fagm TR
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(3rRedl o)
fergam
aedT, feeTe—
HE-3 / [ --01—-04 7 2020 e/ R WRTH 3 9 GEE 309 F GUGE VR

ufed faEr gr?w ST, 2007 F EIRT 55 Td wN¥ 94 B il yem Rk @ ogarn
FX FY FER IO, SREER aRTRY URIAERN (Fared) ), g ok g
framAmEel, 1989 (FHI—FTT W= Tefl WINSE) A W @A gq Frefafad Mammaed aan
-
1. wfEa a9 fawar w@ gieni = (1) ©8 Susdell fGer Yidd growdie (di-d) ud
daID! FRISAT W FraEEed), 2021 @l SR

(2}  ¥E Iy fdEr 39 A o) 2Rl

(3)  UE dooprdt wgd Bhl
2. trFmeff |— 39 fArommaent ¥ o9 9 Jed 7 J4=gur gl = '/l

) ’ S e @ fasR WEeR;

i) ﬁmm U ofud B R ‘?nm (31

{ ) emEn. fIER WaR;
Qi)  9Ed u¥e 9 JWHYE & G Tge ugs (RFuTED el
(iv) o ay srgnr 9 afAgy g faer gfora s dan s,
(v)  ramgmm W oafE € AR A Dan SR
(vi) ¥ fad wfder @ g @ fnd | gios BRse
(vii) i wildere @ st 2
(@) Rue: (Taras) vd [T ([d@Hidl) & fau qiora seflerd (faao)
(@) gdeidY (UATeT®) Ud BoQR (b AlBT) @ [ yisrg sebets (795
(1) wEram TR FRed (Tards) ud WEke iR Aiers (dad) & fou
g Su-gETiRiers (e o ae) ), ‘
=) R FREE Waid$) @ osdy FREE (Heewn T gay
Qu—aeifdes (faag va aedlel adid;
@)  glaw Afed (yads) vd gfew Ad@g (@) @ ferg yfen
AgTaeE, e
(viil) a9 afiyd & ER e qaR fadq) va aere! st da
(ix) Slodlefloseio” @ AU ® gfdw  dar wHwy o ey,
TE HAAY, T2 e
‘gfora HETRYE T 9 oava 8 fER gt snafy, o007 & e s{(1) & e
VAR ERT YU gemferdnl;
(xi) "fIER gfera W Frew ¥ fig 2 a7 Wed o IR 9o 9a &1 0@
T B vad on fAf va mgwen v e @ OO v 3uRR o J) 'uu'féﬁ'ﬂ Teen @
qRYT & fAT e 8 g A1 & Gt gy gdtd 0TI HTA0dkdl TEF Yy
e amugl anfe Ud Y GRR Hud) yfdy qeiRee ¢RI MElid STl ol
qRYU aNfe B YRl Y |
(xii) "fIER gior AT Feaiern” F aAfga & e e amr yfday e grew
F1 BT |
(xili) " orgEAl N YT ¥ FRETE g Tmer i ARl
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Fo | ' T | Fife T
1| Riodl Grarers) wd fyuid) @efrd) get wife T syl |
2 | B9CR (HelToih) UF Bg0iQR (deTe]) v Ureifd TR CHECIERS

3 | ufera v o Fed (Warde) g%mﬂ feeha W= ‘ SR
WEEAE S e @@ e | |

4 [g%m Fox Pderd [Walcdid) g giord slay g weife vy seTAutag

| Fters (@@ro)
s Jow Ptes () v R RS agl ae e san
- (@) _

(@) Iad ugl @ aa [ i/ddi N a‘sﬁ BT ST L MY Y TS TR AN
FeiRe e s |

4 Hatl qai- () 9o B 99 qdAF g9 B g ST TN SIS
FAG—Hd W Ood IWRER R 08 goid AGdl 98 I & oefi9 T& g |edt
deGAN GRS |Hen S
(1) g9 @t & W @dl (sepdfadia s 6 grg a3 dmey 9o gol E U
TH®HET UGH E@ feRa gdt g+ ihd wmrEy ggf‘[‘q’qf{ Tq | gsm] AHETHAE A
& |
(ii) fFrovraet & uga e @ Al & gd & srda [ gfo™ Aear greq & o
TETfEeNl T wH g Gdil @ Yo g o |

5. wavt # fgfea, girfa, uideo vg wgfe |-

(1) Rrurdt (ganddd) va Rt (do-fie)) & ae wR fPyfed, afdemr va |y

(@) furdl (waree) vad RUEl @@Ae) @ I ygl o8 TRd & ARG &)
el Fryfaa ¥ a9 adT 6 Ay X w1 O qEH T
Rl (Warad) @1 @ wH U9 ge 98 WO MYRRE 4 ddid 8 @) dEam @

& B IEEIHA] B e H I g W@iga g B AAddH 25 Gided gl @1 giay

g6 B o0 IFEA B I Rurd), W R (wEee) e R gl @l MR yaem

MO graar @ B 9 gler wEteye @ agaed 4 ulaliyles growa S od@n

AT A FHEA e yfend A&Q dued 5 48 (b shven) fagiiusnes) @

OE PIgfae &M o 5% yd goreis wr  geiE @ wehidldd ey foar S

(@) gaaq Heafore ada — FEd Tmdas) gg g gadd Sefie Qg
gevfede (fasm) swera WAees 9 P wige od @i B § sgeEae A
gfeerd (50%) 3B T U T T2 YA Wil SRR JE-S0a F
Al @ fo7T sgaaw dareing ufaed (as%; sw & e dahior gy
faudl (G g g cyidd REfE UTudl (6) geluded Ta@ mRAde
(Electronics & Communication) 312/ (@) glagfwd wd 2ol wHae
(Electronics & Telecommunication) 3@l () e wd qrdfa@) (Information
TVechnology) 3 gaddlnd va gAAFZHTed (Vlectrical & VFlectronies) 3
fxft v fowy & @v aul w1 NCVT/SCVT & & (B el vivn ¥R gy ATIe Yid
ITI WA ¥ =gAaw gard 9w {(50%) HF @ Ji IAwir den sHyiia
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(i11)

S/ S oF 9 3wl o fou gaes Yaehs oo (@5%) ofe @
qy Il & WY [ER TR @ R v o waloy smav w342
e ®—09.07.2018 & Ffsw—2 & fafed yourm @ T80 fIER fdureg wen afafa @
Fer—12 i @ foru FaiRd o) & rTar U ga o=l fawal @ uden wfsfera
T W I P B IWT @RS TF R @) okler v € ad H gen (T] Sl
T @ WY A ITHD AIg Iy B B) 12 [ B FHI BN
9 - aafial @ vw A o wer g -
(i) AT wifie @ folg = 18 a9 3R ldax™ 25 Iv ;
(i) foesr = @I vd o fiwe o @t & gosl & forg <g=a9 18 o vd
affergan 27 ay |
(iii) freer @if P vd orcgd Rwe @ P ) ARl @ B T 18 ad
i aiftrew 28 9 ; wq
(iv) o wfd w@ oFgfad wEenfa @ @ e U AfEensd
@ forg ~Aam 18 v iR af¥@as 30 a¥ |
794 B gihar vqd ugfa— (i) Roe (ganerd) vd Rl @@ @ ugl i)
fgfad @ forg @@ ode R gos/Wge gl oen @ Args 9@ grg
apfofat Y argerT @ Sl | Ryo) (ETee) Ud RmEl (@) @ ooe W
frgfed e wm Romd @ og w Bgfad @ ford smafsg em gl olen &
), Agad Gl e smafea @ o 9@ e gfew e @ @
IRy W gfery FEieee gR wgd e @1 fafka frees ye (en) d te
JemTier Wl Sefl, R atReror ifcar Raa uel & g sfeafan 2| o=
uve gvt gzl B ggd, forad odien @ Heem, SR gfRdaeel @ W e gy
wepl R e gun TRING SEa uden F AN I U9 e
gfiral o1 TR A g witieR @ e |
i "EIReE 9 U Jegue & IER Tuq ude RfdTwi @ wme wu 9
aR=Rd M g6t 9ATIR U1 U9 a9dee (website) @ ArgR W fasmita wmee |
segfeha & Rgus # R M el @ oial &1 urew @R &nn | anafiat |
e ek, ol wEA uNg g1 @ [ Sig, form SRR epgdinor anen
Fraeq, fafed woor # @9 wig g1 yemRm B3 WW g e ¥ srafde
frdet vd Al @ e 9uF 9ig @ dewRe (website) TX fHeET (online) w9
4 wRfda s | wyga gfoafer wen 3 Refa A eeenRa siar oof o ar
spafdfal &7 usl @ =ue ¥ oA wefiear g B |
Tgq g4 Al Al & oy gem =R H farRad wRrfidT uien snaiird s |
fofad uden @1 yeq 73 9gfddedry yeal ) qeiika g fofaa oden 4 v
(100) &f®! w1 e 9e ud T, o vl @ gma dWew v w6 (100) @ o
ot FY SEfy 1 S ) gl |y | SR @ forv uw (01) s femn g g
9 UF H O (30) WA ¥ P 8w WK @R arel nuedt siE z&ar udem @
foro sramel BN T ST |
9Tl (arel®) U5 T 990 WeF UF A U= (25) VI @A ¥ TE
TmiE TR 9 Wdfdd B den uea-ueg (25-25) gET geeHIfEle W B
Ao, I|E va Ao fFeat 9 gn |
RO (Ge-a)) ug 2 Se UF N UM (25) W W SM U9
S ge1l A WEtE 29U geEwR (75) ye S 'R P g (@)
gl ©d dgA@eE  (Electronics & Communication) 3@ WIE ()
sefaeIad Td <ol drgf@ed (Electronics & Telecommunication) 3iedr a9
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() @ wa wraf@T (Information Technology) a1edr W9 (W) §aldgrpd Td
sodeTa (Electrical & Electronics) fasal & € &) w9 (&) 9@ 998 (8)
T @ fqwal § 9§ SHgar! @ ¥ 0P WE @ 999 X Swx 9F 81 | SR
gt &1 viaat § 2nft, faed 9 te ufg AW EE ufa @ wu A 93 aie B
U7 Qe | B @1 I 9 U 9y qe QRfEa vl oRefl, g it aden
A Hag FRE g% g § arefF 8@ 9 Sw W 9 9ar gRae g &
e T@ gREE T AT |

e wer & W @ B IR R REA o1 SOwTw 9w () o 9
safdfal w1 wTH wNIRG qear Wl B ReV Bifcar fdar A aRiRke
qEAT YA B SEaT Wi sl @Y vk ke A srquererd @ Refy A wee
S I ITURT DI SWF ©F W $H BT FEHT |

g RO A Uit foltew wWen @ e w walhg anufdfnt 3 iR geren
e T e g Sl Sl R A S/t 8 s B apafdit @)
TNING AT U9 qEal Giid §9 MOMEe ¥ 9N SRl %0 § gurfafgd wy #
grfl, S 39 (oHaell @1 ofT 2 | eiRe serar wien & FeiRa w19 o sy Sifa
& fav oy e aEiet SRRT Rl wiEm gur wRRdem dERidl e
SR | i @ enavgdEdl ATAR g ST @ @ St T g
yd® 39 wiR® gerar e d ud@e ®U ¥ Whd 30ar JqEA &N B G
| et B QT | TRING gt R A AT Sdrg U9 A A 9 S
araefit S o Aol oulcg o uiE T WWy §o B WhY| 9 y¥E, ol
Hee apamaea &1 Avery amufcs wif @5 [y &1 & @ S |

(&) Aem A &1 FEior - (1) RIS <emr 9der § wwd Wil § | wue 'y sifom

(i1)

(111)

{iv)

B T AHe et T A g forfaa wle # uraie @ seR W Rigadl @
T ATRET AR AR A S |

e aftrifar oden sraford & @ Raft 4 &iftm wu 9 9w anaffal &t
Jor g erafdfel g ust @ forg g Y WUfRET B MYR UR S7eIT—-3IeT
FaR W ST

forRaa g & g1 a1 Q1 ¥ I il @ wHA ofF yta # @ 9w A A
T ¥ IAE W HT AR ITH I Y @ R w G S@m seiq 99
H 789 oraft ey A W SWR IR | WA e U HIT UG GHH o [ofY are
W R apalfE @ g # Awr W1l A S0 W @7 IJ@RY IS
QefdE IrTl B JER W fRar IR SRl Joreie giean 1 oftE deifdre
AR 3Tl WT H W I N | TEG g I Ue 9 e avaeff
WIE U9 |wEE 9 R g B O O el @ Rigen $ee aew qer A
9T 3fpl @ HER UX AFERT B SR Al el 3fF Yy el arel angefi
T HH H IW TS| FHD IS Al FOGAT BT IR AL E UG A IS
TFdt 9 @ AT o H aAftefEd AW @ fUSh avien @ e ® IR I%
IERNRE @Y ARKAMT |

oG qUg WA STEdid UTE R drel il @ T @ SR UX "ed ®mH A
T JTR BT iR g wEIfRTe W UTW IEgUsT B SJER SRE HIfaR ud
Al HB! B TS FH A AW B ST BT

FIRNY & ArTerE T8 e @ BT Qe & Fefm Red ugi ) FAgfRr wA
& g AEIFRYE & RN W, UiR gRT I oY gR[l w (08) HE 9%
frfta & Sl &0 (06) Are @) Al B AT T G B wmEH o fafy |
{3 T |
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(@) Fafecdla ofa, aRa w9 gdqa dmT—
(i) Ry (genere) @ Ramdl (oo @ ue w g @ g faEr gfow s, 1978

(i1)

% B Ho 103 @ oruR feaiy S vd wiH Ho 101 @ R IRT TF qdgd

F weud g witeR gR s0ar ST | yided ufade o g UE / srerE)
alRiEl grRT Al @ guy S P Rl Wl ewaell gfd © v s
e g S |

f9eR yford swie @ oW essiv) ¥ &y T weM @ AgER sl B U
e fdpR a1 AWw gder ¥ o s Aifzy foma @ert 98 Hdal @ fAg
3T B AT E Al B |

ot 1— Fgfdd & @ v =gl nafdial o1 Rifscaeiy e s 9| gt

SN, TR =S4, g0 e, ghellse, Holc—Be Ud AfET— snfe &1 S
fofrsram Sifg & @ ot g @ fou oefe snafiEt @1 fafsere
oiefor ¥ AR UrT S SifEr g

fewsft 2— g@arr @ gaarn ol P D TR el gE T 9 T I8 FRT
(®) ufrgo— () R Grares) 17 Rl @@ S0 980 D1 3@l B -

(i1)

(iil)

(=)

a1 | el ufderor fgam S |

aRfye uftero, o W =W @1 gnn, R, waoe vl gfew gww anfe A
geRerfa, Ryurdl uftreor Asifderera ar Rurer ufteor fRerer # M| JgueE 4
SlodloYloTage HTel G Felazer gR1 RIARA ArFa! & JaR I5Y geaiey
a1 frdlt Sugad fame fderaa § siikaxw sk deleaal (@@ ik alkered
Faell) WA ATE BT G ROFE |

uf¥erer & SR e gRET—eaf @t uReemed grt @ T iR & e @
forl g w18 ¥ U IR A[EiNG Sitg gF | Ui & o § Ry fRr vt @
aifem forRag wdiem WﬁIWWﬁWQO@OﬁOE@O g1 genfafEa
BT | e AT ¥ STl BN aTel 1 U WIS B o A% - Ree-ard §
Gl SRATT AR TEA-REv-ar] T B W g wden A1 A | o O -
TRt # el Bh S A US W1 @) qaly 9% e ufdneqor § w@y \Ri ok
9 ST & T BF IR O o SR | S AR U H AT v g S
AT g DR faar SR |

FAFar- 9 e (Jees) / Radl @@-e)) W ugw was H gar-1n 9yl o
g afderer 9 sifom faRea wen St 81 9 2, w9 gda Iradr B9 9
AR 4wl & grey &l U9 99 u§g gRT i folad oer d w3l @
Fgar fAfiRa enft| S & FHEfds TR BT S 9gell 99 § gl
T gER 9 ¥ Swinl 8] & S WM 999 e g0 S ugell oRie 7 Il
g0 8 AR Sl W g/ W § | faugi A 9w @1 i 39S Ay &
STAR BT | S SR TR W S 8§ SAD] I BAd A B Sl HerH
OO U9 R U A Sl gY € 8l IE A S e dR s H Ai|d
el & g1y fpu w0 Sfel @ SER W ARGl GHl & IR B |

fearfa ofen— o (Jeres) vd RaE @@e) o da—n gai e
Jcilvl B9 BT |

wgfte— 7 o) e Taes) /R @ee) =in dart-n =9t 9 sefitarn
T FX ol & SR & H Ue 9d @) QAT @@ R ol 8 9 a7 QY SR

Rl (@edi®)) A ui=ifa, ui¥eer va \@yqfe—
gdcaR (4dTdld) Td gadeaR (da-iol) 9fed & gl gl & o9 fuE
(uaters) & Rl (@@et) ¥ gi=hy grr w9 wgx R 8
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g @ U wHY O | W e gl (genete) td fiarEl (@eHen) @
-y et # Harfers (g5) R @1 uf¥ieron, frwe fraior o oregsa gferw
TRIFREE o ergves Ut &) FIiRa fdar S, wied &1 8r 3R S Wi
Ther ¥ WHe BT BN THe 91 q W @ Ay BN W= # IR
wRaR /gferw qEed g FiRa e vd | o g wiefia @ fon e
PR & ARG WRE T gr1 fArfa remafe /= 20 |

=R TOIA-Hg—A17dr AIuevs & AAR <F Bl Wl gford HeTiesre
uig @ e R a2 ufe St (BT T aeiel )
3Rqa] WHHE USRS @ order W T Yo orfleled Wk @yl B
AR & WY 3T B, AH | TH IS JGGA S/ SR Selia 9
RECIRSCRIUN

(I11) were ) Fligs (Yara®) @ el Aax Fldas (@adial) @ U W

1.

2.

Fgfaa, o=, 9f¥Eer vd wyfie—

TE®s daY ifiae @ dfea @ gora gfaera (50%) Ug @R gddeRl A
¥ w=fa g W ST @ AW gErg ufaea (50%) ue wr el Prgfw
A AT JATAT B AT R Frgfa viteR g @1 |

eft Rryfae—

(@) ~gmaq dafte sEdar— WEe oY FRew \EEe) us B [y =

7O SEaT sty AT wia fAeafdenerd 9 wifde) dva @ | e § wnad
B.Sc.) ¥ w0 F F7 ygg A (50%) BT T WY Ixvi Td FERD AR
e @) ug @ oy =maw daflte s@ar fH0 5y WER Juar o5
INPR  GRT ARl W Ui did ¥ gelegad U4 SRIaed

(Electronics & Communication), el gogelad T4 el &RYAPIH
(Electronics & Tele Communication), Jerar  {a=n W@  (Information
Technology), ¥ieraT  SOdF Ud gagel@ad (Electrical & Electronics) # 9
frefl v Rww 9 auf @ fewm o) § Fa-9-F9 Yo yfded (50%) sl
B AT JAvT B AR ST/ SRR SIS & gl @ fey el Ui
@ fore ag Swofar Jarfeny wfrera (45%) &) &R |

(@) s WH—- gt & vy W = geR gnf -

(m)

() 9 it & gost @ fow =am 20 9¥ 3R Afeas 30 av

(i) fregr ot ife v o fUee o @it @ gost & fav g7 20 a9 &R
AfFaH 33 99 ;

(i) Rwe @ @R W ewl Rse @ @i @ e
@ fore =g=aH 20 9¢ 3R af¥wad 33 99,

(iv) Srfad i ud e ST @ sl Ud Afgenatl @ oy wgead 20 99
3R AOHT 35 TN |

=94 @1 ufbar td ggfa—() RER giaw e ey & wid SR R gfas

AEfveYe g QR WG oA & fafed foee= oA @iewl) § wo areader S

ST, R ameror dfcar Rea usl &1 s Sfeafag grft saw dar e

e 77 e, fafg 1en o1 darer, Iar qRawel @1 S w9 gy e

F gfRr o den e IEar 99T BT AN S UE Fhd siafiEl o

3rTerRT I Frgfa wifeepR T S |
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(1)

(i)

(iv)

TG FETRee ¥ UW SRade & SdR AR War g Rferdl @ e w9 §

=T BN 9 e U U9 JeNiEe (website) @ ARAH ¥ i e
srafdfal @ fagmow & 3 T el vd widl @ oo @R BRI il |
T Teh, W ER AT ST R e fhan o, for IR | angeder e
e, fifdd wo # oreR [AT SN gRT UK R W e fasmes § s
fdemt ek ol ® arfe, TR [ar IR @ WARE W ATARA wT F A
Y |

Fax [ar I wdl gt @ fav faRew ufomfrar okem M @ |
fofea o =< wroll § BF0 gum— yRfYe UF g wle | faied uden & e
yel U9 TRM© Sgadcdd WeEl W OSTENRT R | UeM TRUT A UR(ME qXiET
TN @Y TR URfRTe wer # v | (100) 3fFT BT UH WA 4F BN oTaA
TS FEAGAT UTHl B B 6T US | (100) BTN TE ol B Hafdy g 6
F BN Sad W T H WEE® R TREE (JdAed) @ 16U 9§ U|
MRS IEa1 9 e arend (40) 9 e Hifa@ @ w6 9o (o) uee 4@
SR e B WR e QAW W) OB B Wed daR Hew (@A) @
forg wrag M ud e SEEl 9 et @ei| (40) 93 U Wi (60) WA
W5 (@) godei-ied ud egf-oe (Electronics & Communication), 3121 Wig
(@) seigeiiew 1@ <o Fg(aeE (Electronics & Tele Communication), 3ferdr

g (M) gar wiafe  (Information Technology) , T g (8) Soddide
v goragrtad (Electrical & Electronics) fawdl @ 21| srafdidi &1 Wwig (@),
@), (1) er @) § B UF g & F9T R T A0 (60) Ul B I oAl
BT | We1 T W} Aelicasie W @1 81 | aRi™e 996 9 49 ufdwa (30%) 9
D b I B I naefi qEm e & oy s wa Siftd fhy S ) aRfe
e ¥y il P oM W Rfkwt @ f (20) Tom wwa iyl 1 T9gA
T IO B AREV PICAR a1 TRATT | &4 uRlell 2q ofgar ura srfelat &
T WET W STIIRIT & TR0 W, AR WAl AMNT I S H Sy w9
FH TR DI |

e gl # &7 U OF 8RN UYH UA TP | (100) Bl HT G AT e, e
T (50) T @ W 2T U9 vag (50) S B WG ol favg | we
B | TRl B WR gEEie WR BT BN AR U8 aXgyie 9gfdedid yeR B
B | 39 e STETIe AN (30) 3 WIKT BN SR BRI SRl S STy
aiftd Bx 31 TR G AT w9 @ folg T @ sl $e ' @l
Bfl | A A S UE P Ui Hen @) SaURe H R SIS S |

facia we ua WEs IR FNeE TEas) g wae Aifod vy @1 g e
Ferid Jax e o) @ foy Bm v w9 (@) Soeeived ud
R (Electronics & Communication), 312/aT g (@) soldei~ed Td el
afde (Electronics & Tele Communication), 312/@T FHg (1) T WIafeas
(information Technology) , 3i2fa1 Wqg (8) gaagidhd Uq goel~a4d (Electrical
& Electronics) fawal & & ot to g a1 e <=1 8rfl| s g
Fgfieady we g8 et yotes v Y (100) afw, weal @ ¥ gE @ (100)
BT g odiar sraftr @9 €T @7 grfT| M1 TR B ude § yRie Ted Sk ©
foU Tomerg | (0.2) d® BIET WA | SER gRES & uiaal H Brfl, R
T SR War AU B U ORET @ SRRl fEdm ues uF @ 5w ade ¥ wgEam
¥ wRw (33%) 3% Ung BT Afard BT sUd W Sfe U SFEaR
3 THel BT |
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B 0z0zZ / pg_m_j;l;m/g‘.)nu SEA|3I AL IAPH| O] BLYINSIY P -115 UBYPTIE])

| Lepiin 2 1@k Elh Lo bbb oo lode ¢ R e 11obD Ik lkibe3 —2 Jam)
P3 plbgle lels iRl el &t loRiGh
Ripigll) 1o Rl Ridbk 2Rl @ bolbkl |lpRls b b Blo BlgRoo
Blo (b bIE Wp—L®jll b 2h-2pth PRIS®GE ‘Lbllx labk BpSe3l» MO® Ald
25 [1lplin |k lokgh bigidlly Lo (kigkde Dijkk ki ph ¢ bejkiy —1 Yan3)
12 Rk 2 1z 12 Relki®
A @ P 3b Dok GRS M3k (3 bbh kb WS ®3b Ik Aldb) Lok
1 BY e [pbue bl @ iRkl Rl ) b (A)8SS ki) ¢ @23 b Magy (1)
| Lelelin hep) Dhlll Ralpie DY) & Lokl lekue Digjbk
b QY Kb ko DAG b (peb IMB |pljie lbieie /b L8 InlK LbpIK RHIK
| Ll IR IMB MeRHE BplRl| bhikok e bbph by kpe kb @ Loi
OB bl bh pln RG] Mikie @ €01 ob kit & 8261 ‘G3 bR A6 bh R
polRk| 2h bh @ (blbeb) M| Able ®RI3k ph (bRIEK) diRlpk] bl bRign (1)
—khioh pBph bY kb ‘Bls kMG (8)
llleRlin 1) & flRl I
Baleh @ (2R LRk lblale b Gkl (& 3lk (90) 1@ | kls b Dlel) ®b 31k (90)
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Schedule -11

Government of Bihar
Home Department (Police Branch)

Notification
PATNA, DATE-

No.-3/Bintantu-01-04/2020 Heme Police......ovvenne. .. In exercise of the powers conferred by proviso of
Article 309 of the constitution of India read with Section 35 and Section-94 of Bihar Police Act, 2007, the
Governor of Bihar is pleased to make the following rules to amend the Telecommunications, Subordinate
Officer (Operation) Recruitment, Promotion and Cadre Rules, 1989 {(as amended from time to time), as
follows :-

1. Short title, Extent and commencement ;-

(1). These Rules will be called the “Bihar Police Telecommunications (Wireless) and Technical
Non-Gazetted Cadre Rules, 20217,

(2). It shall extend to the whole of the State of Bihar.

(3). 1t shall come into force with immediate cffect.

2. Definitions :- In these rules unless the context otherwise requires-
{) “Government” means Bihar Government;
(1) “Department” means Home Department (Police Branch), Government of Bihar:
(i) “Selection Board”™ means Central Selection Board (Constable Recruitment);
{iv) “Subordinate Service Commission™ means Bihar Police Subordinate Service Commission:
(v) “Commission” means Bihar Public Service Commission;
(vi) “Cadre Controlling Authority” means Director General of Police, Bihar, Patna for constable
to Police [nspector;
(vii)  “Appointing Authority™ means -

(A) SP {Wireless) for Constable (Operation) and Constable (Technical);

(B) SP (Wireless) for Havildar (Operation) and Havildar (Technical):

(C) DIG (Wireless and Technical Services) for Assistant Sub-Inspector {Qperation)
and Assistant Sub-Inspector (Technical);

(D) DIG (Wireless and Technical Services) for Sub-Inspector {Operation) and Sub-
Inspector (Technical);

(E} Director General of Police, Bihar for Police Inspector (Operation) and Police
Inspector (‘Technicaly,

(viil)  “Cadre” means Bihar Police Telecommunications (Wireless) and Technical Non-Gazetted

Cadre;

(ix)  “DCPW’ means Directorate of Co-ordination of Police Wireless, Ministry of [Home, New
Delhi;

(%) “Director General of Police” means officer appointed under Section 5(1) of Bihar Police
Act, 2007,

{xi) “Bihar Police Radio Organization™ means the organization which is a part of Bihar Pulice

and which arranges the State-wide transmission ol messages pertaining to Law & Order and
Crime prevention and Investigation. Apart from this, if needed, arranges the transmission of
messages as directed by the State Government or Director General of Police in matters
relating to natural disasters;

(xii)  “Bihar Police Radio Headgquarters™ means Bihar Police Radio Organization office situated at
Patna;

(xiil)  “Schedule” means the schedule attached with this rule.
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3. Organisation of Cadre:-
{A) This cadre will be a closed cadre. The hierarchy of post of this cadre will be as follows :-

Police Inspector (Technical)

’_Scrial Name of Post Rank Level
No.

! Constable (Operation) and Basic Grade Non-Gazetted
Constable (Technical)

2 Havildar (Operation) and Havildar First Promotion Non-Gazetted
(Technical) Level

3 Police Assistant Sub-Inspector Sccond Promotion Non-Gazetted
(Operation) and Police Assistant Level
Sub-Inspector (Technical)

4 Police Sub-Inspector (Operation) Third Promotion Non-Gazetted
and Police Sub-Inspector Level
(Technical)

5 Police Inspector (Operation) and Fourth Promotion Non-Gazetted

Level

SE—

(B) The Pay scale /Pay level of above posts will be same as fixed by State Government from time to

time,

4. Cadre Strength :-
(i) Strength of the cadre will be according to the present strength, however, cadre will be
considered accordingly revised based on creation of posts or termination of posts by State

Government from time to time, as needed.

(i) All the staff of this cadre (except for ministerial staff) will wear dresses as fixed for
equivalent posts of General Police force, however they will not be adjusted in the General

Police cadre,
(in) All the officers and staff of Bihar Police Radio Organisation who were working before the
date of commencement of this rule will be considered the members of this cadre.

3. Appointment, Promotion, Training and Confirmation in the Cadre :-

{n Appointment, Training and Confirmation on the post of Constable (Operation) and
Constable (Technical)

(A) All posts of Constable (Operation) and Constable (Technical) shall be filled
by the citizens of India through direct recruitment on recommendation of

the selection board.
Proviso

Upon shortage of manpower on the post of Constable (Operation} and on the
possibility of delay in appointment to this post, a maximum ot 25 percent of the
posts can be filled on deputation basis temporarily by constables of other units
of pelice force, who may be having minimum desired qualification fixed for
appointment as Constable {Operation), afler approval of Dircctor General of
Police and they will not be permanently abserbed in Bihar Police Radio
organization and after direct appointment of constable (Opcrator) they will be
reverted back to their parent organization/ units.

(B) Minimum Educational Qualification — For the post of Constlable (Operation).

the minimum educational qualification will be passing Intermediate {Science) or
equivalent with minimum fifty percent (50%) marks in Physics, Chemistry and
Mathematics subjects. The corresponding minimum passing marks for
candidates of Scheduled Castes/ Scheduled Tribes will be forty five percent
(45%).
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Minimum cducational qualification for the post of constable (Technical), {a)
Electronics & Communications, (b) Electronics & Tele-Communications, (¢}
Information Technology, or (d) Electrical & Electronics, passed in a two-year
NCVT/SCVT course in any discipline from the Bihar government recognized
ITI institute with minimum Fifty percent (50%) marks, For the candidates
belonging to Scheduled Castes/ Scheduled Tribes minimum Forty five percent
(45%). Have also passed Hindi and English as per the prescribed course for
class 12" from Bihar school examination board under the prescribed provision
in kandika-2 of office order no-342 dt.-09-07-2018 of the dept. of cducation
govt, of Bihar is equivalent to passing {(Hindi and Lnglish examination in the
same year and passed ITI with or after that year } is equivalent to 12" standard.
(C) Age Limit — Age Limit of the candidates will be as follows :-

(i) Minimum | 8§ years and Maximum 25 years for general category:

(ii) Minimum 18 years and Maximum 27 years for male candidates of
Backward class category and Extremely Backward Class category :

(i) Minimum 18 years and Maximum 28 years for female of Backward
class category and Extremely Backward Class category and,

(iv) Minimum 18 years and Maximum 30 years for male and female
candidates of Scheduled Castes and Scheduled Tribes

(D) Selection Process and Methodology -

() For the post of Constable (Operation) and Constable (Technical},
qualified candidates shall be recommended by the Selection Board
based on separate/combined competitive cxamination. Combined
competitive examination could be held along with examination for
appointment to the post of general constables. Upon request from Bihar
Police Radio Headquarters, a requisition shall be sent to Selection Board
in prescribed Proforma by the Director General of Police. mentioning
reservation category-wise number of vacant posts. The sehection Board
shall appoint examiners for sclection of question papers. conduction of
written examination and checking of answer booklets and will organise
physical ability test and send the recommendation list of successful
candidates to the appointing authority.

{ii) Bascd on the requisition received from the Director General of Police,
the Selection Board shall advertise the vacancies via website and widely
circulated News Papers. Candidates shall have to follow the directions
and terms/conditions given in the advertisement. The candidates shall be
charged the examination fee as fixed by the Selection Board. The
candidates shall submit their applications in prescribed format, online
through the website of Selection Board subject to terms and restrictions
contained in the advertisement published by the Selection Board. In the
prescribed format. In case of combined competitive examination. the
candidates having desired qualifications will have to indicate their
preference for sclection of posts.

{iii} The Selection Board shall organise a written examination for all
the candidates in the first phase. The question paper of written
examination will be based on multiple choice questions. The
written examination question paper shall be of Onc Hundred
(100) marks and have a total of One hundred (100} questions, and

the duration of the examination shall be of two hours. One (01)
mark shall be awarded for each correct answer., The candidates
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scoring less than thirty (30) % marks in this examination shall be
declared unsuccessful for the physical ability test. The aforesaid

question paper for the post of Constable
(Operation} shall have Twenty Five (25} questions of General
knowledge and current affairs and Twenty Five (25) questions of
intermediate level each from Physics, Chemistry and Mathematics
subjects.

The aforesaid question paper for the post of Constable
(Technical) shall have Twenty Five (25) questions of General
knowledge and current affairs and Seventy Five (75) questions
related to subjects of group (A) Electronics & Communication or
group (B) Electronics & Tele-Communications, or group (C)
Infermation Technology, or group (D) Electrical & Electronics.

The candidates shall choose any one of the groups from (A) to (D) and
answer questions therein. The answer bookiet shall be in two copies, out of
which one copy shall be kept safe by the Selection Board for a period of
one year since the date of declaration of examination result; however in
case any case is under consideration in court then the answer booklets of
the aforesaid examination shall be kept safe until disposal of the case.

(iv) Based on the scores of written examination, a maximum number of Five(5)
times of vacancies candidates shall be selected for physical ability test,
based on the reservation category-wise. The Selection Board would be
empowered to reduce the above ratio, in case if sufficient number of
qualified candidates are not available for physical ability test,

(v) The Selection Board shall hold physical ability test for candidates
selected on the basis of written examination in phase-1 and The
physical ability test shali be of qualifying nature only. The physical
parameters and ability tests shall be as prescribed in the Schedule
“A” which is a part of these rules. Modern technology based
transparent processes and computer based methodologies shail be
used to examine the physical measurement test and other tests. As
per need, and as far as possible, videography of the procedue will
alsc be carried oul. The Selection Board shall intimatc the
information about provisionally successful and un-successlul
candidates in physical ability test to all candidates on a daily basis.
The candidates dissatisfied with height and chest measurement
would be allowed to register their objections before the Selection
Board, the same day. The Selection board shall disposc-off
cbjection petitions on the same date when they are received.

(E) Preparation of Merit List :

(i) From the successful candidate in physical ability test the merit list of
finally successful candidates for selection shall be prepared based
reservation category wisc on the written examination scores.

(i1) In case of a combined examination, the merit list of finally successful
candidates will be prepared separately based on the post preferences
indicated by the candidates.

{iif)  In the case of two or more candidates scoring equal marks in the written
examination, their positions in the merit list shall be determined based
on their date of birth; i.e. candidates senior by age shall be placed higher
in the merit list. In case of candidates scoring equal marks and having
same date of birth, their positions in the merit list shall be determined on
the basis of their educational qualifications, which means that the
candidates having comparatively higher educational gualification shall

Caudhary sir-Adhisuchna folder-3Bintan-01 -04:2020 4



be placed higher in the merit list. Despite of this, if more than one
candidates have same written examination score and same date of birth
then their seniority shall be determined on the basis of their marks
scores in the qualifying educational examination. [f the merit position
still can not be determined, then their positions shall be ascertained on
the basis of their names as given in the 10" board certificate, using
English language alphabetical order.

(iv) The Selection Board shall prepare the merit list of candidates, having
minimum qualifying marks in descending order of scores obtained. and
shall recommend the reservation category-wise names in descending
order of merit according to the requisition of the Director General of
Police.

{(v) Upon the request of the Director General of Police, the Selection Board
shall issue supplementary recommendation lists for appointment to the
posts vacant due to non-reporting of candidates, upto a period of six
(06) months. The duration of six (06) months shall be calculated {rom
the date of publication of merit list. '

(F) Medical Examination, Verification of Character and past
antecedents-

(i) Before the appointment to the post of Constable (Operation) and
Constabile (Technical), the appeinting authority shall get the
medical examination as per form no. 103 and Verification of
Character and past antecedents as per form no. 101 of Bihar Police
Manual, 1978. In case of receipt of adverse reports, and/or
concealment of facts by the candidates, the concerned candidates
shall be declared unfit for the appointment.

(i1) As per the provision of Rule 658(iv) of Bihar Police Manual, the
candidate should be free from such ailments. structural deformities
and physical weakness which would or could make him/her untit for
duties.

Note 1- Medical examination of all selected candidates shall be
carried out before appointment. Defects in eye-sight. color
blindness, hearing impatrment, stuttering, flat-foot, knocking-knee
cte shall be checked during medical examination. For appointment,
it shail be compulsory for selected candidates to be found fit in the
medical examination.

Note 2- Candidates having stuttering or stammering problems shall
be deemed unfit for selection.
(&) Training -

(i) Constable (Operation) and Constable (Technical) will be imparted
basic training of Grade —[1! for ten montns Curation.

(i) Initial training, which will be of three months, covering Law., Drill
and Police Manual at Constable Training College or Constable
Training School, whatever is applicable. Thereafter, they will
complete a seven month gradation and technical course (technical
and operation related) training fixed as per standard of DCPW or
Director General of Police from signal school or from any
appropriate signal training school.

(iii) There shall be a training routine during training. A monthly routine
test shall be held for the assessment of progress of the trainees.

Caudhary sir-Adhisuchna folder-¥Bintanu-01-04/2020 5



There shall be a final written examination for internal subjects only
in the end of the training. Passing marks in all subjects shall be as
prescribed by DCPW. Candidates who fail in the first attempt. shall
be subjected to one month intense indoor training course and at the
completion of which, second examination will also be conducted.
‘Those who fail in the second attempt, shall be placed under intense
training for one month and examined at the end of this coaching.
Those who fail in the third attempt, shall be relieved from the
service.

(H) Seniority — The seniority of constables (Operation) /Constable (Technical) who
pass the final written examination of basic training of Grade-[Il in first attempt,
will be determined according to scores of internal subject examination and score
of written examination conducted by the Selection Board. Both shall have
proportionate weightage. Those who fail in the first examination and pass in
second attempt, shall be placed below those who have passed n first attempt.
and their seniority will be according to their merit obtained in the second
examination of internal subjects. Those who have passed in the third attempt,
shall be placed below those who passed in first and second attempt, and their
position in the list shall be based on marks obtained in the internal subjects
according to merit list.

(1) Departmental Examination- Constable (Operation) and Constable {Technical)
have to pass the Grade-IIl course examination,

(1) Confirmation- All those constables (Operation)/ constables (Technical) who
have passed the Grade-III training and completed one year of service in the field
shall be confirmed.

(1) Promotion, Training and Confirmation {rom the post of Censtable(Operation) and
Constable (Technical) to the post of Havildar (Operation) and Havildar (Technical)
respectively-

(A) All posts of Havildar (Operation) and Havildar (Technical) shall be filled by
promotion from Constable (Operation) and Constable(Technical) respectively.
Only confirmed constables shall be considered eligible for promotion, All confirmed
constables (Operation) and constables (Technical) shall have to complete forty five (45)
days training in their respective cadres, based on syllabus fixed after approval from the
Director General of Police, and shall have to pass in the test examinations. After this,
they will be eligiblc for promotion. Promotion shall be in accordance with the rules and
terms as fixed by the State Government and Police Headquarters. For promotion, the
time bound issued by the General Administration Department of State Government
shall be applicable.

(B) Promotion shall be given based on scniority-cum-merit yardstic, which shall be
considered on the recommendation of Board of Director General of Police. This board
shall be constituted under the Chairmanship of DIG (Wireless & Technical Services), or
equivalent officer with two SP Rank officers as members and one of them shall betong
from the Scheduled Castes/ Scheduled Tribes.

(I11}  Appointment, Promotion, Training and Confirmation to the post of Assistant Sub-
Inspector (Operation} and Assistant Sub-Inspector (Technical) —

1. Fifty percent (50) posts of Assistant Sub-Inspector rank shall be filled by
promotion of confirmed Havildars and rest fifty percent (50%) posts shall be filled
by direct appointment done by the appointing authority on recommendation of
Subordinate Service Commission.
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Direct Appointment -

(A) Minimum Educational Qualification- For the post of Assistant Sub-lnspector
(Operation), minimum educational qualification shall be Graduvate (B.Sc.) lrom a
recognized university with physics subject and passing with minimum fifty pereent
(50%) marks, and for Assistant Sub-Inspector {Technical), minimum educational
qualification shall be three year diploma course from any State Government or
Central Government recognized polytechnic institute in cither Electronics &
Communication, or Electronics & Tele-communications, or Information
Technology, or Electrical & Clectronics subjects and passing with minimum fifty
percent (30%) marks. For scheduled caste and scheduled tribe candidate the passing
marks will be 45% for both post.

(B} Age Limit — Agc limit for the candidates shall be as follows :-

() Minimum 20 years and maximum 30 years for male candidate of general
category:
(i) Minimum 20 years and maximum 33 vears for male candidate of Backward

Classes and Extremely Backward Classes;

(i) Minimum 20 years and maximum 33 years for female candidates of
Backward Classes and Extremely Backward Classes: and

{1v) Minimum 20 years and maximum 35 vears for male and female candidate of
scheduled castes and scheduled tribes.

(C} Sclection Process and Methodology —

(1) Upon request from Bihar Police Radio Headquarters, a requisition shall be
sent in prescribed format (Proforma) of Subordinate Service Commission.
by the Director General of Police, mentioning reservation category-wise
number of vacant posts. The Subordinate Service Commission shall ensure
for setting question papers, conduction of written examination and appoint
examiners for checking of answer booklets, and shall organise phyvsical
ability test and send recommendation list of successful candidates o the
appointing authority.

(i1} According to the requisition obtained from the Director General of Police,
the Subordinate Service Commission shall get advertised the vacancies
through widely circulated news papers and website. Candidates shall have to
follow the terms and directions given in the advertisement, Candidates shali
be charged examination fee, as fixed by the Subordinate Service
Commission. Candidates shall submit their application online in prescribed
format, at the website of Subordinate Service Commission, subject to terms
and restrictions contained in the advertisement.

(iii) The Subordinate Service Commission shall organise a written competitive
examination for all candidates. Written examination shall be held in two
phascs viz.- preliminary and main examination. All question papers of the
written examination shall be based on objective multiple choice questions.
In first phase, preliminary examination shall be held which will have a
question paper of one hundred (100) marks wherein one hundred (100)
objective multiple choice questions will be there and the duration of
examination shall be two hours. In the aforesaid question paper, for
Assistant Sub-Inspector (Operation). there will be forty (40) qguestions
related to general knowledge and current affairs and sixty (60) questions
related to physics subject; level of questions will be of Graduate Science
level. For Assistant Sub-Inspector (Technical), forty (40) questions related
to general knowledge and current affairs and sixty (60} questions related to
subjects related to group (A) Electronics & Communication, or group (B)
Electronics & Tele-communications, or group (C) Information Technology,

Caudiary sir-Adhisuchoa folder-Jintantu-01-04:2020 7



or group (D) Electrical & Electronics. Candidates wili have to choose one ef
the groups from (A), (B), (C) or (D) and answer sixty (60) questions therein.

Questions will of the level of polytechnic. Candidates scoring less than 30%
marks in the preliminary examination shall be declared unsuccessful for the .
main cxamination. Based on the scores of the preliminary examination,

candidates equal to twenty (20) times of vacancies shall be selected

reservation category-wise for main examination. Subordinate Service

Commission shall be competent to suitably reduce the above ratio if
adequate number of qualified candidates are not available for the main

cxamination,

(iv) Muin cxamination will have two question papers. In first papcr will be
releated to language knowledge and one hundred (100) marks in which fifty
(50) questions will be from general Hindi and fifty (50} questions from
general English subject. Questions will be of the intermediate level and will
be of objective multiple choice type. A minimum qualifying marks will be
30 and it would be compulsory to pass this paper, failing which the
candidates shail be declared unfit. The duration for general language
knowledge paper will be one and half hours. Marks obtained in the gencral
language knowledge paper will not be added while determining the merit
list.

(v) The second question paper will be of graduate physics subject for Assistant
Sub-Inspector (Operation) and for Assistant Sub-Inspector (Technical), the
second paper will comprise of group (A) Electronics & Communication, or
group (B) Electronics & Tele-communications, or group (C) Information
Technology, or group (D) Electrical & Electronics, out of which one group
subject will have to be chosen for examination. This question paper will be
objective multiple choice question and wherein cne hundred (100} objective
multiple choice questions will be there and full marks will be 100 and the
duration of examination shall be three hours. There will be a negative
marking of zero point two (0.2) marks per wrongly answered question in the
examinations of both the phases. Answer booklet will be in two copies, one
of which shall be kept safc with the Subordinate Service commission. 1t wili
be compulsory to obtain a minimum of thirty three percent (33%) marks in
the second paper examination. Candidates scoring lesser marks shall be
declared unsuccessful,

{vi) In the second phase examination, candidates maximum 05(five) times of
vacancies will be selected reservation category wise for physical ability test,
based on the marks obtained in the second question paper. In the event of
adequate number of qualified candidates being unavailable for physical
ability test, the subordinate service commission would be able to reduce the
above ratio suitably, The physical measurement and ability test shall be, as
prescribed in the schedule “B” of this rule, which is a part of these rules,

(D) Preparation of Merit List-

(1) The merit list of finally successful candidates shall be prepared as per the
reservation category-wise vacancies out of the candidates successful in
physical ability test, on the basis of marks obtained in the second paper of
the main examination.

(ii) In case of combined competitive examination being held, the merit list of
finally successful candidates shall be prepared separately on the basis of
preference given by the candidates.
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(1ii)  In case of two or more candidates scoring equal marks in the written main
examination, their positions in the merit list shall be determined based on
their date of birth; i.e. candidates senior by age shall be placed higher in the
merit list. In case there are two or more than two candidates scoring equal
marks and having same date of birth, their positions in the merit list shall be
determined on the basis of their educational qualifications which means that
the candidates having comparatively higher educational qualification shal!
be placed higher in the merit list. Despite of this, if more than one
candidates have same written examination score and same date of birth then
their seniority shall be determined on the basis of their scores in the
qualifying educational examination meaning that candidate having higher
score shall be placed higher in the merit order. [f the merit position still can
not be determined, then their positions shall be ascertained on the basis of
their names as given in the 10" board certificate, using English language
alphabetical order,

(iv) Subordinate Selection Commission shall prepare list of candidates scoring
minimum qualifying marks in descending order of merit, reservation
category-wise, based on requisition obtained from the Director General of
Police and recommend names in the descending order of merit scores,

(v) Upon request of the Director General of Police, the Subordinate Service
Commission shall issue supplementary recommendation lists for
appointment to the posts vacant due to non-reporting of candidates, upto a
period of six (06) months. The duration of six (06) months shall be
calculated from the date of publication of merit list.

(E) Medical Examination and verification of character and past antecedenfs-

(1) Before the appointment to the post of Astt. Sub-Inspector(Operation) and
Astt. Sub-Inspector(Technical ) the appointing authority shall ensure the
medical examination, as per form no. 103 and verification of character and
past antecedents as per form no. 101 of Bihar Police Manual, 1978. In case
of receipt of adverse reports, and/or concealment of facts by the candidates,
the concerned candidates shall be declared unfit for the appointment.

{ii) As per the provision of Rule 658(iv} of Bihar Police Manual, the candidate

should be free from such ailments, structural deformities and physical
weakness which would or could make him/her unfit for duties.
Note 1- Medical examination of all selected candidates shall be carried out
before appointment. Defects in eye-sight, color blindness, hearing
impairment, stuttering, flat-foot, knocking-knee ctc shall be checked during
medical examination. For appointment, it shall be compulsory for selected
candidates to be found fit in medical examination.

Note 2- Candidates having stuttering or stammering problems shall be
deemed unfit for selection.
(F) Training-

(1) Assistant  Sub-Inspector  (Operation) and  Assistant  Sub-Inspector
{Technical) will be imparted a nine month basic training in Grade-1l course.
(ii) Directly recruited Assistant Sub-Inspector shall undergo a three month

initial training in Law, drill and police manual etc. Thereafter, they will
complete a six month technical routine (technical and operation related)
training at DCPW, or State Headquarters or any suitable signal school as per
the standards prescribed by DCPW or Director General of Police.

(i) There shall be a training routine during training. A monthly test shall be
held for assessment of progress of the trainees. There shail be a final written
examination for internal subjects only at the end of the training. Passing
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marks in all subjects shall be as prescribed by DCPW. Candidates who fail
in the first attempt, shall be subjected to one month intense training course, -
and second examination will also be conducted at the completion of intense
training course. Those who fail in the second attempt, shall be placed under
intense training for one month and examined at the end of this coaching,
Those who fail in the third attempt, shall be relieved from service.

(G) Seniority-

The seniority of those Assistant Sub-Inspector (Operation) and Assistant Sub-
Inspector (Technical), who pass the final written examination of Grade-1I training in
first attempt, shall be determined on the basis of order of merit, based on marks
obtained in the internal subjects and marks obtained in the second question paper of
the main examination conducted by Subordinate Service Commission. Both will
have proportionate weightages and those who have passed in second attempt shail be
placed below those who have passed in the first attempt, and their seniority will be
in accordance with their scores obtained in the internal subjects of second
examination. Those who pass in the third attempt, shall be placed below those who
passed in first and second attempts, and their position in seniority list will be on the
basis of marks scored in the internal subjects.

{H) Confirmation- All those Assistant Sub-Inspectors (Operation)/ Assistant Sub-
Inspectors {Technical} who have passed Grade-il course and completed one year
field service, shall be confirmed.

(I) Departmental Examination- For Assistant Sub-Inspector (Operation) and
Assistant Sub-Inspector (Technical), it shall be compulsory to pass the Hindi Noting
and Drafiing examination organised by the Department of Cabinet Secretariat (Raj-
Bhasha Branch), Government of Bihar, Second and successive pay increments shall
be payable only after passing of the aforesaid examination,

By Promotion :-

(A) Fifty percent (50%)} posts of Assistant Sub-Inspector (Operation) and Assistant Sub-
Inspector (Technical) shall be filled by promotion of confirmed Havildar
(Operation) and confirmed Havildar (Technical) respectively. Only confirmed
Havildars (Operation) and confirmed Havildars (Technical) wiil have to undergo six
month Grade-1I routine training in their respective cadres and pass in the test
examinations; the syllabus of training will be as per DCPW or benchmarks fixed by
the Director General of Police. _

(B) Promotion shali be given according to seniority-cum-merit basis, which shall be
considerable on recommendation of the Board of Director General of Police. The
board shal} be constituted under the Chairmanship of DIG (Wireless & Technical
Services), or equivalent officer with two SP Rank officers as members and one of
the two members must belong from the Scheduled Castes/ Scheduled Tribes.

Mutual Seniority between directly recruited Assistant Sub-Inspector and Assistant

sub-inspector promoted from Havildar-

Assistant Sub-inspector promoted from Havildar shall be placed above the directly

recruited Assistant Sub-lnspector recruited in the year of former’s promotion to their

cadre,

Promotion, Training and Confirmation to the post of Police Sub-Inspector (Operation}
and Police Sub-Inspector (Technical)-
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(A) Promotion:- All posts of Police Sub-Inspector (Operation) and Pelice Sub-Inspector
{Technical) shall be filled by promotion of confirmed Assistant Sub-Inspector {Operation)
and Assistant Sub-inspector (Technical) respectively. Only confirmed Assistant Sub-
Inspectors will be considered eligible for promotion. Promotion shall be given on seniority—
cum-merit basis, which will be considerable on the recommendation of the board of Director
General of Police. This board shall be constituted under the Chairmanship of DIG (Wireless
& Technical Services), or equivalent officer with two SP Rank officers as members and one
of the two members must belong from the Scheduled Castes/ Scheduled Tribes. Time
bound and rules for this promotion shall be same as fixed for promotion from Assistant Sub-
[nspector to Police Sub-Inspector of General Police Force.

(B) Training :- It will be compulsery for Sub-Inspector (Operation) and Sub-Inspector
(Technical) to pass the grade-I (Operation) course and grade-I{Technical) course
respectively; as per syllabus of DCPW.

(C) Probation Period and Confirmation :- Probation period for promoted Sub-Inspector
(Operation) and Sub-Inspector {Technical} shall be of one year. Upon completion of
probation period and service record being satisfactory during this period, they would be
confirmed on the post of Sub-Inspector.

v} Promeotion, Training and Confirmation to the post of Police Inspector (Operation) and
Police Inspector (Technical)

(A) Promotion:- All posts of Police Inspector (Operation) and Police Inspector (Technical)
shall be filled by promotion of such Police Sub-Inspector (Operation) and Police Sub-
Inspector (Technical) respectively, who have passed the grade-1 course. Promotion shall
be given on seniority—cum-merit basis, which will be considered by the board of
Director General of Police on the recommendation of rang DIG Board. Director General
Board shall be constituted under the chairmanship of Director General of Police wherein
Additional Director General of Police (Technical Services) will be a member and
nomination of remaining members shall be done by the Director General of Police: out
of which, one member must be of Scheduled castes/ scheduled tribes category. -

(B) Probation period and Confirmation :- Probation period on the post of Police -
Inspector shall be of two years. Confirmation will be done it service record remains
satisfactory during this period.

Reservation- The State government provisions relating to reservation will be applicable to
appointment and promotion to all posts of the cadre.

Bihar Police Radio Organisation Headguarters- The headquarters of Bihar Police Radio will be
functioning at Patna and it will work on the model of District Police Cffice {with reserve office).
Bihar Police Radio Organisation will function under Additional Director General (Wircless and
Technical Services), and during him not being posted, function under IG (Wireless and Technical
Services).

Cipher Routine- Bihar Police Radio Organisation shall direct the officials for training ol suitable
and worthy Assistant Sub-Inspectors and Sub-Inspectors for cipher training,

Refresher Course- Radio organization shall arrange refresher course for all ranks from time to time.
Participants shall be given due Importance in service potential.

. Pay and Allowances - The officers/staft of the cadre will be entitled to the same pavable salary and

allowances as fixed by the State Government {rom time to time.
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11. Residual Matters- All such matters which are not covered under these rules, or under orders issued
under these rules, will be governed by Bihar Service Code/ Rules/Resolution/Bihar Police Manual.
as may be applicable in the State Government for the equivalent posts.

12. Interpretation- In casc of any doubts relating to any provision of these rules, the Home Department
(Police Branch) will provide the final interpretation/explanation regarding the same.

13. Repealing and Amending — (i) The corresponding rules of Bihar Police Manual, 1978 will be
considered accordingly amended after the provisions contained in Serial No. (I) to (V} of Rule No.-3
of these rules, relating to direct recruiiment, come in to effect in Radio Organisation.

(it) The Bihar Police Radio (Telecommunications} Subordinate Officer (Operation)
Recruitment, Promotion and Cadre Rules, 1989 as notified vide Home Department
notification no. 368 Dated 06.07.1989 and corrcsponding previous orders/ circulars/
directions are hercby repealed.

(1) Notwithstanding such repealing, the previous decisions, issued resolutions/ rules/ orders in
this matter and the actions taken in light of them would be deemed to be actions taken under
these rules or under powers provided by these rules; as if these rules were in effect on that
date.

By the Order of Governor of Bihar

Sd/-
Under Secretary to the Government
Memo No.- 3/Bintantu-01-04/2020 Home Department...... {Patna, Datg--------

Copy:- Forwarded to Superintendent, Government Printing Press, Gulzarbagh, Patna/
e-Gazette Cell, Finance Department, Bihar, Patna (along with C.D) lor publishing and notification. Pleasc
send 200 extra copies of notification for the office use.

Sd/-
Under Secretary to the Government
Memo No.- 3/Bintantu-01-04/2020 Home Department...... /Patna, Date--------
Copy:- Forwarded to Director General of Police, Bihar, Patna/Additicnal Director General
of Police (Wireless and Technical Services), Bihar, Patna/Central Selection Board (Coustable Recruitment).
Bihar, Patna/Bihar Police Sub-Ordinate Service Commission, Patna for information and necessary action.

Sd/-
9 g/o7 Undey Sgcretary to the Government
Memo No.- 3/Bintantu-01-04/2020 Home Department...... /Patna, Dalc---’:)-/% ,7/
Copy:- Forwarded to 1.'I" Manager, Home Department, Bihar, P;
necessary action.

na | for information and

Under Secretary to the Government
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Schedule- “A”

1. Physical Ability Test — This test will be of qualifying nature only. No marks will be awarded in
these tests, but it would be compulsory to successfully qualify in all the physical tests.

2. Run- The prescribed eligibility for the candidates is as follows :-

Run- | Prescribed Eligibility
For males of all categorics I mile (1.6 K.M.) in maximum 6 minutes
For females of all categories 1K.M. in maximum 6 minutes

The candidates taking more than fixed time-limit shall be declared unsuccessful.

3. Height and Chest Measurement- [t will be compulsory for the candidates to have minimum
height and chest eligibility as follows :-

Category | Height Chest
Minimum | Minimum without Minimum with
expansion expansion

For male candidates of 165 ¢m 81 cm 86 cm
unreserved and Backward
class
For male candidates of 160 cm 81 cm 86 cm

| Extremely Backward class _

. For male candidates of 160 cm 79 cm ! 84 cm
Scheduled castes/ Scheduled

| tribes

i For female candidates of ali 133 cm Not Applicable Not Applicable
categories )

! Minimum increase in the measurement after expansion must be minimum 03 cm.

Minimum weight of female candidates of all categories should be 48 K.G.
— S

4. The candidates are required to pass the following tests in Physical Ability Test :-

- Category Test Prescribed Eligibility
For male candidates (1) High Jump Minimum height 3 feet 6
inches
(ii) Shot Pul throw Minimum i35 feel
{16 1bs)
For female candidates High Jump Minimum height 2 feet 6
inches
L Shot Put throw (12 Ibs) Minimum 08 feet

A maximum of three attempts shall be given for cach of the tests,

5. The candidates who fail in fulfilling the minimum determined eligibility criterion for all of the
above three tests (viz.- Run, High Jump and Shot Put throw) shall be declared unsuccesstul in the
Physical Ability Test.




Schedule- *B”
Physical Ability Test — This test will be of qualitying nature only and no marks will be awarded

in these tests, but it would be compulsory to successtully qualify in each of the separate physical
lests.

Run- The prescribed eligibility for the candidates is as follows ;-

Run- Prescribed Eligibility
For males of all category 1 mile (1.6 K.M,} in maximum 7 minutes
For females of all category 1K.M. in maximum 7 minutes

The candidates taking more time than the fixed time-limit shall be declared unsuccessful,

Height and Chest Measurement- It will be compulsory for the candidates to have minimum
height and chest eligibility as follows :-

Category Height _ Chest _ 1
Minimum | Minimum without | Minimum with |
expansion expansion
FFor male candidates of 165 ¢m 81 ¢m 86 cm
unreserved and Backward
class _
For male candidates of 160 cm 81 cm 86 cm
Extremely Backward class _ o
FFor male candidates of 160 cm 79 cm ' 84 cm
Scheduled castes/ Scheduled
. tribes
! For female candidates of all 155 ¢m Not Applicable Not Applicable
i categories
Minimum increase in the measurement after expansion must be minimum 05 cm.

Minimum weight of female candidates of all categories should be 48 K.G. h .

Chest of female candidates will not be measured. Minimum increase in the measurement after
expansion must be 05 cm.
The candidates are required to pass the following tests in Physical Ability Test :-

Category Test/Programme Prescribed Eligibility
For male candidates High Jump Minimum height of 3 feet 6
inches
Long Jump Minimum 10 (Ten) leet
Shot Put throw (16 Ibs) ! Minimum 14 feet _
For female candidates High Jump Minimum height of 2 feet 6 |
o _|inches ]
Long Jump Minimum 07 feet
Shot Put throw {12 lbs) Minimum 08 feet

A maximum of three chances shall be given tor each of the tesis/programmes.

The candidates who tail in fulfilling the minimum determined eligibility criterion for all of the
above four tests (viz.- Run, High Jump, Long Jump and Shot Put throw) shall be declared
unsuccessful in the Physical Ability Test
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