
€wr-7,/ {ano -0 4-3s / 2o2suloso "! gJ'g'L / qr{d-€furn d

o5,t-.-.on J *g* d a-so s<f, {rfui or rdq o-ri qv' trar

d qrwqw, fr6R d q-dER qrffidt d 6tJ t 61 "rff 3il-{ t-sT

; o6 ; ftfirfi" 6{i a fr\ ffitu-d Psq e-+-d d'-

f+sn q+sr< qrqrErq. otd tiq< 1an.<' t+gfo 1n; r< €-o

vrd) Fmrr+fi' zozs

i. rrl6q {rq. t{Kn etl-t sr{qt-

(1) gl t++ii 6l "ld-6n aFr6rt ;qrqrrq' old fiwt (an-<'

t{gffi g{ eflq +Er crd) Frqqrq-d' 2o2s" 6fl qrgrnl

(2) qe fi'a-< rrw t qrcr sa qr{ITFrq $ 3{sftflal u.ff q{Er<

qqTad d 6]d nffi q-s crf d'nt

(3) qe tran srors d <tqq' t rorvn o1frfq t q'qrfi *rn I

2. qffi:- 5< ft+it ii, wq n-r fo q<d q 31-+ur erlltrf, q

fu6n (rdrt
qITTTq Svnm fi+qrq

qeqT, kwo 99114 2o2-\-

d:-
(o) "$ffiq srfDrorfi/sfimr crErdrfi" d erft-fo d sa'

qnrTarq of canfi qfr.ft 
;

(re) "f{gtu" t 3Tfui-d t {n$..ffi am otd tffit o1 ftgtu;

(.T) "f{gfu srffi" t 3Tftnd t R-6R d q-qqm'

(s) "s{5tr qra" t 3{ftnf, B rpnfi qffi ar<r trffie qrrd;

p) "ff" A 3rHfd t tq-ddrq qrzllFrq d 6tC ++qit tnl

rlq.f

@) "dfigo rrftfr" t 3{fi-d t frrt{ Rr-'q 4<f,6R qTzIIFtrI

' ,, s{G-,t 3nr 6ffi1 (tr-ff, q-aqft' rernror"r $ * fu
.,tl A*r* zozz d tr6o qan-qful&o r+ftft ;

(u) "oH fiqq" t 3{ftnd t ftrr qr-q ti q-{r da qrqTFrrl

d etftr*el q.fi q{6n qTqrdd 6 u12 tiw ;

(u) "5w qrqrff{r" t 3{fti-d t qr+ sEI qriTcrq d gcq

qfffiYr
hs.nrlesdrafts

CETEq1t



3

(g) "q{E:rt arr-qTa-rr" e olfti-d B qr+ ga -qtqrdq d
sr$-+tQr +qr+Z+,ffi qrqf{q ;

(s) "3EynqF-f, crko.rt" d oTftnd B ftgfu qrm;
(z) "ftil-dr" t orfti-d i' qrro inR-6 g{erT uFor, zoza gE

q.rr6, eiFrqr gs 3fiflq qq-6R qrqfdq sfqfr'qq, teaz d
il6cT qd;TI sA qrqrf,q d q{Tq{ Q q'{6'R 6RI rrEE

=qrfu6 fudr;

(a) "fua qrql*vr" t orfti-d t q-{fud fudT d cerq fuf,r
eits sr qrq$vr 

;

(s) "t"f RIr{[Grq" t cTfttrd t .rr+ wa qrqmq 6I Wi
aIT{TE|II ;

(a) "rs-ron" d cTfti-d B ff6R H{tFr{ ;

(q) "sa qrqrf,q qI Ire;II \rEEI aII{IEIII" t 3tftnd i qe+
gzq qfqfdq ;

(o) "ftfr-o" t 3lftfd d fl tut 6RI frFo ;

(u) "eqqfr" t GTfti-d e Er ft-+it d qrr d sq i r{a.q
381Tfr;

1q) "6t{rd qffs"r" t o{ftnd t orq qff rgft d ergwx

A-trfld qfrft Er{r rrrit-vlrq w frFo qfreTur,

(*r) "{*rrfr t oTfttrd t qr+ sa qrrtlrq lM,
rgro d 3Ttqrq-l d rro qbo sa ;qt-{rrdq o1 qprrfr

qftfr ;

(q) "w{" Q 3Ifti-d t fut Aqnr, ft-erq riro-x d erEwn frftt
*Frq} d q-d d fuC ftB-o toq r+r

(c) fu-{ :i-<i ei.{ ilsqlqi d q-d qRlrTfr-d r€l fo-qi mt t,
s-a5r aei fugrq q{ffi alrr[('[q 3lEr6[fi 3n-{ 6ffi (lffi,
qffi, {elFTriRUr VE erq t-qr ytd) li:lqql{fr, 2022

(vro-wrq w qpn-{vtfuo) t fuw ut\'.n t

d-{r o1 sEa-qr t-
(r) q6 tqr ft-6t{ d q+aq qrqr:a-dt d o}C +iqi t rrEd

d'n t qe fldcBd q-E e].n t
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(2) 6tC tiqi 6r {+fld ca cS dTr, uil Scq qur$rl o1

er-lvmr w {rrrl rr*Flt av affi+o fo-qr qrslr< ftuq1

d ar.l Eti o1 drQ-q tn\ tm or r{q'f {d 3r5{*-II t
Eyrifr.ri qn fl d ail oT-aq d erSsq *ry,

qrE {rwq 1rt{6r{ 3llqr?5qdrssR s@ qr{IteIq ih1 q-dqft

d 6IC t S qEt 01 r4cqr qarlseT qd'fr 
t

(3) otd ti-s{ or tr+qnlt-oq t<-s cfr dqT, d sqq-qrrcI

w fuan s{iDT( gr*r fl+ffto fu-qr il\,
qrd qE fu €TFI aa t-cr<, rri 3nq erq srfr tm an+,

q[Er-'s' d irsqBd qsrPrrrful d ftN ftaq7ftF-'+r

6r<1 3rjqlq' aa ioa. ,rrtr G 3p t-o anrr d oq rfr
d.nt

qfl of frfu:-tqr q qff, Frgfu crffi anr ffifuo a0d
i ol qn-fr,-

(1) sqF-qq e) q frc .r.g sloEllq d u}sqtq otd Xi* 6
E-q,f q .ffi, €$ q-ff gr{I +1 cr\',fr t

(z) Xd q €fu<rfl{ 3ITtIr{ q{ 'ffi fuc rrc +Wr o)C t
of t-qrc{i ol qffi r-sr s\rqr ft prqft-d ft-qr qr\'fl, eYfd

f i oq-gm-dr qfien sspi 6t, d-t+r at d-fr?-f, qfrfr

ilrT sa qrtfl?ru o1 T{ 3r5qfr t aq' fu-qr qrq I tS
ffif,{q sEr*rstl t rqB'Erg6 Ftrfu o1 ilt-s t
t-{ro ar"n qtrd q.fr sM d frc +qr t tr-{d{dr d frc
5ocn dltt grdifu, t tifr-qrflo min of 3r-4ft d filC
qorqr trq 3iil{ nRr S F+<Ti r€t €it t

(3) sTIEr{ q{ 61t'{d ff{fl 6iC tffi d 3lrttr{ 6r
ofiq $-o-a qm qR fu-qr qrifi.t

(4) i-S dt-{<r qnC t d 3ilt-d-{ d ers, Sq ftm qd oi
{fitff .ffi E-r{r r{r qrgrrT 

I

ffi Tff di qDrqr t-5

(1) gcq qrqnfrYr of T{ 3t-dqfr t d-trfd r+frfr of 3E"rsT

qr o)-d tffit 6f Sr) q-ff fu-qr qr'€-dqTt qteil d
cr{q, 3i'{ qrernq {fr +,T, +flT fu 3tg(fr-III d

sRafuo dt

hs nrlPqdrafts



6

A) Tcq qq$sr o1 fqf-Jqfr * d-fun qffi. Rax qrsq

q?r6x qrqfdq G{ffi 3ik otrflt (,rffi. qd,qfr,
winiowr vq srq d-qI crd) lM, zozz d ftcq a d
fdBo fu€ld 6I TIIEI=I otrft, fugli qcro d 3rjo.R
olcrrqin qRzrtr{/Kdls fu-q q sdrn t

(3) Ril {r'q qircr{ qrrllerq e{ffi eilr o6flt (rrfr,
qffi, wrrai6qur G erq *lr {rd) 1::Iqqr{fr, 2oz2 d
mqqn i{Fl Ein, ii-6r il6 i {s fiqq A qrqqnt d qrq
omqo =r€t d r

erfrrq-or r
(r) ot$ ,fr qfu +qr n Frgfu cilr ge d ftr qrd q-€l d.n t-

(o) we il6 {6 qrra or qFlR-6 q d,

(s) qfr snor y6 t 3Tfuf, frfuo qftZqd tr
q-rg {6 fu 5c+ qmtfrcr. qft cr FgE d fu

tgt ori d frc frts smw d, rt fufr fi qm a
{sqsgqrduqtWtso-ddr

(z) ftffi tS qfu. d frrfr rfr frrwrRvr, qrB ce fufuo d qr

d'fufi qr ftffi errq qnqq t, tfit) qr erc-.qer sc fr 3rqfr

offi d ftl qqejq nq t6-qi 6r s-q-rs .rror t, o)
g* n frg-fr rfr fu-q in\'flt

qkd 3r1-r Er*eaF

(1) 3rjsTfu-d sffii 4- afu oi{ {trflfl oi gfuw am
(farlTtFI ftrfl .,1\'fl I

(z) 3rycTfun sffii of fuha sd-{ A qq q epqa r* d
fufu€r 3rffi t fufricHT ft;eis q'qrur q-{ rrdd 6rrT
e}.n t

ffi Tff d fuC qtr{srr:-o1{ qfu €fi rrff aRT oH n-iq{
d qE qs ftgfu d fuq qn rfr 6i,Tr, G6r ir.D fu ce ffifuo
dr-,TdTq qrR-d q oror d ,

(r) *frfr Zc.3{r{.cfr.0.{. srr qF{il qrw qrrd d ffi
ftsqfusraq qr €ssrn t firfr.fr fAs.q q rqrilfi ol M
d qrq arcrcIrq ,rcTr{FI t qqrrqrao qT {{lqr-q rctlr ii
ysqi{s Mqr I

7

8
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(2) d-q qrorq, {rq q16rt' d-E qr {rfq wrenn o1 sarq-o

6ffi qT cfrBd G c-fi?-d'ftd 6qfr/q.d t Rr€q

ctitrE qr qtnr IHM run-fi cdffi qr qr+q gstuc

retr< ur Et qdr{ t s (fi-{) od oi ord eqrol

e. urg:-frffi'rfi qfu 61 otC iiqr d sq t ,rff T€l foqr

t^i- ,n ffis s{'rff ol rfuur gr qtl qrfr t d' 1 s=ffifr

;'."d 3lrg, 24 q{ t oq rflTqr qlqq ilf d qro-A ii ao q{'

"C# 
fru.sr 4'f 3i-{ 3rerd frusl. q..f d qrrya q

az qd St q-jq{i( ffi,,zor:qBd qq-qrft^d q-{e i 45 q{

d 3rFo tr sq-+rfi o)FqT{"3{ko-fi crg ffer d erarqr {tfr

otRrit d fd-6-drrr srn<-qt$ o\ ro q{ 41ry d'fr'

q{g {6 6 sgorfr ffi { {6i srd\ A frq 3Ttrf,dq

eng fiw d s s{ o1W fr vlT sdfrl

1o.3fll-tcTuT:-tsrditFrgrr6tgrwqrontq{q_qErqwc'.Trfi
olT{Hlr Frqdt -t ,tst ro *t fs +qrrl{iq't * 6-1 d'tt t

rr. f+gfu'-F-gfu crDrorfi d-frf-d r+FTft *t nrrrRvr w ftgfu

*sP5ttt
rr. oda 3Xq ffiqrftqi:-

(1) 62 tr+w qqa-q edffi t <eror cari 6 6q qqrflq\ A

erTIsF'6 6rrrt"t n r{Eikd ftrd d 961 qonffv o1

sarqf,r 6tt t

(r) ftrdr q 61 ftw mar qrqrtfrcr d fuiTur g 6q o.t't t

G) 61 q'if,t ffiqc "Mq-dr e-crc {€tt 3n-i fitfi qRRerfr q

ffi oi fi 6t{ ,tfi qmoffi {S tt' u\ ffid srq ii 3Tr

q-6-fi tl {q Yrd or s-aqq oEFIrs qI{t qrqrll

(n) otC tior, 3E{A-I n qfi-q-d ofut or qrf,r 6'tt t

(s) dC q+cq 3rJ{ff- I n {A-q-d o-fut d crarqi' ffiat

qrqrficr iln di qr sri 'A tr* 
6fut 6r Bd-fi 3nI

3t-Jqrd-{ q 6tt t

hs.rttlesdrafts



13. a-ff{ sfl-{ rri'-a6td niq-{ td til{ oflr er;q rrai d Ef,flt Ett,

d qr--q qrox d ffq gm wfq-q{q q{ 3r1qru Bt rsa
erarm i cq. c. fr fr d-d{r qT frffi fr erq qfu{arq{ q}-s{r

d fr\ .fr 5q-flr 6ri. d fudn s*FR am srq-srrq qq cqtfr
afrqqt

ra. qfrfrtrr dt rr-g*ov"r,-

(i) +fr Tff au Fg-m wfr 441"u,.. qTfrd d-i of drfts d
s\ qlm ft1 3mfu d ftr qR-fien w dlt ei-q d qra o1

e-dlswr-n e-qr {fr di d ets fr lsgfu d fac fufl{ fuqT
qIgtTI:

T{g 16 fu qR qRfreTI ar4fu 6 .1a1q, frffi
sd-<qrr q1 tFFt rIT 3il-RUI 3r€-dqurr6 qrqr qror t, d
Fqfu srffi, d-ft?d lrBft 3fl-{ gc.q qqrficT o1 fd
3rJqft t, sq-+1 qR-frefl q-48 oi s-6 s{ il6 qar q-onr t
atts cR-fre{r +1 ffif, 3f,48 d 3fd it fr, tss6't 6l-s rIT

3rr4{ur fi{dqur;ro qd iili w sS fr.{T ilEs d +qr .t

rer kfl qtc.nt

(2) (ffi Fqfr qrErofi Er{r ffi fi qfu 41qgfu,r€t ol
qt\"ft C-q OO fu-

(o) frgfu qTffi ssi w-ftqq (1) d 3rTslr sge q
6i d fu qR-fren of oroB {fr or dl t;

(s) ssi sE t ;qrqlFf.t aqr frtro qfueiq eqddr[d-fi W
qfr ot fuqr B oil{ fu{Ffrq qfren vff r€l of i't

(3) Fqfu crErorfr d qm qftfreiT 3t4ft d diTq 3r€-dq-q{fi

orq eik/qr 3ilan"r d 3ITETR q{ frffi qftfreilfi{ o1 +4r
qqrq 5ri ol erkotr d,Trt

(4) d-{fl stC tM t t 3rfifu( td sfr{otr, fu-di rtd
fi d qra o1 Waq fuil{ tq-r an i Xff or
.ft B, s+ ftt{fr fi qR-&Tr 3rqB t r€l Surn d,n t

is. Tsil;Tfil{st 3ltt qcteTlq{:-

(1) ffi d 6td +is{ ol .tE [t fuar qr,q t rprnirsofl-q

d'nl

(2) szq alrilTeru 6IC tiw o) frtfi rfr qq-q Yo wrn g Wt
{qFI w {errndRd rri or 3lkf,ri 3rnf*d rqot B t
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16. nRrsrr:-r.tfi old nicr ft-{n qrfur 3rqtgfi qr ftffi erq

€"tenc d tS 3[qfu d frc cRler"r qrw 6trlT, d s"q qFnrFI
'dTvt frtrfftd fu-qT qN 

I

rz. rrSvnwfuo srftro'rfi:-

(r) Fqfu cTDroft,3rirmF-6 srffi dit t

(z) 3l-dyrlqfr-6 o[ffi ft-6R e-{or€l t-{fi (qrftfli'r, fi"iTur

3t{ oTfrd) Fruutrfr. 2oo5 6r{I cnfud dff t

re. erfia,- 3{fwqF-r orffi n r1vnefro vrffi A frffi fi
oiftq 3{r+yr d fuE€ sa ;qrflEs 01 rsrrff qffi d sqa
3rftf, 01 w sd?frt ftlian d 3{ri{r d fu6-q'ff sa qriilorq

+1 cartff qfrfr d qqa 3rfrd o1 qr qd'ft,

19. 3iltrwl:-ft-t'-R o-rft +{fi enan Frqqr+S, tgzo 3lt{ 34-q

F+< no* d qrqqc qsltclrtr.F qMc qkd futrs d ax-{6ti

qrqrd-q\ d tniC tMi* q qqattt

td qrq-di o) 6tsfi, ftToT qc Mi d ffiq sq i
HcrErFr r& fo-qr rqr B, g-.e ffifd/3trdff-d/{i"fu-f,
ffiTcFord ffi7. rqrrl A ffif, qtqdi 6edr 3rq
q'rfr qrqot trs fu6ti t-qT skdT Yq erq ire-€ Frqqrq-fi d
qr+rn art dti t

26. ftrfqfi5wr:-wrffi qfrfr of 3r-$rsT w Wt 0-d o\. gs 6E

o-o siq gs' yrd d 3ieqrfi1 6 flffi sm qird i tqT 6€T
3n€{fi t ceJTfr qfrft afr erSvrwr w T,i ff-d o\ qo ftqqr{fr
d ffi q?qTr' 6t ertenert of Edti qr vw,i frrl{rar ti ot
srlhon d-.n t

21. srdr tsr yrd:-{r ft'{rii n fuq 'rc qrqqrit d 3{drqr eil-q .rE{

(LIEN) d q.rdqn 6\ Ei-s6r, d r<rc rS fu-qr qn-ry. if,q
on-i rrd, q,-fr, cqYTrcfi, ttYH 3flr tsT 01 erq ctd t €Eiftd
qrfi qma erox d qrqrq ftq-ql 3i{,/qT snHI crgr frFrqfud

fu-qr qr\'.tT, d ftrd-gtd .q d t

zz. ofrqrEqi' oi q( d{i o1 vrfu,-qR {e'ftr+qirfr d m-qtrnt

oi aq o-{i { otg ofter$ vcq-q +fr B, d qarrfr qfrfr 3rqi

sTeyr d srt stkT mftnr{d o) q< oq s-f,ff d, d {q
ffi d qrqq;ai t 3n{rrf, r€l t)t
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23. alTt4IT:-

(i) {q 1?I++rorfr qr srq \qdfua ft=qril of qrcqr erifr frffi
IrcFT{ cFI q{{ sdri qri qs {arffi qFft 6T ffq Gifuq

*'lT t

(z) qq ft+it d rro renft qfrft asr fu-qr qqr oH ,fr erriyr,

N fr +e ftqr qror t, ryf emroo d sqa s€-ot fi{qft
d fuc {qr qr\'qT 

I

za. ftrsq 3rf\ qqftrsf,-fr-rn d fuf{a qrqroq t otd t
d ti.iel t ga ;qrqrcrq sT fr6t{ g{6R ET{I {FIrI-{rrEI qs qffi
ftr ,rc {flfr ft'qq, ftdrT sq il-ftq t t+r{fl qH qt\'i q-E t t
ft-cq an1ett:

q{g rrd fu F-{tfl Mt/t{ffi d aro o1 .r{ .Dti .fr
ofu q 6lffi 3i'{ {{ Mi d dq *i d eqs dR.-d

6Tffi o) sq fr{q} d qEqni d ergew qrfr rer qvrT 3li{

Frqrkd fu-+r qgnl

ollq*- |

fld-dn d fufud qrqrdd d oid qiqrt'd rwrF+o odq,

3rqi fiEiD'd ffii q oH tiw ffi-foR oful or qp6q znil:-

it. (T{I 3fl-{ siM
(r) 6td tiq{ ur ghR+o tnti fu amITEFI +t sdd

q"ntrrd Wf-o' €eiftro s) qfr $ r

(z) otC tiqi qr.rler-q ErqI sqdel o{c fuc .tg nsq d
equn umd ot sfiom ei-r esror d sf,d{ gfrRqd
ott r

(3) o.lJ +is{. ErMd fuc rrc, Etfud \rq ffi srct t
qrifud qrRr6. *qrfu6 oltq erq fr'+tq d-qri 6-{i n
3ilfl{6 qarqar rilq 6tt t

k) 6H n-iw{, fudr fu€q 3lffi di trrad qrq.I os, fu-er
qqqtfuor afr erDrofto t{srf,c s( qnrfirfi

3rr6-.dZwM +1 qqdB.r gfttr+e ott t
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s. crrElnr[il aii rt qqffd qwf,r

(i) qn-C tiqr, qEIIFTTI d ft-tr{rroi (En' srgqfrraq sff
qrfu6 olqJ A Bqr<{ n q-{drr 6-G srfr 6tffi
\.dRrd, N orFr*wozzgftfl{/sTriRror/{drr 1frt*
qdfuqi 3i-{ qrqrdq qerort/sq*q-f,ai) d q-nqet €'

;qr{[erq-sR \'fi s sffq qIIITFFI fr-Sls *q-fl ({frofr)

d-qrq oq {e sltr-6 sq t s[flilr qtq sd.n I

(2) 6YC tisi fr.S.fi d orqi-qq-q 01 ffi 6il 3nl

{flft1 q.rfr qq qRe eftrorMt of furC ot'n t

oid tiwi d6 ftqfuT frqTrr 3nr erq qrffit d glq

;qrqradt 3t{ 3n-drfi-q @r& d 3fltrl$td 6H d ffi<
qrrrai or er5eraur otttt t

6IC t+c-r sqe'd fu-dT {<rftq Fi'rcrfr qfrfr 6t fudr d
3ilqrt5 crn d fr-f,rs d €qq it r+'ro oqrin t

(3)

(4)

rI qr<r fratffi rcw
(1) 6tC tiwi qs ffi oti 3ilr gfrRild 6tt fu

g-qRfqqr 61ffi eii< rrfrh0rd 1$ nre t eittt

-i1 ti-w sr< r1{rT e"Trfi ffi.3{r{.sq) tnr fio t orq

o-r+ gBtrda 6tt 3lt{ qsor crSrr-qor 6ttt

6lt tt-qr =qrqTdt'1 d Fpfut 3ilq 3TrM d t{sr{c qi

fu{r frffi tfi + 3{rds frrqr qnr SBR-dd ott 3ilt

gtr6r ci-1rs'"t 6tt t

s,t-C tiq{ {r$q qrfro teT fu-s 6\ Er<} d €{anq-{'

ftq-cn d ti.iq d 3il-qg{6 nOd- ,qrc ott t

otC tiw{ ft6n {'rEr6 3mrcfr d qrar sqqo tF-t

3r-jrrfuAq o} 6qzr qfrTerot c-Er=I 6{i d frc

(r)

G)

3Tr4T{rfi oqq sdrt-t t

srFrds c-{ffi

(1)

(r)

6iC tiw frqdrc rN 3rFrMt oi frfl tfi d fudT

orffiq oa i tsT ur+r gfttr+o o-tt oilr {s+r 3[5]ltm

6tt r

otC tiGr 3{Ni o\ sa qrrcrq Frqqrdff d rSwn
qE fu-qr unr gfrk{f, 6tt 3ilr qc-or erla-aT ott t

(4)

(5)

q
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(3) otC +iq-{, e-Efud fuffifl{ Q enqr{6 sarqor di d
qr<, q6 gftR"n rntt fu qrqrErur d orffit o\ &o q.r

t rqsr qr {6r B 3iq qrtrf,d B-ql .rqr B t

;I\,Il-{d 3flrIFT 61 fffi
6iC +is{ q.,rrrf, GrJqrrT ol qrqrfro ftfreror ord gfrtr4f,
6tt fu qmrild of entRroreriZtfus or g-srrd drft-dr fuqr
qr{6rtt

z. qiffi odq
(1) qnC tiqi sd-q qrqroq sflr-q s-a ;qFmr-q a qrqnftri

etr-q erq frRT€ qMi d d'i d +qrq fffia tnrffi qfi

34q-ffi 6tt 1
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Patna, Dated

No-7/Astha-04-3g12025-GAD .1.VJ.8.1..n" exercise of the powers
conferred under proviso to the Article 309 of The Constitution of India, The
Govemor of Bihar is pleased to make the following Rules to regulate the
Recruitment and Service Conditions with respect to the Court Managers of
Civil Courts of Bihar.

THE BIHAR CIVIL COURTS, COURT MANAGERS (SELECTION,
APPOINTMENT AND OTHER SERVTCE CONDITTONS) RULES,202s

l. Short, Title, Extent and Commencement.-

(1) These rules may be called the "The Bihar Civil Courts, Court
Managers (Selection, Appointment and other service conditions)
Rules,2025".

(2) It shall apply to all the Court Managers of the Civil Courts
subordinate to the Patna High Court in the State of Bihar.

(3) It shall come into force with effect from the date of publication in the
official Gazette of the Govemment of Bihar.

Definitions.-In these rules, unless the context otherwise, requires:-

(a) "Appellate Authority/Reviewing Authority', means the Standing
Committee of the High Court;

(b) '(Appointment" means the appointment of Court Managers by
direct recruitment ;

(c) "Appointing Authority" means the Governor of Bihar ;

(d) "Appropriate Cases" means such cases which are specified by the
Standing Committee ;

(e) "Cadre" means the cadre of Court Managers of Civil Court ;

(0 "Centralized Committee" means Committee as defined under
Bihar State Civil Courts Officers and Staff (Recruitment, promotion,

Transfer and other Service Conditions) Rules, 2022 ;

)
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(g) "Court Managers,' means Cowt Managers of all the Civil Courts
Subordinate to the Patna High Court in the State of Bihar;

(h) "Chief Justice" means the Chief Justice of the High Court of
Judicature at Patna;

(i) "civil court" means civil / criminal Courts subordinate to the
Patna High Court ;

(,) "Disciplinary Authority" means the Appointing Authority;

(k) "District" means the Judicial District established by the Government
in consultation with the Patna High Court under the Bharatiya
Nagrik Suraksha Sanhita, 2023 and the Bengal, Agra and Assam
Civil Court Act, 1887 ;

(l) "District Judge" means the Principal District and Sessions Judge of
the concemed District;

(m) "Full Court" means the Full Court of the patna High Court;

(n) "Government" means the Govemment of Bihar;

(o) "High Court or Patna High Court" shall mean the High Court of
Judicature at Patna ;

(p) "Prescribed" means prescribed by these Rules ;

(q) "Schedule" means a schedule forming part of these Rules ;

(0 "Skill Test" shall mean the test as prescribed by the Centralized
Committee from time to time according to the nature of work ;

(s) "Standing Committee,' means the Standing Committee of the High
Court constituted under Chapter I of the patna High Court Rules,
l9l6 ;

(t) "Level" means pay level for different categories of post as per
Finance Department, Govemment of Bihar;

(u) Words and phrases not defined herein shall take their meaning from
the Bihar Civil Court Officers and Staff (Recruitment, promotion,
Transfer and other service conditions) Rules, 2022 (as amended from
time to time).
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3. Structure of the Service.-

(l) This service shall consist of Court Manager of the Civil Courts of
Bihar. This shall be Gazetted post.

(2) The sanctioned strength of Court Manager shall be such as may be

notified by the state Govemment on the recommendation of the

Chief Justice. The Cadre Strength of the Service on the date of
commencement of these rules shall be as in 4th Column of the Table
shown in Schedule-Il:

Provided that the number of posts of Court Managers for
the state may be increased/decreased by the State Government with
the concurrence of the High Court, as and when necessary.

(3) The Pay scale/Pay level ofthe court manager shall be as decided by
the Government of Bihar from time to time:

Provided that their basic pay, allowances and all other
service benefits shall not be less than those admissible to Group-B
Gazetted Officers under the relevant rules and regulations.

Method of recruitment.-Recruitment to the service shall be made by the

Appointing Authority in the manner as follows:-

(1) Recruitment to the cadre of Courl Manager shall be made by direct
recruitment, except as provided in sub rule (2).

(2) The services of existing Court Managers, recruited earlier on
contractual basis, shall be continued and regularized, subject to their
passing the suitability test, as may be decided by the Centralized
Committee with the prior approval of the High Court. Benefits of
such regularization would entitle them for continuity in service for
all the purposes including terminal benefits from the date of their
Contractual appointment. However, they shall not be entitled for the
arrears ofdifference salary for the period of contractual appointrnent.

(3) The exercise of absorption of the existing Court Managers working
on contractual basis shall be for one time only.

(4) After absorption of such existing Court Managers, the remaining
vacant posts shall be filled up by direct recruitment.

G:\5EC-07\Rules\Coun Managers Rules, 2025\Notification.docx



5. Procedure of Direct Recruitment .-

(1) Court Manager shall be directly recruited on the recommendation of
the Centralized Committee with the prior approval of the Chief
Justice. The papers and syllabus of the examination shall be as
mentioned in schedule-Ill.

(2) The Centralized Committee shall, with prior approval of the Chief
Justice, follow the principal laid down in Rule 8 of Bihar State Civil
Courts officers and Staff (Recruitment, promotion, Transfer and
other Service Conditions) Rules, 2022 with necessary
changes/alterations as and when required.

(3) The provisions of Bihar State Civil Courts officers and Staff
(Recruitment, Promotion, Transfer and other Service Conditions)
Rules, 2022 shall apply, in so far as they are not inconsistent with
provisions of this rule.

6. Disqualification.-

servlce.-

(a) Unless he is a citizen of India;

(b) If he/she has more than one spouse living.

Provided that the Chief Justice may, if he is satisfied that
there are special grounds for doing so, exempt any person from the
operation of this clause.

(2) No person who attempts to enlist support for his candidature directly
or indirectly by any recommendation, either written or oral by any
other means, shall be appointed to the service.

7, Character and Fitness.-

(l) Character and antecedents of the recommended candidates shall be
verified by the police.

(2) The recommended candidates shall have to submit a medical fitness
certificate from a medical officer not below the rank of Civil
Surgeon.
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8 Qualification for direct recruitment.- No person shall be eligible for
appointment to the post of Court Manager by direct recruitment, unless he

or she possesses the following qualifications:

(l) Bachelor degree in any stream with Masters in Business

Administration or Advanced Diploma in General Management from
a University or Institution in India recognized by the

U.G.C./A.I.C.T.E.

Age.-No person shall be recruited as a Court Manager if He or She is less

thart 24 years and is above 40 years in case of General class, 42 years in
case of Women (LIR), BC and EBC & 45 years in case of SC/ST on the

I st January of the year in which the process of recruitment is initiated.
There will be relaxation of l0years to disabled candidates of all categories

in addition to the above category wise maximum age limit:

9

Provided that the upper age limit for those

employment shall be relaxable by 5 years.

ln Govemment

10. Reservation.-The provision of reservation rules effective in the State

Government in the appointment in services, from time to time, shall also

apply to this service/cadre.

11. Appointment.-The appointing authority shall issue appointment letters on
the recommendation of the centralized committee.

12. Duties and Responsibilities.-

(1) The Court Manager shall assist the District Judge of the respective
Districts, in administrative functioning of the Courts, to enhance

efficiency of Court Management.

(2) The Court Manager in the District shall work under the control of the
District Judge.

(3) The Court Manager shall maintain professional secrecy and shall not
divulge any information which may come to his or her knowledge to
anyone under any circumstances. Breach of this condition shall
amount to misconduct.
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Systems Management or Human Resources Management or Finance

Management from Central Govemment, State Govemment,
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( ) The Court Manager shall perform the duties enumerated in
Schedule- I.

14. PROBATION AND CONFIRMATION.-(t) All candidates, appointed
by direct recruitment, shall be on probation for a period of two years from
the date ofjoining and shall be considered for confirmation only after the
expiry of two years of completion of satisfactory service:

Provided that ifduring the period ofprobation, a candidate,s work
or conduct is found unsatisfactory, the Appointing Authority with the
prior approval of the Centralized Committee and the Chief Justice may
extend his period of probation for upto one year and upon his work or
conduct still being found unsatisfactory at the end ofthe extended period
ofprobation, he shall be removed from the service without notice.

(2) No person shall be confirmed by the concemed appointing authority
unless-
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(5) In addition to the duties enumerated in Schedule I,, the Court
Manager shall discharge and perform such other duties as may be
assigned to him or her by the District Judge.

13. Pay and allowances.-The Court Manager shall be entitled to such pay
and other allowances as admissible from time to time by the decision of
State Govemment. Further they shall also be entitled for MACp scheme
or any other replacement Scheme, effective from time to time by the
Govemment of Bihar.

(i) He/She has completed the period of probation to the satisfaction
ofthe appointing authority in accordance with sub rule (1);

(ii) He/She has successfully completed training and passed
departmental exam, if any, prescribed by the High Court.

(3) At any point of time, during the period of probation the appointing
authority shall have power to terminate the service of a probationer

on the ground of unsatisfactory work and/or conduct.

(4) Candidates absorbed from among the existing Court Managers who
have already completed a minimum of two years of continuous
service satisfactorily shall not be required to undergo any probation
period.



15. Transfer and posting.-

(f) The post of Court Manager in the Districts shall be transferable

throughout the State ofBihar.

(2) The High Court reserves the right to transfer a Court Manager from

one place to another at any time.

16. Training.-Every Court Manager shall undergo training in the Judicial

Academy, Bihar or in any other institute for such period as may be

determined by the High Court.

17. Disciplinary Authority.-

(f) The appointing authority shall be the disciplinary authority.

(2) Disciplinary proceedings shall be govemed by Bihar Govemment

Servant (Classification, Control and Appeal) Rules, 2005.

18. Appeal.-An appeal shall lie to the Standing Committee of the High Court

against any final order of the Disciplinary Authority in a disciplinary
proceeding. An appeal shall also lie against an order of suspension to the

Standing Committee of the High Court.

19. Conduct.-The provisions of the Bihar Govemment Servant Conduct

Rules, 1976 and other allied rules shall apply mutatis mutandis to the

Court Manager of the Civil Courts of Bihar.

The provisions of the Bihar Service Code and other allied Rules

shall apply to the matter relating to grant /refusal of leave/ voluntary

retirement/ compulsory retirement/ resignation and to all other matters not

specifically provided for in these rules.

20. Relaxation.-The full court on the recommendation of the Standing

Committee shall have power to dispense with or relax the requirements of
any of the provisions made in these Rules to such extent and subject to

such conditions as it may consider necessary in any particular case.

21. Other condition of Service.-Except as provided in these rules all matters

relating to pay and allowances, leave, discipline, pension and other

conditions of service shall be regulated by the general rule and or orders

of the Government, for the time being in force except for the provision of
lien, which shall not be granted.
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22. Power to remove difficulties.- If any difficulty arises in giving effect to
the provisions of these Rules, the Standing Committee may by order not
inconsistent with the provisions of these Rules, remove the diffrculty.

23. Interpretation.-(1)If any question arises relating to the interpretation of
these Rules vis-d-vis other Rules, the decision of the Standing Committee
shall be final.

24. Repeal and savings.-All rules, direction issued time to time either by the
High Court or by the Govemment of Bihar regarding Court Managers in
Civil Court of Bihar stand repealed from the date when these rules shall
come into force:

Provided that any action taken or proceedings under the repealed
rules/directions and pending at the commencement of these rules shall be
continued and disposed of in accordance with the provisions of those
rules.

Schedule I
Pronosed duties of Court Manasers of Civit Courts of Bihar:

Court Managers in their respective Distinct shall perform the following duties:-

A. Information & Statistics

(l) The Court Manager shall ensure that the IT systems of the Court are
fully functional.

(2) The court Manager shall ensure compilation of statistics accurately
and promptly as per format supplied by the Court.

(3) The Court Manager shall render necessary assistance in preparing
monthly, quarterly and other statements relating to pendency,
institution and disposal ofcases.

(a) The Court Manager, in coordination with the system officer of the
District, shall ensure uploading of the relevant statistics in the
official website of the District Judiciary.
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(2) Any order made by the Standing Committee under these Rules shall
be placed as soon as may be after it is made, for its approval before
the Full Court.



B. Infrastructure related matter

(l) The Court Manager may, in consultation with the stakeholders of a
Court (including the Bar, Ministerial Stafl Executive Agencies
supporting judicial functions, such as prosecutors/police/process
serving agencies and court users), prepare and update annually a 5
year Court wise Court Development Plan (CDP).

(2) The Court Manager shall monitor the Implementation of the CDP
and report to superior authorities on its progress.

(3) The Court Manager shall monitor the matters relating to the

infrastructure of courts and residential quarters with the Public
Works Department and other authorities.

(4) The Court Manager shall apprise the District Level Monitoring
Committee relating to infrastructure development of the District.

C. InformationTechnologyManagement

(1) The Court Manager shall monitor and ensure that the activities and

schemes of e-Project are fully implemented.

(2) The Court Manager shall monitor and ensure that Case Information
System (CIS) is functioning properly.

(3) The Court Manager shall monitor and ensure that the judgments and

orders of the Courts are uploaded in the website without any delay.

(4) The Court Manager shall furnish necessary feedback regarding
institution, disposal of cases to the National Judicial Data Grid

(5) The Court Manager shall take necessary steps for imparting
computer training to the ministerial staff in coordination with the

Bihar Judicial Academy.

D. Record Management

(l) The Court Manager shall monitor and ensure that the disposed of
records are sent to district record room without delay.

(2) The Court Manager shall ensure that the records are destroyed as per
High Court Rules.

(3) The Court Manager shall ensure, after taking such assistance as may

be required from the concemed Sheristadar, that the records of the

Court are maintained and classified properly.
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E. Monitoring of Nazarat Section

The Court Manager shall undertake weekly inspection of the Nazarat
Section to ensure that the processes of the courts are served properly and
shall submit report to the concemed Judge-in Charge or the District Judge,
as the case may be.

F. Protocol Duty

(1) The Court Manager shall supervise the protocol duties during visit of
Judges of the Supreme Court and the High Court and other
dignitaries.

(2) The Court Manager may take necessary instruction from the
concemed District Judge/CJM in this regard.

(3) The Court Manager shall ensure accommodation for the judicial
officers in the circuit house/ guest house on theirjoining in station.

G. Human Resource Management

The court Manager shall ensure that Human Resource Management of
Ministerial staff in the court complies with the Human Resource
Management standards established by the High Court / assigned by the
Appointing Authority.

H. (a) Other Duties

(1) The Court Manager shall ensure that case management systems are
fully complied of the policies and standards established by the High
Court for case management and that they address the legitimate
needs of each individual litigant in terms of quality, efficiency and
timeliness, costs to litigants and to the State.

(2) The court Manager shall ensure that the processes and procedures of
the Court, such as, filing, Issuing certified copies, access to
information and documents and grievance redressal are in
consonance with the policies and standards established by the High
Court for Court management.

(3) The Court Manager, in co-ordination with the District Judge, shall
ensure that the core systems of the Court, such as, documentation
management, utilities management, Infrastructure and facilities
management, financial systems management, etc. function
effectively.
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(a) The court Manager shal ensure cleanliness of the court campus and
he or she, in consultation with the District Judge/CJM, may take
necessary steps for improving the surroundings of the court premises.

(5) The Court Manager shalr monitor hoisting of the National Frag in the
court campus as per FIag Code.

(6) court Manager shall place all communications/letters from the
Supreme Court or the High Court, with appropriate note, before the
District Judge and he or she shall take necessary steps as per
instruction of the District Judge.

(7) The Court Manager shall supervise power facility, telephone, intemet
connectivity in the courts and residential quarters of the judicial
officers

Sanctioned Strength

One for each

District Court an;r
one for each Sub
Divisional Court.

Schedule III

Scheme and Svllabus for the examination

Selection process shall be conducted in two phases, namely (r) written
Examination & (2) Interview & project Report. The topic for the project ,"po.i '
shall be notified by the High court at the time of declaration of the result of the
written examination.

The written examination shall consist of an objective type (multiple
choices) examination consisting of 3 (three) papers with breakup of marks as
follows:

Sl. No. Name of the
post

Pay Level

Court
Manager

Gazetted,

Group B
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Phase I

Sl. No. Paper-I
(Duration- 2 hours)

Subject components

Maximum
Marks

I Introduction of Management, Communication,
Organizational Behaviour, Quantitative Technique,

Research Methodology, Financial Management,
Human Resource Management, Computer skills

100

Sl. No. Paper-II
(Duration- 2 hours)

Subject components

Maximum
Marks

2 General Knowledge, English, Legal Knowledge &
General Aptitude

50

Sl. No. Paper- III
(Duration- 2 hours)

Subject components

Maximum
Marks

J Official language of the State of Bihar 50

Phase 2

Sl. No. Subject Components Maximum
Marks

Interview & Project Report 20+39: 5g

By the Order of vernor of Bihar

\..\
(Gh fran Ahmad)

Additional Secretary to the Government.
Memo no.-7lAstha-04-39/2025-cAD .J.878.?....rpatna-15, aatea g9:.[Q:?.9r4-

. Copies in duplicate along with its C.D. forwarded to E_Gazette cell,
Finance Department, Bihar, Patna for publication in Forth coming issue of
extra ordinary Gazette.

2. Kindly send 200 (Two Hundred) copies of this notification to General
Administration Department.

Additional Secretary the Government.

I
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Memo no.-7lAstha-04-39t2025-GAD )9:1.92=...natna-15, dated .0{r.lD ,.2pLt-
Copy forwarded to the Accountant General (A & E), Bihar, patna/

Registrar General, High court, patna/Additional cLief Secretary, cabinet
Secretariat with reference to Cabinet item no.-90 dated 03.l0.2025isecretary, ,r,

P.P.|.C., Patna./Secretary, Law Department, Bihar /All principal District &
S_essrons Judge/All Departments/All Head of Departments and I.T. Manager,
G.A.D. for information and necessary action.

,,.1 ,

h,/*{-.
Additional Secreta[y to the Government.
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