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The 24th August 2012
No. 1/Ra. Astha.(2) Niyamawali-07/2008-Sah - 3744—In exercise of the power
conferred by proviso to Article 309 of The Constitution of India, the Governor of Bihar is
pleased to make the following rules for regulation of recruitment and conditions of service
in the Bihar Cooperative Audit Service-
CHAPTER- 1
GENERAL
1. Short title, Extent and Commencement.-
(1) This rule may be called the “Bihar Cooperative Audit Service Cadre (Recruitment
and service conditions) Rule, 2012.”
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(2) It shall extend to the whole State of Bihar.
(3) It shall come into force at once.

2. Definitions.-

In these rules, unless there is any thing repugnant in the subject or context-

(1) ‘Commission’ means, the Bihar Public Service commission;

(2) ‘Grade’ means’, Classification of posts in conformity with pay scales
confirmed in the service;

(3) ‘Registrar Cooperative Societies’ means, person appointed to the post of the
Registrar, Cooperative Societies, Bihar by the Governor of Bihar under
Section- 6 of the Bihar Cooperative Societies Act, 1935 or/ and under section —
8 of Bihar Self-Supporting Cooperative Societies Act,1996.

(4) ‘Appendix’ means, appendix of these rules;

(5) “Bihar Cooperative Audit Service Cadre” means, Cooperative Audit Service
Cadre of the State;

(6) ‘State’ means, the State of Bihar;

(7) ‘Governor’ means, the Governor of Bihar;

(8) ‘year’ means, financial year;

(9) ‘Department’ means, the Department of Cooperation, Government of Bihar;

(10) “Member” means, person appointed in the Bihar Cooperative Audit Service
Cadre;

(11) ‘Cadre post strength’ means, the number of sanctioned Government posts
wherein newly created Government posts shall be included from the date of
creation and the any cadre post shall be excluded from the date of surrender or
kept as dormant;

(12) ‘Government’ means the Government of Bihar;

(13) “Service” means, the Bihar Cooperative Audit Service;

3. Constitution of Service and Cadre.-

The cadre shall be consisting of the grades of posts identified and scheduled in the
Appendix-‘(KH-I)’

4. This service shall be a State service and the Department of Cooperation shall be the
cadre controlling department of this service. Members of Bihar Cooperative Service
(Audit Wing) appointed and working on the date of commencement of this Rule shall be
deemed to be included in this service automatically.

5. Deputation of Officers.-

The Government under the provisions of the Bihar Service code as per foreign service
condition shall depute the member of the service in Cooperative Societies, Boards or
projects partially or fully owned controlled by the State or Central Government.

CHAPTER- II
APPOINTMENT
6. Appointment.-
(1) The Government shall fix the vacancies in different grades on 1% April every

year.

(2) (a) under sub-rule (1) the 50% of the vacancies in basic grade shall be filled up
through appointment by promotion of member of Departmental Non
Gazetted Audit Cadre and the 50 % posts shall be filled up through direct
recruitment by the candidates recommended by the Commission on the basis
of joint competitive examination.
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Proviso, At one time the maximum 50% of the basic grade posts shall
be made available for appointment by promotion.

(b) The Vacant posts kept for recruitment on 25% of Vacancies of the basic
grade posts through limited competitive examination under Rule -26 of the
Bihar Cooperative Service Rule 1975 shall be filled up through appointment
by promotion under provision of these Rules and the requisition for direct
recruitment sent earlier to the Commission under the previous rule shall not
be affected by these Rules.

(c) The appointment by promotion under Sub-rule 6(2) (a) and (b) shall be
based on the recommendation of the Departmental Promotion Committee
constituted under the Chairmanship of the Chairman or the member of the
Bihar Public Service Commission.

(3) All posts of the higher grade different from basic grade shall be filled up as
follows by promotion under rules explained in Chapter-VII —

(1) To the grade of the Deputy Chief Auditor, Cooperative Societies from basic

grade of District Audit Officers, Cooperative Societies.

(i1) To the grade of the Joint Registrar, Cooperative Societies (Audit) from the

grade of the Deputy Chief Auditor, Cooperative Societies;
(4) The Government shall have the right to decide to keep any post for vacant or
dormant for certain limited period.

7. Direct recruitment.- In these rules, unless there is any provision repugnant, the related
provision for direct recruitment in the Bihar Administrative Service shall remain
effective for direct recruitment in this service too.

CHAPTER-III
PROBATION

8. Probation Period.- (1) The probation period for directly recruited members of the
service shall be of two years from the date of appointment; but the probation period may
be extended up to one year under special circumstances viz; adverse remarks on working
is reported by the controlling officer/ Registrar, Cooperative Societies or the institutional
and practical training is not completed satisfactorily and the probationer shall be
communicated what is lacking in him.

(2) If any member directly recruited does not fulfill the conditions of the probation
period or 1is reported of adverse remarks in annual confidential report
continuously for extended Probation period the service is not found satisfactory,
then the decision to terminate of such member without show cause from the
service may be taken by the Governor.

(3) (a) The probation period for members appointed in the basic grade by promotion
from the Non-Gazetted Cadre shall be of one year and the probation period
may be extended up to six months if the services is not found satisfactory or
adverse remarks on departmental working is reported by the controlling
officer/ Registrar, Cooperative Societies and the probationer shall be
communicated what is lacking in him.

(b) Such members shall be demoted to previous post held without show cause by
the Governor if after reexamination of unsatisfactory or adverse remarks on
departmental working as reported by the Registrar, Cooperative Societies
during the extended period.

(4) The period spent on probation shall be counted towards regular service of the
member.
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CHAPTER-IV
DEPARTMENTAL EXAMINATION

9. Departmental Examination.-

ey

Members are required to pass the departmental examination fixed by the

Government compulsorily for confirmation which shall be conducted by the Central
Examination Committee (Board of Revenue), Bihar.

Provided that the members appointed in the service before

01.01.1996 shall be exempted from the departmental examination.

(2) Exemption from compulsorily passing in the departmental examination may be
granted to the members appointed after 31.12.1995 and attaining 50 years of age
under conditions provisioned by the Department of General Administration.

(3) Members shall prepare audit report of two special type working Cooperative
Societies, on which approval of the Controller of Accounts, Finance Department,
Bihar shall be obtained prior to the confirmation of the service.

(4) Being successful in the departmental examination, the second or following annual
increment shall be admissible to the members appointed after 31.12.1995.

(5) The Third or following annual increment shall be admissible to the members after
the approval of the Controller of Accounts, Finance Department, Bihar, audit report
prepared under sub rule (3) is received and the successful passing of the
departmental examination is declared as combined.

(6) With holding of annual increments under these sub rules shall be non-cumulative and
the financial benefits shall be payable with effect from the date of passing in the
examination.

CHAPTER-V
TRAINING

10. Training.-
(1) Members, directly recruited shall have to complete the training fixed by the State

2)

Government.

Members appointed by promotion under Rule 6(2) (a) and (b) shall not require
practical training; provided that in case adverse remark is reported by the
Controlling Officer during disposal of works, the Registrar, Co-operative
Societies shall arrange six weeks short term practical training and after
completion of such training, reported adverse evaluation shall have effect on
confirmation and finding such incompetency in duty, members shall be demoted
to previous post.

(3) The District Magistrate of the posting district, on request of the member under

“)

probation or his controlling officer, shall arrange programme for four weeks
treasury training.

After successful completion of institutional and practical training, on the
recommendation of the Registrar, Cooperative Societies, directly recruited
members shall be notified in an independent office for independent disposal of
works in the office. Prior to this, these members shall dispose of their works
under the supervision of controlling officer.

CHAPTER-VI
CONFIRMATION

11. Confirmation.-
(1) After satisfactory completion of probation period, passing in the departmental
examination under chapter IV satisfactory completion of training under Chapter V
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and finding the service record clean, services of the directly recruited members
shall be confirmed on available permanent cadre post or cadre posts having
extension for more than 5 years and further possibilities to remain intact.

(2) The services of the members appointed in the basic grade by promotion shall be
confirmed under conditions prescribed in sub-rule(1) after completion of probation
period, passing in the departmental examination and finding the service record
clean. Provided the seniority of direct recruited members and next promotion shall
not be affected by this confirmation.

CHAPTER- VII
PROMOTION

12 Selection Procedure for promotion.-

13.

14.

15.

16.

17.

(1) Promotion in the basic and higher grades of posts in the cadre under these rules
shall be granted on the basis of merit and seniority.

(2) The departmental promotion committee constituted by the Government shall be the
competent authority for recommendation of promotions.

(3) It shall be compulsory for members to have confirmation on present grades of
posts for promotion in higher grade of posts of the cadre and members shall have
to complete the minimum required Kalawadhi as fixed by the Government
(General Administration Department).

(4) The final decision of selection for promotion on higher grade of posts on the basis
of recommendations of the departmental promotion committee shall be taken by
the Governor. For promotion in maximum scale Departmental Promotion
Committee will be constituted under the Chairmanship of the Chairman or the
member of the Commission.

CHAPTER-VIIL
MISCELLINOUS

The Government may post officers of other services on vacant posts of the identified

posts of the service till limited period in exceptional special circumstances.

Repeal and savings- The Bihar Cooperative service Rules, 1975 prior to it hereby

repealed not with standing of this repeal any order issued or anything done under

previous Rules shall be considered as issued or done under this Rules if it were come
into force on the day when any order was issued or anything done.

Remedy of difficulty- The State Government may remove by proper order in official,

any difficulty if any, to enforce any of the provisions of these Rules.

The department shall be competent to explain the provisions of these Rules and if

necessary may seek advice from Finance/General Administration Department.

The relevant provisions of State Government for its employees shall be effective

regarding subjects which have not been provisioned in this rule for employees.

By order of the Governor of Bihar,
R. KUMAR,
Joint Secretary to Government.
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APPENDIX -Kh (1)
The Cadre Constitution
(Sec Rule-3)
Pay
o Grade Group Posts included Pay Scale Lt Remarks
No. Band Pay
(Rs.)
1 2 3 4 5 6 7 8
(1) | Basic ‘B’ District Audit
Grade Officer, Cooperative
Societies, and 9300-
sanctioned posts of PB2 34800 4300
the service under
same pay scale.
(i) | Deputy ‘B’ Deputy Chief
Chief Auditor, Cooperative
Auditor Societies and 9300-
sanctioned posts of PB2 34800 5400
the service under
same pay scale.
(iii) | Joint ‘A’ Joint Registrar,
Registrar Cooperative
(Audit) Societies (Audit), 15600-
and sanctioned posts PB 3 39100 6600

of the service under
same pay scale.

Note — Pay band, Pay Scale and Grade Pay will be change according to Finance
Department’s Pay Revision resolution from time to time.
By order of the Governor of Bihar,
R. KUMAR,
Joint Secretary to Government.
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