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...... where the disciplinary authority imposed penalties of stoppage of
increment one after the other in separate cases on the Government Servant, the
effect of the first punishment order of stoppage of increment will continue for the
period specified in the punishment order. Thereafter, the pay of the Government
Servant will be raised by giving him increments which, but for the imposition of
the penalty, would have been admissible to him and only then the second order of
stoppage of increment will be made effective which will continue for the period
specified in the second punishment order of stoppage of increment and so on."
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