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Notification

nferred by the proviso of Article 309 of the

r of Biharis pleased to the following Rules.

e of the powers €O

n of India, the Governo

Chapter—1 ( Preliminary)

Short title, extent and commencement. These Rules may be called

of Sugarcane
2016.” (Sugarcane Industry

(1)
Industry Department

“Non- gazetted Cadre

(Recruitment and Service conditions) Rules,

Department)”.
(2) It will extend to the whole of the state of Bihar.

(3) Tt shall come into force at once.

Definitions — In these Rules, unless in the subject or otherwise requires -

(i) ‘Government’ means, the State Government of Bihar,

(ii) ‘Department’ means, the Department of Sugarcane Industry,

(ili)  ‘Commission’ means, the Bihar Staff Selection Commission ;

(iv)  ‘Cadre’ means Lower Division Clerk Cadre, Steno-typist Cadre,
Jan-Sevak Cadre , Seed Production Assistant Cadre, Mobile employee

cadre ¢ 1 1
and Vehicle Driver Cadre under the Department of Sugarcane

Induslry;

v) ‘A ix’
prendix’ means Appendix-1 attached with these Rules;



sissioner, Bihar.

‘Appointing Authority’ means The Cane Comn

(vi)
The following sub cadres in shall be in the

Constitution of Cadre —(1)

Non-gazetted cadre:

(1) Lower Division clerk:

(ii) Steno- Typist :
(iii) Jan-sevak :

(iv) Seed production Assistant :

(v) Mobile employee:

(vi) Vehicle Driver :

(2)The category wise number of posts in each cadre shall be such may be

sanctioned by the Government from time to time.

Chain of Posts of ‘The Cadres — Different categories and Chain of posts in

4.
each cadre of this service shall be according to Appendix-1 of these Rules.
Chapter -2 (Recruitment)
5. Recruirement -(1) The appointment in this service shall be to the Posts of

basic category (level of Lower Division clerk, Steno typist, Jan-sevak, Seed

production Assistant, Mobile Employee and Vehicle Driver

(2) The minimum educational qualification shall be as specified in appendix-1
(3) The maximum age limit shall be the same as may be determined reservation

wise by the Government from time to time . Cut off date for determination of

age shall be 1* August of the concerned year,

~



©

fter calculating the vacancies

ce, shall send reservation

— (1) The Department a
and roster clearan

0 30" April.

t. After preparing meri
| cause Lhe preliminary of
hereafter the final

dates 1n

of recruitmen

6. Process
on the basis of position or 1 April
wise requism The Commission up ¢

hall prepare merit 1S

elp of the Department, shal

k up of the candidates and t

ndation of successful candi

ent to the Department. The

t list, the

(2) The Commission s
Commission, with the h
certificates and health chec
reservation category Wwise recomme
cofirmity with the notified vacancy shall be s

antecedents of the

Department shall also get the Certificates and the past
also of the

successful candidates will be verified at the department level

checking of the Certificates.
(3) After recommendation of the Commission complianc

Government, issued regarding procedure of appointment process from time to

e of instructions of the

time, will be compulsory.

Chapter-3

Probation/Dep:

7. Probation Period— Every appointment shall be on probation for two years and
in special circumstances, it may be extended for one year by the Appointing
Authority if the probation period is not satisfactory. Such extension will only
be made when in the opinion of the Appointing Authority there is possibilit
of improvement in the probationer. If the person is not found satisfacto y
even during the extended period the concerned person shall be dismisszi

fro ic I '
m the service. No notice or show cause will be required to be served upon

him/her. Written order will however, be issued to him.
8. Departmental Examination — An employee must have to pass the

Departmental Examination, conducted by the Board of Revenue, Government

of Bihar.



@

. Confirmation - A prob after satisfactory completion

ationer shall be confirmed
of probation period and passing of the Departmental Examination.
. Seniority — Inter-sc—seniority of the members of the cadre shall be according to
their merit |jst determined by the Commission, Provided that the Inter-se-
rmined before the commencement o

unchangeable.

senjority dete

f these Rules, shall remain

Provided further that persons, appointed on compassionate

ground, shall be junior (¢ the persons appointed on the basis of the Competitive
Examination in the concerned recruitment year.

he persons appointed on the basis

of the Competitive Examination in the concerned appointing year,

Chapter -4 (Promotion)

I'l. Promotion — (1) Consideration to give Promotion

to the confirmed employee

may be made as per appendix-1 subject to the availability of post and seniority

cum suitability.

12. Departmental Promotion Committee-

(i) Promotion shal] be considered on

Departmenta] Promotion Committee.



[
[

& /

=

. he Pre-conditions
liance of t
A.C.p.) = Comp

ser Progression( .
B R omotion for A.C.P. also :

which will be applicable to regular pr

Chapter -5 (Misccllancous)

e Government and the

: th
_ . b ; servation Act of
Reservation — Compliance of the Re issued by the

14. .
" . romotion,
reservation roster for direct recruitment and p

Government from time to time, will be compulsory. |
joned i endix-1 shall be effective

IS. Appendix-(1) -- The chain of post of mentioned in app .
: ment 1S

only after the approval of the Government. If any change or amend

made in appendix-1 by the Government in cause of consideration on the
approval, appendix-1 will be deemed to be changed or amended accordingly
and such changed or amended chain of posts shall be treated as part of these

Rules.

(2) All employees already appointed/ promoted and working, before the
commencement of these Rules, on the posts mentioned in appendix 1, shall be
deemed to be included automatically cadre wise in this cadre.

16.  The relevant service code /rules/resolution/ circular of the Government shal] be

Rules.

17. Removal of Difficulty — If any difficulty arises in implementing any provision of
these Rules, the Department may remove such difficulty after consultation with
the Law Department by notification order which IS not inconsistent with the
provision of these Rules.

I8. Interpretation — If there is any doubt related to the interpretation of any

provision of these Rules, the matter will be reffered to the Department whose

decision after consultation with the Law Department, in thig regard shal] be

final.
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i i rs etc.
orders/ instruction circula

Repeal_and Saving — (1) All the resolutions /

pl'C\ 1

19.
ealed.

. der the
anything donc or any action, taken un

ars shall be deemed to be dor

iously issued relating to this cadre are here by rep

(2) Not withstanding such repeal
1€ or

resolutions Jorders/ instruction/circul

ing was don¢ of such

Jken under these Rules as it were in force on the day when such thin

[J

ction was taken.
By order of Governor

s l” ./(')\l"wh.

Prmupal Secretarv

g fv.'i'."'i B
femoNe. 100 Patna, Dated- 77 2016
Copy to — Superintendent Govermnment Press, Gulzarbagh, Patna for the
publication in the State Gazette of Bihar and provide its 1000 printed copies t0 this
department.
? ~
— \\q.w-‘*
Pnnupal Seu'etary
RS
emoNo. 160 Patna, Dated- 17 o2016

Copy to — Accountant General, Bihar, Patna /All departments of the Government/

All Heads of the departments / Governor Secretariat/ Chief Minister Secretariat/ '.S.

{0 Minister Cane Industries Department/ Bihar State Staff Selection Commission for

information and necessary action. il
. . y : ﬂ" ‘\Q"V“k

I‘Hnupdl Secretary

moNo. 7146 Patna, Dated- "~ @016

Copy to — Cane Commissioner, Bihar, Patna for information and necessary
action.
g W
// --'."'"’ \
’ b ?_.‘/’\\\?

_ Principal Secretary

- .9“\
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Post Hierarchy, Eligibility

APPENDIX-I

and Procedure of Recrlyitment etc. of
Department of Sugarcane

Non-gazetted Cadre under control of the

. Designation or l

Direct

| Eligibility

S

1 i

S

[i. Intermediate pass Wwith
| proficiency  in  compurer
operation and typing

il

SIL | Cate nry- ,
' No. | . Post Recrultmt?m or
Promotion
B 2 ! 3 1 4
A. Clerical Grade o - o S
. I. ' Basic Category ’ Lower  Division 'i.
- Clerk 85%- Direct
3! Recruitment
= i
3
3
| i,
15%-
[ . ol | Promotion
2. First Progression Upper  Division ! Promotion
| Clerk
3. ! Second _ Head Clrek = | Promotion
Progression
| |
' B. Steno typist cadre B
' | Basic Category Steno- typist | Direct
| | ! Grade 111 Recruitment
|
!
|
| |
2 | First Progressio—n B ,f Steno- typist | Promotion
Grade I1
[ J’
! !
j' Second o Lgfcno; typist Promotion
' Progression Grade I
|
.' ' |

i. Intermediate pass 7
ii. proficiency in shorthand
writing, computer operation
and typing

Intermediate pass employees |
| of Group D Peon.

(&)

Industry:

i Rémark_

|6
These
eligibilities
shall no
apply in cas¢
of  already
' working
clerks.

These
cligibilitics
shall not
apply in case
of  already
working ’
steno-
typists.




3/

C. Village Le\ el Worker U.m sevak) cadre

fasic | Jansevak
e 11
| Category | Grade
| /; ’
| |
. | First [Jansevak
i _ , Progression thade nm
S 3. I Second Jansevak
i Progression | Grade |

D. Seed Productlon Ass:stant cadre

i ) ﬁ%asic ]-Seed_ﬁuducﬁn
Category | Assistant Grade

[ I

A
S S

o

|

[ i

f |

2. / First 'Seed Production

Progression | Assistant Grade

/ I
, |

§ ' Second Seed Production
/ Progression | Assistant Grade I

| Promotion

0.

85%-

Direct
Recruitment

ii.
' 15%- Promotion

Promotion

i
85%-

I Direct
Recruitment

ii.
15%- Promotion

Promotion

Promotion

A
\
~ - \\;o
g T ! These
Intermediate  pass  With | eligibilige
: shall
mathematics o
ii apply in cag
Intermediate  pass kamda,r of alreag
| who has completed 10 years }Norkmg
Sarvice, ! Jansevaks.
(TS ERLN 1
- - ]

1. (a)Intermediate pass ‘ Thegc. N
(b) Must be physically fit | eligibilities
and capable of working in | shall no
rural areas. Candidate will | apply in cas:
have to produce health | of alread:
fitness certificate in this working
regard  which may  be | Seed
prescribed by the | Production
government from time to | Assistants.
time,

ii.

Intermediate pass Kamdar |
who has completed 10 years’
service,




J¥ e mployee cadre |
ob} e i
| Category Employee
| Grade 111
|

| |

|

|
[ ‘

i

| First Mobile

\ Progression \ Emplovee

_ - Grade 1T

\ Second \ Mohile

“Progression Employee
| Grade

=

. Vehicle Driver (_fﬁur wheeler) caglr'e_ _7

—

Catepory \ Grade III

|

A

\ Rasic \ Vehicle Driver | Direct

l i, |
| 85%-

| Direct

| Recruitment

'rural arcas. Candidate will |

. pw . ‘S
| fitness  ccrtificate  1n thi

i jate pass |
i, (a)Intermediate p : '
(b) Must be thswa}lyﬂ f};
and capable of working

have to produce health

regard  which ~ may be |
prescribed by the

' Promotion

Promotion

Recritment

government from time to
time.
ii.

Intermediate pass Kamdar
who has  completed 10
Cyears’

1) candidate must possess a !
legal and valid driving
license, _
i) Candidate must have a
good knowledge of traffic
 rules and regulations,
iv)Candidate must have a
general mechanical know
how of four wheeler |
vehicles,

v) Candidate must be in good
health,

B.

For test of eligibility criteria
as prescribed in para A
above the candidates must
participate  in  a test
conducted by the
Commission . The test will

be of 100 marks. The

-

7 7 i
i) Minimum educational
qualification will be
matriculation,



) | ~ T commission  will prep'ire|

| :merit list on the basis of |
| ' marks obtained and send its |
' : recommendations o the =
i departments/offices. |
| | No preference will be given I
| ; for  higher  educational |
| ' qualification. i
' r C i
! ' ' | | Preference  will be  given |
| ' ' - according to the prescribed |
; 1 [ process on application for |
| , , regularization to the vehicle |
: drivers already working on |
| ! darly wages and whe fulfil
i | | the eligibility criteria as in |
| ’ para A above and participate
- in the test conducted by the
| ' | ] Conmission,

J - First Vehicle Driver | Promotion —+-
- Progression | Grade 11 I l

3 | Second Vehicle Driver | Promotion _T a - B
| Progression | Grade I I |

Note :- Pay Band and Grade Pay for all the above sub cadres of the Non-gazetted
cadre shall be the same that is fixed by the Government from time to time

(7‘" oV LY
'(‘? S”’Id\wth)

- Pnncrpal Secretary

"&\. \-

-



