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tIth 1RlIcl (33%) 3c t4I4T cb'il aiPicu4 Pii ct"-f 3N7 ILcf 4-4cc1J 
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oaoz / o— 0tF4I./C'I s5a1a. M-.IapIUJ !L(tpflSlI] PVj 

I IIrhlV 2 t1h it  ThNt  l j1J ikiiP  lt~ ikIt  - 
I 1lrI  rIkJ IHV'  tNh 

L~SJI4 liii J4ptI PJ2 iilJ a P1'JI?kj HJtRA 14t2 laIk' !2JAI.4J  
Jafln ip  JIIt J-riL-- Ph 2h24i 2]P'4' JI IaPYor IP D  

IFFrIV' IN*  1aFh H'  JP--' H" 4tft ~ - 

IJ JPC ill 
?optb 212  JiaFI  cbIkrj JlIa it  1~1 i? Ili ItIj i-el.  

 kt cp IlFç )  1-IIPth Ir  h4iJ (Ai)899 khkJ t 't'P+  PJ ?I9PJ 

Lt' jje hJ4 lt1 PflJ 

]'r  hthñ  b  Jll DI 44jaIc tpj/Ph pi  

I IIp?IV iftICb  IM NthJl kXj3kNJ 1-hIk jq pt h )j12. i OL 

okh IiTh h YaW' t??iCQJ C UL6L 1'P9  PJ1 ~dIPJ 

____ ~th 12h ± (1PjP) sP11kJ tt?l4  Ph (iaIt1h)  Q4J a Q'h (!) 
—1hlF? p34t nh )]Fa 'tII PLP'PJJ () 

I IL.kR' ftJJJ 1& 

kRI'bll 13k U3j fl-lnl,  JI2 L&1€ 1412  1k  (93) fl UtlV' 1411 Pjrkj 'PP LkI (eo) 

fl U? 2J l]F€ 511~t 1?rlã ttJ4Ltc fl ±t Th i I9J 'P]Jl9h  FkJ 

qj 'JtIJ Th IN Pd1J I±I3F khlj En[t i-li jj&±e (A) 

Jlrt  lkIFt 1P IIII± ll P.r' 

 lnli?rllt ll1JnLc Pffl tR?JIFt  MJ1 MJ [[rt  HIL 1p 

}jt  j21a ?h bJt3llt l 1h 1411 4J2tt ih jq  mm ___ t- iqm± i a (A!) 

lJ,hRt j& 4JJflhS 

Itt lIit iPIktnID  1414Lc J-ft- ?Jl1 Jh lnlftn ____ 

kc'  1~ Ih  J jJ± 1a~U9Pie It 37D  4t1 "?"l'lt 1' I Hg,  1J3J 

tttkt  Ih t  DDffi PJ fbJ PIY lk iP PItth1t Th ~Thllt P P± Pith 

II1  PIi2 kc' It?IP 141'  74jtIc k 4   1JJJ J4" i-lk h t[P-d  

i-[k tt1t tIJIe 'I'?\ P 'k I j ?'   & Jfl} 1M2t1 1thtPJlri 

th1j Pj±e 14L4Jh (bhilki  P4ft1€ II?IF' t&l2J Th fl13 !l IP?.Ir? t2iaJI 

K1'kc' 1aMI'P1t It  MTh 'P1F' 1l II3I JIb  1411 ji4J&t1V 1&t3J! 

Ft-F' F-lI1'  Ph k'P  Pith Thit 1-lh IJ4 mci jig,  ll3J ta1t WIa 

II,r?lk LWJ h N1aLf€ l ftJIJ l4'kc' flh1 it  tdth} 'kc'  J fl 
Uu) 

,U12 r.P-1a  eb — a il4JI?iffi  Ir  LP?2 hI i h  1M LJInK 1h 

ll 1411 4tI P* lr hO  ki3W 4k4 1411 i9  Pv'II?Ut 11h 3JS kTh1k (!!) 

lilV' 14fl M1i lP2I'  JnSflI 1J?PI'JJ h d13tE tiII  

 IflW tPj[l  (i) —m*j i fl m (13) 

hc ['P  1ThIkJ R  lI"  jd 

Ii'  P JLtIz & "I-Fc TaRt'  1DI h hUi  'PJll 
F JlrtI-' H' lit h'4 Phc' 1t'  L)[h PP2i IrI4llc I'  ~P1' Il 1411 

ll~tJ~h1d I ib 14& J~4J~t1 Pith 114ht ¶ 11411 II!k CbjLlR  F Il,Rt 

ThJPJ H'2Jt  1DINI  11411 1Pi12 IHl 111 JkJta1 P4iF  lInk (c) bih 

kiU ~th ?fl1 i 4P1 Pith lh hIPJ 111h 1411 laMi ?4j} (IA) 



(i) 9rwr:— (i) i.lt 341K IttT (tie1cb) 1Tt H5Eqcb 341K ThT5 (clt'-Il fl) cJ  ft 
q,i  Picncfl wtti 1km 'ilInJ] 

(ii) it wft jc4, 341K tT-p5 c  aIpf9 QiteTul th HU 4'I HL tf 
tqii< i4 flot *cicp &rfk rtft amt ufaToT H5iIiJ 

3T2TIT RtH fl5IPiJcb RT PId iii'c 

1Ic14 91 fl4i qqd R1'I'Te ThAIcl4   att 
(cicb-fl  3fr 'Riei-f i4) L IIB cM ~TaTU1  t1T C4)) 

(iii) wfTamUJ I ftejulla mi qfl wrffi 'ji,'i ci 

4c, IT c]JcIRcb sfl4 hI flThT0T 3F1 R 1mt 
&f flo1Rd '+1IT Pt1I ccflufIc, mi 

IF I MN 1II*{ acviiui f CLC1 cb  9I  lift 31lff1 cit .I5 -f—ftrTUT—cP'1* 

H '4IPII 3h JI W-1141 c uiiii) I P  

Itf 3ççfluj 6'H)  zit cb Hi cit ni [ 

ti ctfl4i * HIIcl  i:R rtra -r 11 iifl ui' c?I1 wi -r aicv?iu1 &I4 '- 
CIT( 1km uliLii I 

(u) ci'{kicii— t iqct, am ffitmu (    341K ffitt (t-ct'i) ~ 
t?cvl—II r1 Piic1 ftTa-TUT altpi 1iRci 'iei   ii4 t 

'l4'i l4clI IhlclI 0f ii1t [°li Icf &q5t 4 &4 c4[ 3IlLII TU 

anici 

ti 19iqit TR Hir ul eii tP18T 1. cxlUI lcJ q[ 144I 'ict 

'31t1 lT9 icu 4J{ 'iççfluj  cicii 

1tdI 1g Id lift 1T41 'iiq) lH1cIi * 3Hk tzftj  iH 
Jççu f * 'i'icbi &-TN '3'ij 41 ii uj'l T2FT 'A4Jt cd  Wi*f Jcç uj L4 

t aft 'ilcbi W19 'tMt 3ltl S 31ThJH 'N LJcIi 

* 31Hi rri 

(r) i"f— jzq, a it (i)/vit fk8ei (ciq1cr) 
F1-g Hcl4—II ñ 'jcvIlUlcIi MNI cfr  c'1 t 3ft   l clI 11 

 ft*i ii I 
(r) 1iiifln 'thrr:— iic' fit (ioit) 1 'tiic, 3T ffifcb 

(cicb4l ti)  t) 1i 1cpI 5 '-W'-kçc Rlcucl4 l*Tf'T (pnqi IJs4[) TT 3ii.iiIulci 

t'I' liT t*Rt'I {uui 'T   1.1flt 'icv'Iui S'HF 31icl1t 3M rFktT 

'icti1 uI ,'I'i *1 1cTh1 44 3111W? cI'i ft I 
3. Ii -- (t) d5ICb 341k lkUTh (izIJcc) cr iLlcb 3IR 

(cicp-flcc1) yP S r1k-f Riici (50%) ct   w-tjcc c1] (]dcb) 

cicr( (cit-)) -i1 ir wT 'jlIII I 5cftcft t S •ii 

'i1ii I R1 'd-C seici  (io1cb) cc eici (cic-qft) p?1 

cm ~—II w4 ftjju, Rititr 1icIcf 3TT1T 

iit RT iiitli -{frjc] 5 3it,g ir, ifict tir 'ir 3fR 'i  uuit{ qtjr t 
11c4 6'HI ?Hi1I H5 14N * t I iHi1 NZT tcPk/flc1'd 

tsio1  gj M R itj i q gR a4  
-i 

&R ft@eT?5 S R L4'( cb( fZIT u1IIl] 

() 'i1 clF——LlclF Iiqcu~ j 'iii flctei H5lflicb wt 
31k1i w ftiiu1 PftI t—nritr (1)ci' TTJ cicbdVtcl i) 3T2ThTT 

NtaT i-tli51t tt 3T2T1T r ai ti S rrrft[?taft4t ift cir S 
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RT4 JI1 Tft,  fH1 % \'c' HR1 31flcI fFf/3ftT i-ri k  
&iil I 

4. it Ixi dBIt any fk& cdcw ñ iHici  3fly 

aqjqth tIciclI— 5cc1cI( kt 'N iicI -ii4' 3TR fkIeT 171 '1Cb 

* tm.tt wfI % ficti Hk1cb & ffitaw dui  U ull II I 

(IV) ai f4g (t0jcp) W q.trr Ptfliq (cicv4Vt)  
t!fTT  

() i-r— s' fk't&i (rndci)  fka (cicn 1) 
c4j[: d4j.cc tWIt 3d  ffitaru (Icicb) c iici' &R Th%T (dccP°1) 

gj r  1tC  3T4 ftftr *  uii I 
duHiR cIlclr-1s thThTT  cui 3HR v 1r1rcp qth 

v Riu714 Ptii qj q—rtu (1ci- t r 4i) aanT 

3TNH t 3S1{I5 *14 * 
TM t1&i Mt, 1tI.4 gjj 34JtTT T/fticl mjulI? 

j) 3d1Ith tR PiRxi flq5ly PT '1duh t 'ill dcui1il j 

tFrRr cu; c,Io1J4I1 çq ffizm 4th t -n'ii'-j &q 
 3f?R ltteT4 ftç fñffit 

(j) 9ui:_ any fktai (tnc1c) * frç - (ioic) i4 app 
I (cict q1) cp  mr tiftawr u1jti ootogo air ffl?1trti 

(ii) cfltT 314ftT v  Th1d any t (icdcP)  a fi%ami (#t) 
pt gRcrr am-ft t ic ft tPtt I -i amf r arkr  'r ry 

awt ut any  -i iThzu ult ncuinii 

HV) fm 1itis (qfkmpT) [cii fkii (cimftt) w m vJ-iR I9TTUT  

() g)-.i12 ffitai ('-Rii.i) i 'Rai Thtra (dcr fl) t ct ct 

sbTh: a ffita (rielt) d'd 3NV ThtaT (mi). ul'I 
C \cc!uI WT ulIFI I $  ThT 

trt aIHI L4' Rtd H5lRiq, IIcl thTftt '4c thmftr ti 
-'i1 lcl1—tI-4H1cli 1UL1cLJ~ * ki iflic, 

$  q  !tF flc iIit 1 3emT 'i[ tffi 
&'f? flii 95iIcb, dtfl4il 14Tt C'&T q HC*4J cbl  

1t4H 4HIIIt * n fir uiiThii, ff jpp?f ijci 
iiiiRc fq 

() 
€ { 31ftZR 'dcl't4ui.1cb '' W? fk?111 ulJ4nr 

6. &RI"II WF't * 'R Pi-jRxi TJ iH1 cj I'fl t]'( T 

t[ 3TTU 34RaT°T Ttft fflU19 eli  

7 ISR RT+J ftzit 'Id4 iT IeiUI— 5i flele cbi sic?J 1-]ctll 

t144c1 &ii uu  Iieii Rt4 titiew (fri aii1 H1d) $'f ci'r1 q 
 I Ri f?4ç 4io.j qy 'Thi iifliq (d* nl c1Ii  

3TflJ 'jc aift   y 1'i NTffit&TEU (dc 1kii ct I-cj) cb 3ThH 

31-thT iFi 

8. t1I'l5y TBI[ 
- 1wi flei ii'-i icb a Thti?f a1ty any 

cJ,t Rci j frrz qiqi uIPQ 1tT&PT * ft4t ci,iR.uf Iii 
i] 
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9 1fr: TVI[I 1.ii fLd'i f[ cb'I~4') c f1j ap_iR'4 14  I 

vr HnirC2dr IC TN fzii lILI I 

IC. FT 31tV 'ii— ic4 cbtF/KtttZft kJ cVf 

F's4 C)L( miT T9—tI4HJ T ñter tht uiii 

II. ic11i¼ '1i'1c I— -{ wjici *1 -{cj 31?1'T PIId ftIi# 3TfkT ~ 
FttPI1cl 9I &H, tt 'JT'Th1 RISk I T/ffil/dcbeq/I$k jei 

-cl't' $i i'1 IICT '-ic * lt ni - KI itRici tPI 
12. 1 fld9Ic4c1 t t   trn f t  

ffrwrr (R?r JIf) ii TZ c4IiI/ftIhT9 3IThTf '1ii 

13. PRT1 '4 aiicltt I—  (1) f   lHIcle ñRTT-5 f1 a (I) 

It?R RII 6HcICb, 1978 Z ¶WIcl Thin clCtHF'  mtrfii mt ii4 (ii)  

tt 39J B0 368 0607.1989 mit 3Ji)tId tfzY (
4rii) 3IUHT THfTEI'5TtI (Mr1Icdcb), 1, thThR dC14 1989 

Ik &ik/qfcr/ Ri idc gir ftcT 'Mi1 * 

(iii) a  ft9i q  [u 1Tt RILcI 

c4/fMice1/34tT 3Tffl * I 'ft qi4cj 

31 ST2NT It miT 14cd zt 3TEft9 'i4t tl4c4i 

w Rwicefi c'1I i 

fj1fjj3 /ft-0l-04/2a2O i1ofto /'-dr, fljc, 

—110 thu fltf UJJd4 1uiN€4Jl, 
ii, fi Th'wr, fR, fl 

ThTIdt2t lc &RRFiT t 200 aRiRC1i iRicii titllcw 94Ff   §pj (arui nu) 
T•IfJ tit *&T * 1{2f*I 

3TR 

fl4J4:-3 /ffi—01-04/2020 OO /qT, R.L' 
Rd1tu—ftT 95J{]Cb, R, rT/3N  ¶f1it  (It lcJ 

m4tth  R5L* 3TR i arptrq, 'cF/1 TFT T't (Rii\ 

'i -ir CT)'F z-lI2 i &]c4t tIcI   I&d I 

Hit:-3/-01-04/2O2O oo  . .HI icp 

'1? :—ai400 l'jl 1J  fftw't 
c,i1cn t —a 

Thct5R 3?4? Tth4 

Caudhary s,-•AcIl, isuchna Fat kr-wiLt cs rule-S / M0 1 04 / 2020 LI 



1. iiflci, &Thf[ ulltj— 1E &tZf Cb1 ift f4t afrz 'i qjs 3j j 

4-fr arrzf  

2. * IP [cl iiir Th-i Icbi 

t 1 kT (1.6 thoTfto) a4ThuN 6 

t flc 1C'1I3tI * ft— 1 ¶I'G#O a4Thr6 ffi 

Ri ct ThRT cT c1Ic '3"lccTi cb 31lY'cd cfr( fk2JJ ul[II 

3. RRfl— 41i P-i d1c 9U  T4 mflT 

MTkT 1ii 3Ncb 4ii 

H5tft tII ThT[ 

RIcv4 

f'ii e1It flelI'P 

39fllu, 165 oto 81 86 olto 1tsF cj4 * 

* 160 81 86 aT4d 1ui ci4 '34kcil 
160 o#o 79 84 3d1 \flz1cl HftI T4 alflfltld ui'1uII1i q 

155 wIt 9[clI '1qià cb emyff 

3T1F31Ric44R 

CJIt * I IeIJ '3 41c1Iit fP -'LIcI1 clul.1 48 R,omo 4-il 3TFTVZTEf 

4. 1cjit Th1 

ffiRi1tici tft iii 

6 tJ I gw (i)  't1cI 4H 3,rI 3 

IS 'ift I (ii) rt(16 itf) ticl 41 

tTJ 2 6 t4 I Ht9J ' 41Cj4k'f (I) xe IcI' 

(ii) r'Hr r# (12 'frg) 08 'ft I 

cIt 'ART 3tcPcI4-T V ft4jul ulIi I 

5   tft 1t3T'1 ZJ2JT— 'J'HI tt 
 9Iqu  qT u cM 1ec ci  ftT uiJ'irI 
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1. ii'Rcp UTW iITiT -M 3T* q[ tl Wt att  'jlltji uiF1& 
q aTm—atm iqc- Thr ai rr 

2. - 3"c[à t IIcl 1li1cif 

IrE1ffiy artm - 

i i) cb ta (i.e fboto) 7 ThT 
t f4,O41O (ri 7 ffi 

     

aiqc tht c  fu itm I tirE 191 

   

   

3. Mr1j '4 PI'- I rIcI -3lcl9 3,t1[ E ~tiJ 'IcftlF MT1 

RT.1clT ZfcPT 

fIF v1IS( 

9e1I 

165 81 o4to 86 G#O 3N1T1ffL Rtsi CIJf Jf '41ccii'I ftTt 

160 oI10 81 86 3TT Ri c4J[ f 's"ccii'1 

160 o4To 79 84 o#o 3Tft1 HRI iJticI ul'lul[Rt * 
cb 

155 cIi? T1 1Ic'1I '3'4LII c'IIf 9t dE 

cIK #9T cb4f 5 o410 *1 SP?R 4[ 3dlcfl 1T1 

I W1 cm? i[ 3I4ccmii ftfI -lci9 cmuif 48 toTEo H{ 3Icc1 * 

4 41qi'r ?r iiRq, irn u11t1 

    

'3cdi Hi 3iicJcb 

cm,Ift uU4/tldsvT thPift'ici 'ii*ii 

ftc ld9thtiI43t6 

dd9 10 (&f) rfilF 

i)cr (16 'tf) qlci9 i4 I 

fP tf 11cdI 4ij't 4c 'ij1dH 3,t1I 2 6 

07 (rct) qft 

(12 t) 'tId4H 08 I 

c1c1' vTltt/tbJ&4-1 t th ajrr ch ftr va thw 

5, tila TETf3tF qQ4J  fl cc 9t c  ct  tff ñ/1th4f 
in  H~ Tt cb' ia 3jHLbe1 cb fR4J ulIII I 

r:audha'y sir-Adhisucli ia (older wirelcss -i'Ie-3 / tfl- 01 -04 / 2020 I 4 



Schedule —II 

Government of Biliar 

Home Department (Police Branch) 

Notification 

PATNA, DATE- 

No.-3/Bintantu-0I-04/2020 Home Police  In exercise of the powers conferred by proviso of 

Article 309 of the constitution of India read with Section 55 and .Sectjon-94 of Bihar Police Act. 7007. the 

Governor of Bihar is pleased to make the following rules to amend the Telecommunications. Subord nate 

OFficer (Operation) Recruitment, Promotion and Cadre Rules, 1989 (as amended from t hue to time), as 

thUows 

I, Short title, Extent and commencement 

I). These Rules vi II be called the "Bihar Police Telecommunications (Wireless) and Tech n ical 

Non-Gazetted Cadre Rules. 7021". 

(2). It shall extend to the whole of the State of Bihar 

(3). It slial I come into force with immediate effect. 

Definitions :- In these rules unless the context otherwise requires- 

(i) 'Govern nieiit" means B i liar Government; 

(ii) ''Depart ni cii t'' means H oiue Departiuc nt (Police Branch), Govern ni e nt of B i Ii 

(iii) Selection Board" nicans Central Selection Board (Constable Recruitment); 

(iv) Subordinate Service Coni m ission means Bihar Police Subordinate Sen ice Comm iss mu 

(v) "Comm iss ion" means Bihar Public Service Commission; 

(vi) "Cadre Controlling Authority" means Director General of Police, Bihar, Patna for constable 

to Police Inspector: 

(vii) Appointing Authorhy nicali S - 

(A) S P (Wireless) for Constable (Operation) and Constable (Technical); - 

(B) SP (Wireless) for Havi Idar (Operation) and Havildar (Technical): 

(C) DIG (\V ireless and Technical Services) for Assistant Sub-Inspector (Operation) 

and Assistant Sub-Inspector (Technical); 

(D) DIG (Wireless and Technical Services) for Sub-Inspector (Operation) and Sub- 

Inspector (Technical): 

(F) Director General of Police. B ihar for Police Inspector (Operat iou) and Police 

Inspector lechnical); 

(viii) ''Cadre'' means B i liar Police Tel econimlu ii icat ions (Wireless) and 1 ccliii i cal Non-Gazetted 

Cadre; 

(ix) "DCPW' means Directorate of Co-ordination of Police Wireless. Ministr of I Ionic, Ne' 

Delhi; 

(x) "Director General oF Police" means oflicer appointed under Section 5(l) of Bihar Police 

Act. 2007; 

(xi) Bihar Police Radio Organization means the organization which is a part of Bihar Police 

and which arranges the State-wide transmission oF messages pertaining to Law & Order and 

Crime p eve mill on and In vest igat ion A part fro ii' t Iii s, if needed, urraul ge s the transm i ss on of 

messages as directed by the State Government or Director General of Police in matters 

relating to iiatural disasters; 

(xii) "B iliac Police Radio I leadquarters" means Bihar Police Radio Organization office situated at 

Patna; 

(xiii) Schedule' 'iieans the schedule attached with this rule. 
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3. Organisation of Cadre:- 

(A) This cadre willl be a closed cadre. The hierarchy of post of this cadre will he as follows 

Serial 

No. 
Name of Post Rank Level 

Constable (Operation) and 
Constable (Technical) 

Basic Grade Non-Gazetted 

2 1-favildar (Operation) and Havildar 
(Technical) 

First Promotion 
Level 

Non-Gazetted 

3 Police Assistant Sub-Inspector 

(Operation) arid Police Assistant 
Sub-Inspector (Technical) 

Second Promotion 
Level 

Non-Gazetted 

4 police Sub-Inspector (Operation) 

and Police Sub-Inspector 
(Techmcal) 

Third Promotion 

Level 
Non-Gazetted 

5 Police Inspector (Operation) arid 
Police Irisnector  (Teclinicail 

Fourth Promotion 
I evel 

Non-Gazetted 

(B) 1 lie Pay scale !Pay level of above posts 'vi II 1,0 same as fixed by State Government lion, ti rue to 

time. 

4. Cadre Strength 

(I) Strength of the cadre 'vi II be according to the present strength, liovever, cadre ill be 

considered accordingly revised based on creation of posts or termination of posts by State 

Government from time to time, as needed. 

(ii) All the staff of this cadre (except for ministerial staff) will wear dresses as fixed for 

equivalent posts of General Police force, however they will not be adjusted in the General 

Police cadre. 

(iii) All the officers and staff of B ihar Police Radio Organ isation who were working before the 

date of commencement of this rule will he considered the members of this cadre. 

5. Appointment, Promotion, Training and Confirmation in the Cadre:- 

(I) Appointment, Training and Confirmation oil the post of Constable (Operation) and 

Constable (Technical) 

(A) All posts of Constable (Operation) arid Constable (Technical) shall be filled 

by the citizens of India through direct recruitment on recommendation of 

the selection hoard. 

Proviso 

Upon shortage of manpower on the post of Constable (Operation) and on the 

possibility of delay in appointment to this post, a niaximuni of 25 percent of the 

posts car, be filled or] deputation has is temporarily by constables of other units 

of police force, who may be having minimum desired qualification fixed for 

appointment as Constable (Operation), after approval of Director General of 

Police and they will not be permanently absorbed in Biliar Police Radio 

organization and after direct appointment of constable (Operator) they will he 

reverted bacL to their parent organ izat ion/ tin its. 

(B) Minimum Educational Qualification — For the post of Constable (Operation). 

the mini in mu educational qua Ii Li cat ion will be pass i rig I nterined ia te (Sc i e ice) or 

equivalent w itli minimum fifty percent (50%) marks in Physics, Cheni istry and 

Mathematics subjects. The correspond irig III iii mill', passing marks for 

candidates of Scheduled Castes/ Scheduled Tribes will be forty five percent 

(45%). 
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M ininiuni educational qualification for the post of constable (Technical), (a) 

Electronics & Communications, (b) Electronics & lele-Comniun ications. (c) 

Information Technology, or (d) Electrical & Electronics, passed iii a two-year 

NCVT/SCVT course in any discipline from the Bihar government recognized 

ITI institute with minimum Fifty percent (50%) marks. For the candidates 

belonging to Scheduled Castes! Scheduled Tribes minimum Forty live percent 

(45%). Have also passed Hindi and English as per the prescribed course for 

class I 2th  from B liar school exam i nat ion board tinder the prescribed provision 

in kandika-2 of office order no-342 dt.-09-07-20 18 of the dept. of education 

govt. of Biliar is equivalent to passing (1-lindi and English examination in the 

same year and passed Ill with or after that year) is equivalent to I 
2cti  standard. 

(C) Age Limit — Age Limit of the candidates will be as fbllo' s 

(i) Mm irnl' 'ii 8 years and Maximum 25 years For general category 

(ii) Minimum 8 years and Max i mum 27 years for male candidates of 

Backward class category and Extremely Backward Class category 

(iii) Minimum IS years and Maximum 28 years for female of Backs' ard 

class category and Extremely Backward Class categoty and; 

(iv) Minimum 18 years and Maximum 30 years for male and female 

candidates of Scheduled Castes and Scheduled Tribes 

(D) Selection Process and Methodology 

(i) For the post of Constable (Operation) and Constable (Technical), 

qualified candidates shall be recommended by the Scicetion Board 

based on separate/combined competitive cxariiination Combined 

competitive examination could be held along with examination for 

appointment to the post of general constables. Upon request horn Bihar 

Police Radio Headquarters, a requisition shall be sent to Selection Board 

in prescribed Prolorma by the Director General of Police. nient ion i 

reservation catetzorv-vise ni niher of vacant The sQ lectiun Board 

shall appoint examiners for selection of quest ion papers. conduction of 

written examination and checking of answer booklets and will organ ise 

physical ability test and send the reconuiiendation list of successful 

candidates to the appointing authority. 

(ii) Based on the requisition received from the Director General of Police, 

the Selection Board shall advertise the vacancies via webs ite and widely 

circulated News Papers. Candidates slial I have to follow the directions 

and ternis/cond itions given in the advertisement. The candidates shall he 

charged the examination fee as fixed by the Selection Board. The 

candidates shall submit their applications in prescribed Format, online 

through the website of Select ion Board subject to terms and restrictions 

contained in the advertisement published by the Selection E3oard. In the 

prescribed format. In case of combined competitive examination, the 

candidates having desired qua! i fications will have to indicate the ir 

preèrenee for selection of posts. 

(iii) The Selection Board shall organ ise a written exam i nation For all 

the candidates in the first phase. The quest ion paper of written 

examination will be based on multiple choice Ihie 

written examination quest ion paper shall be of One H undred 

100) marks and have a total of One hundred (100) questions, and 

the duration of the examination shall be of two hours. One (Dl) 

mark shall be awarded for each corrcct answer The candidates 
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scoring less than thirty (30) % marks iii this examination slial I he 

declared unsuccessful for the physical abi ity test. Fl,e aforesaid 

question paper for the post of Con sia ble 

(Operation) shall have Iwenity Five (25) questions of Genera P - 

knowledge and current afth irs and Twenty Five (25) quest ions oF 

intermediate level each from Physics, Chemistry and Mathematics 

subjects. 

The aforesaid question paper for the post of Constable 

(Tecli,iical) shall have Twenty Five (25) questions of General 

knowledge and current affairs and Seventy Five (75) questions 

related to subjects of group (A) Electronics & Comniunication or 

group (B) Electronics & Tele-Com nun ications, or group (C) 

ln,fbrniation Technology, or group (D) Electrical & Electronics. 

The candidates shall choose any one of the groups fran, (A) to (D) and 

answer questions therein. Tile ails'ver booklet shall be ii, two copies, out UI 

which one copy shall he kept safe by the Selection Board for a period of 

one year since the date of declaration of exam flat oil resu It; liowe Cr in 

ease any case is under consideratioji in court then the answer booklets of 

the aForesaid exaniinatioi, shall be kept safe until disposal of the case. 

(iv) Based oil the scores of writteil exam nation, a flax i'nuni number of Five(S) 

I inles of vacancies cai,d idates shall be selected br physical ability test 

based on the reservation category-wise. The Selection Board would he 

empowered to reduce the above ratio, in case if sufficient number of 

qualified candidates are not available for physical ability test. 

(v) [lie Selection Board shah I hold physical ability test for cand dates 

selected on the basis of written examination in phase- I and [he 

physical ability test slia II be of qual fyi ig nature only. The pllys ica I 

parameters and ability tests shall be as prescribed ill tile Schedule 

"A" which is a part oF these rules. Modern technology based 

trailsparent processes aid computer based methodologies shall be 

used to examine the physical measurement test and other tests. As 

per need, and as far as possible. videography of the procedue "ill 

also be carried out. The Selection Board shall intimate the 

I ni orn, ati oil about provi s oi,al ly s ueces sit' I and au -success ILl 

candidates in physical ability test to all candidates oil a daily bask. 

lile candidates dissatisfied with height and chest measurement 

ould be allowed to register their objections before the Selection 

Board, the same day, The Selection board shall dispose-oil 

objection petitions on the same date when they are received. 

(E) Preparation of Merit List 

(i) From the successful candidate in physical ability test tile merit list of 

II nal ly  successful candidates for selection shall he prepared based 

reservation category wise on tile vritten exami i,atio,, scores. 

(ii) iii case of' a combined exami,lation. the merit list of final! successfi,i 

candidales will be prepared separately based on the post preferences 

ir,d icated by (lie candidates. 

(ii)	 In, the case of two or more ca,id dates scoring equal marks in the written 

exan, in ation, their positions in the merit list thaI be d etermined based 

on their date of birth; i.e. candidates senior by age shall be placed higher 

in the merit list. In case of candidates scoring eq ual marks and having 

sanle date of birth, their positions in the merit list shall be determined on 

the basis of their educational qualifications, which means that the 

candidates having compnrntivey higher educationi qualification shaH 
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be placed higher in the merit list. Despite of this, if niore than one 

candidates have same written examination score and sailie date of birth 

then their seniority shall be determined on the basis of their iiiarks 

scores in the quahfying educational examination. If the merit position 

sti I can not be determined, then their positions slial I he ascertained on 

the basis of their names as given in the I 0th  board certificate, usilig 

English language alphabetical order. 

(iv) The Selection Board shall prepare the merit list of candidates, having 

'liii] ilium qual fyi hg marks in descending order of scores obtained, and 

shall recommend the reser ation category - ise nariies ii descend irig 

order of merit according to the requisition of the Director GeneraL of 

Police. 

(v) Upon the request of the Director General of Police, the Selection Board 

slial I issue supplementary recoinmendat ion lists for appointment to the 

posts vacant due to non-reporting of candidates, upto period of six 

(06) months. The duration of six (06) iioiitlis shall he calculated from 

the date of pub I cat ion of ii erit list. 

(F) Medical Examination, Verification of Character and past 

antecedents- 

(i) Before the appointment to tile post of Constable (Operation) arid 

Constable (Technical), the appo intiiw authority shall get (lie 

medical examination as per form no. 103 and Verification of 

Character and past antecedents as per fori no. 01 of Bihar Police 

Manual, 1978. In case of receipt of adverse reports, and/or 

concealment of facts by the candidates, the concerned candidates 

shall be declared unfit for the appointment. 

(ii) As per the provision of Rule 658(iv) of Bihiar Police Manual, the 

candidate slim, I d be free from sue Ii a i liii en ts, st u et u al de forni it i es 

and physical weakness ich ould or could make Ii Un/her unfit br 

duties. 

Note 1- Medical exam i nation of a! I selected candidates shall he 

carried out before appointment. Defects in e\ c-sight. en or 

blindness, hear i ng i m pa rm en t, st tittering, flat- toot, knocking-k nec 

etc shall be checked during medical examination, For appointment. 

it shall be compulsory for selected candidates to be found fit in the 

medical examination. 

Note 2- Candidates having stuttering or starnmeri ng problems slia II 

be deemed unfit for selection. 

(0) Training — 

(i) Constable (Operation) and Constable (Technical) will be i niparted 

basic training of Grade —Il forter, niontiis duration. 

(ii) Initial trainiiiu, which ill be of three months. covering La". Drill 

and Police Manual at Constable Training College or Constable 

Training Sc Ii 001, 'vii ate ver is applicable. The 'ca fter, they vil 

Co nip etc a seven mon tli gradation and technical Co ti rse (tec liii Ca 

arid operation related) training fixed as per standard of DCIW or 

Director General of Police from signal school or from any 

appropriate signal training school. 

(iii) There shall be a training routine during training. A monthly routine 

test shall be held for the assessment of progress of the tra 'lees. 
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[here shall be a final ritten examination for internal subjects oniy 

in the end of the trail] ing. Passing marks in all subjects shall he as 

prescribed by DCPW. Candidates who fail in the first attempt. shall 

be subjected to one nionth intense indoor train Jig course and at the 

completion of which, second examination will also be conducted. - 

l'hose who fail in the second attempt, shall he placed under intense 

training for one month and examined at the end of this coaching. 

Those who fail in the third attempt, shall be relieved from the 

service. 

(H) Seniority — The seniority of constables (Operation) /Constable (lechnical) who 

pass the final written examination of basic trai ing of Grade-ill in first attempt, 

will be determined according to scores of internal subject examination and score 

of written examination conducted by the Selection Board. Both shall have 

proportionate veightage. Those who fail in the first exaiii i nation and pass in 

second attempt, shall be placed below those who have passed in first attempt. 

and their seniority will be according to their merit obtained in the second 

examination oF internal subjects- l'hose who have passed in the third attenipt. 

shall be placed below those who passed in first and second attempt, and their 

positioii ill the list shall be based on marks obtained in the internal subjects 

according to nierit list. 

(1) Departmental Examination- Constable (Operation) and Constable (Technical) 

have to pass the Grade-Ill course examination. 

(J) Confirmation- All those constables (Operation)! constables (Technical) who 

have passed the Grade-Ill training and completed one year of service in the field 

shall be confirmed - 

(II) Promotion, Training and Confirmation from the post of Constable(Operation) antI 

Constable (Technical) to the post of Havildar (Operation) and Ilavililar (Technical) 

respectively- 

(A) All posts of 1-lavililar (Operation) a id 1-lavildar (Technical) shall be filled b 

promotion from Constable (Operation) and Constable(Technical) respectively. 

Only confirmed constables shall be considered eligible for promotion. All confirmed 

constables (Opciation) and constables (Technical) shall have to complete forty five (45) 

days training iii their respective cadres, based on syllabus fixed alter approval from the 

Director General of Police, and slial I have to pass in the test exam i iiations. After this, 

they 'vi II be eligible for promotion. Promotion shall be in accordance ith the rules and 

terms as fixed by the State Government and Police Headquarters. For promotion. the 

time bound issued by the General Administration Department of State Government 

shall be applicable. 

(B) Promotion shall bc given based on sen iority-cum-merit yardstic, which shall be 

considered on the recommendation of Board of Director General oF Police, This board 

slial I be constituted under the Chairniansli ip of' DIG (Wireless & l'eclinical Services), or 

equivalent officer with two SP Rank officers as members and one of theni shall belong 

from the Scheduled Castes! Scheduled Tribes. 

(lii) Appointment, Promotion, Training and Confirmation to the post of Assistant Sub- 

Inspector (Operation) and Assistant Sub-Inspector (Technical) — 

1. Fifty percent (50%) posts of Assistant Sub-Inspector rank shall be filled by 

promotion of confirmed Havildars and rest fifty percent (50%) posts shall be liVed 

by direct appointment done by the appointing authority on recommendation of 

Subordinate Service Commission, 
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2. Direct Appointment - 

(A) Nlinimuni Educational Qualification- For the post oF Assistant Sub-Inspector 

(Operation), miniinunl educational qualification shall be Graduate (B.Sc.) From a 

recognized uliversity with physics subject and passing with ni iii iii' uni Ii ftv percent 

(50%) marks, and for Assistant Sub-Inspector (lechnical), in in imum educational 

qual i ficatiori shall be three year diploma course from ally State Govern illent or 

Central Goverilnlent recognized polytechnic iilstitute in either Electronics & 

Corn rn Un icati oil, or Elect roil ics & Tel c-corn rn Un icat ions, or In tori ii at ion 

Technology, or Electrical & Electronics subjects aild passing witll minimu 11 Ii Ftv 

percent (50%) marks. For scheduled caste aild scheduled tribe candidate tile passi ilg 

marks 'vi I be 45% for both post. 

(B) Age Limit — Age limit for tile candidates shall he as follows 

(i) Minimum 20 years and nlaximuill 30 years for male caildidate of' general 

category: 

(ii) M mini um 20 ears and maximunl 33 years for male candidate of Back ard 

C lasses aild Extrenlely Backward C lasses; 

(iii) Mliillum 20 years and ulaxillluill 33 years for female candidates of 

Backward Classes aild Extremely Backward Classes; and 

(iv) M ininlum 20 years and maximum 35 years for male and female caildidate of 

scheduled castes and scheduled tribes. 

(C) Selection Process nd Methodology — 

(I)	 Upon request from Bihar Police Radio l-leadquarters. a requisition sllal i he 

sent in prescribed format (Proforma) of S ubordinate Service Commission. 

by the Director Genera! of Police, mentioning rcser ation categor ise 

nunlber of vacant posts. The Subordiilate Service CoillI1ission shall eilstire 

for setting question papers, conductioll of written exam inatioii and appoint 

exam iners for checking of answer booklets, and sllal I organise physical 

abil itv test and send recommendation liSt of success Iii i candidates to the 

appoiilting authority. 

(ii) According to the requisition obtained from the Director General or Police. 

the Subordinate Service Commission shall get advertised the vacailc ies 

througil widely circulated ile'vs papers and cbs ite. Candidates shal I1LI' to 

follow the terms and directions given ill the advertisenleilt, Candidates shall 

be charged examilation fee, as Fixed by tile Subordinate Service 

Commission, Candidates shall subill it their appi icat Oil online in prescribed 

format, at tile website of Subordinate Service Commission, subject to terms 

and restrictions contained in the advertisement. 

(iii) Tile Subordinate Service Comnlissioil shall organise a ritten conlpetiti\e 

examination for all candidates. Written examination shall be held in two 

pilases viz.- prelinliilary and main examination. All question papers of the 

written examination slla I be based Oil objective multiple choice questions. 

In first phase, preliilliilary exanlination shall be held 'hich wiil ila\e a 

question paper of one ilundred (100) marks hereiil one hundred (100) 

objective multiple choice questions will be tllcre and the durat ion of 

examinatioil shall be two hours. In tile aforesaid question paper, For 

Assistant Sub-Inspector (Operalion). rllere 'ill hc 1ort (40) ct'estions 

related to general kilos' iedge and current affairs and sixn (60) questions 

related to physics subject; level of questions viii he of Graduate Science 

level. For Assistant Sub-Inspector (Technical), forty (40) queStiOils 'elated 

to general knowledge and current affairs and sixty (60) questions 'elated to 

subjects related to group (A) Electron ics & Conl nun icat ion, or group (B) 

Electronics & Tele-eonimunieations, or group (C) In Formation Tech ilo]ogv. 
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or group (0) Electrical & Electronics. Candidates will have to choose one of 

the groups from (A), (B), (C) or (D) and answer sixty (60) Cl Lies! ions therein. - 

Questions will of the level of polytechnic. Candidates scoring less thai] 30% 

marks in the preliminary exaili i nation shall be declared unsuccessful for the 

in a in exam i nat ion Based on the scores of the pre Ii ni nary examination. 

candidates equal to twenty (20) times of vacancies shall be selected 

reservation category-wise for main examination. Subordinate Service 

Commission shall be competent to suitably reduce the above ratio if 

adequate number of qualified candidates are not available for the main 

exam ination. 

(iv) M din examination 'vi II have two question papers. In first paper will be 

releated to language knowledge and one hundred (IOU) niarks in which fifty 

(50) questions 'vi II be from general Hindi and fifty (50) questions from 

general English subject. Questioiis will be of the intermediate level and will 

be of objective multiple choice type. A minimum qualiFying marks will be 

30 and it would be conipu Isory to pass this paper, fin I ing wli ich the 

candidates shall be declared unfit. The duration for general language 

knowledge paper will be one and half hours. Marks obtained in the general 

language knowledge paper 'vi II not be added vhi Ic deterin in ing the merit 

list. 

(v) The second question paper wi I be of graduate physics subject For Assistant 

Sub-Inspector (Operation) arid for Assistant Sub-Inspector (Technical), the 

second paper will comprise of group (A) Electronics & Communication, or 

group ([3) Electronics & Tele-eom ni unieations, or group (C) In formation 

Technology, or group (D) Electrical & Electronics. out of which one group 

subject wil i have to be choscn for examination. This q  uestioll paper 'vi II be 

objective multiple choice question and wherein one hundred (100) objective 

multiple choice questions 'vi II he there and full marks 'vi II be 100 and the 

d uratioii of examination slial I he three hours. There II he a negati 

marking of zero point two (02) marks per wrongly mis" ered Cl uest ion in the 

exanli nat oils of both the phases. A nswer booklet wil I he in t 0 copies, one 

of vh ich shall be kept safe with the Subordinate Service comni ission. It 'vi II 

be compulsory to obtain a ninimum of thirty three percent (33%) marks in 

the second paper examination, Candidates scoring lesser marks slnl I he 

declared unsuccessful. 

(vi) In the second phase exam i nation, candidates maximum 05(five) ti nies of 

vacancies 'vi II be selected reservation category wise for p1i s ical at)] ity test. 

based on the marks obtained in the second question paper In the event of 

adequate lumber of qualified candidates being unavailable for physical 

ability test, the subordinate service con] mission 'you Id be able to reduce the 

above ratio suitably Tli e physical meas ii remcnt and ability test s hail be, as 

prescribed in the schedule "IF' of this rule, which is a part oF these rules. 

(D) Preparation of Merit List- 

(i) The merit list of finally success Cu I candidates shall he prepared as per the 

reservat ion categor -wise vacancies out of the candidates successful in 

physical ability test, on the basis of marks obtained in the second paper of 

the main examination. 

(ii) In case of combined competitive exam ination being held, the merit list of 

finally successful candidates shall be prepared separately on the basis of 

preference given by the candidates. 
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(iii) In case of two or more candidates scoring equal marks in the written main 

examination, their positions in the merit list shall be determined based on 

their date of birth; i.e. candidates senior by age shall be placed higher in the 

merit list. In case there are two or more than two candidates scoring equal 

marks and having same date of birth, their positions in the merit list shall be 

determined on the basis of their educational qualifications which means that 

the candidates having comparatively higher educational qualification shall 

be placed higher in the merit list. Despite of this, if more than one 

candidates have same written examination score and same date of birth then 

their seniority shall be deterni med on the basis of their scores in the 

qualifying educational exantination meaning that candidate having higher 

score shall be placed higher in the merit order. If the merit position still can 

not be determined, then their positions shall be ascertained on the basis of 

their names as given in the I o°' board certificate, using English language 

alphabetical order. 

(iv) Subordinate Selection Commission shall prepare list of candidates scoring 

mm imum qualifying marks in descending order of merit, reservation 

category-wise, based on requisition obtained from the Director General of 

Police and recommend names in the descending order of merit scores. 

(v) Upon request of the Director General of Police, the Subordinate Service 

Commission shall issue supplementary recommendation lists for 

appointment to the posts vacant due to non-reporting of candidates, upto a 

period of six (06) months. The duration of six (06) months shall be 

calculated from the date of publication of merit list. 

(E) Medical Examination and verification of character and past antecedents- 

(i) Before the appointment to the post of Astt. Sub-lnspector(Operation) and 

Astt. Sub-Inspector(Technical ) the appointing authority shall ensure the 

medical examination, as per form no. 103 and verification of character and 

past antecedents as per form no. 101 of Bihar Police Manual, 197%. In case 

of receipt of adverse reports, and/or concealment of facts by the candidates, 

the concerned candidates shall be declared unfit for the appointment. 

(ii) As per the provision of Rule 658(iv) of Bihar Police Manual, the candidate 

should be free from such ai Inients, structural deformities and physical 

weakness which would or could make hint/her unfit for duties. 

Note 1- Medical examination of all selected candidates shall be carried out 

before appointment. Defects in eye-sight, color blindness, hearing 

impairment, stuttering, flat-foot, knocking-knee etc shall be checked during 

medical examination. For appointment, it shall be compulsory for selected 

candidates to be found fit in medical examination. 

Note 2- Candidates having stuttering or stammering problems shall be 

deemed unfit for selection. 

(F) Training- 

(i) Assistant Sub-Inspector (Operation) and Assistant Sub-Inspector 

(Technical) will be imparted a nine month basic training in Gradell course. 

(ii) Directly recruited Assistant Sub-Inspector shall undergo a three month 

initial na iii i ng in Law, drill and police manual etc. Thereafter, they will 

complete a six month technical routine (technical and operation related) 

training at DCPW, or State Headquarters orally suitable signal school as per 

the standards prescribed by DCPW or Director General of Police. 

(iii) There shall be a training routine during training. A monthly test shall be 

held for assessment of progress of tile trainees. There shall be a final written 

examination for internal subjects only at tile end of tile training. Passing 
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marks in all subjects shall be as prescribed by DCPW. Candidates who fail 

in the first attempt, shall be subjected to one month intense training course, 

and second examination will also be conducted at the completion of intense 

training course. Those who fail in the second attempt, shall be placed under 

intense training for one month and examined at the end of this coaching. 

Those who fail in the third attempt, shall be relieved from service. 

(G) Seniority- 

The seniority of those Assistant Sub-Inspector (Operation) and Assistant Sub-

Inspector (Technical), who pass the final written examination of Grade-Il training in 

first attempt, shalt be determined on the basis of order of merit, based on marks 

obtained in the internal subjects and marks obtained in the second question paper of 

the main examination conducted by Subordinate Service Commission. Both will 

have proportionate weightages and those who have passed in second attempt shall be 

placed below thosc who have passed in the first attempt, and their seniority will be 

in accordance with their scores obtained in the internal subjects of second 

examination. Those who pass in the third attempt, shall be placed below those who 

passed in first and second attempts, and their position in seniority list wilt be on the 

basis of marks scored in the internal subjects. 

(IT) Confirmation- All those Assistant Sub-Inspectors (Operation)! Assistant Sub-

Inspectors (Technical) who have passed Grade-il course and completed one year 

field service, shall be confirmed. 

(I) Departmental Examination- For Assistant Sub-Inspector (Operation) and 

Assistant Sub-Inspector (Technical), it shall be compulsory to pass the 1-lindi Noting 

and Drafting examination organised by the Department of Cabinet Secretariat (Raj-

Bhasha Branch), Government of Bihar. Second and successive pay increments shall 

be payable only after passing of the aforesaid examination. 

3. By Promotion :- 

(A) Fi percent (50%) posts of Assistant Sub-Inspector (Operation) and Assistant Sub- 

Inspector (Technical) shall be filled by promotion of confirmed 1-lavildar 

(Operation) and confirmed l-Iavildar (Technical) respectively. Olily confirmed 

[-lavildars (Operation) and confirmed Havildars (Technical) will have to undergo six 

month Grade-Il routine training in their respective cadres and pass in the test 

examinations; the syllabus of training will be as per DCPW or benchmarks fixed by 

the Director General of Police. 

(B) Promotion shall be given according to seniority-cum-nierit basis, which slial I he 

considerable on recommendation of the Board of Director General of Police. The 

board shall be constituted under the Chairmanship of DIG (Wireless & Technical 

Services), or equivalent officer with two SP Rank officers as members and one of 

the two members must belong from the Scheduled Castes! Scheduled Tribes. 

4. Mutual Seniority between directly recruited Assistant Sub-Inspector and Assistant 

sub-inspector promoted from Havildar- 

Assistant Sub-Inspector promoted from Havildar shall be placed above the directly 

recruited Assistant Sub-Inspector recruited in the year of former's promotion to their 

cadre. 

(1%) Promotion, Training and Confirmation to the post of Polite Sub-Inspector (Operation) 

and Police Sub-Inspector (Technical)- 
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(A) Promotion:- All posts of Police Sub-inspector (Operation) and Police Sub-lnspcctor 

(Technical) shall be filled by promotion of confirmed Assistant Sub-inspector (Operation) 

and Assistant Sub-Inspector (Technical) respectively. Only confirmed Assistant Sub-

Inspectors will be considered eligible for promotion. Promotion shall be given on se'iiority—

cum-merit basis, which 'vi II be considerable on the recorumendat ion of the board of Director 

General of Pal ice. Tli is board shall be constituted under the Cl,ai rmansh ip of DIG (Wireless 

& Technical Services), or equivalent officer with two SP Rank officers as members and one 

of the two nieiubers must belong from the Scheduled Castes! Scheduled Tribes. lime 

bound and rules for tli is promotion shall be same as fixed for promotion from Assistant Sub-

Inspector to Police Sub-Inspector of General Police Force. 

(B) Training :- II will be compulsory for Sub-Inspector (Operation) and Sub-Inspector 

(Technical) to pass the grade-i (Operation) course and gradc-I(Teclinical) course 

respectively; as per syllabus of DCPW. 

(C) Probation Period and Confirmation Probation period for promoted Sub-Inspector 

(Operation) and Sub-inspector (Technical) shall be of one year. Upon completion of 

probation period and service record being satisfactory d un hg ili is period, they ou Id be 

confirmed on the post of Sub-Inspector. 

(V) Promotion, Training and Confirmation to the post of Police Inspector (Operation) and 

Police Inspector (Technical) 

(A) Promotion:- All posts of Police Inspector (Operation) and Police Inspector ('Icc liii ca I) 

shall be filled by promotion of such Police Sub-inspector (Operation) aiid Police Sub-

inspector (Technical) respectively, who have passed the grade-i course. Promotion shall 

be given on seniority—cum-mcrit basis, which will he considered by the hoard of 

Director General of Police on the recommendation of rang DIG Board. Director General 

Board shall be constituted under the cliairmansh ip of Di rector General of Police where in 

Additional Director General of Police (Technical Services) vill be a member aiid 

non' i nat ion of rema iii i ng nen, hers sl, all he done by the Director General of Police: out 

of which, one member must be of Scheduled castes! scheduled tribes category. 

(B) Probation period and Confirmation :- Probation period on the post of' Police - 

Inspector slial be of two years. Confi rniation 'vi II be done if service record reilla ins 

satisfactory during this period. 

6. Reservation- The State government provisions relating to reservation will be applicable to 

appointment and promotion to all posts of the cadre, 

7. BUm r Police Radio Organ isation Headq varters- Ihe headquarters of B liar Pal ice Radio w II he 

functioning at Patna and it vi II work on the model of District Police Office (with reserve ollice). 

l3ihar Police Radio Organisation 'vi II function under Additional Director General (Wire less and 

Tcch ii ical Services), and during him not being posted, function under iG (Wireless and 'l'ech,nical 

Services). 

8. Cipher Routine- Bil,ar Police Radio Organisation shall direct the officials for training al suitable 

311(1 worthy Assistant Sub-Inspectors and Sub- Inspectors for cipher trail, ing. 

9. Refresher Course- Radio oi'ganization shall arrange refresher course for all ranks from time to time. 

Participants shall be given due importance in service potential. 

ID. Pay nil Allowances - The officers/staff of the cadre 'vi II be entitled to the same pavab Ic Sn I'\ and 

alLowances as fixed by the State Goverr,n,ent Ironi time to time. 

Cauhary sir-Adhsuch Fm lolder-3/Biiita"tu-O 1-01/2020 
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II. Residual Matters- All such matters which are not covered tinder these jules, or under orders issued 

under these rules, 'vi II be governed by Bihar Service Codc/ Rules/Resolution/Bihar Police NI anual. - 

as may be applicable ill the State Government for the equivalent posts. 

12. Interpretation- In case of any doubts relating to any provision of' these rules, the Home Department 

(Police Branch) will provide the final interpretation/explanation regarding the same. 

3. Repealing and Amending — (i) The corresponding rules oF Bihar Police Manual, 1978 will he 

considered accordingly amended after the pros isions contained in Serial No. (I) to (V) of Rule No-5 

of these rules, relating to direct recruitment, conic in to effect in Radio Organ isation. 

(ii) The Bi liar Police Radio (Telecommunications) Subordinate Officer (Operation) 

Recruitment, Promotion and Cadre Rules, 1989 as noti fled vide Home Department 

notification no, 368 Dated 06.07.1989 and corresponding previous orders/ c irculars! 

directions are hereby repealed. 

(iii) Notwithstanding such repealing, the previous decisions, issued resolutions/ rules! orders in 

this matter and the actions taken in light of them would he deemed to be actions taken under 

these rules or under powers provided by these rules; as if these rules were in effect on that 

date. 

By the Order of Governor of Bihar 

Sd/- 

LI ndcr Secretary to the Government 

Memo No.- 3/Bintantu-0 1-04/2020 I-Ionic Department /Patna. Date  

Copy:- Forwarded to Superintendent, Government Printing Press, Gu lzarbagli, l'atna/ 

c-Gazette Cell, Fi ii ance Depa rtni en t, B i har, Patna (a long w i t]i C. D) br p ti b Ii s lii n g and not ill eat ion, P I ease 

send 200 extra copies olnotification For the office use. 

Sd!- 

Under Secretary to the Government 

Memo No.- 3!Bintantu-0 1-04/2020 I-Ionic Department /Patna, Date  

Copy:- Forwarded to Director General of Police, Biliar, Patna!Additional Director General 

of Police (Wireless and Technical Services). Bihar, Patna/Central Select ion Board (Coustable Recruitiiicnt). 

Bihar, Patna/Biliar Police Sub-Ordinate Service Commission. Patna for information and necessary action. 

Sd!- 

Uncle S eretary to the Government 

Memo No.- 3/Bintantu-0 1-04/2020 Home Department /Patna, Date--2 (  
Copy: - Fo rwa -dcii to I.' I' Manager, Honi e Depart ni en t, B i ha r, P1na \ For in format oil a d 

necessary action, 

p 

a 

Under Secretary to the Government 

Caudliary sir-Ad Li oLIcr- •Brriiapiiti.() I .04r'ij'O 
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Schedule- 'A" 

1. Physical Ability Test — [his test will be of qualifying nature only. No marks will he awarded in 

these tests, but it would be compulsory to successfully qualify in all the physical tests. 

2. Run- The prescribed eligibility for the candidates is as follows 

Run- Prescribed Eligibility 
For males of all categories  I mile (1.6 KM.) in maximum 6 minutes 
For fenia]es of all categories  KM. in niaximu'll 6 minutes 

The candidates taking more than fixed time-limit shall be declared unsuccessful. 

3. height a id Chest Measurement- It II be compulsory for the candidates to have liii ni mum 

height and chest eligibility as follows 

Category Height Chest 
Minimum Minimum without 

expansion 
Minimum with 

expansion 
For male candidates of 
unreserved and Backward 
c ass 

165 cm 81 cm 86 cm 

For male candidates of 
Extremely Backward class 

160 cm 81 en' 86 cm 

For male candidates of 
Scheduled castes/ Scheduled 
tribes 

160 cm 

____________ 

79 cm 84 ciii 

For female candidates of all 
categories 

155cm Not Applicable Not Applicable 

Minimum increase in the measurement after expansion lflust be minimum 05 cm. 

Minimum weight of female candidates of all categories should be 48 KG. 

4. The candidates are required to pass the following test 1 Phvs al Ability lest:- 

Category Test Prescribed Eligibility 
For male candidates (i) -ugh Jump Minimuni height 3 reel 6 

inches 
(ii) Shot Put throw 

(16 Ibs) 
Minimum 15 feet 

For female candidates High 3 un-p Miii mum height 2 feet 6 
inches 

Shot Put thro" (12 I bs) Minimum 08 feet 

A maxj mum-n of three attempts sl al i be gi s-en for each of the tests. 

5. The candidates "ho fail in fulfilling the minimum determined eligibility criterion for all of the 

above three tests (viz.- (un, High Jump and Shot Put throw) shall be declared unsuccessful in the 

Physical Ability lest. 



Schedule- "8' 

1. Physical Ability Test — This lest wil] be of qua!iting nature only and no niarks vil] be awarded 

in these tests, but it would be compulsory to successfully quail f in each of the separate physical 

tests. 

2 Run- The prescribed eligibility for the candidates is as IblIows 

Prescribed Eligibility  

I nile (1.6 KM.) iii 'naximun, 7 minutes 

KM. in InaximulTi 7 minutes 

The candidates taking "lore time than the fixed ti me-un, it shall he declared unsuccess ILd. 

3. Height anti Chest Measurement- It will be compulsory for the candidates to have minimum 

height and chest e] igi bil ity as fbI lows 

Category Height Chest 

Minimum Minimum without 

expansion 

Minimum with 

expansion 

For male candidates oF 

unreserved and Backward 

class 

65 cm 8 cm 86 cm 

For male candidates of 

Extrenic]y Backard class 
160 en, SI cm 86 cm 

For male candidates oF 

Scheduled castcs/ Scheduled 

tribes 

160 cm 79 em 84 cm 

For female candklates of all 

i categories 

155cm Not Applicable Nut Applicable 

Minimum increase in U e measurement aller expansiorl must be n, inimum 05 cm. 

Mini in um weight of fe iale candidates of all categories should be 48 KG - 

Chest oF female candidates will not be measured. Minimum ii,crease in the measurement after 

expansion must be 05 ciii. 

4. The candidates are required to pass the following tests in Physical Ability Test 

Category Test/Programme Prescribed Eligibility 

For male candidates High Jump Minimum height of 3 feet 6 
inches 

Long Jump Minimum 10 (Ten) IeeE 

Shot Put throw (16 Ibs) Minimum 14 feet 

For female candidates High Jump Minimum height of2 Feet 6 

inches - -- 
Long Jump Minimum 07 feet 

Shot Put throw (12 I bs) Mi 'limum 08 feet 

A maximum oftliree chances shall be given for each of the tests/programmes. 

5. The candidates "ho fail in fulfilling the minimum detcrn,ined eligibilit)  criterion for all at the 

above Ibur tests (viz.- (un, High Jump, Long Jump and Shot Put throw) shall he declared 

unsuccessful in the Physical Ability Test 

Run- 

For males of all category 

For females ol a]] category 
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