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Government of Bihar

Scheduled Castes and Scheduled Tribes Wellare Department £§_§L

Notification

NO.-2D/Edu.Est. -60-01/2014 Patna, Date .....

In exercise of the powers conferred under the proviso to Article 309

of the Constitution of India, the Governor of Biha' hereby makes the
following rules to regulate the appointment, promotion and other service
conditions for the post of teachers and headmasters in the Dr. Bhimrao
Ambedkar 10+2 Scheduled Caste and Scheduled Tribe Residential Schools
functioning under the administrative control of the Si:heduled Castes and
Scheduled Tribes Welfare Department. :-

1. Short title, extent and commencement:-

(1)

(2)

(3)

These rules shall be called the “Bihar Government Ambedkar
Residential School teacher (Appointmient, Promotion,
Disciplinary Action and Service Conditions) F.ules, 2023”.

It shall extend to the teachers of Dr. Bhimrio Ambedkar 10+2
Scheduled Caste and Scheduled Tribe Fesidential Schools
functioning under the administrative control of the Scheduled Castes
and Scheduled Tribes Welfare Department in the State of Bihar.

It shall come into force from the date of issue of notification .

2. Definitions:-
In these rules, unless there is anything repugnant to the subject or context.

(1)
(ii)
(iii)

(iv)

V)

“Government” means the Government of the State of Bihar.
“Governor” means the Governor of Bihar.

“Department” means the Scheduled Castes and Scheduled Tribes
Welfare Department.

“Rules” means the “Bihar Government Aribedkar Residential
School teacher (Appointment, Promotion, Disciplinary Action and
Service Conditions) Rules, 2023,

"Dr. Bhimrao Ambedkar 10+2 Scheduled Caste and Scheduled
Tribe Residential School" means a School uncler the control of the
Administrative Department with provision for education of
Scheduled Caste and Scheduled Tribe boys/girls up to +2 level.

% . 11,2007



(vi)
(a)

(b)

(©)

(vii)

(viii)

(ix)

(x)
(xi)

(xii)
(xiii)
(xiv)

(xv)

“School teacher” means _
Teacher appointed for teaching from classes 1 to 5 in the Dr.
Bhimrao Ambedkar 10+2 Scheduled Caste and Scheduled Tribe
Residential Schools under these rules;

Teacher appointed for teaching from classes 6 to 10 in the Dr.
Bhimrao Ambedkar 10+2 Scheduled Caste and Scheduled Tribe
Residential Schools under these rules;

Teacher appointed for teaching from classes 11 to 12 in the Dr.
Bhimrao Ambedkar 10+2 Scheduled Caste and Scheduled Tribe
Residential Schools under these rules;

“Headmaster” means the Headmaster appointed/promoted in the
Dr. Bhimrao Ambedkar 10+2 Scheduled Caste and Scheduled Tribe
Residential Schools under these rules.

“University” means a University constituted under a statute or a
University recognized by the University Grants Commission;
“National Council for Teacher Education” means the Council for
regulating specified training institutions and training system at the
national level;

“Commission” means the Bihar Public Service Commission.
“Teacher Eligibility Test” means Eligibility Test conducted by the
State Government/Union Government or by the agency authorized
by them towards appointment to be made through direct recruitment
process for the post of School teachers under these rules;
“Appointing Authority” means the Director, Scheduled Castes and
Scheduled Tribes Welfare Department;

“Disciplinary Authority” means the Appointing Authority for all
categories of School teachers;

“Appellate Authority” means the Principal Secretary/Secretary,
Scheduled Castes and Scheduled Tribes Welfare Department:
“Teacher’s Training” means degree of D.ELEd./B.Ed./B.A.Ed/
B.Sc.Ed. or, 3 years integrated B.Ed.-M.Ed. degree or, 04 years
B.A.Ed./ B.Sc.Ed. degree or, 04 years Bachelor in Elementary
Education (B.ELEd.) from institutions recognized either by the
Central or any State Government before the coming into force of the
National Council for Teacher Education (NCTE) Act, 1993; or, from
institutions recognized by the National Council for Teacher



&)

Education after the coming into force of the National Council for Teacher

Education Act, 1993; or, Graduation of at least ore year duration in

Physical Education (B.P.Ed.) from any institution recognized by the

National Council for Teacher Education or, its equivalent or,

D.ELEd./B.Ed./ B.P.Ed./B.A.Ed./B.Sc.Ed. degree f-om an institution

recognized by such State/Union Territories where the INational Council for

Teacher Education (NCTE) Act is not in force. Alonj with this, Teacher

training qualification as determined by the National Zouncil for Teacher

Education (NCTE) from time to time.

'Explanation:- The decision of the Department in consultation with

the Education Department, Government of Bih: r shall be final in

case of any dispute on the point of validity of any teacher training
degree or on the point of equivalence of any particular degree.

3. Cadre:-

(1)  This cadre shall be formed of the post of School teacher appointed
for teaching from classes 1 to 5, School teicher appointed for
teaching from classes 6 to 10, School teacher ap pointed for teaching
from classes 11 to 12 and Headmaster.

(2) - This cadre shall be of the State level.

4. Cadre Strength:- The number of posts of each cetegory of this cadre

and its total strength shall be such as has been sanctioncd/determined by the

government till the date of coming into force of these rules and
subsequently as sanctioned or determined by the gove nment from time to
time as per the requirement.

S. Administrative Control on Cadre Members:- The Administrative

Department of all categories of posts under this cadre shall be the

Scheduled Castes and Scheduled Tribes Welfare Depa tment, Bihar, which

will exercise administrative control over all cadre members; and District

Welfare Officers will have operational control over cadre members.

6. Minimum qualification for appointment to tae post of School

teacher and Headmaster:- The essential qualification for appointment to

the post of School teacher shall be as follows :-

(i)  The candidate must be a citizen of India;

(i)  The Educational and training eligibility for Schol teachers for 1 to
5, School teachers for class 11 - 12, Headmas er shall be same as
applicable to equivalant teaching post in education department, while

3
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the eligibility for School teachers for class 6 to 10 shall be as
applicable to teaching post of class 9 - 10 in Education Department.

(iii) The candidate must have passed the Teacher Eligibility Test
conducted by the State Government/Union Government from time to
fime;

(iv) The Department shall determine special qualification for particular
subjects from time to time separately in consultation with the
Education Department.

(v) In case of any amendment/clarification/decision regarding the
minimum qualification for direct appointment to the post of all
School Teacher (School teachers for 1 to 5, School teachers for class
6 to 10 and School teachers for class 11 - 12) or
appointment/promotion of the post of Headmaster by the Education
Department, Government of Bihar, the minimum qualification may
be re-determined from time to time by the Appointing Authority by
the issue of an order after consultation with the Education
Department.

7. Age:- For appointment to the post of School teacher from class 1 to 5,
the minimum age of the candidates as on the Ist August of the year of
appointment shall be 18 years and the category wise maximum age limit
shall be the same as determined by the State Government (General
Administration Department) from time to time. For appointment to the
post of School teacher from class 6 to 10 and School teacher from class 11
to 12, the minimum age of the candidates as on the 1¥ of August of the year
appointment shall be 21 years, and the category- wise maximum age limit
shall be the same as determined by the State Government (General
Administration Department) from time to time. For appointment to the post
of Headmaster, the minimum age of the candidates shall be 31 years and
maximum age 47 years as on the 1st August of the year of appointment.
For teachers in the reserved category, relaxation in the maximum age limit
as provided by the General Administration Department shalil be admissible.
8. (1) Minimum qualification for promotion to the posts of School
teacher of class 6 to 10:- Twenty percent posts of School teachers
of classes 6 to 10 shall be filled by promotion from School teachers
of classes 1 to 5 possessing the requisite qualification for
appointment to this post. The minimum qualification for promotion
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to the post of School teacher of class-6 to 10 chall be the same as
prescribed for direct appointment to the post of School teacher from
class 6 to 10.

(2) Experience :- For promotion from class 1 to 5 Sc 100l teacher to class

6 to 10 School teacher, there must be a mnimum of 8 years
continuous service from either the date of joininy; to the post of class
1 to 5 School teacher or from the date o attaining training
qualification for the post (B.Ed./B.A.Ed./B.Sc Ed.), whichever is
later.

(3) For promotion to the posts of School teacher:. of class 6 to 10,

@

provisions prescribed by the General Administration Department,
Bihar and as amended from time to time sh:ll be applicable in
respect of other qualifications such as service confirmation, vigilance
clearance, confidential roll of previous years etc.

In the event of non-availability of eligible cand: dates in the year of
appointment against 20 percent of the vacancies fixed for promotion
to the posts of School teachers of class 6 to 10, the vacant posts for
promotion may be added with the 80 percent o:” the posts fixed for
appointment through direct recruitment for School teachers of class 6
to 10 at the beginning of the same appointment y::ar.

9. (1)Minimum qualification for promotion to the posts of School

teacher of class 11 to 12:- Twenty percent posts of School teachers
of class 11 to 12 shall be filled by promotion fiom School teachers
of class 6 to 10 possessing the requisite qualificaiion for appointment
to this post. The minimum qualification for proniotion to the post of
School teacher of class 11 to 12 shall be the sarae as prescribed for
the direct appointment of School teachers of class 11 to 12.

(2) Experience:- For promotion from class 6 to 1) School teacher to

class 11 to 12 School teacher, there must be a rainimum of 4 years
continuous service from either the date of joining; to the post of class
6 to 10 School teacher or from the date o’ attaining training
qualification for the post (B.Ed./B.A.Ed./B.Sc Ed.), whichever is
later.

(3) For promotion to the posts of School teachers of class 11 to 12,

provisions prescribed by the General Adminisration Department,
Bihar and as amended from time to time shell be applicable in
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respect of other qualifications such as service confirmation, vigilance
clearance, confidential roll of previous years etc.

(4) In the event of non-availability of eligible candidates in the year of
appointment against 20 percent of the vacancies fixed for promotion
to the posts of School teachers of class 11 to 12, the vacant posts for
promotion may be added with the 80 percent of the posts fixed for

appointment through direct recruitment for School teachers of class
11 to 12 at the beginning of the same appointment year.

10. Appointment to the post of Headmaster:-Appointment to the 20
percent posts of Headmaster shall be made through direct recruitment by
the Bihar Public Service Commission.

11. (1) Minimum qualification for promotion to the post of
Headmaster:- Eighty percent of the post of Headmaster shall be filled by
promotion. The minimum qualification for promotion to the post of
Headmaster shall be the same as prescribed for direct appointment to the
post of Headmaster.

(2) Experience:- For promotion to the post of Headmaster, there must be a
minimum of 8 years continuous service from either the date of joining to
the post of class 6 to 10 School teacher or, from the date of attaining
training qualification for the post (B.Ed./B.A.Ed./B.Sc.Ed.), whichever is
later. Or

For promotion to the post of Headmaster, there must be a minimum of 4
years continuous service from either the date of joining to the post of class
11 to 12 School teacher or, from the date of attaining training qualification
for the post (B.Ed./B.A.Ed./B.Sc.Ed.), whichever is later.

(3) For promotion to the posts of Headmaster, provisions prescribed by the
General Administration Department, Bihar and as amended from time to
time shall be applicable in respect of other qualifications such as service
confirmation, vigilance clearance, confidential roll of previous years etc.

(4) In the event of non-availability of eligible candidates in the year of
appointment against 80 percent of the vacancies fixed for promotion to the
posts of Headmaster, the vacant posts for promotion may be added with the
20 percent of the posts fixed for appointment through direct recruitment at
the beginning of the same appointment year.

12. Constitution of Promotion Committee:- Promotion to different posts
may be given on the basis of recommendations of the Departmental
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Promotion Committee. A separate order shall be issuedl by the Department

regarding the constitution of the Departmental Promotion Committee.

13. Reservation:- In direct recruitment/promotion for all categories of

posts of this cadre, the provisions for reservation as implemented from time

to time by the General Administration Department, Government of Bihar

shall be applicable .

14. Process of appointment :-

(i) Reservation category wise requisition along with roster clearance
shall be sent by the Department to the Commission as per
requirement after calculating the vacant posts at the headquarter level
for direct appointment to the post of School teact er.

(ii) The Commission shall advertise the number of vacant posts as per
the requisition received for direct recruitment. Tt e candidature of the
teacher- aspirant candidate shall be evaluated ¢n the basis of self-
declaration form with regard to qualificatior filled up by the
candidate in the application form advertised by tt e Commission.

(iii) The syllabus and pattern of examination prescribed for equivalent posts
(as amended from time to time) under the Education Department
shall be applicable for said posts under these Rules. As per the
prescribed syllabus, the Commission shall condict examination, set
question papers, evaluate the answer sheet:. and publish the
examination results.

(iv) The discretion to fix the qualifying marks for the said examination
shall vest with the Commission.

(v) Appointment shall be made by the Appointing Authority in
accordance with the recommendation made on “he basis of the said
examination conducted by the Commission.

(vi) The recommendation made by the Commission ::hall not confer the
right of appointment unless the Department, aftcr the verification of
necessary certificates is satisfied that the cand date is suitable for
appointment to the post of School teacher in all r«:spects.

15. Verification of certificates:-

(i) It shall be the duty of the Appointing Authority to get the
educational/training qualification and experience: related certificates
along with other certificates verified as necessar’, before issuing the
appointment letter. However, provisional appointment letter may be

7.
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issued in the interest of work and the certificates may be verified
within the time limit fixed by the Department. '

(ii) In case the certificate is found to be forged or incorrect, the
appointment shall be cancelled and recovery of the amount paid under
the head of salary etc. shall be made under the provisions of The

~ Bihar and Orissa Public Demands Recovery Act, 1914 besides
other legal action.

16. Pay Scale:- The approved pay scale and other facilities prescribed for

School teachers by the Education Department, Govt. of Bihar as amended

from time to time shall be admissible to the School teachers and

headmasters to be appointed on the newly sanctioned/vacant posts .

17. Service conditions:-

The Service conditions prescribed for the School teachers by the Education

Department , Govt. of Bihar as amended from time to time , shall be

applicable to the School teachers and Headmasters to be appointed on

newly sanctioned/ vacant posts, subject to aproval of the Department.

18. Determination of Seniority:-

(1)  The inter- se- seniority among the teachers appointed through direct

recruitment shall be determined by the merit order of the selection.

(i) The seniority on the promotional post shall be determined from the

date of notification/order; inter-se-seniority under the same
notification/order shall be determined from the date of counting the
experience (whosoever's is earlier) as mentioned for the promotion to
that post.

19. Probation Period:-

(1) The probation period for the School teachers to be appointed by direct
recruitment shall be two years from the date of joining. In case the
probation period is not found to be satisfactory, the probation period
may be extended for one year. If the service is not found to be
satisfactory even in the extended period , then the appointing authority
may discharge such School teacher after giving him an opportunity of
being heard .

(if) The School teacher shall have to successfully complete the institutional
training/other training prescribed by the department during the period
of probation.
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20. Service Confirmation:- Confirmation in service shall be done after
satisfactory completion of probation period, successful completion of
training and verification of education/training certificates etc.

21. Maintenance of Service Book:- Maintenance >f service book of

teachers shall be done at the level of District Scheduled Caste and

Scheduled Tribe Welfare Officer.,

22. In Service Training:- Arrangements of in-servi:e training shall be

“made for capacity building of teachers, in which their jarticipation shall be

mandatory. Separate detailed guidelines shall be issuec| by the Department

regarding the training. -

23.Code of conduct:-

(i) Completion of the syllabus as prescribed in an easy and accessible
manner. ' ‘

(i) Attendance in school on time and conduct of classes as per the
prescribed routine.

(iii) Not allowing children to be harassed mentally and physically; while
ensuring protection of child rights.

(iv) Not to consume any kind of toxic substances.

(v) Play an active role in eradicating social evls especially child
marriage and dowry.

(vi) To follow the directions issued from time to time by the Bihar
School Examination Board for the successful conduct of Annual
Secondary Examination and Higher Secondary E camination.

(vii) The provisions contained in the Bihar Governme 1t Servants Conduct
Rules, 1976 (as amended from time to time) sha 1 also be applicable

~ to School teachers.

24. Disciplinary Actions:- The provisions contained in Bihar

Government Servants (Classification, Control and A ppeal) Rules, 2005

(as amended from time to time) shall be appllcable to the School teachers

appointed under these rules.

25. Appeals:- Principal Secretary/ Secretary, Scheduled Castes and

Scheduled Tribes Welfare Department shall have the power to decide

complaints/appeals related to appointment under thes: rules and matters

related to service conditions of School teachers/He¢admasters working
under these rules, after due hearing.

9
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26. Appointment on compassionate ground:- Separate provision may be
notified by the Department regarding compassionate appointment of
dependents of School teachers appointed under these rules in case of their
death during service.

27. Retirement:- The age of retirement for various posts of the cadre shall
be the same as prescribed by the Educational Department, Government of
Bihar at that time. In the event of change in the age of retirement for
various posts of the cadre by the Education Department, Bihar, the
Department shall have the right to implement this change for equivalent
posts. |

28. Transfer:- The post of School teacher appointed on various posts of
the cadre shall be transferable. The Department shall be able to effect such
transfer to any of the schools under it for smooth functioning and seamless
academic activities and from administrative point of view.

29. Miscellaneous:- The Administrative Department may clarify any
provisions of these rules and remove the difficulties arising in its
implementation.

30. Power to make Regulations:- To give effect to the provisions of these
rules the Administrative Department shall be empowered to make
regulations.

31. Interpretation:- If any doubt arises regarding the interpretation of any
provision of these rules, it shall be decided by the Administrative
Department and such decision of the Administrative Department shall be
final.

32. Repeal & Saving:- i

(1) Departmental Orders/Resolutions/Rules etc. issued in the past related to
the appointment of teachers are hereby repealed.

(2) Notwithstanding this repeal, work done or action taken under
departmental orders/resolutions/rules etc. issued earlier shall be deemed as
if these rules were in force on the day such thing was done or such action

was taken.
By order of i(:mvemor of Bihar,
(Div/ﬁa)

Secretary to Government
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Memo No. 2D/ Teach.Est.-60-01/2014- SS39 Patna Dated- 0%+ 'Y, 2oz
Copy to Superintendent, e-Gazette, Finance Dep irtment, Bihar Patna

with CD & Hard Copy for published in next gazette. Q
\

Secretary to Government
Memo No. 2D/ Teach.Est.-60-01/2014- S533 Patna Dated- ©3.11, 2011
Copy to Superintendent, Secretariat Press, Gulzarbagh, Patna with
CD & Hard Copy for published in next gazette.
Please arrange 500 copy and send to SC & ST 'welfare Department,
Bihar, Patna.

A
Secretary10 Government
Memo No. 2D/ Teach.Est.-60-01/2014- $533 Patna Dated- ©3.11.202 2
Copy to:- A.G, Bihar, Birchand Patel Path. Fatna/All Additional
Chief Secretary/Principal Secretary/Secretary/All Departmental head/All
Divisional Commissional/All District Megistrate/All T eputy Development
Commissioner/All  Treasury Officer/ All Sub Trcasury Officer for
information and further necessary action.
P
Fh
S to Government
Memo No. 2D/ Teach.Est.-60-01/2014- SS37 Patna 'ated- ©3%. ‘1, lozy
Copy to:- Director, SC & ST Welfare Depart nent/All Divisional
Deputy Director (Welfare)/All District Welfare Office1/IT Manager, SC &
ST Welfare Department for information and further necessary action.
<2_$'\\’ - .
Secretary 0 Government
Memo No. 2D/ Teach.Est.-60-01/2014- S<33 Patna Lated- 0% .11, Loz 2
Copy to:- P.S of Honorable Minister SC & ST 'Nelfare Department
for information. ' ’
V™

Secretary ‘0 Government



