- Government Of Bihar

Social Welfare Department s
FOHOTI0—01—H0—41 /2015 &/ ‘)

Notification D3

In exereise ot the powers conferred by proviso to Article 309 of the Constitution of Tndiy
the Governor of Brhar 1s hereby pleased 10 make the lollowing Rules to amend the Bihar Social

Security Serviee Rules. 2004 -

[. Short title, extent and commencement, - (1) These Rules may be called the Bilur

Soctal Security Service (Amendment) Rules, 2017,

2. It shall extend to the whole of the State ol Bihar.

rd

A, 1t shall come into {oree at once.

2. Amendment in Rule 2 of the said Rules, 2004 . - The words “Labour Planning wnid

I'ruining Department™ used in clause (6) of Rule 2 of the said Rules. 2004 shall be substitured
by the words ™ Social Welfare Department of Bihar Government” and thereafier e
lolowing clauses () and (h) shall be added :-
(g)  “Controlling officer™ means the Principal Sceretary /- Seeretary Social Welfare
Department.
(h) “Appomting Authority™ means Social Welfare Department Government of
Bihar,”

3. Amendment in Rule 4 . of the said Rules, 2004 . - sub- Rule (1) of rule 4 of said Rules.

2004 shall be subsututed by the following ;-
(1) This service will be under the administrative control of Social Wellare

Department. The Cadre structure of this service category will be as follows -

Designation Level

1. Assistant Director

- Basic Category

2. Deputy Director

First Promotional level

e
| 3. Jomt Director

——— - [ |

4._Amendment in Rule 13 of the said Rules, 2004, -

(1} The following shall be added in sub rule (1) o Rule 13 ot the said Rules. 2004
[twill be compulsory to get the following training in the probation period :-
(A) For officers appointed by direct reeruitment :—

(1) Instituttonal training - 03 months

(11) Ireasury training - 01 month




(iii) Training under District Magistrate (including

Weekly Training Protocol in various branches) - 03 month
(iv) Training under Assistant Director Social Security - (01 month
(v) Training under Block Development Officer. - 01 month
(v1) Computer lraming - 01 month

(Total Ten months)

(B) For Officers appeointed by Promotion :-

(1) Institutional traiming - (33 months
(i1} Treasury training - 01 month
(i) Computer Framing - 01 month

(Total Five months)
(2) Sub rule 4 of Rule 13 of the said Rules, 2004 shall be substituted by the following : -

“(4) Confirmation (except for the person promoted in this cadre) :-

At the end of the probation period, persons appointed on  probation  shall
be eligible for confirmation in the service under the following conditions on cxpiiy
of the probation period :-

(a) Passing of the Departmental I'xamination Conducted by The Department and
I'reasury training Certificate according to the prescribed procedure must be
obtained.

(b) The ofticer appointed on probation may be confirmed at the end of the
nrobation period if he has passed in the preseribed criterion and Departmernlal
 xamination.

(¢) 1f he has obtained training prescribed from time to time. and afier the training. he
has passed the examination, 1f any.

(d) In this period. his conduct and service have been satisfactory and regular.”

(3) The following sub rule (5) shall be added after sub rule (4) of Rule 13 of the said
Rules, 2004:-

“ (5} Annual inerement — For first annual increment. it is necessary for the gazetied
Officers to pass the Hindi Noting and Drafting Examination conducted by the
Rajbhasha and in the Departmental Examination. In case of not organizing the
11indi Noting and Drafting Examination / Departmental Examination between

W{' the period of the appointment and first annual increment. the first annual increment
N

will not be stopped.”




S Amendment in Rule 14 of the said Rules, 2004 . — Sub- rule (1) of rule 14 of the suwid

ules. 2004 shall be substituted by the tollowing -
“(1) The Departmental Examination will be conducted by the Revenue board. For passing

in cach paper in the Departmental Examination. it will be necessary to vet 60%, marks.

The subjeets of the examination will be the following :-
First Paper : Bihar Scrvice Code, Pension Rule and law Rules
Second Paper - [reasury Code, Finance Rules, Practice and Procedure,
Board Miscellancous Rules . General Provident Fund Rules and

TA Rules.

Thard Paper - Ihindi (Written/Interview)

ourth Paper - Accounts ( Without Books)

Fitth Paper - Accounts ( With Books)

Sixth Paper : Varous Acts/ Regulatons/Orders/Schemes cte. of

related to Social Security and Disability and various
state and central schemes related thereto™

0. Substitution of Rule 16 of the said Rules, 2004 — Rule 16 of the said Rule. 2004 shall bw

substituted by the tollowing ;
“1O - Imer-se-sentority of the members of the cadre will be according to their merit-iist
determmed by the Commission .
Provided that Inter-se- seniority belore coming in to foree of these Ruies
will remain unchanged :
Provided further that in any recruitment vear the person appointed by
promoton will be senior (o the person appointed by the Competitive Examinatioy in the

concerned vear,

7. Substitution of Rule - 17 of the said Rules, 2004, —

L

Rule-T17 of the said Rules. 2004 shall be substituted by the following :-
* 17 Residual case — Regarding  such matters which are not specilically covered oy these
Rules. the members of the cadre shall be governed by the rules. reeulations or orders for the

olficers - emplovees of the appropriate Ievel ol the State Government. -

4. Addition of new Rule 18 and 1Y in the said rules, 2004, -

| he following new Rules 18 and 19 shall be added after rule 17 of the said Rules, 2004:
“ 18 — Removal of difficulties. - [ any difficulty arises 10 make eflective the provisions of

these Rule Cthe Government may - alter consultation with the Law Department and Generl
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Admimstration Department make such provision.  {rom time to time . by such peneral or
spectal direction which 1s not inconsistent with the provisions of these Rules and is necessary
whd expedient lor the removal of the said difficulty.

19- Interpretation - Where any doubt arises regarding the interpretation of any of the
provisions of these Rules, the decision will be taken by the department aficr consultation with

the Law Department and its decision will be final.

By Order of thé\Governor of Bihar

@—4/ j’)
7 &

(Sujata Chalana)
Additional Sccretary,
Soctal Wellare Department

Mema No., FOFORAT0—01—30—41 /2015 L}fq D Patna, Dated ;- '——} *‘3 'J}
Copy o - -garzette cell | Finance Depti. Govt. of Bihar. Patna with C.D #iny Iard Copy for

publicatton in Bihar Oftlicial Gazetle. 9—»{,/0 ﬁ\f‘)

Additional HLLrlerv
Social Wellare Departinent

Memo No.  HOBORI0—01-30-41 /2015 L//4)0 Patna, Dated - F- Q0 /3

Copy 1o - Member Board of Revenue/All Principal Secretary! Secretary/Scerctary, Bihar Public
service Commussion, Patna/ Scerctary, Bihar Staff Sclection Commissfon. Bihar, Patna for

intormation, C-(/Q ‘\’-\l

Additional Sceretary.
Social Weltare Department

Memo No. FOBORI0-01-90—41 /2015 U/ O Patna, Dated :- = « § - )7}
C opy 10 - Accountant General (Accounts & Entitlement) Bihar, Patna / Officer in - charge.
I"mance (Personal gnevance fixation cell) Department. Bihar, Patna / Al} Divisional

Commissioner! All District Magistrate / Director,Social Security & Disapility/ Director. Social
Wollare! Director. ICDS/ All DPOs for information & necessary action. G'/Q )
. -

Additional Sceretary.
Sociat Welfare Department

Memo No.  HOBORI0—01-70—41,/2015 Y/ F0 Patna, Dated :- F~ 9. )3~
Copy to - Private Secretary to Mimster , Deptt. Of Social Welfare/ Principal Private Secrctary o

Leparimental Principal Secretary and All Departmental Officers for inforpmation.

Lf/& )

) Additional SLLTC[&T\'.
Qem X e -'
;"I fC\' soclal Wellare Department

@ﬂ)ﬂ ALCS




ICE RS EGAE:
qATS HogTol a4

—:: aﬂﬁif:l?n —

TXGT— [O HC WI0—-01—H0—41 /2015 L/}[}C‘) ree— 4 9 )7—

YR B AU & 0T 309 B UD g U< oAl @ TN FHd §U fER @ Isaurd
TaeERT C fER arfad gRen war FRende 2004 ¢ BT FIE oA v refoiad e
g7 8 —
1. G A/ R R - (1) g8 Faweel fasr @S gRer 9ar (HeE)
fAaATgett, 2017" Ber ST FHI |
(2) =9 [ER Ul {98R TS H g
(3) 9% 933 "gd sl
2. Iad frmael, 2004 & fFm—2 % Ao —

ST frgATael, 2004 @ FH—2 ® @oe w0 W WA e 9w, Faree td afeer
[T eg A8V WYEIY &7 TEST Hodo 3N gTer Fiawemdd fhU i 997 S96
arg fr=fofea wes 7 (B @ (@) Fhg g~

(8) AT geifane W YT B gET wiRg,/ Giaq TEI Herer 136

(%) RgiT FiEeY W HHET § o WYY T HHIG Hedrd QYT

3. 3ad fgaaa), 2004 & P-4 § TeeE - .
Iqd fraaaal, 2004 & -4 &1 9u fraw--(1) efafea gm0 gfovenRa fom
SITTT—
(V) I8 WI7T FHOT FG7T G977 & FIre (Aaaeor 7 g1t 59 #@a7 S & ugl F TaT

AVEHr (AT 5T —

(F) TETTE R 7er Fie g
(@) 37 [F597%® qoqH gi=ifa &Y
(1) WYFRT [ fgdiT m=ia v ]

4. I FEEERd, 2004 B FRM—13 A HARA -

(1) Saa Taetl, 2004 & /59713 @ QU 99 (1) 7 Fearaa GisT ooy — _

" gfediaT gl # AEroreaa mideor g dver IiFard 5T —
(@) il sedl grer [AgaT yziReRal 8 —

) HITITT HITRI0T — 03 HIE
ii)  pigTTIY 5T — 01 7B




iii)  [oomr ueilert & T8 qeT — 03 HIE
(731 orearart & wremie TR GicksiT wied)
tv) wErge [3ws, wrHfore Geer ST & J87 59T — 01 7IE

&) §EvE [EId USTEENT & TET G — 07 HIE

Qi)  FRICY e — 01 T
(T §F HE)

(&) TI=TId EIRT 1AgaT QTR 57 —
d) T FISerer — 03 18,
di) &Y gEgw — o1 Hg

(ii) @IS FRET — 01 AIE
(ZT 919 #TE)

(2) Saa frawmaen, 2004 & o9 13 & Sufgw @) FA=afafaa g™ ofover@a fean
AT —
@) 7 TEIe — gRdET gv [Aged aidki (§W wWaT H gieio @ifda & 9IS
Fv) TRGETEE FHCT 7 G AET dal & ol dar H 9T & 9 87 —
(@) 1@ ZIeT g Rarhia ofler § seiviar o7 33T gibargr
FITITIC TR FHIT GF 3G9F HIGT &7 Giev ]
(@) gRder 7Y AT GRTRIBI BT GRAET It B @Al ov wEE o
W7 GH, Il 98 [ART Fragvs Uq 9T géer A ST &
(1) T g9F WHI—WHI Gv [T gIoeT gied & [orar 8 ao7 qiver &
SYvIT Fle GYET B, @1 IFH Il 8 gaT &
(5)  §9 3afeT ¥ G Sirawv FHIN Wal Wolvaad d a1 vET &'

(3) 9o Feaeht, 2004 & ATF 13 B SUMUR 4) & §i9 AEfefad IulETw (5)
Gﬁ_G’TGlTQ'JTT:—

“6)  affe daagias — T ai¥e davgis B VIORIST E°T Saifora
AT GEIEEIRG @& o7 18757 fower va greqer g g By vier o

T BT SEegd 81 [FYIRT Siv gyH daagia @ 9 & dw ot fowdf
0T FIGTY TR,/ AR T STaifTT T8 B9 @i T § gus dangiE
781 ¥l gt
5. S framraeh, 2004 & ffram 14§ weieA
Igd frowraet, 2004 @ 99 14 H7 G9lAgE (1) efaRead g0 miowera fea

SO —
\5’/'"/‘*“” (1) R Ther T whs REr gTe G @ oTe) Ry w3
Q/ y(%aqb gF H THI BT B o7 60% (WIS FIIVIA) $E HIKT B STTITH BT
QK

\\D} l?(

————




gl @ 39T [AFfeaT BT —
gorm g7 - [9Erw @ar @iy derT femadt vd fafe [y
2l g3 — aiwre wigar T AaaEd dided grs gifredr, FIg gt
Fraagsht wraT sidw AR [agraett vF arar der [FaEEd |
gty g7 — [fewt (forfda G ) |
qge 49— ol (qvae We)
ggq TF — oEr (g wied) !
g gy —wAifoe gver g9 Heemar A o Sre A CIC e
SRR/ s / 3reer,/ B FIaETT e @O 39 W WG &% 9 T
1 f grorary |-
6. Tad Framael), 2004 & 9 16 D1 Tl -

oo faEmael), 2004 & T 16 taRaa g1 Flavenfid fhan S -
e FHTET It P gevd F T aear AT FI HTEIRG 9@ W5 FH @

ST §F17 -
Wﬁﬁﬁﬁﬁ?ﬂﬁﬁﬂgﬁgﬁfﬁgﬁaﬁmaﬁwsfﬂﬁaﬁa?ﬁ?ﬁ
Wﬁ?%ﬁmﬁ#ﬁ?aﬁ#%ﬁmﬁgﬁaﬁﬁwﬁﬁﬁaﬁ#
GRYFET GO §IVT [RyFT Jfaa & avig 8ty
7. I9a Frgamad, 2004 & PRI 17 &1 wiowRma —

Saq AT, 2004 B ATF 17 [HEonfdrd gINT Flaweiad [bar G —
w17 Fafere TrEE — UF g @ wey § o 89 [AaEiad T [3fre Wy i srewried

T8 & wgul & Hewy vog WY @ Wyled @Y @ Genaeinegl/ sHandl & fere arg
Araaraelt [Rfaarast ar e | wia &) -

8 }'E’/EFT—?&'_ {73' 19 &7 Wi@i 7 oir =

ST e 2004 @ 13TF 17 @ G179 [FAEloRgd AV [9F 18 ¥ 19 Wi8 WU -
18 FFFTLI BT rOBYT — T 5 fgErEel @ g & T el 7 4ld @)%
FETE G B @ OEN, GHI-THT U OaT WA 77 {9 [5R9 g7, U HIgET,
R furT vd T I 12N @ wEe @ gEEn, &Y @ W §9 [HaHae] &
T W FETT 7 8 FN IHT BT B VT & [ draead 07 wHE T &

NS4

c’g‘\ W
Q L a-Y7
@:ﬁm‘\ VY -




\ %\*"
By

fgﬁ_#iv.;wﬁgwﬁamﬁa%wn###ﬁﬂﬁa%%ém#aﬁw
Seqg= BF g&T 13faeay 39T g1V 2 o 8 gorFe @ geErg, [Har ST SN BT®
Arofer ST 8T

Er D AT 9
(gorar )
TR & R i,
AT Hoatut 1o |
B0 0 ©I0-01—Fo—41 /2015 YO WA 1EIE - F 9

afafafy — d—wore o, faw favm, fogR. TeAT @ Hosio Q‘c[:%ﬁé BTl
Gf%ﬁﬁa?wzﬁamﬁaﬁﬁﬁumwwﬁfﬁﬁl @Q,V
s 1\/)
- QO

JATHR B AR I,
AT HedToT [T |

STiE— o H0 weo—01-Fo—41/2015 Ly q L et feaie—F- Q- 19
R — wereeR (o Td €0) frer et /wire uaiferd, faa

INHR B SR AfHd,
HHT HogToT 4T |

STTH— |o PO WI0—01--H0—41 /2015 U190  ge, -4 1
ofyenfy — fefa 5= @ ra gt /e wfkd, JEg dediy fav T @
nwmﬁﬁa/wﬁnﬁﬂw@maﬁWﬁﬁm
Q-JMQ*\’)

/2

, HIHFR & IR Al
- .
%‘}d/g}“ T Heator foTT |
’I-} +




