Government of Bihar
Department of Planning and Development
Notification

Notification No. Yo/Stha - 1/1-7/2009- 2290 3 ~ /PD, Dated [$September,2009

In exercise of powers conferred under proviso to Article 309 of the Constitution of India,
the Governor of Bihar is hereby pleased to make the following rules to regulate the mode of
recruitment and conditions of Service of the persons appointed to the Bihar Statistical Service

under the control of Department of Planning and Development.

Bihar Statistical Service Rules 2009
Chapter- 1
. : Preliminary
1. Short title, extent and commencement:-
i.  These rules may be called the “Bihar Statistical Service Rules, 2009”.
ii. It shall be applicable to the whole of the state of Bihar.
iii.  It'shall come into force with immediate effect.
2. Definitions :- In these rules, unless the context requires otherwise :-
i.  “Governor” means Governor of Bihar;
ii.  “State Government” means the State Government of Bihar;
iii. “Department” means the Department of Planning and Development;
iv.  “Commission” means the Bihar Public Service Commission;
v. “Service” means Bihar Statistical Service;
vi. “Member or Member of the Service” means a person appointed to the Bihar
Statistical Service; and
vii.  “Schedules” means Schedule appended to this Rule.
3. Constitution of the Service:- 1. It is a state level cadre.

2. This Cadre shall be under the administrative control of the Department of Planning
and Development.'The details of different grades of this Service shall be determined
according to schedule- 1.

3. The Officers appointed to and working since before on the posts as mentioned in
schedule-1 shall be automatically included in this Service from the date of effect of

this Rule.
Chapter- 2
Recruitment

4. Source of Recruitment:-
[. 30 % posts of Basic grade of lhlS Service shall be filled up b) direct

recruitment.
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1. Remaining 50 % posts shall be filled up by promotion, on the
recommendation of the Commission, from Assistant Statistical Officer,
who possess Graduate qualification in Statistics/ Mathematics/ Economics.

I1I. - Eligibility for the direct recruitment

5. Eligibility for the direct recruitment:-

i- The minimum age of the candidate shall be 21 years and the maximum
age shall be as fixed from time to time by the Govt. of Bihar (Department
of Personnel and Administrative Reforms)

i Minimum educational qualification of the Candidate- Master Degree in
Statistics or Mathematics or Economics from a recognized University
shall be essential.

iii.  Basis of Selection- Applicant for the appointment in the basic grade of this

~ service shall have to appear in the preliminary Examination and written
examination as well as interview fixed for the Combined Competitive
Examination by the Commission.
iv.  Subject and Syllabus of the Examination- Subject, Syllabus and minimum
’ marks for the examination shall be determined as for the Combined
Competitive Examination. But in the Main written Examination,
Economics/ Statistics/ Mathematics as a subject shall be essential.

v.  The merit of the successful candidates shall be determined by the Bihar
Public Service Commission. The panel of the candidates shall be valid for
one year from the date of receipt of the panel.

6. Determination of Vacancies- The State Government shall work out separate
vacancies meant for direct recruitment as well as for promotion on 1°" of April of
every year and send the réquisition to the Commission latest by 30" of April.

7. Recommendation for recruitment by promotion through the Commission- As per
Section (ii) of Rule 4. reeruitment by promotion shall be made on recommendation of
a departmcntal‘pr'omotion committee constituted under the chairmanship of the
Chairman/.Member of the Commission.

8. Seniority- (1) The inter-se-seniority of the recruited personnel shall be determined in
order of merit list prepared by the commission. The Seniority of personnel recruited
directly vis-a-vis thosce recruited by promotion shall be decided on the basis of the
circulars issued -from time to time by the State Government (Personnel and

Administrative Reforms Department).

2 Anv member of this Service recruited by promotion in the basic grade of this -

Service shall be senior to a member of this Service dircctly recruited in the same

1~
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year even if the process of recruitment had been completed before the recruitment

by promotion.

9. Probatlon period/ Departmental Examination/ Confirmation-

1.

There shall be probation for a period of two years after recruitment. The
service shall be confirmed only after satisfactory completion of the
probation period, successful completion of required training organized by
Administrative Training Institute and passing of the departmental
examination. '
The Syllabus for the training shall be prescribed by the department with
the consultation of the Administrative Training Institute.
The Departmental Examination shall be conducted by the Central
Examination Committee (Revenue Board) according to the Departmental
Examination Rules for Departmental Examination for Gazetted officers,
1961.
Treasury Training for four weeks shall be essential. The nomination of the
officers for the training shall be made by the Department and the Collector
concerned shall arrange the training.
At the end of the probation period or during the period of probation if his
service is found to be unsatisfactory the same may be terminated,
terminating his direct recruitment or promotion as the case may be.
Chapter-3
Promotion

10 Promotion-

1L
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The eligibility period (Kalawadhi) for the purpose of consideration for
promotion from basic grade to higher grade/ grades shall be the same as
determined from time to time by the Department of Personnel and
Administrative Reforms.

Promotfon may be considered on the basis of recommendation of
Departmental Promotion Committee. The Departmental Promotion
Committee may be constituted in accordance with the circulars/ guidelines
issued from time to time by the Department of Personnel and
Administrative Reforms. |
Personnel appointed carlier in the higher grade shall be considered to be in

their respective grades from the date of effect of this rule.



Chapter- 4
Miscellancous

I'1. Reservation- Compliance of The Reservation Act and resolution/ guidelines/ roaster

issued under it shall be necessary for the appointment by direct recruitment and by

promotion in the basic cadre as well as promotion in the higher grades

12. Pay for.the posts of different grades shall be same as decided from time to time by the

State Government (Finance Department).
13. Training- The members of this service may be sent for training in the state as well as

outside the state for the period fixed by the State Government.
14 Other Service conditions for this service i.c. disciplinary action, leave, due retirement

benefits etc. that have not been mentioned here in this rule shall be governed by the °

then-prevailing rule/ rules of the State Government in these regard.

15. Repeal an

i
1.

1.

d Savings-

All the relevant resolutions/ circulars/ decisions shall be deemed to have
been cancelled from the date of éffect of this rule.

Decisions taken regarding the service prior to coming into effect of this
rule, shall be deemed to have been taken under these rules.

The State Government through the Department reserves the right to amend
any provision of this rule and is empowered to issue any direction/ circular

for the resolution of any doubt and its decision shall be final.

By the order of the Governor
i
(Ramesh ingh)

Principal Secretary.

Memo No. Yo/Stha - 1/1-7 /2009- - Vlﬂ 03 /PD, Dated )(5 September,2009

Copy

Patna for information and necessary action.
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A.G.Bihar, Bihar, Patna

Chizf Secrctary, Bihar, Patna

Development Commissioner, Bihar. Patna.
Principal Secretary to Chicf Minister. Bihar, Patna
All Principal Secretary/Secretary

All Divisional Commissioner, Bihar

All District Magistrate, Bihar

All Treasury Officer, Bihar

All Dy. Director (Statistics)

Al District Statistical Officer/Assistant Director. Bihar

Senior Joint Director, Statistics & Evaluation Directorate. Paina
Joirt Director(Admn.). Statistics & Evaluation Directorate. Patna
Dy Secretary. Finance( Personnel  Entitlement Cell) Department. Bihar,
A
A\ 7

ipal Scerdtary.”
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Memo No. Yo/Stha - 1/1-72009-  290%  /PD,Dated | & Scpiember.2009

Copy to Superintendent, Government Press, Gulzarbagh, Patna with two set of Hindi and
English version of Cadre Rule with C.D. for publishing it in the coming extra ordinary Gazette for

information and necessary action.
i &\\VV
P—rmcipa\‘g etary.
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. Sl
No.

Schedule-1
(See Rule 3)

Distribution of Posts of different grades of the Servic

Level of the | Designation Present
grade of the | ' Scale

post | ]

Basic Grade Assistant Director (Statistics)/ 6500-10500

District Statistical Officer

First Level of | Deputy Director (Statistics) 10000-15200
Promotion ‘ T
Second Level | Joint Director (Statistics) 12000-16500
of Promotion

Third Level of | Senior Joint Director | 14300-18300
Promotion (Statistics)
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Pay | Present
Strength
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