
Govemment of Bihar
Departnrent of Planning and Deveioprnent

Notification

Notirjcation No. yo/sth a- Ut-7 l2oog- 2909 lPD,DatedlflSeptbmber,20og

In exerciseof powers conferred under proviso to Article 309 of the Constitution of India,

the Governor of Bihar is hereby pleased to make the foltowing rules to regulate the mode of

recruitment ald cor-rditions of Service of the persons appointed to the Bihar Statistical Service

under the control of Department of Planning and Development'

Bihar Statistical Service Rules 2009

Chapter- 1

. Preliminarv

1. Short title, extent and commencement:-

i. These rules may be called the "Bihar Statistical Service Rules, 2009'.

ii. It shallbe applicable to the whole of the state of Bihar'

iii. It shallcome into force with immediate effect.

2. Definitions :- In these rules, unless the context requires otherwise :-

i. "Governor" means Governor of B ihar;

ii. .,State Government" means the state Government of Bihar;
' iii. "Department" means the Department of Planning and Development;

iv. ,.Commission,'means the Bihar Public Service Commission;

v. "service" means Bihar Statistical Service;

, vi. ,,Member or Member of the Seryice" means a person appointed to the Bihar

Statistical Service; and

vii. "schedules" means Schedule appended to this Rule'

3. Constitution of the Servicc:- 1. It is a state level cadre'

Z. I-his Cadre shall be undcr the administrative control of'the Dcpartment ol' l)latrnilrg

and Development.lThe details of different grades oIthis Service shall be deterrnined

according to schedule- l.

3. The Officers appointed to and working since belbre on the posts as mentioned in

sehedule-l shall be autornatically included in this Service from the date of elfcct of

this Rule.

Chaptcr- 2

Recruilnrent

4. Source of Ilccruitment:-
I. j0 Yo posrs ol'llasic gradc of this Scrvice shall bc filled up by direct

re cruitment.
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Ilcnrailting 50 % posLs shall bc fillcd LIp by protlrotit-rtt. op tIc
rccotllllleuclation ol'thc C--ortrnrissiorr, Iiortt Assistattt Statistical O[l.iccr,

who possess Graduate qualification in Statistics/ Mathernatics/ Econornics.

Eligibility for the direct recruitnr'ent

for the direct recruitment:-

The minirnum age of the candidate shall be 21 years 4nd the maximum

age shall be as fixed frort-t titne to time by the Govt. of Bihar (Departrnent

ol' Personnel arrd Adrlirristrative Reforms)

Minirnurn educational quatification of the Candidate- Master Degree in

Statistics or \4athematics or Econornics from a recognized University

shall be essential.

Basis of Selection- Applicant for the appointment in the basic grade of this

service shall have to appear in the preliminary Examination and written

examination as well as interview fixed for the Combined Competitive

Examination by the Cornmission'

Subject and Sytlabus of the Examination- Subject, Syllabus and minimum

marks for the examination shall be determined as for the Combined

competitive Examination. But in the Main written Examination,

Economics/ Statistics/ Mathematics as a subject shall be essential'

The merit of the successful candidates shall be determined by the Bihar

Public Service Commission. The panel of the candidates shall be valid for

one year lronr the date of,receipt of the panel'

6. Deterrnination of Vacancies- l-he Statc covernment shall rvork out separate

vaca,cies meant for direct recruitment as welI as for promotion on lst of April of

every year and send tlre requisition to the Commission latest by 30th of April'

7. Recontr.netrdation for;ecruitment by promotiotr through the Comrnissiolt- As per

Sectiou tii) ol'Rule 4. tecruitmcltt by pronrotiop shall bc nrade on rccollllllctrdation ol

a departmental pionrorion comrrittee constituted under the chairmanship of the

Chairrnan/.Mernber o l- thc Cornttt ission'

g. Seniority- (l) The intcr-sc-senioritv of the recruited personnel shall be dctcrttrined irr

. order of merit list prcpared by thc commissiotr. The $eniority of personnel rccruited

dircctly vis-a-vis thosc rccruitcd by promotiop shatl be dccidcd on the basis of thc

circulars issued 'll'ollr titltc to tinrc b1' t[c State Coverlrtnetrt (Personrrcl atrd

Ad tr i tr i si rati ve Refirrrl s I )cpartttlctrl')'

2. An1, ,rcnrber ol'rhis Scrvicc rccrr.rited b-r prorttotiott ill tltc basic gradc ol'this

Scrr. icc shal I bc scri,rr- to a nre nrhcr of'this Scrvicc dircctll' r'ccruitcd in tlic sanrc
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year even if the proccss of rccruitmeltt had been completed before the recruitntent

by prornotiorr.

g. Probation period/ Dcpartmental Examination/ confirmation-

i.' There shatt be probation for a period of two years after recruitment. The

service shall be confirmed only after satisfactory completion of the

piobation period, successful completion of required training organized by

Administrative Training Institute and passing of the departrnental

examination. i 
I

ii. The Sl,llabus for the training shall be prescribed by the department rvith

, the consulration of ttre Administrative Training Institute.

iii. The Departmental Examination shall be conducted by the Central

Examination Committee (Revenue Board) according to the Departmental

Examination Rules for Departmental Examination for Gazetted officers,

196 1.

iv. Treasury Training for four weeks shall be essential. The nomination of the

officers for the training shall be made by the Department and the Collector

concerned shall arrange the training.

v. At the end of the probation period or during the period of probation if his

service is found to be unsatisfactory the same may be terminated,

terminating his direct recruitment or promotion as the case may be.

ChaPter- 3
: Promotion

10. Promotion-
The eligibility period (Kalawadhi) for the purpose of consideration for

promotioll frorn basic grade to higher grade/ grades shall be the same as

determined lrom time to time by the Departrnent ol' Personnel and

Adm in istrat i ve Re[orrns.

Promotfon may be considered on the basis of recommendation of

DepartmentaI Promotion Comrnittee. The Departmental Promotion

Committee rr-ray be constituted in accordance with the circulars/ guidelines

issued fioln time to time by the Department of Personnel atrcl

Administrati ve Reforrns.

Personnel appointed earlier in the high,-'r grade sltalI be coltsidcred to be irr

their rcspcctivc gracles frorn the datc ol-effect ol-this rule.
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Chaptcr- J

tl I isccl ln tt ctt trs

I I . ll.cscrr.ation- Complialce o['l-he Reservation Act and resolutiorr/ guidelines/ roaster

issued u,der it s6all be necessary for thc appointment by direct recruitnlent and by

promotion in tlie basic cadre as well as promotion in the higher grades

lZ.pay lor the posts of dilterent grades shall be san'Ie as decided from time to time by the

State Governtnent (Finarrce Departmerrt)'

I3. Traini.g- Tt" members of this servjce nray be setrt for training iq the state as welI as

outsidethestatefortheperiodfixedbytheStatecovernrnent.

14. Other Service conditions for this serr.ice i.e.'disciplinary action, leave, due retirement

benefits etc. that have not been nrentioned here in this rule shall be governed by the

then-prevailing rule/ rules of the State Government in these regard'

15. Repeal hnd Savings-

i. All the relevant resolutions/ circulars/ decisions shall be deerned to have

been cancelled from the date of effect of this rule'

ii. Decisiols taken regarding the service prior to coming into effect of this

rule, shall be deemed to have been taken under these rules.

iii. The State Government through the Department reserves the right to amend

any provision of this rule and is e-rnpowered to issue any direction/ circular

for the resolution of any doubt and its decision shall be final.

Bv the order of tle. Governor
\kra4l?'^'2

(RameshrVhl Singh)
Principal Secretary.

i\'terrro No. YoiSth a - lll-7 l2OO9- LA 0Z /PD, Dated ) I September'20O9
J./

CoPY : A.G.Bihar, Bihar. Patna

C hr':l SecrctarY' Bihar' Patrra

Derelopmetlt Commissiottcr, Bihar' Patna'
ll',-incipal Secretary to Chief Minister' Bihar' Patna

A l1 Priricipal Secretary/Sccretary
All Divisional Commissioncr, Bihar

All District Magistrate. Bihar

All -freasurY Oftlcer, Bihar

All DY. Director (Statistics)

All t)istricr Statistical olllccr/Assisranr Direcror. Bihar

Scirior' .loint I)ircctor. Statistics & LlValLratiotl Directoratc' I)itltta

.loilr [)irect0r( Adrrtn.). Statistics & l.,r'alr-ratiorr Dircctoratc' l)attra

l)r.sccretary.l:inartcc( I)crsorrlrcl l:ntitlcrrrcnt Ce ; [)cpartrllcrrt. I]ihar

l,af rra litr ipIi)t'rl'rartiOtl zltCl ttCccssatr ttctiOlr
4
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Merrro No. yo/Sth a- llt-| t20og- A903 /PD, Dated 1f S"pt.mber,2009

Copy to Superintendent, Government Press, Gulzarbagh, Patna with two set of Hindi and

Englistr versio.n olCadre Rule with C.D. for publishing it in the coming extra ordinary cazette for

information and necessary actlon-
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Schedulc-1
(See Rule 3)

Distribution of Posts of diffcrent grades of the Srirvice

sl.
No

J

4

Present
Strength

PayPrcsent
Scale

6500- I 0500
Assistant Director (Statistics)/

District Statistical Officer
t7

r 0000- 1 5200
DeptrtY Director (Statistics)ofFirst level

Promotion 4
1 2000-l 6500

Joint Director (Statistics)Second Leve

of Promoti oll
14300-l 8300

Senior Joint DirectorofThird
Promotion

6
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theofLevel'
grade of the
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