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(i) =9 9@ & A= BIfc & Ul BT Wipd dal del B8R Sl FHI—FHT TR I
WHR gRT FEiRa far S| 59 AR gRT IS Joid Aal Ue fJaduT &
AR W QIR Ga g6 BT JARIE SHI—\Ad R fHar 51 da |
(i) 39 davt & fafr= @i & UGl & Ia9H T8l RN Sl FHI—aAd R I
WHR GRT GO & FgHU JAT ARG fbar SR | 59 Fai & d&™l B
fafre a1 vgfd & omeie # 3% 999 & sifaRed o= gfer <1 @1 fofa
WREHR §RT o S e |
(iv) fIER gfo & oy gferd UeTiieIRAl & 1wy 39 |ai & Yford uarieraiRal &
fau @1 fER gfo & 1978 (T oAy weifdd) & fem, fier gfew
AR, 2007, i &I & WR 4 9G9I 9 W fia smaer / ke
WRPR gRT A1 3aer o] 8 |
(v) fER gfew ifdfm, 2007 OR1I—3 & AR 39 Haw &I fA8R gferd &1 3T A
STRATT U9 A= Yol URTRIeRI & 3%y A @) 8iil |
(vi) 39 dav & y=IieIRAl &1 FRIfad daa faey orar (@ |aw) & forg a1 SRRt |
(vii) faeiy omar # 98 ol & foru smdfed usi @ aifdRed o usl W fdgR gferd &
I SHERAN/HI H URIRABING! / HHAT BT UGeIa / UfaRgfa / wermiaRor
o < He |
4. (1) 9T & Yo R FRIed & q[et Aad gl Bl 90 UIIRIT U IANT T AT uR ATedy
i W WRT SIRAT Ud 10 wfderd ug f9R gferd faviy emar Rrdl (=g 98 dadl) & gford dAsid
3R fietds 1 U | WIRT SIRATT |
(2) Hatl & @Al [98R Yferw e H UrEEn~d SR UREM €RO B U gadl Fygfdd
Hadl faRIy emEr & fog o7 SRl |
(@) Ty e &1 SR AT MU U AIREERI & JMEM-—YaM ¥ HaRd T 3fdud
URIABRI / BHAT BT Bl HHART FH AT QATACLA Tod &1 fHar S G vd 9 & fdl o= gfo
THIRURE AT 6 & g/ | 9T ofd O 9 1 [ W QRINGeE A1 9 & BRIGA H 9T ol |
(@) AP ad 1o A BRI & JER W JUR Yferd Felaze, &9y s FEmgar
At & gford srer FRlerd & Rad ucl & W& &1 RET Hifcar TUFT SRR 1d gford AgTeers,
fIeR A e Ut R Fgfed @1 ufshar 8 riarl s |
5. dail d Wfiell wdf | Frgfaa - (i) St & el ot grr glor sraR Rlers & I S
el el W Fgfad & forg srafdfat @1 wee fAER gford s/ar war T gRT yuie gferanfiar wlher &
A 9 fhar SR AR emEr gRT SmanT &l fafgd e yum (e # i wol SR,
T ReETT BIfcaR Rad Ual &1 AT Seetfgd Brf | fIgR gford sfer dar smanT wed ud FeiRa
IR foIRad wiem &1 HaTas Ud Swk GRABIRIT &l S &3 8q [dee wWiedl & Fgfad s ue
Awet rafdfat @ fRgfa ¥q IR S|
(i) SAalre Fgar— gow R Ngs & 4 98 R Wil 8g <Aad JEfD
AT ETad AT THGE TRIET AT T 1T |
(iii) S¥— S¥ &1 #USs T8 B o fSER gfew ¥ gfew sax Fllas o &
fon Tr—wwa W fafed fdar SRem|
(iv) v AfERTET & IR SN Ual @ RiTdl & AMd wu F yRART 8
el FAR TS UG U MAGING dadse & Argd W fAenfid &R |
Rl BT e 4§ R kel vd wal @1 uredd @Rar ffard B8 |
3l AN §RT FEiRa URIe Wi fordr S e |
(v) eradiror, AT mded fafdd yum #H, MR gRT UHIRIE Ry WM arel fasmae
# sidfde MEgAl R wal & SgER, IRNT & gRI fafed ufear & anee
FAGT BN |
(vi) faRaa wfier— — forRaa wiem <1 =Rl 3 HA: URMIS Td J&0 WRIeT & W
H ol S|
(®) URfbe ghar—veH @R H URPYEG wRiEm o SRR e S e
RIS v qgfdbedid Udfa @ B8H | URMME e H 200 DI BT Th
ge g5 BN o Ul @ @t @ 100 ERfT U9 e @) safdy |
TS @1 BN | IS WEl SR B ol 02 3 & SR |
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(@)

S U U H SUSl, AMM oM, o= WM oM, deufdd Ud
RIS JGaT W HERd U Y8 SR | (39 30 Uferd ¥ %A afd
T HR dTel IR Bl g wiem & forg =gd W fqeR T2 far
ST ) |

IR GRIET H AT 3l & AR TR RATAT & 3ffebdd 10 IO Aol
Il BT =TI SMREVT PIFCAR Je=g Well & oy fhar SR, uReg
3TET UT SrRIRR @ ualw W Sude 9 W @ Refq #H smamr
ERT Iad orgurd (@1 dIfedl § |AwY) Sugad WU 9 HF fHar o
HHT |

& GEr— GUH AR H AN YRS qRie H Ahel srAfal
T qRIe § Geferd 8 &1 SaER USTH fhar SR | %9 e # ]
e U B | UM U UA qedS U9 qgfddmedrd BT, R 180
e & W9 3 200 Ue g SIRAT | UAP el SR & fod 01 3 3
SIRAT | UR% Teid SR @ oy 0.25 3fd @rel o | fgdia gea vz
60 fiFe BT BRI, SHBT YU 50 3l P N1 | URIE &I 93 vd ydpR
dre fed T diferedr & SgR BN | YU U US @1 SR YRddl a
gfedl # erft e ve i o & e gRfEa el we g ufa
argedl @l & WA qFl uAl H A W BH 30 Ufawa 3P A
affrard 2| forRad olem & omeR W RfETAl & 03 oM spAlRAl @1

I PICIR YT JJAR ARINGD GEIAT GRIET & oy fham SR |

TRIETT BT YR

NTHY
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(i) 9= Sy ud wRAMaS el (General studies &
current affairs) (50 3f)

(ii) g Rt drerar (Mathematics and Quantitive
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(iii) arfded uvd fIvewnes draar (Reasoning  and
analytical ability) (40 37)

(iv) 3i¥rstt wmr (English Language) (20 3i@)

(v) f&=dt w1 (Hindi Language) (20 3i)

(vi) B8R & =1 S (30 i)

UA® Tad SR © U 0.25 3iH BIST AT—AT)

200 3fdH

e w3—50 8fw 1 T
(i) f2=8r fFEg— 15 3iw

(ii) si¥ol fag— 15 3@

(iii) af¥rS Hermor (English Precis) — 10 i@
(iv) B= ¥ SRS S gare—10 3P

50 3fdh

(vii) TIR® wugs—wN ol & oy f9BR gfoms des & gferd srar Fiersd
% forg FEiRd ATUcE & ofg®y 18, WAl Td aoid ¥ Hafd Aucs & Sfid
B ST | 1 enged FEiRT AUde @ orgwy AT TRl U SR S 3hd

HET STRATT | 2RIR® ATuEs & oy &g 3 HuiRa =&t 81|

(viii) A= W $ MR W TIR P I arel AfH AT AT 8 TRET0T
PICIR R[ATH Aedid de] BN ST AHI TR f9RT §RT {9a—d9d W

(ix)

fefRa fawar s |
AT Al &1 fefor—

(@) it wU A Thal ARl @1 we A, g faRad wier d o fdi &

MR TR, RETIT BIfSIR JIR BT S |

(@) forRga odier | a1 a1 a1 ¥ A% IRl & FHM 3fd U BRI DI G
H 7T gAl § SIS W BT SAER IS TR B aIdT & IR W)
frar SR srerfd S H 9 orgedt Aum wW # FWR @ | wEE ofE ura
PR G FAM ST dTel &1 AT &1 | (¥ nafdial &1 g=m § wer g
H 396 UM BT MR ITH] AeAOEG AFIAT & MR UR AR BT
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(m)

(x)
(®)

()

Rearol—(i) Fraf

SIRRT 3fIfd T gl | Afdd etfored JRaaemRy wiell Jer &H
H W B | 39 FrEcE AT Th A 0D el FAM UTKlid d FH
S fafYy arel 81 Jen wAE et Arear el 8 1 U9 enafEl @
I b Sl dre URIET D YA U H AT Ieelgd AW b 2l
JUHATAT & HH & ITAR JTUINT DI SR |

AN R[ATH Aedid T I dTel PARAT BT Hell & R W e HH
H Al IR B IR ARAV PICAR UG HeT 3Dl & bed HH H
rfeRNfd HeeaT SR A @) TR AT |

fafecfa e, alR=a w@ gdga axmu—a—

gferd srax e (< WaW) & ug W FYfad 9 gd gy vd gage &1
HRAYA PRIAT SR | Ufael Ufdes T 819 feraT anafefal gRT aeai &l
gug oM @l Reafd § defa spaeft fgfad & forw e wifta faa
SR |

foer gferw ewis 199 es8(iv) # 5 T Uraeme & ogaR el & U
R, e fAdR A1 e gdodr 9 gad s @iy, e g 98 FeiRa
dicdl & e & g s &1 A 8 |

& gd aft gafa sl &1 fafeci wieor swwrar s gfte d,

PR g4, AU WAfdd, gPhelee, Folc—|e UG AfbI— e @1 A o= &1 sRefl | Fgfad &
o =afa svafdhat &1 fafcda weror § A g S rfSard g |

(i) et a1 g SRfl Ffe el BT A & forg T g4 <l |
(iii) foY eraeft & fowg =A™ # MURIE® AWM wfdd & 3fdT <RIt gRT
qvfig Aifd fed oM W S FYfea & forg s/ra AT SR |

(xi)

(xii)

95 W9 @ uaiteRal @ Fgfaa—emanr grr orgwifa srnaffal &
gferd /R et & U R Fgfd & MfRa Fgfaa oifer fariy smar
4 YewIUd  gfee—su  #ElRieed WR & USiuenl  BRT | gfer
Ju—welRierd o Hife § Rfdd g1 @ Reafer 3 gfera e, f[O8rR,
Uedl gRT 6l o=y gferd Su—weifkierd W & UeIterl & Fyfad
UTreR AT fham ST e |

gRieo—() A i 9 d7 Aol @ Fge gfew s e @
g ufieror 270 @Rifead @1 B, RraH 60 HRI fagw w1 ufdreror
gfert e & =1 oMl @1 M Ud IRIRS emdr | Hefed gnm
AT 150 HHEIfGaT BT U MIE ¥ Wdfd gFT| 60 wrifeaw #H
TeR Qoiadl | 9Ead efud ax ufdgar (internship) & w9 #
fRIETOT PHRIAT SR |

(@) gferor garT, faER grr R aer woifadl /saal 9 99y
WG AR UGIHH IR dRd gU Jferd  HeTawid, [d8R, el &
SFFHIGHATIRTT UTR1ET0T BT BRIAT SR |

(xiii) favmrfa wdar— (Gt & @l wit 9 99 fgaa o ge sar Fias

Pl fER WeR & #Fsd Afvare (o R f9eR gRT smafoa
g arell 2= fewvr v greuer wlenm vd NIELIT g§RT SRifod d#qex
WerAdT Site e | ol B Sifard 8| Sad qRie Siivl 8 wR Al
fad vd erreR 999 gfg < =Rl

(xiv) uRdie srafer v wrgfie—

(®)

Ta frgad gfer erax e fgfaa & fifr 9 aRdler o= <@ | aRdlen
@1 oafyr a1 gl @ Bl | uRdlen @y § P HameHe T8 U S
W UHh 9§ & forg aRdler oafyr o1 favdr fasar S| aRdlen srafdr #
Bl T T AT & ARG FqE U O WR g da—dad PR el
SIRAT |

gferd oreR it &1 Far &l gﬁaﬁqﬁwwsﬁﬁwﬁaqﬂm
IO B, aRIET Faf g B vd Adee Wdl & IAER W AYE
far S | |
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6. Hail # wi=fa 4 FYfdd |— ot & gferd oreR FRIe® & ol Hai 9o &1 10 URerd ug
f[eR /R gferd faRy omRan (45 |aw) & gforT derdd o/dar FRierd &1 Ui | ART SIRRT doIT $99
RIFTAT FE—ATIAT BT AR U= S oIy AHRI YR 39T gRT IR SIRETT Ud dlel die &
gTae AL B | $9a fore favria urfa |afifa &1 e T gRT orer T e & fhar Smem |

7. QAT - Yo IR FRlerd (§8 @ad) # Wl Wil 9 fged gier sraR Rl @l
URRS I BT FEROT AT gRT Fenferd g fofRad okienm # ot il Ud gfoamar uflreror 4
T il & FEUIS AN & AR fAff@d o SRl |

gferd R FRled (§8 |awl) H =i 3 Fga giort orar FRiee & uRWRe aXiuar a8
Rl S/ Yot eI afaR FRIed & U WR @] dRIgdT @R 8 |

el veiv av # Hawt # U | e gferd etar Mgt S U= ad H W W<l o
e gferm st Flterss 1 o 81T |

8. IRET|— (i) fRIY oRET (8 Haw) & ue R Ffad ud Ur=fd =g SfReroT |adl, oy
IR GRT FHI—FHI TR JAT LRI UG AT BT |

9. faurfia gi=ifa |- (i) fRIy e 98 Savt # gfom erar g & Ria—ag araar &
AR W AYH H SR Ug IR U & ST Gl 99 o A= Jemas favnT gRT a9a—a91d . W,
SGeRA AT YA BreAafy T & T & |

(i) 9= RIA—dE NI AFGS @ JJER <F BrN, S fMEiy Uit Ay ol srgei
R faarei Rl | U=t 2g araar Aees | Mo aRke sifrgfed, v e snfe wfafera g

10. fawrfia gr=fa afafa - () fowrie o=fa afafa & 7o R R e seer &
foram Smrm |

(i) TRPR (@F= v ) gR1, SHa—aaa W), RAfREd 9ame emenRa st & gy
B W YA R R fear s oaa

(iii) U™ @ quf | Ui @ ugl B REGTA ®I w_A § I79 | o1 HHHAY 3@y & ford,
ST & srfdras & qui & forg 8rfl, 3 ug fdeR gferd & A gferd ofHdl | WX SR |

11. 3rafdrse A |- 9 Fagraen a1 sa@s srefia forfa fed) s @ & amor sresifed 8
B, R wel faER Sar dfkar / Frawraeh / Haen / gfo gwda /faEr gfe «ifdifes 2007 < +ff =1
WHR H FHHeT U & ol STHI BT, §RT IRId 8 |

12. fd=9 |- 39 foEel & &l wau @ wdg # afe & wier & ar fafy faver @
WRETE ¥ doaddl T8 fanmT (amRef @) R fasar wan fdee sifem g

[SER—ISIUTd & 3T 9,
foor Hrer Hafan,
IWRHR S IR AT |
The 15" March 2024
No. 8/B,2-10-04/2022-3229/Home Police—in exercise of the powers
conferred by Sections 55 and 94 of the Bihar Police Act, 2007 read with the
proviso under Article 309 of the Constitution of India, the Governor of Bihar is
pleased to make the following rules for the Bihar Police Special Branch (Closed
Cadre)
1. Short title and commencement:-
1) These rules shall be called "Bihar Police Special Branch Sub-
Inspector (General Closed Cadre) Rules 2024".
2) It shall apply to the whole of the State of Bihar.
3) It shall come into force with immediate effect.
2. Definition-In these rules, unless the context otherwise requires,
(i) “Government” means the Government of Bihar.
(i) “Department" means the Home Department (Police Branch).
(i) "Commission" means the Bihar Police Subordinate Service
Commission constituted under Bihar Police Subordinate Service
Commission Act, 2016.
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(iv) "Appointing Authority” means an officer of the rank of Deputy
Inspector General of Police.
(v) "Cadre" means Bihar Police Special Branch Sub-Inspector (General
Closed Cadre).
3. Constitution of Cadre -
(i) The structure of this cadre shall be as follows-

NSC.) STATUS REMARKS
Police Sub-Inspector Non-Gazetted Basic grade
Police Inspector Non-Gazetted First Promotion
Level
Deputy Superintendent of Police Gazetted Second Promotion
Level
Senior Deputy Superintendent Gazetted Third Promotion
of Police Level

(ii) The sanctioned strength of various grades of posts of this cadre
shall be as such determined by the State Government from time to
time. The Cadre strength can be revised from time to time by the
state Government by way of post creation or post abolition.

(iii) The pay scale of different categories of posts of this cadre shall be
the same as notified by the State Government from time to time
with respect to this Cadre. In the light of specific nature of work of
the members of this cadre, the decision to give them other
incentives besides salary could be taken by the Government.

(iv)Rules of Bihar Police Manual 1978 (as amended), Bihar Police Act,
2007, the orders issued by the Government, orders/instructions
issued at the level of Police Headquarters from time to time shall
be applicable to the members of this Cadre at par with the other
Bihar Police officers.

(v) According to Section-3 of Bihar Police Act, 2007, this cadre shall
be considered as part of Bihar Police and discipline of force shall
be applicable at par with other Bihar Police officers.

(vi) The appointment of employees of this cadre shall be for special
Branch(Closed cadre) only.

(vii) In addition to the posts allotted for the closed cadre in the
special branch, posting/deputation/transfer of officers/personnel
from other units/cadres of Bihar Police can be done

4, (1) 90 percent of the total strength of the posts of Sub-Inspector
of this Cadre shall be filled up by direct recruitment based on the recommendation
of the Commission and 10 percent of the posts shall be filled by promotion of
Assistant Sub-Inspector from the Bihar Police Special Branch Constable (General
Closed Cadre).

(2) The officers of this cadre shall wear uniform as provided in

Bihar Police Manual, 1978 and they shall be recruited only for the Special Branch.
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(3) The work of the Special Branch is highly confidential and is
concerned with exchange of intelligence, therefore, no Union or Association of
officers / personnel of this cadre can either be formed, nor can they participate in
the election of any other Police Association or Union, or involve themselves in any
of the activities of any other Police Association or Union.

(4) On the basis of status of each category of this cadre as on the 1% of
April of every year, the Additional Director General of Police, Special Branch shall
get a reservation calculation of number of vacancies of Sub-Inspectors of this cadre
calculated category wise as per rules laid down and after approval from the Director
General of Police, Bihar, shall take necessary action for the process of recruitment.

5. Direct Recruitment in the Cadre-

(i) The selection of candidates for appointment to the posts of direct
recruit Sub-Inspector of this closed cadre shall be done separately by
Bihar Police Subordinate Service Commission through a competitive
examination. A requisition shall be sent by the Director General of
Police, Bihar to the Commission in the prescribed pro forma in which
the number of reservation category wise vacant posts shall be
mentioned. The Bihar Police Subordinate Service Commission shall set
the question paper, conduct the written examination, appoint expert
examiners to check the answer sheets and shall recommend the
successful candidates for the appointment.

(ii) Educational Qualification-

Minimum educational qualification for recruitment to the basic post of

Sub-Inspector shall be graduation or equivalent degree.

(ii)Age-

The criterion of age for appointment to the post of Sub-Inspector in

this Cadre shall be the same as prescribed for the post of Sub-

Inspector in Bihar Police from time to time.

(iv)Based on the requisition received (from the Director General of Police,
Bihar) the Commission shall advertise for the vacancies through
widely circulated newspapers and through its official website. The
candidates shall have to strictly abide by the instructions and
conditions given in the advertisement. Such examination fee, as fixed
by the Commission, may be charged from the candidates.

(v) Candidates shall submit their applications in the prescribed form as
per terms and conditions that may be laid down in the advertisement
so published by the Commission.

(vi) Written Examination- The Written Examination shall be conducted
in two phases as Preliminary and Main examination respectively.

a. Preliminary Examination-In the first phase, a preliminary
examination shall be conducted, all questions of which shall be objective with
multiple options. There shall be one question paper carrying 200 marks in
preliminary examination in which total number of questions asked shall be 100 and
duration of the examination shall be of two hours. For each correct answer 2 marks
shall be awarded.

In the said question paper, questions related to English, General Knowledge,
Hindi language knowledge, reasoning and current affairs shall be asked (Candidates
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obtaining less than thirty percent marks shall not be considered for selection for the
main examination).

On the basis of marks obtained in the preliminary examination, a maximum
of ten times the number of vacancies, the candidates shall be selected reservation
category wise for the main examination. But in case of non-availability of sufficient
number of qualified candidates, the said ratio (uniform in all categories) shall
proportionately be reduced by the Commission.

b. Main examination-Candidates declared successful in preliminary
examination conducted in first phase shall be given an opportunity to appear in the
main examination. There shall be two papers in the main examination. The first
paper shall contain 200 objective questions with multiple options to be answered.
in allotted time of 180 minutes. One mark will be awarded for each correct answer
whereas 0.25 mark shall be deducted for each wrong answer. The second paper
shall be for 50 marks and time allotted shall be 60 minutes. The subject and type of
examination will be as per table hereunder. The answer sheet of the first question
paper shall be in duplicate, one copy of which shall be kept safe with the
commission and one copy shall be given to the candidate. It is mandatory to score
at least 30 percent in both papers. The selection of candidates, thrice the number
of vacancies shall be done for Physical efficiency test.

Type of examination Time Marks
First paper- 200 marks
(i) General Studies and Current
Affairs( 50 marks)
Objective and | (i) Mathematics and Quantitative
Multiple- aptitude(40 marks)
Choice (i) Reasoning and Analytical Ability(40
Questions marks)
(iv) English Language(20 marks) 3 hours 200
(v) Hindi Language (20 marks) marks
(vi) General Knowledge of Bihar( 30
marks)
(There will be deduction of 0.25
marks for every wrong answer)

Second Paper — 50 marks

Written (i) Hindi Essay — 15 marks
examination (i) English Essay — 15 marks
(i)  English Precis — 10 marks 1 hour 50
(iv)  Hindi to English translation — 10 marks
marks

(vii) Physical Standards-Physical standards of the candidates shall be as
per the criteria prescribed for recruitment of the Sub-Inspector of
Police of Bihar Police organization with regard to height, chest and
weight. The candidates who are not found eligible as per the
prescribed criteria shall be considered unsuccessful. No marks shall be
prescribed for physical standards.

(viii) Qualification-The minimum qualifying marks for successful
candidates in the final merit list prepared reservation category wise on
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the basis of the final written examination, shall be the same as
prescribed from time to time by General Administration Department.

(IX) Preparation of merit list-

a. The merit list of finally successful candidates shall be prepared
reservation category wise on the basis of marks obtained in the main
written examination.

b. In the event of two or more successful candidates obtaining equal
marks in the written examination, their rank in the merit list shall be
decided on the basis of seniority of age i.e. the candidate senior in
age shall be given higher position in the merit list. In case of two or
more candidates having the same marks and having the same date of
birth, their rank in the merit list shall be determined on the basis of
their educational qualification, that is, the candidate with higher
educational qualification shall be placed above in the merit list.
Despite this, if more than one candidate has same marks, same date
of birth and same educational qualification, then the seniority of such
candidates shall be determined according to their names in Hindi
Alphabetical order as mentioned in their 10th Board Examination
Certificate.

c. The Commission shall prepare a list of the candidates who have
obtained the minimum qualifying marks based on merit in descending
order and as per the requisition received and recommend the names
of the candidates’ reservation category wise in the descending order
of merit.

(X)_Medical Examination, Character and Antecedent verification-

a. Character and antecedents of the candidates shall be verified before
appointment to the post of police Sub-Inspector (Closed Cadre). On
receipt of an adverse report or in case of concealment of facts by the
candidates, concerned candidates shall be declared disqualified for
appointment.

b. [As provided in Rule 658 (iv) of Bihar Police Manual Rule] the
candidate must be free from such disease, constitutional affliction or
bodily infirmity which renders him/her unfit or likely to make him/her
unfit for the discharge of assigned duties.

Comments-

(i) Medical examination of all the selected candidates shall be done
before appointment. Vision perception, color blindness, hearing
power, stuttering, flat-feet, and knocked-knee etc. shall also be
examined. It shall be mandatory for the selected candidates to be
found fit in the medical examination for appointment.

(i) A defect such as stuttering, or stammering shall render the candidate
ineligible for selection.

(iii) A candidate shall be considered ineligible for appointment if there is
any criminal case pending against him/her in any court of law or on
being convicted by any court of law.

(XI) Appointment of Sub-Inspectors of Closed Cadre- The appointing
authority for appointment of the candidates recommended by the
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Commission for the post of Police Sub-Inspector, shall be an officer of
the rank of Deputy Inspector General of police of Special Branch. If
there is vacancy in the rank of DIG Special Branch, the Director
General of Police, Bihar, will nominate any other DIG rank officer as
the appointing authority.

(XII) Training- (A) Basic training of directly recruited Sub-Inspectors of
Closed Cadre shall be of 270 working days, out of which 60 days
training shall be about different aspects of Police Organization and
physical ability and 150 days training shall be related to intelligence.
60 days training shall be given as internship by coordinating with
Intelligence agencies.

(B) The Training division of Bihar Police shall prepare the syllabus for
training in coordination with various Intelligence Agencies and get the
same approved by the Director General of Police Bihar before starting
the training.

(XIII) Departmental Examination- It shall be mandatory for all the newly
recruited police Sub-Inspectors from direct recruitment of the Cadre to
pass Hindi Noting and Drafting Test conducted by Cabinet Secretariat
(Official Language Department), Government of Bihar and Computer
Efficiency Test conducted by NIELIT. Second and further increment of
salary shall be given only after passing the said examination.

(XIV) Period of Probation and Confirmation

a) Newly appointed Police Sub-Inspector (Closed Cadre) shall be on
probation from the date of appointment. The period of probation shall
be of two years. The period of probation may be extended for one
year if the work is not found satisfactory. If a probationer is found not
fit for service, at any point of time during probation period, he/she
shall be terminated from the service.

b)  Services of Police Sub-Inspectors of this cadre shall be confirmed on
the basis of satisfactory service after they complete their basic
training, period of probation and they pass the departmental
examination.

6. Appointment by promotion in the Cadre--10 percent of the total
cadre force of police Sub-Inspector of the cadre shall be filled up by promotion of
Assistant Sub-Inspector of Police of Bihar Special Branch Constable (Closed Cadre)
on the basis of seniority-cum-merit and the Provisions of reservation and time
period as notified by the General Administration Department shall be applicable. For
this purpose, Departmental Promotion Committee shall be constituted by the
department by a separate order.

7. Seniority—The inter- seniority of the Sub-Inspectors (Closed Cadre)
shall be determined according to the pro-rata addition of marks so obtained in the
main written examination conducted by the Commission and marks obtained in
basic training.

The inter- seniority of Sub-Inspectors of Police appointed by promotion in
Police Sub-Inspector (Closed Cadre) shall be the same as their seniority is
determined on the post of Assistant Sub-Inspectors of Police.
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A Sub-Inspector of Police appointed by promotion in the Cadre in any
calendar year shall be senior to the Sub-Inspector of Police appointed by direct
recruitment in that year.

8. Reservation-

(i) The provisions regarding reservation for appointment and promotion
to the posts of Special Branch (Closed Cadre), as determined by the State
Government from time to time, shall be applicable.

0. Departmental promotion-

(i) Police Sub-Inspector in Special Branch Closed Cadre could be
promoted to a higher post in the hierarchy on the basis of seniority-
cum-merit, provided the revised time period as determined time to
time by the General Administration Department is completed.

(i) Promotion shall be due according to seniority-cum-merit criteria,
which shall be considered on the recommendation of Departmental
Promotion Committee. Eligibility criteria for promotion shall include
confidential character remarks, departmental examination etc.

10. Departmental Promotion Committee-

(i) Departmental Promotion Committee shall be constituted by the
department by a separate order of department.

(i) Promotion can be considered on the completion of the time period on
the basis of pay scale so decided by the Government (General
Administration Department) from time to time.

(iii) It shall take time to fill the vacancies by promotion in the initial years.
Therefore, during the transition period, which will be for a maximum
of six years, these posts shall be filled up by General Police Sub-
Inspector of Bihar Police.

11. Residuary matters-Matters which are not covered by these rules or
any order issued hereunder, such matters shall be governed by the provisions of
Bihar Service Code / Rules / Resolution / Bihar Police Manual / Bihar Police Act
2007, whichever is applicable to the equivalent post in the State Government.

12. Interpretation-If any doubt arises with respect to interpretation of
any provision of these rules, the interpretation made by Home Department (Police
Branch) in consultation with Law Department shall be final.

ER—TSIUTT & e ¥,
EaUKIRIREIECI
WRAR B MR AT |

afiers, it Jevmem,

fagR, e a1 wfAa v gfel

fagR “IoTe (SrEmERYT) 279-571+250-S108090
Website: http://egazette.bih.nic.in




