal Sciences University.

(iv)  He/she has got issued the statement of his salary account
with the amount of GPF contribution from his/her
previous working establishment like BAIYAKTIK
DAWA NIRDHARAN KOSHANG/GPF of finance
department Govt. of Bihar or office of the Accountant
General, Bihar for the person working in Animal
Husbandry Department, Govt. of Bihar and from
comptroller/Registrar whose previous organization was
University.

(V) The Person serving ICAR/SAUs/Central Government
Organization on or before 31.08.2005 will submit the
statement of pay account from financial comptroller to
Bihar Animal Sciences University with all contribution.

(vi)  He/she has got transferred the amount of Leave
Salary/Pension contribution with interest from his/her
previous/parent organization/establishment in to the
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account of Bihar Animal Sciences University, as the case

may be.

(vii) He/she has got his/her service book verified by the
competent authority of his/her previous organization/
establishment and thereafter transferred the same from
his/her previous organization/establishment to Bihar
Animal Sciences University.

(viii) Where service book is maintained as service record for
individual employee, during the opening/verification of
service book it is mandatory to mention by the competent
authority of his/her previous organization/establishment
that he/she was availing the facility of pensionary benefit
under Old Pension Scheme and contributing regularly
from his/her salary towards General Provident Fund/Old
Pension Scheme and continued his/her GPF contribution
under the old pension scheme till the date of relieving
from the previous organization/establishment.

(ix)  If he/she joined his previous organization/establishment
on or after 01.09.2005, and later joined Bihar Animal
Sciences University through direct recruitment, he/she
will be placed under New Pension Scheme as per the
State Government rule presently in force.

(x) Any change in New Pension Scheme/Old Pension
Scheme by the State Government from time to time will
also be applicable as such to the university employees.

(xi)  The employees who do not fall under the categories of
mentioned above and appointed as fresh in the university
on or after 01.09.2005 shall be entitled for New Pension
Schemes as per Government rules.

8.1.2 The pensionary entitlements of the University employees will
accrue on their attaining the age of superannuation under the
University or to their families in the event of death and will
comprise of the following:

(i) Monthly Pension or Terminal Gratuity, as the case may
be;

(i) Death-cum-Retirement Gratuity, and

(iii)) Family Pension.

The above benefits shall be allowed by the University in
accordance with the general rules, orders and principles regulating
such payments under the State Government.

8.2  Pension Fund.—The University shall maintain a Pension Fund for payment
of Pension and operate the same as per regulations prescribed.

8.3 University General Provident Fund.—The University shall allow the benefit
of the University General Provident Fund (UGPF) to such employees who have opted for
the same during their service at Bihar Agricultural University, Sabour/Rajendra Agricultural
University, Pusa or admitted to old pension scheme on joining Bihar Animal Sciences
University on direct recruitment from other organizations. The University General Provident
Fund will be governed by the rules of the University as may be approved.
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8.4  Contributory Provident Fund.—Such employees of the University who
opted for Contributory Provident Fund (CPF) during their service at RAU, Pusa/BAU,
Sabour will be permitted continue their subscription of CPF on the same terms and
conditions.

8.5 Contribution to fund by University.—The University shall contribute to the
fund of the subscriber as approved by Bihar Government from time-to-time.

8.6  Certain conditions.—

(1) In case of urgent necessity, which in the opinion of the Vice-
Chancellor or Officers vested with such powers on his behalf may
appear justified, the subscriber may be allowed an advance of a sum
not exceeding his emoluments for three months or half of the
amount standing to his credit, whichever is less, out of the amount
deposited in the Provident Fund Account with interest thereon.

(i)  The advance shall be recovered in such number of equal monthly
installments, not exceeding twenty-four as the Vice-Chancellor or
officers vested with such powers on his behalf may fix, and shall be
recovered by deduction from the salary payable by the University to
the subscriber. The amount of each such installment shall be fixed
in whole rupees, the amount of advance being raised or reduced, if
necessary to admit the fixation of such installments. The deductions
shall commence from the first payment of a full month’s salary after
such advance has been made.

(i11))  Notwithstanding anything in clause (i) of Section- 8.10 of this
Chapter. if an advance is required for the purpose of building or
purchasing a house or land for constructing a house the maximum
limit of the advance may be equal to twelve months salary of the
subscriber, to be repaid in such number of monthly installments not
exceeding sixty, as the Vice-Chancellor may determine in
consultation with Comptroller.

(iv) A subscriber may at his option re-pay at any time more than one
installment.

(v)  If a subscriber, who has completed twenty years of qualifying
service or is to retire within five years, needs an advance for
building or purchasing a house or land for constructing a house, or
daughter’s marriage, treatment of his own or his family; He may be
granted a non-refundable advance to the extent of 75% of the
amount standing to his credit in his Provident Fund Account.

(vi)  Non-refundable advance shall be granted maximum twice in the
entire service.

(vii)  Not withstanding anything in the section mentioned above the Vice-
Chancellor shall have the right to relax the rule contained in clause
(i) of Section- 8.10 above, under special circumstances.

8.7 Contribution to Provident Fund by employee on leave.—An employee, who
is on leave on full pay, shall continue to subscribe to the Provident Fund and may do so at
his option if he is on leave other than full pay.

8.8  Account of employees subscribing to fund to be kept in Form “A” .—A
separate account in form ‘A’ shall be kept in the office of the University on account of every
employee subscribing to the Provident Fund, and a copy of the account shall be furnished to
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every such employee at the end of each financial year and on his ceasing to be in service of
the University.
FORM ‘A’
Provident Fund, Bihar Animal Sciences University Deposit Account
for the year ending the 31* March, ..............

Name of SUDSCIIDEL: ...ooviiiit e,

Account NUMDET: ...t e

Deduction from
Interest added
at the year end

Opening
balance
Salary

= | Name

+ | Contribution
| Withdrawal
& | Closing balance
| Total at credit
\® | Remarks

[\®]
w
|

8.9  Accounts posted in Ledger in Form “B” .—Amounts credited or debited to
the Provident Fund shall be posted on the same day to the Provident Fund Ledger in Form
‘B’ given below. The figures for column 6 in the ledger will be calculated yearly as also the
net balance of each account entered in column 7 and 10.

FORM ‘B’
Z
=
E‘ =
-5}
5 = =
= o 17,) ;
- p— o
s 3| §| E5 | %
= 2 = == = —_ -
=} = ] - & .E < 5
S z 2 £ = < 3 = )
< s 20 s 8 = 2 g > e =
S -5 ‘E 9 = B @ — = g E s
S | E| B £ E | 2| 8| E= : 2| E
=) = =3 D & [S) E ) = ) = )
z z. =) | < Qo = = = =~ o =~
1 2 3 4 5 6 7 8 9 10 11

8.10 Closure of account on Death or termination of service.—If a subscriber dies
or his service is otherwise terminated, his account shall be closed and the sum due to him
shall not bear interest or carry any profit after the expiry the month in which his death or
termination of his service had occurred.

8.11 On closure of account unclaimed sum to be transferred to Deposit
Account.—When an account is closed, any sum remaining unclaimed shall be removed
from the Provident Fund Ledger and transferred to a Deposit Account at the end of the year
to be dealt with like any ordinary deposit.
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8.12 Declaration and nomination:

@)

(i)

(1i1)

@iv)

Every subscriber shall be required to sign a written declaration that
he has read these Statutes and he agrees to abide by them and hand
over for registration in the University office the name of the person
to whom he wishes the balance at his credit be paid in the event of
his death.
While nominating more than one person, he may state the
proportion in which the said balance may be paid to each of them,
respectively. In case the nominee or any of the nominees is a
minor, he should state the date of birth of minor nominees and the
payment shall be made to the next-of-kin of the nominee or the
guardian who may be authorized by law to receive payment on his
behalf while he is a minor.
The subscriber may, from time to time, add or change his nominee
or nominees and the proportion in which the balance at credit is to
be distributed, by written application to the University.
A record of nominees shall be kept in the University office in Form
‘C’ given below:

FORM ‘C’

Name of Name and address of | Relationship of | Signature of Signature of
Subscriber | nominee with date of the nominee the subscriber the Asstt.
birth and name of with employee Comptroller
guardian if he is minor of the

University

2 3 4 5

8.13 Benefit of Contributory Provident Fund not available in certain
cases .—Notwithstanding anything contained in the Statutes, no employee of the University
shall be entitled to the benefit of the Contributory Provident Fund if he is otherwise entitled
to a pension of the University or he has been appointed by the University on a consolidated

salary on special terms.

8.14 Gratuity.—

)

The gratuity shall be payable on retirement/resignation from service
of the University as per Bihar Govt. rules. In the event of his/her
demise this gratuity shall be payable to the nominee of the deceased
in the prescribed manner. No gratuity shall be payable on dismissal
or removal from service for misconduct, insolvency or inefficiency.

8.15 Temporary employees- terminal benefits.—Temporary employee who retire
on superannuation or is discharged on account of retrenchment or is declared invalid for
further service will be eligible for a gratuity at the ratio of one-third of a month’s pay for
completed year of service, provided that he has completed not less than 5 years of
continuous service at the time of retirement, discharge or invalidating.
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The family of temporary employee, who dies while in service, will be eligible for a
death gratuity on the scale and subject to the conditions specified below:-

(1) On death after completion of one year of service but before
completion of three years of service A gratuity equal to one
month’s pay;

(ii)) on death after completion of three years of service but before
completion of five years of service A gratuity equal to two
month’s pay;

(iii) on death after completion of five years of service or more A
gratuity equal to three month’s pay or the amount of terminal
gratuity mentioned in para 5 above.

8.16 For determination of amount of terminal or death gratuity under para clause
8.18, pay will mean monthly basic pay at the time of relinquishing service or of death as the
case may be (or any such emolument may be declared as pay). It will not include special
pay, personal pay and any other emolument as pay. In case the employee was on leave
without pay immediately before retirement, discharge, invalidation or death, pay forthe
purpose will be paid which he would have drawn, had he not proceeded on such leave.

CHAPTER -IX
ESTABLISHMENT, AMALGAMATION, SUB-DIVISION AND
ABOLITION OF FACULTIES AND DEPARTMENTS

In accordance with the provision in sub-section (1) of Section- 18 Chapter-III of the
Act, the University shall have the Faculties as mentioned in the Statutes.

9.1 The Faculties as provided in Sub-sections 1 & 3 of Section 18 of Chapter-III
of the Act shall have the Departments as decided by the Board of Management on the
recommendation of the Academic Council.

9.2  The University shall have the right to amalgamate or sub-divide, reorganize
or abolish any of the Faculties mentioned above and the Departments therein on the
recommendation of the Academic Council and approval of the Board of Management.

9.3  As per the need the University can create or establish a new Faculty and
Department on the recommendation of the Academic Council and approval of the Board of
Management and Government.

9.4  In case of additional financial liability prior approval of the State Govt. will
be necessary.

9.5  Each faculty have different departments with the sanctioned strength of
teachers and non-teaching employees. The Vice-Chancellor, with the approval of the Board,
can shift the employee with post from the department of a faculty to any department of any
other faculty in the interest of the university.
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CHAPTER -X
SERVICE CONDITIONS OF EMPLOYEES OF THE UNIVERSITY

Leave—

10.1 Leave Rules of Government of Bihar will be applicable to the University
employees for the present and revised time to time

Resignation of service by an employee—

10.2  An employee who wishes to resign from University service shall give notice
in writing to the University as specified hereunder:

(a) One month notice, if he is a temporary employee.
(b) Three months notice, if he is a permanent employee.
Note:

(i) If an employee fails to give notice as required above, the
University shall be entitled to recover from him his salary for the
period by which the notice falls short of in lieu of such notice or
of the deficiency in the notice as actually given;

(i) In case of the employee serving under bond period, the
resignation will be accepted only after considering the provisions
in the bond.

(c) Each such case of resignation will be considered by the University for
acceptance or otherwise on its own merit.
Termination of service of an employee by the University, superannuation and
compulsory retirement—
10.3(1)  The University may terminate the service of an employee in any of
the under mentioned circumstances:

(1) On ground of physical and/or mental unfitness for service, as
certified by the Medical Board, in which case the employee
may represent against the order of termination of his
employment to an appellate authority whose decision on the
basis of the recommendation of the Medical Board to which
the employee’s case shall have been referred, shall be final.

(i1) On ground of indiscipline, misconduct, moral turpitude or
subversive activities on the part of the employee in which
case proceedings as communicated in Clause 10.9 at statutes
shall be held before orders of termination of service are
issued.

(iii)  As a measure of retrenchment orders by the University, in
which case the appointing authority may issue orders of
termination of service, provided the employee happens to be
the junior most in his sub-cadre and if there is no sub-cadre
in his cadre, giving him notice of one month if he holds a
temporary post, or one month’s pay in lieu thereof; and

(iv)  On the employee attaining the age of superannuation or being
compulsorily retired.

(2)  Each Teaching and Non-teaching employee of the University shall
superannuate on attaining the age of 65 and 62 years respectively and
thereafter no further extension of service shall be given. The
retirement age of employee may change in accordance with the
decision of the State Government and implemented in the University
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3)

after assent of the Chancellor on recommendation by the Board of
Management.

The Board of Management, on the recommendation of the Vice-
Chancellor, may retire a University employee who has attained the
age of 50 years or has completed 25 years of service whichever is
earlier in public interest.

Voluntary Retirement Scheme— Rules as applicable for State Govt. employee will be

Re-employment—

10.4

applicable in respect of voluntary Retirement Scheme
for the employees of the University.

If an employee of the University or retired employee of the State/Central
Government or any other organization applies for re-employment on superannuation, he
may be reemployed in the University’s interest, subject to the under mentioned conditions:

(@)

(b)
(©
(d)

Re-employment shall be done initially for a period of six months.
Further extension shall be considered by the Board of Management
for a period of six months at a time on the basis of performance the
candidates to be judged by the Vice-Chancellor.

The person to be re-employed must be in reasonably good health for
performing the duties he is assigned;

The pay of employee on his re-employment shall not exceed the limit
of reemployment pay according to rules of Bihar Government; and
Re-employment shall not be granted except in very special
circumstances and that under no circumstances, shall it be given
beyond the age of 65 years for nonteaching post and 70 years for
teaching posts.

Handing over charge on transfer/retirement—

10.5(1)

A University employee, under order of termination of service or
transfer to another post or proceeding on leave other than casual
leave, shall before leaving his post, hand over the charge of his post
to such other University employee as may be duly authorized to
receive the charge, return to the University all books, apparatus,
furniture etc. issued to him for his personal use, and pay to the
University in full, all charges due, such as municipal taxes, water and
electricity charges, rent of occupation of University residential
quarters and on his failure to do so, the controlling officer shall
recover the amount due from the employee’s last pay if his services
have terminated, or from the University Contributions to his
Provident Fund.

Non-joining on the transferred posts within stipulated time
shall be treated as misconduct and shall be dealt as per provision laid
down in the Statutes.

Vacation of quarters—

2)

A University employee, who is in the occupation of residential
accommodation of the University, shall vacate the quarter on transfer
to another post or on proceeding on leave or on superannuation or on
leaving the University service. In case of non-compliance,
disciplinary or other suitable action shall be taken against him as per
Regulations on Allotment of Residential Accommodation.
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Test and Examinations to improve efficiency—

10.6  An employee of the University may be required to pass such tests as may be
prescribed by the Board of Management. The order prescribing the tests shall specify the
penalties for failure to pass the tests in time and/or the benefits of advantages accruing from
passing the tests. The tests and penalties should be specified in advance by the Board of

Management.

Restriction on engagement in trade or business outside the University and
participation in political work—

10.7(1)

NOTE.—

2)
3)

All University employees, except those specifically appointed on a
part-time basis, shall be whole time employee and shall not without
expressing prior permission of the Vice-Chancellor, engage directly
or indirectly in any trade or business or political work whatsoever or
undertake any other work outside the University.

This restriction shall not apply to any work or undertaking in
connection with examination outside the university provided they do
not exceed three examinations in a calendar year.
No employee shall undertake any private tuition or join any coaching
centre outside the University.
University employees appointed as the member of Technical
Committee or Selection Committee in other organization or invited for
delivering guest lecture or for participation in Workshop/
Seminar/Symposium/Winter or Summer Schools as Resource Person
may be allowed by the Vice-Chancellor as per existing procedure.

Royalties, patent rights for inventions and discovers and honoraria for testing
work the University laboratories etc.—

10.8(1)

2)

3)

“)

This University shall have the sole right in respect of any invention or
discovery of any process made in the University laboratories, farms or
workshops and may move for securing the patent right for invention or
process from the Government after obtaining from the requisite
assignment. The University will bear the cost of securing the patent
right and receive all royalties, remuneration or income accruing from
the sale or commercial exploitation of such grant of patent.

The University shall pay to the employee concerned such amount as
may be determined by the Board of Management as reward provided
that in cases where the expenditure incurred by the University on such
invention or process is high, the entire expenditure may be deducted
by the University at its discretion from the amount of the reward fixed
by the Board of Management before it is paid to the employee.

In case the University decides not to apply for the patent rights, the
employee concerned may, if he so desires, apply for a patent solely in
his own name on payment of 10% of royalty to the University.

Testing of research work on behalf of any organization for which a fee
is offered to the University may be accepted by the Vice-Chancellor in
consultation with the Chairman or the Head of the Department
concerned. Vice-Chancellor shall determine and sanction the honoraria
to be paid to the employees concerned for such work, taking into
account all expenditure incurred and to be incurred by the University
on the said research or testing work.
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Conduct, discipline, enquiry, punishment and appeal.—

10.9(1) Any one or more of the penalties specified in Clause (2) given below may,
for good and sufficient reasons, such as misconduct, moral turpitude,
neglect of duty, violation of terms or conditions of service, inefficiency,
indiscipline, criminal conviction, be imposed upon an employee.

NOTE.—The ‘misconduct’ for this purpose means:

(i)  willful disobedience or willful omission or negligence in executing
any lawful orders or instructions;

(i) willful breach of trust and duty;

(iii)) demand, acceptance or receipt by the employee, in the discharge of
his duties, any gift, gratuity, reward, or remuneration except in
accordance with the University rules or orders, or express
permission of the Vice-Chancellor;

(iv) including in unlawful activity or in political preaching among the
students or employees of the University;

(v) doing anything which undermines or is likely to undermine the
prestige of the University or is detrimental to its interests or disturbs
or is likely to disturb the harmony and cohesion of the University’s
corporate life;

(vi) communicating any document or information, which has come into
his possession in the course of discharge of his duties, whether from
official sources or otherwise without general or special permission
of authorization directly or indirectly, to any person who is not
entitled to receive such information or document;

(vii) in all such cases of misconduct, offence, crime etc. that can not be
dealt with under provisions of these statutes, the existing rules of
the State Govt. shall apply and

(viii) defiance of Transfer & posting order.

(2) The following are the minor and major penalties, which may be imposed
upon a University employee:-
(a) Minor Penalties

1) Censure;

(i1) withholding of increments

(iii))  recovery from pay of the whole or part of any
pecuniary loss caused to the University by negligence
or breach of orders or any other act of commissions or
omissions;

(b)  Major Penalties

) reduction to a lower post or to a lower stage in a time-
scale of pay;

(i1)) removal from University service which does not
ordinarily disqualify for any other employment in the
University;

(iii)) compulsory retirement;

(iv)  dismissal from University service which ordinarily
disqualifies for further employment in the University
and involves ordinarily loss of all accrued financial
benefits.



3R 7ToTe (SraTeRuT), 8 wIEd 2022 141

3)

The appointing authority shall be competent to impose any of the
punishments mentioned in clause (2), and an authority, subordinate to the
appointing authority, namely Deans, Directors and Principals can impose
any minor punishment to Class III and Class IV employees mentioned in
sub-clause (a) of Clause (2), and the punishment of censure in the case of
the other staff posted under him, if empowered to do so by the former.

Provided that no order shall be passed imposing any major penalty on
a University employee unless he has been given an adequate opportunity of
making any representation that he may desire to make, and such a
representation has been duly taken into consideration.

Explanation.—The full procedure indicated in clause (4) below for a major
punishment need not be followed in a case of minor punishment. It will be sufficient, if the
officer concerned given an opportunity of explaining the charges against him and the
explanation so submitted is taken into consideration before orders are passed.

“4)

®)

(6)

(7

)

The grounds on which it is proposed to impose any major punishment shall
be communicated in writing to the University servant concerned and he
shall be required to state within a reasonable time:

(a) whether he admits the truth of all or any of the charges;

(b) what explanation or defense, if any, he has to offer; and

(c) whether he desires to be heard in person.

If the appointing authority is satisfied that a prima-facie case against the
defaulting employee is established, an inquiry shall be instituted by
appointing an Enquiry Officer or Committee.
At the enquiry, all evidences, oral or documentary, shall be adduced in
respect of such of the charges as are not admitted, or in respect of
extenuating circumstances, if any, which are pleaded in defense. The
person charged shall be entitled to cross-examine the witness and to have
such witness called as he may wish provided that the officer or committee
conducting the enquiry for special and sufficient reasons, to be recorded in
writing refuses to call any witness. The proceedings shall contain sufficient
records of the evidence and a statement of the finding and the grounds
thereof.

The Enquiry Officer or Committee may entertain or reject for reasons to be

recorded, any request from the accused employee, to be represented by a

counsel at the enquiry.

After the enquiry against a person has been completed, the appointing

authority shall consider the report of the Enquiry Officer or Committee,

alongwith the evidence adduced during the enquiry, and be competent
to pass final orders including the imposition of penalties specified in

Clause (2)

(a) An employee shall be suspended if in a criminal prosecution,
the charge against him is such that on being found guilty of it,
he is likely to be sentenced to a term of imprisonment or for
which he would be dismissed or removed from service in a
departmental enquiry, or if he has been refused bail by the Court
and committed to prisons;

(b) In a case of gross misconduct, bribery or corruption, if adequate
prima-facie evidence is available, the employee may be
suspended. The suspension order may also be passed in cases
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(c)

(d ®

(e

(i)

(iii)

which, on preliminary investigation, merit an enquiry or where
suspension of any employee appears necessary for the proper
conduct of an enquiry.

In case where there are reasons to believe that the employee, if
allowed to continue on duty might attempt to tamper with the
evidence, he shall be required to proceed on such leave as may
be due to him, or if there is no leave to his credit, he may
proceed on extra ordinary leave, if he refuses to proceed on
leave, he may be suspended;

An employee under suspension may be paid subsistence
allowance at an amount equal to the leave salary and allowance
(if any) which an employee would have drawn if he had been on
leave on half pay.

If the period of suspension exceeds twelve months, the
appointing authority may reduce or increase up to 50% of
subsistence allowance if the said authority finds that the period
of suspension has been prolonged for reasons (to be recorded in
writing) directly or indirectly, as the case may be attributable to
the suspended employee or employer; and

Payment of subsistence allowance every month shall be made
on production by the suspended employee a certificate to this
effect that he is not engaged in any other employment, business,
profession or vocation.

On reinstatement, an employee under suspension shall get his
arrear pay in accordance with Bihar Service Code.

10.10 (a) An employee shall have the right of appeal against any order of
punishment imposed on him by the officer or authority next higher to the
one that ordered the punishment.

(b) He shall have the right of a second appeal over the orders of first
appellate authority to the next higher officer or authority, provided that in
a case where the first appeal lies with the Chancellor under Sub-section
(a), there shall be no second appeal against the Chancellor’s order on the
first appeal;

(c) The orders of the second appellate officer or authority, or of the
Chancellor, on the first appeal, shall be final;

(d) Appeals should be disposed of within ninety days of filing of the same.

Seniority—

10.11 Inter-se-seniority of the employee in the same grade or rank will be
determine in accordance with the respective dates of commencement of continued
officiation in the concerned grade or rank, subject to the following:

When certain employees have been appointed on the basis of single
merit list prepared by a competent authority, the candidate appointed
on the basis of such merit list shall continue to hold their relative
seniority;

When certain employees have been appointed on the particular date
by promotion from a lower grade, they shall maintain their relative
seniority as in the lower grade; If on a particular occasion a decision
is taken to fill up certain number of posts by promotion and direct

@

(i)
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recruitment, the persons promoted shall take precedence over the
persons directly recruited;

(iii))  Inter-se-seniority between employees on deputation from the State
Government and other organizations shall continue to be the same as
in their parent department.

(iv)  When an employee from the University and a candidate from outside
University are appointed to the particular post on the same date the
employee of the University will be deemed senior to the candidate
coming from outside the University;

(v)  The Board of Management shall have an ultimate say in determining
inter-se-seniority in between employee of the three aforesaid
categories, and also to take such decisions as it is necessary for
removal of anomalies.

Advances—

10.12 Advance for purpose of conveyance (bicycles, motor-cycles/scooters or
motor-cars) and for construction or purchase or repair of residential houses and marriage
loans may be granted to University employees on terms and conditions to be prescribed in
the regulations.

Medical aid—

10.13 In the various campuses of the University, facilities to provide medical aid to
the employees and their family members shall be extended as prescribed in the regulations.

Compassionate grant—

10.14 If an employee other than a re-employed person who has served the
University efficiently and faithfully dies while in service, the Board of Management may
sanction on the merit of each individual case a suitable compassionate grant to the children,
widow and other dependents of the deceased.

Lien—

10.15 University employee’s, permanent or quasi-permanent, permitted to go on
deputation to posts outside the University may be permitted to retain lien on their posts in
the University service, ordinarily not exceeding three years. In special cases, according to
the merit, Board of Management may approve grant of lien beyond three years, but not
exceeding the total period of five years. This provision of lien can be availed only once in
service period of an employee.

10.16 Any matter regarding conditions of service not covered by the provisions of
the statutes may be decided in accordance with the provisions of the corresponding rules of
the State Government. In case, where there are no such Government rules, approval of the
Board of Management should be obtained.

10.17 In all such cases of misconduct, offense, crime etc. that cannot be dealt with
under provisions of these statutes, the existing rules of the State Government shall apply.
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CHAPTER - XI
RECORD OF SERVICE OF UNIVERSITY EMPLOYEES

11.0  Personal file, Annual Performance Appraisal Report (APAR),service book
and leave account book of employees:

11.1  There shall be a personal file for all papers, relating to each of the employee.
All papers relating to his recruitment, date of birth, verification of his antecedents and
service, leave, promotions, disciplinary action and retirement, shall be duly placed in this
file. If an employee acquires any academic qualification or other distinction while in service,
papers relating to these shall be duly placed in the file.

11.2 A personal confidential file or Annual Performance Appraisal Report
(APAR) shall be maintained for each employee. Adverse remarks recorded in the course of
periodical or occasional assessment of an employee shall be duly communicated to him to
give him an opportunity to make representation, if any, against the remarks.

11.3 A service book giving a history of his service shall also be maintained in
respect of each University employee. The service books shall record entries of each incident
in his service e.g., the date and nature of each of his appointments and of termination of
each appointment in University service, the date of his confirmation, increment, promotion,
rewards, and citations earned by him, the dates of his proceeding on leave and return from
leave and nature of leave availed.

11.4 A leave account shall be maintained in the proforma prescribed by State
Government for the purpose for each University employee showing a complete account of
all leave (except casual leave) taken by him.

CHAPTER - XII
CONDITIONS AND MODE OF APPOINTMENT AND DUTIES OF
EXAMINING BODIES AND EXAMINERS

The conditions and mode of appointment regarding the examiner/examining bodies
shall be determined as per the academic regulations for undergraduate and Post Graduate
programmes to be framed by the Academic Council.
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CHAPTER - XIII
MANAGEMENT OF COLLEGES/ CENTRES/ DIVISIONS/
DEPARTMENTS/ REGIONAL STATIONS/ RESEARCH STATIONS/
PASHU/KRISHI VIGYAN KENDRAS

13.1 The following colleges and institutions shall be constituent units of the
University:
Colleges:
1. Bihar Veterinary College, Patna
2. Sanjay Gandhi Institute of Dairy Technology, Patna
3. College of Fisheries, Kishanganj
Other Colleges, Institutes, Research Institutes, Stations, Sub-stations
and Pashu/KrishiVigyanKendras will be the constituent unit of the
university established with its headquarter at either Patna or elsewhere as
approved by the Government. However, prior recommendation of the Board
of Management is mandatory for the purpose.

13.2  With respect to teaching, research and extension education in the field of
Animal and allied sciences, the jurisdiction and responsibility for the Colleges/Research
Institute shall extend to the areas as prescribed in the regulation.

13.3 The Colleges/Institution shall be responsible for establishing of training
centre for Animal and allied sciences and such other research and experimental stations for
the programmes of training of field extension workers and in the establishment,
development and operation of Animal and allied sciences.

13.4 All Research and Experimental Stations, Pashu/KrishiVigyanKendras and
Training Centers or other Institutions relating to Animal and allied sciences falling within its
jurisdiction shall be administrative sub-units of the respective college/institutions /Faculty
under its full management and control.

13.5 Each College shall be headed by a Dean who shall be overall responsible for
the conduct of teaching, research and extension education programmes of the College and
its subordinate units.

13.6 Each Research Institute/Stations shall be headed by a Director/ Regional
Director/Chief Scientist who shall be responsible for the management of research, extension
education and training programmes of the Institutions as well as units.

13.7 The Dean of a College shall be responsible for the concerned Faculty. The
Dean of the Faculty concerned will co-ordinate with the DRI-cum-Dean PGS, Director
Research and Director Extension Education as the case may be, about inter-disciplinary
programmes with respect to teaching, research and extension education and training
programmes of the College/Research Institutes.

13.8 The Pashu/KrishiVigyan Kendra shall be under the administrative control of
the Director, Extension Education and shall be responsible to the Director of Research for
research programmes.
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CHAPTER -XIV

INSTITUTION, AWARD AND WITHDRAWAL OF DEGREE, DIPLOMAS,
CERTIFICATES AND PRIZES, CONVOCATIONS FOR AWARD OF DEGREES

14.1 Degree of University.—The University shall institute the under mentioned

degrees.

oo oe

Degree of Bachelor of Science/Technology

Degree of Master of Science/Technology

Degree of Doctor of Philosophy

Degree of Doctor of Science

Nomenclature of respective degrees in different disciplines will be as
approved by the Board of Management on recommendation of the
Academic Council.

As and when new faculties/disciplines are established, degrees of
Bachelor, Master and Doctor of Philosophy may be awarded in these
faculties/ disciplines.

14.2  Registration for Degrees Programmes.—The candidates shall be registered
for the Degree Programmes as prescribed in the Regulations on the recommendations of the

Academic Council.

14.3  Eligibility requirement for Degrees.—Eligibility requirements for various
degrees shall be prescribed in the Regulations on the recommendations of the Academic

Council.

14.4 Conferment of honorary degree, academic distinction and withdrawal
thereof.—The University may confer honorary degrees of Doctor of Philosophy upon a
person as per conditions given below:

@

(i)

(iii)

@iv)

v)

The Honorary Degree of Philosophy or Doctor of Science shall be
conferred upon a person on the ground that he by reason of eminent
position and attainments or by virtue of his contribution to learning or
eminent services to the cause of Animal and allied science Education,
Research and Development, is a fit and bonafied person to receive
such a degree.

The Board of Management shall, subject to prior approval by the
Chancellor, have powers to confer the Honorary Degree and other
Academic Distinctions on the recommendation of the Academic
Council.

The Honorary Degree and other Academic Distinctions shall be
conferred at convocation, or at a special convocation, and may be
awarded in person or in absentia.

The presentation of person or persons at the Convocation, on whom
the Honorary Degree/Academic Distinctions is to be conferred, shall
be made by the Vice-Chancellor.

If at any time, after conferment of Honorary Degree/Academic
Distinctions, it come to the notice of the University that the Honorary
Degree/Academic Distinction has been granted to a person who is not
fit for the same, the University shall have a right to withdraw the
same with the approval of the Board of Management on the
recommendation by the Academic Council.
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14.5 Diplomas and Certificates.—

(1)  Courses for training of technicians in animal and other allied sciences
and for farmers, may be provided by the university. Detailed schemes
for such courses providing for award of diplomas and certificates,
shall be drawn up by the Board of studies and submitted for approval
to the Vice Chancellor through the Academic Council.

(i) Orientation courses for Animal, Dairy and Fisheries Scientists and for
scientists and technologists in other allied Sciences may be provided,
from time to time by the University.

(iii)) Refresher courses for field veterinarians, Dairy Technologists/
Husbandry and Fishery graduates including post graduates employed
in respective department of State government will be conducted in the
university. The respective Board of studies of each faculty will
prepare the course content and duration of courses for approval by
Board of Management on the recommendation by the Academic
Council.

14.6  Medals, Certificate, Honour and Prizes.—

(1) A student who in fulfilling the University requirements for a degree,
diploma or certificate, has at his credit an outstanding performance,
may be awarded:

a. A medal, or
b. A certificate of honour or
¢. A prize as per provision in the regulation.

(i1) Best Teacher Award/Best Research Scientist Award/Best Extension
Worker Award will be given annually as per criteria laid down by
Academic Council with approval of Vice Chancellor.

CHAPTER - XV
HOLDING OF CONVOCATION TO CONFER DEGREES AND DIPLOMAS

15.1 The University may hold convocation once in a year for the purpose of
conferring degrees and diplomas on a date and place to be fixed by the Chancellor on
recommendation of the Vice-Chancellor. The proceedings of the convocation shall be
conducted in accordance with the Regulations made separately for the purpose.

15.2 The Chancellor shall preside over the convocation of the University and
confer degrees, diplomas and other Academic distinctions on persons entitled to receive. In
case the chancellor is unable to preside over the convocation due to unavoidable reasons, he
may authorize/ nominate the Vice Chancellor to preside over the convocation.
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CHAPTER - XVI
DELEGATION OF POWERS TO THE AUTHORITIES AND EMPLOYEES OF
THE UNIVERSITY
Powers of authorities and employees of the University not covered by the Act &

Statutes.—

16.1 The powers of the authorities and employees of the University, not covered
by the Act and Statutes, shall be as prescribed in the Regulations.

16.2  Subject to the provisions of the Act and the Statutes, any officer or authority
of the University may delegate his or its financial and administrative powers to any other
officer or authority or person under his or its respective control subject to the condition that
overall responsibility for the exercise of the powers so delegated shall continue to vest in the
officer or authority delegating such powers.

16.3 The Vice-Chancellor may constitute a Committee as and when required to
see that the delegated financial and administrative powers are used as per rules of the
University.

16.4  Any matter not covered in the Statutes shall be dealt as per service rules of
the State Government.

CHAPTER -XVII
AGREEMENT AND CONTRACTS
MISCELLANEOUS

Agreements and contracts.—
17.1 The following officers shall sign contracts and agreements on behalf of the
University:

Documents Officers authorized to sign on behalf of
the University

1. | Agreement regarding appointments, | Appointing authority (provided that the
training and other deputations, study | Registrar shall sign for the University in

leaves. cases where the Board of Management or
the Vice- Chancellor is the appointing
authority).
2. | Agreement in respect of scholarship Director Students Welfare
or fellowships.
3. | Agreement in respect of works. (a)Director, Works & Plant in respect of all

works involving an estimated cost upto
Rs. five lakhs. Above five lakhs he will
sign the agreement with the approval of
the Vice-Chancellor.

(b) Dy. Estate Officer in respect of all works
involving an estimated cost up to Rs. One
lakh.

4. | Other Agreements and contracts Registrar/Officers nominated by the Vice-
Chancellor
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CHAPTER- XVIII
ALLOWANCE OF MEMBERS OF BOARD OF MANAGEMENT AND
OTHER STATUTORY COMMITTEES

18.1 For attending meetings of the Board of Management and Committees formed
by the Board of Management as well as meetings connected with University affairs, the
non-official members of the Board of Management of the University shall be entitled to
traveling allowance at the following rates:

(a) The Non-official members will get Travelling and Daily Allowance
applicable to the Grade-I officers of the University.

(b) The non-official members of the Board will get sitting allowance as
approved by the Board of Management.

18.2  Travel by Air.—The non-official members may travel by air (economy class)
for which they will be entitled to traveling allowance in accordance with the Traveling
Allowance Rules of the Government of Bihar.

By Order of the Governer of Bihar,
Narmdeshwar Lal,
Secretary to the Government.
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